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CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 


COMPONENT A: MAYOR'S FOREWORD 


MAYOR'S FOREWORD 

We have compiled this Annuai Report in order to fulfiil our iegisiative obiigation as enshrined in Section 46 of 
the Locai Government: Municipai Systems Act (No: 32 of 2000) and Sections 121 and 127 (2) of the Locai 
Government: Municipai Finance Management Act (No; 56 of 2003). 

As our vision provides, the municipality continues to endeavor to deveiop Ntabankuiu by "creating an enabiing 
environment which empowers and deveiops the community economicaiiy and socialiy to ensure sustainable 
and affordable services". Great strides have been made on the improvement of service delivery, education and 
youth unemployment, financial management. Institutional performance and stakeholder engagement. It is an 
honour and privilege to share key achievements made by the municipality over the past 2.5 years of my tenure 
as the mayor. 

Service delivery 

Within the past 2.5 years the municipality had significantly reduced electrification backlog from 79.5% to 54S% 
by electrifying additional 6083 households. In 2014/15 alone 3503 households were electrified. This 
overachievement had been made possible through the interventions persued with the Department of Energy, 
the Office of the Premier and DBSA front loading han, who provided additional budget of m3.9mllllon, 
R23.5milllon and R40.1mlllion respectively. 

Over and above household electrification, the Office of the Premier had committed RIJS million for the 
construction ofAmacwera substation, which wilt increase our potential to electrify more households and 
allowing for the realization of universal access two years earlier than projected, l.e. by 2018. 

We have also solicited an additional funding of R40.1mllllon from Provincial Treasury firr the surfacing of 
urban area Internal streets,. We believe that this will enhance the economic activity in the urban area and 
contribute towards revitalization of Ntabankuiu. In an endeavor to reduce high infrastructure backlog, the 
council had over the past 2 years committed an amount of R16.3mllllon of the Equitable Share towards capital 
expenditure. 

Education and youth unemployment 

In response to high illiteracy and unemployment, especially amongst youth who contribute 54% of the 
population, the municipality had planned and achieved the following: 

• Establishment of the Natiotml Youth Development Ageney(NYDA) office within the municipality with an 
objective to empower youth on skills development, career orientation and all youth related social, 
economic and political issues. 

• Conclusion of partnership with Walter SIsulu UnIversItyfWSU) with committed support on registration 
and access of NESFAS by students referred by the municipality, acQredited capacity building at 
discounted costs, pro-bono legal support to communities and research on any area of interest by the 
municipality. 

• Back-to-schoolfundralslng which contributed in excess ofRBOO 000, thus ensured registration of 21 
students at WSU, enrolment of 20 students with Mahikeng School of Hospitality management in the 
North West Province. 

• Conclusion ofMOU with the University of Fort Hare Eastern Cape Audiovisual centre with commitment 



J 


Hospitality management in the North West Province. 

• Conc/usfon of MOU wHh the University of Fort Hare Eastern Cape Audiovisual centre with 
commitment on enhancing youth talent, audiovisual performance, access to recording 
studio, marketing within the music and film in<;lustry and business management training 
and support. The municipolity had in 2015/16 awarded R21S 000 to talent show winners, 
who are currently being supported by the centre. 

• As an intervention to high matric failure rate, the municipality had facilitated an 
agreement between Alhed Nzo community radio and Mindset In Johannesburg on the 
creation of a platform for the live broadcasting of revision programs to support 
matriculants. 

• 9 EPWP projects have been established in 2015/2016, creating a total number of 1 98 Jobs. 
Financial viability 

In 20 1 5/ 1 6 the municipality had, for the first time deve/oped and adopted the Revenue 
Enhancement strategy, which is currently being implemented. We had since realized a rapid 
increase in revenue collection. 

Through sound financial management and commitment by political leadership In soliciting 
additional funding, the municipality had secured an extra R94 million. Wr 
R40.1 million from DBSA: R40 million from Provincial Treasury and R30.9 million from INEP 
regazetted fund. 

The municipality had moved from a disclaimer of Audit opinion in 2013/14 to Qualffled opfnton 
In 2014/15, with an anticipated improvement for the 2015/16 financial year. 

InstituHonal Performance 

There has been a steady improvement in the overall institutional performance since 2013/14, 
reflected as follows: 

• 49% in 2013/14 

• 70%in 2014/15 and 

• 78% as per the current 2015/16 draft annual report. This achievement is attributed to the 
dedicated focus and commitment in the implementation of the Performance 
Management System. 

Stakeholder engagement 

In the year passing we have deepened our tocus on improving stakeholder participation and 
communication. We have embarked on a number of initiatives to provide platforms for 
dialogue with various stakeholders including Traditional Leaders, Business Leaders, Religious 
Leaders, Hawkers, Professionals, Ratepayers, opinion makers and the general public. These 
have proven more effective as we are receiving positive feedback from our people. 

In conclusion, allow me to extend a word of appreciation to all our external stakeholders, 
political leadership of the institution, management as led by the municipal manager and all the 
staff. WjIthouHheir support all of the above achievements and could not have been realized. 

I th< ank/evpf^ne for their continued support. , 



Cilr V. Mgoduka 
I Mayor 
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COMPONENT B: EXECUTIVE SUMMARY 


1.1. MUNICIPAL MANAGER'S OVERVIEW 


MUNICIPAL MANAGER'S OVERVIEW 

The legislative mandate calls for a responsive, accountable, effective and efficient Local Government Systems. 
In pursuing the mandate, the Ntabankulu Local Municipality hereby presents 2015/2016 Annual Report which 
is a culmination of the work performed from July 2015 to June 2016. This report reflects the progress towards 
the attainment of the objectives as set out in the Integrated Development Plan (IDP) and the Service Delivery 
and Budget Implementation Plan (SDBIP). The 2015/2016 financial statements have been prepared In 
accordance with the requirements of Section 155, Municipal Systems Act, 32 of 2000, Municipal Financial 
Management Act, 56 Of 2003 as well as Treasury Circular No. 63. 

The municipality is determined to take performance of the institution towards excellence. The desire to obtain 
unqualified audit Is a constant challenge and motivation to the management. The ability to have achieved the 
milestones below is motivation that resonates the message that unqualified audit can be achievable. 

• IDP which is highly credible as all its KPAs have been rated at high by MEC Cogta and 1U alignment 
with SDBIP 

• valuation of assets and inventory towards the correction of the asset register and 

• preparation of quarterly Annual Financial Statements for the first time In the history of the 
municipality 

Despite these, the CAPEX of 48,4% Is painfully reminding us that the implementation of the projects or 
forward planning still needs to be perfected. The revenue collection of the municipality has shown an increase, 
with notable contribution from traffic unit, rates payment by government departments as well as debt 
recovery through the Implementation of the new debt recovery strategy 

The cascading of the PMS and recorded performance Improvement will better the image of the municipality 
In the eyes of different stakeholders. On evaluating the performance of Senior managers for 2014/15 financial 
year all 6 qualified for performance bonuses. This can be attributed to the dedicated Implementation of the 
Performance Management System which provides for recognition and reward of good performance. 

Even though the Budget and Treasury Office is operating without Chief Financial Officer, the personnel had 
taken its performance seriously whilst the Office of the Mayor was outstanding In implementing Its 
stakeholder engagements and fundraising in the year under review. Having regard to the Importance of 
community involvement In the Implementation of the PMS, the community will be even more resolute In 
demanding good performance from us. Most importantly, the municipality will continue to put premium value 
on public participation. 


The functioning of the Municipal Public Accounts Committee (MPAC) and the Audit Committee had assisted 
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r public participation. 

an objective to phase out outsourced internal audit services. acnievement of 

Management and leadership have succeeded to produce credible stratpoir Hn/-i l 

thrsBff !^r” O'Pntational structure In Ilnelit^P ob|ecti«er.nd 

the ste(fe«npl.n«„t,seta8.3«, reducing the uacency ret. to the financial veer 2015/2016 

suppett I enleved tntn, the pollticel l.ad.ZrftheTns«uta 

etemtlnenon to n,... the munlclpellty and It, contmunltv forward can never pass without applause. 



Ms 5. Mankahia 
Municipal Manager 

T 1.1,1 
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, MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 


INTRODUCTION TO BACKGROUND 

A Municipality is assigned powers and functions which it must perform in order to realise the objects of Local 
Government. Among these functions are Municipal Roads and storm water. Street lighting, land use 
management, building regulations Trading regulations, electricity, Municipal Planning, cleansing. Parks & 
Pound, Cemeteries, Sports facilities. Social infrastructure. The municipality is not a water services authority; 
Alfred Nzo District Municipality performs this function. 

Population Size 

According to the Community Survey of 2011 conducted by Statistics South Africa, the total population of 
Ntabankulu Local Municipality was estimated at 123 976 and some 24 397 households. 


POPULATION VS HOUSEHOLDS 



150000 t 
100000 K , 
50000 r" X 


u 

Number of 
population as at 
2011 stats 

Numberof 
Households as at 

2011 stats 

H Scricsl 

123976 

24397 


Gender and Age distribution 

The population is dominated by females of approximately 51% and males comprise only about 49 % of the 
population. A large percentage of the population rs dominated by children and elderly people, approximately 
57%, is children aged between 0 and 19 years. About 6% falls within the pensioned group (over 56years), whilst 
34% are in the working age group (20-64 years). 

The municipality is regarded as the poorest in the province with high levels of illiteracy and unemployment as 
the majority of the population does not actively contribute towards the local economy, with only about 11% of 
households that are in formal employment. 

Infrastructure is no exception, with about 86% backlog on water backlog estimated at 70%. Roads infrastructure 
is in a worse state, with only about 30km of surfaced roads in the municipal space. The major district roads that 
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have a potential for economic spinoff that link Ntabankulu wUh the nearest towns i.e. Flagstaff through 
DR08019 and Mount Frere through DR080125 are in a bad state. Community facilities and soclai amenities such 
as halls, sports fields, parks, cemeteries, and preschools are Inadequate and completely lacking. This requires 
the municipal planning to dynamically focus on Infrastructure development Plam 


Population Details 


Population *000 


Age 

Year -2 

Year -1 

YearO 

Male 

Female 

Total 

Male 

Female 

Total 

Male 

Female 

Total 

Age^ 0-4 

1721 

1721 

3443 

1721 

1721 

3443 

1721 

1721 

3443 

Age; 5 -9 

' 1823 

1796 

3619 

1823 

1796 

3619 

1823 

1796 

3619 

Age: 10 - 19 

918 1 

932 

1850 

918 

932 

1850 

918 

932 

1850 

Age: 20*29 

1 1698 

1549 

3247 

1698 

1549 

3247 

1698 

1549 

3247 

Age: 30*39 

3542 

2530 

6072 

3542 

2530 

6072 

3542 

2530 

6072 

Age: 40 • 49 

5635 

3756 

9391 

5635 

3756 

' 9391 

5635 

3756 

9391 : 

Age: 50*59 

5903 

3262 

9165 

5903 

3262 

9165 

5903 

3262 

9165 

Age: 60 * 69 

8265 

4591 

12856 

8265 

4591 

12856 

8265 

4591 

12856 

Age: 70+ 

9536 

3874 

13410 

9536 

3874 

; 13410 

9536 

3874 

13410 


Source: Statistics SA T 1.2,2 
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Socio Economic Status 

Year 

Housing 
Backlog as 
proportion 
of current 
demand 

Unemployment 

Rate 

Proportion of 
Households 
with no 
Income 

Proportion of 
Population in 
Low-skilled 
Employment 

HIV/AtOS 

Prevalence 

lititerate 
people 
older than 
14 years 

YearO 

64.4% 

51% 

82% 

52.2 

1.03% 

96.2% 

Tl,2.4 




Overview of Neighbourhoods within Ntoiiofiilni/u Municipality 


Settlement Type 


Towns 


Households 


Population 


Sub-Total 


Townships 


Sub-Total 


Rural settlements 
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Sub-Total 

99570 

84839 

informal settlements 



1 

570 

500 




Sub-Total 

570 

500 

Total 

102424 

123976 
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NATURAL RESOURCES 


RESOURCES 

RELEVANCY TO THE COMMUNITY 

Land 

Agriculture, grazing human settlements and forestry ventures 

Water 

Ntabankulu dam, 2 major rivers (Mzimvubu and Mzintlanva Rivers) 

Flora and fauna 

Medicinal and game 

Mining 

Sand and quarry (from Mzimvubu and Mzintlanva Rivers) and quarry. Nickel and Titanium 

Forestry and 

Agriculture 

Wards 16, 17 and 18 (both Indigenous and plantations). Total forests coverage is 
estimated at about 29.41 km2 of which plantations account for 11.5 km2. 

Beautiful 

Scenery 

Lalashe - horse shoe development, Cultural historical resources. Local Heritage sites. 
Mfundisweni Mission (Wardl6, Mnceba Mission (Ward 12), Lwandlolubomvu Great 

Palace at Matshona (Ward 6), Mowa heritage site (Ward 15), Diko Monument at Ludeke 
(Ward 8), Xhukula Caves and Koi-san grave sites (Ward 6) 


COMMENT ON BACKGROUND DATA: 

Agriculture, Forestry and Mining; 

The area is well endowed in natural resources which are not yet utilized to the maximum especially In 
agriculture and mining. Its economy is highly concentrated - dominated by the community services sector and 
not very much resource based despite its natural resource endowment. 

Land 

Land is making it possible for grazing animal stock, plantation of indigenous forests and medicinal plants and 
provision of human settlements. 

Water 

Adequate rainfall and fertile soil make the Ntabankulu municipal economy well-endowed for agricultural (crop) 
production; rainfall which is over 800mm annually. Ntabankulu economy is endowed with natural resources 
which are an advantage to the municipality in terms of land accessibility and permit for various land uses. 

Beautiful Scenery and Flora and Fauna 
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Ntabankulu has also remarkable cultural and historical sites to boost eco*tourism. The environmental 
sustainability, use of scarce natural resources efficiently, promote renewable sources of energy and leverage a 
green agenda for new jobs and income for the poor 


Ti.2,a 
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Constructions of the following projects have overlapped to the 2016/2017 financial year as they were not 
completed in the financial year under review, 2015/2016. 

-Ntabankulu Multi-Purpose Community Centre, 

-Xhopho pre-school, 

-Mpoza pre-school, 

-Ntabankulu sport field, 

-Ntabankulu Internal Street, 

-Renovation of Zola community hall, Sidakeni community halt and, 

-Ablution facilities. 

Alfred Nzo District Municipality Is a water services Authority as per the Water Services Act. The estimated 
backlog for water is +/-50%. A water service in the municipality is largely bad with most of water schemes not 
functional, with faults ranging from malfunctioning boreholes to water purification. The municipality is largely 
not having access to water that fall within RDP Standards. The status of sanitation is no exception, with about 
70% backlog. Only about 8,000 households have access to sanitation facilities in the area. 

The municipality has 27 481 households with only about 12430 households benefiting from grid electricity and 
15 051 living without electricity^ Allocation for 2015/2016 financial year is equivalent to R30m as per DORA bills 
off which R19m went towards servicing the DBSA loan. 

The municipality has progress well in terms of grid electricity as a result the municipality has also received an 
amount of R9,4 million from the re-gazetted fund. The municipality has also made strides to provide the non- 
grid electricity in the form of solar system to 100 households. 

The Office of the Premier funded the myniclpality with R23^ 5 million to be utilised for roll out of electricity in 
the 2015/2016 and 2016/2017 financial years. There were 580 households from ward 3 and 12 (Tsita and 
Mthukukazi) which have been electrified. 


The Municipality had 365 beneficiaries which were receiving free basic energy In the form of conventional 
electrification, 5580 beneficiaries for paraffin and 100 beneficiaries for solar. 

For the financial year 2015/2016 there Is additional services which are rates & refuse for the urban area 
beneficiaries. The list of free basic services for the financial year 2015/2016 shall be as follows: 

Rates 

Refuse 

Electricity 

Solar 
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Paraffin 


Service Type 

Base Line 

Served/being 

served 

Backlog 

% backlog 


The municipality embarked on review of registration for the benefrt of free basic services before the start of 
every financial year. The municipality then consolidates the indigent register for the qualifying applicants. The 
Indigent register gets approved by the Council before the beginning of each financial year. The Municipality has 
employed two employees to execute indigent services which are, Indigent Coordinator and Indigent 
Administrator under the Budget & Treasury Office, Revenue Division. 

The Indigent Steering Committee has been established and Is functional. The committee was constituted of the 
Ward Councilors, Ward Committees, Community Development Workers, Traditional Leaders and Religious 
leaders. The committee is chaired by budget & treasury Portfolio Head. 

The District Municipality supports the Ntabankulu Local Municipality through provision of indigent verification 
system called RUMAS. 


T 1.3.1 
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H 


Electricity (h/h) 

24397 

11091 

13306 

54.53% 

Roads (km) 

783 

182.2 

600.8 

76.70% 

Sports Field 

18 

2 

16 

89% 

Community Halls 

31 

21 

10 

32% 

Pre-Schools 

53 

5 

48 

90.60% 

LED 

2 

1 

1 

50% 


COMMENT ON ACCESS TO BASIC SERVICES 

The Municipality has managed to reduce community protests, community members demanding electricity 
through the engagement of different stake holders like Eskom and the office of the premier where in 
commitments were made to electrify 4119 households from different wards in Ntabankulu (11, 16, 17, 15, 5&4) 
for all the projects contractors had been appointed and site handover to the contractor has been done. 

Electricity challenges within Ntabankulu jurisdiction were aggravated by the fact that there was no sub-station 
to provide energy capacity of which that has been sorted through the engagements, construction of the sub- 
station is underway. 

The Municipality is still challenged by shortage of funding to provide other types of infrastructure like roads, 
community facilities (pre-schools, sporting facilities, community halls) and the LED infrastructure even though 
strides has been made to use the equitable share for the provision of the infrastructure. Huge backlogs are 
noticeable with pre -schools, roads, 

Sports fields. The community halls are in existence in many areas even though they require to be upgraded. 

Tl.3.3 


1 1.4. FINANCIAL HEALTH OVERVIEW 
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FINANCIAL OVERVIEW 

Budget Plannings Formulation and Monitoring 

Integrated Development Plan was prepared and aligned with Budget. IDP, MTREF Budget and Budget Policies 
for financial year 2015 - 2016, as required by the Act and these policies were adopted by council on the 27**^ of 
May 2015. In compliance with section 21(1) (a) of the MFMA the IDP was reviewed together with the budget 
related policies to ensure that the tabled budget and any revisions of the IDP are mutual consistent and 
credible. During the year the Municipality has developed the revenue enhancement strategy, and 5% of the 
amount collected was from the arrear debts. The Municipality has put controls in place to ensure that all the 
expenditure incurred is budgeted for. Furthermore the monthly cash flows are prepared timeously to ensure 
financial viability of the Municipality. 

Asset and liability Management 

Asset management policy was reviewed and adopted by Council on 27 May 2015. The municipality is 
maintaining a GRAP compliant asset register which is updated on a monthly basis with all the assets 
movements for that particular month. Asset verification is performed quarterly. Assets are bar-coded upon 
receipt and are therefore added on the asset register. The Municipal assets are insured with Indwe Risk 
Services. 

The Municipality is paying its creditors within thirty days of the receipt of invoice. A loan at an amount of R40m 
was granted by DBSA (Development Bank of South Africa) for the electrification programme. The Municipality 
is paying the loan as per the requirements stated on the Service level agreement. 

Supply Chain Management 

Supply Chain Management unit is operational, and the Supply Chain Policy has been reviewed and adopted by 
the Council on 27^*^ of May 2015. The Supply chain unit is established and fully functional with all the Bid 
Committees functionai. The Municipality compiles with the SCM policy and with the legisiations, circuiars and 
gazette. The procurement plan has been developed for 2015/2016 and all bid documents exist. The document 
management is being improved. Awards above R30 000 were reported to Council and National Treasury on 
quarterly basis. The data base is updated timeously on an electronic supply data base system. The Municipality 
does not have any long term contract awarded during the current financial year. The procedure manual has 
been reviewed and will be tabled to the Management for comments. The training for the Supply Chain 
practitioners is budgeted for and will be carrying out during the 2016/2017 financial year. 

Expenditure Management 

The Municipality has been financial viable for the period under consideration as a result we have paid most of 
our creditors within thirty (30) working days. The age analysis at year end stands at thirty days (30) of aging. 

The budgets controls are in place to avoid the unauthorized expenditure, which is the expenditure incurred 
were within the approved budget. At year end the budget vs actual was submitted to the approved by the 
Council at a total deficit of R2 551 650 which is relating to the non-cash items 
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Figure In Rand 

Approved 

budget 

Adjustments 

Final Budget 

Actual 

amounts 

comparable 

basis 

Difference 
between 
final 
budget 
and actual 

Statement of Financial 
Performance 












Revenue 






Revenue from 
exchange transactions 






Service charges 

279 947 

- 

279 947 

70 799 

209 148.00 

Rental of facilities and 
equipment 

1 099 409 

4130 

1 103 539 

1 721 199 

382 340.00 

Fees earned 

160 816 

199 246 

360 062 

351 899 

8 163.00 

Sundry income 

5 934 088 

2 038 816 

7 972 904 

7 968 722 

4 182.00 

Interest received 

2 293 857 

-268 857 

2 025 000 

1 585 583 

439417.00 

Total revenue from 
exchange transactions 

9768 117 

1973 335 

11 741 452.00 

10 698 202 

-1 043 

250 

Revenue from non- ' 

exchange transactions 












Taxation revenue 






Property rates | 

2 844 360 

382 196 

3 226 556.00 

3 226 556 


Transfer revenue 





* 

Government grants & 
subsidies 

103 352 000 

910 571 

104 262 571 

104 133 670 

128 901 

Fines 

1 700 746 

- 

1 700 746 i 

1 382 776 

317 970 

Total revenue from 

non-exchange 

transactions 

107897 106 

1 292 767 

109 189 873 

108 743 002 

i 446 871 
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Total revenue 

117 665 223 

3 266 102 

120 931 325 

119 441 

204.00 

-1 490 121 




Expenditure 




Personnel related costs 

-45 887 861 

1 535 685 

-44 352 176 

-44 136 08 

216 089 

Remuneration of 
councillors 

-11 291 884 

1 850 853 

-9 441 031 

-9 441 031 



Depreciation and 
amortisation 

Finance costs 



-2 824 000 

- 

-2 824 000 

-50 000 

-2 077 200 

-2 127 200 



Contribution to the 
provision of 
impairment of 
receivables 

-529 000 

- 

-529 000 

-1 968 787 

-1 

439 787 

Repairs and 
maintenance 

-3 600 000 

5 690 997 

2 090 997 

-1 740 997 

-3 831 

994 

Impairment of RDP 
Mouses 

- 

- 

- 

-32 320 

32 320 

Transfer of RDP Houses 


- 



348 100 

Accounting and Audit 




-739 

2 

fees 




470.00 

687 811 

General Expenses 

-41414 

046.00 

-9 616 
448.00 

-51 030 

494.00 

-52 424 
430.00 

-1 

393 936 

Total expenditure 

-109 374 

072.00 

-2 266 

113.00 

-111 640 

185.00 

-132 157 

896.00 

Hi 

Surplus before 
taxation 

8 291 151 

999 989 

9 291 140 

-12 716 692 

-22 
007 832 

Actual Amount on 
Comparable basis as 
Presented in the 

Budget and Actual 
Comparative 

Statement 

113 619 087 

1 724 570 

115 343 657 

82 096 775 
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COMMENT ON OPERATING RATIOS; 

On Employee costs employee costs ore at A9% compared to the total operating budget, that 
means 9% exceeded the norms determined by treasury. The MunTctpatity took the decision to 
withhold the recruitment and to consider placement of staff who are already in the 
Municipality staff established, except for the critical position which has been prioritized. 

Repairs and Maintenance: Due to budgetary constraints the Municipality prioritized the 
capital projects hence there was only 3% budgeted for repairs and maintenance. 

Finance Charges and impairment; The finance charges ha a ration ).5% of the total operating 
expenditure: the percentage covers the charges to be paid on DBSA loan, and also this is an 
indication that the musicality is paying its creditors within a month. 

Tl.4.3 



'Year -2113/14} 

Year-l[14/15) 

1 Year 0115/16) 

Original Budget 

58807 450 

61 498 150 

111 536 150 

Adjustment Budget 

47957 450 

109 642 603 

105 270 529 

Actual 

44 271 000 

92 327 783 

105 270 529 
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Year 0(2015/2016}, the budget if funded by grants by gazetted grants from treasury(ies) and the equitable 
share. The capital grants spending (MIG and INEP) were at 100% at yearend The provincial treasury grant for 
the construction of main streets was at 66% spending at year end and the balance will be rolled over to the 
next financial year. 


T 1.4.5.1 


1.5. ORGANISATIONAL DEVELOPMENT OVERVIEW 


ORGANISATIONAL DEVELOPMENT PERFORMANCE 

On Institutional Development and Organizational Transformation, the municipality has reviewed and adopted 
its 2015/2016 Organizational Structure that is commensurate to its resources to implement service delivery 
targets as outlined in the Integrated Development Plan. 
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The Organizational Structure is reviewed simultaneously with IDP to ensure that Human Resources capacity 
responds to the need for work. The organisational structure has been reviewed for financial year 2015/2016 
and the draft organisational structure has been submitted to council for approval on the 27*^ May 2015. 

Employment Equity Plan 

The Municipality has developed an employment equity plan for a period of 3 years, namely 2015-2018. The 
municipality has set three year objectives that are congruent with the duration of the plan. Specific objectives 
have been formulated based on the results gathered through employment equity survey results. 

The municipality submits annual reports based on the numerical goals set and achieved in the plan, 2015 
reports have been submitted to Department of Labour. The Employment Equity Manager has been appointed. 
Employment Equity Committee has been established but not yet trained. 

The EE Plan aimed at achieving 50^ positions filled by males and the same distribution to position filled by 
females in Senior Management level. In 2015/2016 financial year, 66.66% of positions in this level were filled 
by females whereas 33.33% by males. Secondly, the municipality aimed at employing 5% of disabled 
employees in the semi-skilled level. When advertising positions; the NLM encourages people with disabilities to 
apply for positions even though there is poor to 'no' response to this call. 

Workplace Skills Plan 2015/2016 

Workplace Skills Plan for the financial year 2015/2016 has been developed to contribute to the achievement of 
organizational goals contained In the IDP which refers to the Interventions needed to ensure the sustainable 
service delivery. The annual training implementation plan has been developed which outlines the Institutional, 
Departmental and individual prioritized training interventions for the financial year 2015/2016. 

Workplace Skills Plan was submitted to and endorsed by the training committee and later submitted to LGSETA 
for approval and was approved. Training Committee has been established. 

Critical and Scarce Skills 

Ntabankulu Local Municipality is rural In nature and unable to attract critical and scarce skills. The Municipality 
has developed retention strategy which is not practically implemented due to insufficient funds. 

Performance Management System 

Performance Management System Framework was developed; it was implemented to Directors, The 
Municipality embarked on cascading the framework to the lower levels since the financial year 2014/2015 it 
was Implemented to Directors and Managers and was further cascaded to Officers in the financial year 
2015/2016. 

Ntabankulu local Municipality has reviewed its Performance Management System Framework in 2015/2016 
financial year and Institutional Score card adopted by Council in May 2015, to integrate municipality's strategic 
objectives into the performance management process. 
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The Institutional score card has been adopted by council in May 2015 which includes Integrated Development 
Plan priorities, service delivery and budget implementation plan (SDBIP) and individual performance contracts 
and plans. 

Directorates develop their monthly plans and report monthly through management meetings. Quarterly 
performance reports and reviews have been done through Council Standing Committees. Mid- year 
performance reporting and reviews have been done through Council Standing Committees and annual 
reporting and review have been done through the MPAC and adopted by the Council. 

Performance agreements 2015/2016 have been signed by all Directors and submitted to Department of Local 
Government & Traditional Affairs. Performance agreements for Managers reporting to Directors and Officers 
reporting to Managers have been signed. 

1** Quarter performance evaluations 2015/2016 and 2"^ quarter evaluations 2015/2016 & 3"^ quarter 
performance evaluations have been conducted. Performance Management System policy has been reviewed 
and adopted by Council in May 2016 for implementation in the next financial year. The Municipality has 
conducted annual performance reviews to all Section 56/57 managers and Managers reporting to Senior 
Managers for the financial year 2014/2015 after the annual reports was adopted by Council with oversight. 

Local Labour Forum 

The Local Labour Forum is functioning composed of the 5 employer representatives and 5 employee 
representatives. The Local Labour Forum is guided by the Organizational Rights Agreement. The local Labour 
forum developed the annual schedule of sittings which is also inclusive in the Institutional Calendar of the 
Municipality. The Local Labour Forum is scheduled to sit monthly. 


. AUDITOR GENERAL REPORT 


AUDITOR GENERAL REPORT YEAR 1 

Auditor General expressed a Qualified audit opinion for the 2014/15 financial year with the following 
qualification:- 


1. Property Plant and Equipment:- Incomplete asset register as some of the infrastructure assets could 
not be traced to FAR. WIP disclosed last year is incorrect, and the prior year misstatement adjustment 
was incorrectly adjusted. Prior year WIP could not be substantiated. 

2. Irregular expenditure:- Irregular expenditure could not be verified as documentation for a material 
portion of the procurement sample was not available for testing. This matter affects the 
completeness, valuation, occurrence and presentation & disclosure assertions. 

3. Prior years AFS submitted did not cater for the prior year adjustments 
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4. Commitment:- An amount of R3.8 was not disclosed 

5. Budget vs actual: The amount disclosed in the approved and adjustment budget did not reconcile to 
the budget and the adjustment budget that was approved by the Council. 

6. Unauthorised expenditure: Due to misstatement In the statement of comparison of budget and the 
actual amounts it was impractical to confirm the unauthorised expenditure amount. 

7. Trade receivables from exchange and non-exchange transactions:- 

8. I nventory : The inventory figures were overstated 
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1.7. STATUTORY ANNUAL REPORT PROCESS 


No. 

Activity 

Timeframe 

1 

Consideration of next financial year's Budget and IDP process plan* Except for the 
legislative content, the process plan should confirm in-year reporting formats to ensure 
that reporting and monitoring feeds seamlessly into the Annual Report process at the end 
of the Budget/IDP implementation period 

July 

2 

Implementation and monitoring of approved Budget and IDP commences (In-year financial 
reporting). 

3 

Finalise the 4th quarter Report for previous financial year 

D 

Submit draft year 1 Annual Report to Internal Audit and Auditor-General 

5 

Municipal entities submit draft annual reports to MM 

6 

Audit/Performance committee considers draft Annual Report of municipality and entities 
(where relevant) 

August 

8 

Mayor tables the unaudited Annual Report 

9 

Municipality submits draft Annual Report including consolidated annual financial 
statements and performance report to Auditor General 

10 

Annual Performance Report as submitted to Auditor General to be provided as input to 
the IDP Analysis Phase 

11 

Auditor General audits Annual Report including consolidated Annual Financial Statements 
and Performance data 

September * 
October 

12 

Municipalities receive and start to address the Auditor General's comments 

November 

13 

Mayor tables Annual Report and audited Financial Statements to Council complete with 
the Auditor- General's Report 

14 

Audited Annual Report is made public and representation is invited 

15 

Oversight Committee assesses Annual Report 

16 

Council adopts Oversight report 

December 

17 

Oversight report Is made public 

IS 

Oversight report Is submitted to relevant provincial councils 

19 

Commencement of draft Budget/ IDP finalisation for next financial year. Annual Report 


and Oversight Reports to be used as input 

January 


Tl.7.1 
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COMMENT ON THE ANNUAL REPORT PROCESS: 

In terms of the MPMA 56 of 2003, Chapter 12 Section 121 "Every municipality must for each financial year 
prepare an annual report in accordance with this Chapter. The Council of a municipality must within nine 
months after the end of the financial year deal with the annual report of the municipality. 

In terms of MFMA Circular 63 of the draft annual report must be submitted to internal audit, audit committee 
and council before submission to Auditor General on the 31** August 

One of the advantages of compiling an unaudited Annual Report in August is that it can be used to influence the 
strategic objectives indicated in the IDP for the next financial year as well as the budgetary requirements 
related to each Vote. It further provides an opportunity to review the functional areas that received attention 
during the current financial year and take the necessary corrective actions to align the IDP and budget to other 
priority areas needing attention, 

Tl.7.1,1 



INTRODUCTION TO GOVERNANCE 
Governance within the Municipality has the following components: 

Legislative and compliance matters 
Performance Management 
Risk Analysis & mitigation 
Audit Legal and Public Participation 

The Municipality has an Executive Committee which is composed of 7 members of council inclusive of Mayor 
and has legislative authority with Speaker who chairs the Council meetings* 

The Executive Committee which is constituted of seven members. Five members of the Executive committee 
are Portfolio heads who chair the standing committees. 

The Municipality sits executive management meetings chaired by the Municipal Manager monthly, quarterly, 
half year and annually to evaluate performance of the Municipality in line with the approved Service Delivery 
and Budget Implementation Plan. 

All performance reports are tabled to the governance structures quarterly for performance monitoring and 
oversight. All quarterly reports are tabled to the executive management, internal audit, Standing Committees, 
Executive Committee, Audit Committee, Council and MPAC. 

In terms of compliance the Municipality has adopted the following documents in the beginning of the 
2015/2016 financial year: 

-2015/2016 1 DP Process Plan 
-2015/2017 Integrated Development Plan 
-2015/2018 MTREF Budget 

-2015/2016 Service Delivery and Budget Implementation Plan 
-Sector Plans 

-Audit Committee and internal Audit Charter 

-2015/2016 Strategic & Operational Risk Register 

-2015/2016 Institutional Calendar 

-2014/2015 Audit Action Plan to address AGSA findings 

-Budget Policies 

-PMS Policy Framework 

T2*0.1 
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COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 


INTRODUCTION TO POLITICAL AND ADMINISTRATIVE GOVERNANCE 

The key element of governance Is leadership which culminates into responsibility and accountability* 
Ntabankulu Local Municipality upholds this element by ensuring that there is a strong leadership both politically 
and administratively to ensure Council is guided towards realisation of its vision, mission and overall strategic 
objectives, 

The fOP identifies 5 values of accountability and thus political and administrative governance functions in line 
with 5 values such as: 

Accountability 

Transparency 

Participatory Governance 

Governance Education and 

Social Responsibility 

T2.1*0 


(Tt political governance 

INTRODUCTION TO POLITICAL GOVERNANCE 

Note: MFMA S52 (a): The Mayor must provide general political guidance over the fiscal and financial affairs of 
the municipality 

SECTION 79 & SECTION 80 COMMITTEES 

The Municipality has an Executive Committee which is composed of 7 members of council inclusive of Mayor. 
Five Standing Committees have been established as follows; 

Corporate Services 

Infrastructure Planning and Development 
Strategic and Development Planning 
Budget and Treasury 
Community Service 
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Committees (other than Mayoral / Executive Committee) and Purposes of Committees 


Municipal Committees 


Purpose of Committee 


Section 79 Committees 


1. Ethics, Rules and Members Interests 


To undertake review of the Rules of Order, procedures and 
regulations of the council committees and recommend changes to 
that effect to Council. 

To undertake a review and/or develop policies on councilor's 
welfare and recommend changes to the Council, by way of 
reporting to the Speaker of Council. 

To develop programmes and activities to promote ethical practice 
and to combat corruption 


2. Public Participation and Petitions To monitor the process of receiving, addressing and responding to 

complaints from the community. 

To consider issues that may pose political risk pertaining to public 
participation. 

To monitor the update of the petitions register 


3. Municipal Public Accounts Committee The objective of the committee is to serve as an oversight 

committee to exercise oversight over the executive obligations of 
council. 

To assist council to hold executive and municipal entities to account 
and to ensure the efficient and effective use of municipal resources. 
To increase council and public awareness of the financial and 
performance issues of the municipality and its entities including 
policy operation and implementation of local government. 


Section 80 Committees 
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1* Community Services Committee 

The committee has the responsibility to: 

Support the provision of Library Services 

Consider Solid Waste collection and disposal 

Regulate Landfill site and Environmental Management programmes 
Assist In the maintenance and management of Public Amenities e.g^ 
Community Halls, Cemeteries, Pound, Parks & Sport fields 

Assist in the enforcement of Roads Traffic-laws and Municipal 

Traffic by-laws 

Promote safeguarding of Municipal Assets and Properties 

Assist in the coordination of Public Participation programs and 

Council Support 

Assist in coordination and development of Community Sport, Arts 
and Culture 

2. Infrastructure Planning and 
Development Committee 

The committee assists the Council to promote service delivery 
within the municipality, 

Monitor implementation of Human Settlement projects 

The Committee recommends the provision or approval of funds for 
unforeseen infrastructural development services. 

To report to the Council about the infrastructural projects that are 
planned for the development of the district municipality, 

To ensure that the municipality delivers the quality service delivery 
to the communities. 

3. Strategic Development and Planning 
Committee 

To discuss and report about the programs of the local economic 
development, 

The committee works towards broadening advancement of Black 
Economic Empowerment, 

The committee develops strategies to promote tourism within the 
local municipality. 

Establishment of poverty alleviation Initiatives, 

Monitor progress on planning and the use of land after transfer. 
Revitalisation of town. 

4. Budget and Treasury Office 

Committee 

To participate on the drafting of budget and adjusted budget. 

To participate on the formulation of the IDP and Budget, 

Assist the Council in the allocation if applicable, the distribution of 
grants made to the municipality, 

Assist the Council in the refuse removal, rental, trading tariffs and 
pound fees or related matters including the collection of revenue 
thereof 

Corporate Services Committee 

Receive reports and evaluate progress on Human Resources issues, 
Consider matters related to job evaluation and grading of staff, 
Consider performance management of the institutions, 

Make recommendations on Development of Human Resource Policy 
Manual and on continuous review of Human Resources policies. 

Deal with the Implementation of new organisational structures and 
strategies. 

Consider labour relations matters and Human Resource and 
development, 
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AUDIT COMMITTEE, INTERNAL AUDIT 

The Municipality has a functioning Audit Committee as appointed by Council and it is composed of three 
members. The Audit Committee has met the legislated requirements in terms of the number of sittings which 
was eight audit committee sittings for the 2015/2016 financial year. Furthermore, the audit committee has 
reported twice for the 2015/2016 financial year to the Councih- 

- 25 January 2016 and, 

• 30 March 2016. 

The reports tabled to Council were the 2014/2015 annual report, l” quarter and midterm performance report. 

The municipality has appointed the in house Internal Auditor with effect from 1“ December 2015 and also 
appointed Nyalambisa Financial Services to enhance the capacity of the unit since 30 April 2015 to 30"' October 
2016. 


T2.1.1 






MAYOR: Cllr. V. Mgoduka 


SPEAKER: CfIrN. Ndabenf 

CHIEF WHIP: Cllr 5. Sophaqa 
EXECUTIVE COMMITTEE MEMBERS 

Cllr N. Mpompoza: Portfolio head Strategic & 
Development Planning 

* Cllr N.L. Ndamase: Portfolio head Community Services 
Cllr. K NonkondEo/ Portfolio head Budget & Treasury 
Cllr. L. Ntantini: Portfolio head Infrastructure Planning & 
Development 

Cllr* M.Tyhalibhongoi Portfolio head Corporate Services 
Cllr. M.G. Magatyana 


T2.1.1 


COUNCILLORS 

The Municipality is composed of 18 wards. The Municipal Council is composed of 43 members, 36 Councilors 
and 7 traditional leaders. 18 of which are ward councilors and 18 are deployed as Party Representative 
Councilors inclusive of the Mayor and the Speaker. 
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POLITICAL DECISION-TAKING 


The Municipality has a TROIKA, which consists of the Mayor, Speaker and the Chief Whip which sits on a weekly 
basis and before the Council meetings to discuss agenda items to be tabled to Council and pertinent 
institutional matters. The Municipal Managers attends the TROIKA meetings to provide guidance and advice. 

Council takes resolutions on all service delivery and community development matters. The Management has 
developed a Council resolution register which Is circulated monthly to all directorates, to provide progress on 
implementation of council resolutions. The Office of the Municipal Manager monitors the implementation of 
Council resolutions. For the financial year 2014/2015 we had 72 resolutions and managed to implement 59 
council resolutions which means we are at 82%. T2.13 


! ADMINISTRATIVE GOVERNANCE 


INTRODUCTION TO ADMINISTRATIVE GOVERNANCE 

Note: MFMA s60 (b): The Municipal Manager of a municipality is the accounting officer of the municipality for 
the purposes of this Act and must provide guidance on compliance with this Act to political structures; political 
office bearers, and officials of the municipality and any entity under the sole or shared control of the 
municipality. 

Ntabankulu local Municipality has 6 Senior Managers which includes the Municipal Manager. All Senior 
Managers positions are filled. The Executive Management sits every month for presentation of monthly plans 
and monthly reports in preparation of quarterly reports. The Executive management meetings are composed of 
Senior Management (Managers reporting direct to Municipal Manager) and middle Management (Managers 
reporting to Senior Managers) 


T2.2.1 
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MUNICIPAL MANAGER: MS. 5INDISWA MANKAHLA 

To oversee the admlf^istratlon of and serve as Chief Executive and Accounting Officer of the Municipality 


Functions 

• Develop and lead an economical, effective, efficient and accountable municipai administration; 

• Coordinate processes towards development of Municipal IDP 

• Oversee the implementation of the municipality's IDP and Institutional PMS; 

• Oversee the appointment of staff other than Section 57 appointees, subject to the Employment 
Equity Act (55) of 1998; 

• Oversee the maintenance of discipline of municipal staff; 

• Advise political structures and political office bearers of the municipaiity; 

• Ma nage com municat lo ns between th e m u nicipa lit/s ad m i nist rat ion and its polit ica I st ructu res 
and political office bearers; 

• Account for the implementation of Council Resolutions; 

• Oversee the administration and Implementation of municipal by-laws, policies and other 
legislation; 

• Account for municipai income, expenditure and assets: and 

• Facilitate participation by the community in the affairs of the municipality 

CORPORATE SERVICES DIRECTOR: MR. 5.M. NODO 

To render Human Resources, Administrative and Id Support Services. 

Functions 

• Manage and lead the Human Resources function 

• Render Information and Communication Technology (Id) service and support 

• Coordinate Municipal Employee Weilness 

• Coordinate records management and access to Information In terms of the Promotion of Access to 
Information Act 

AdING CHIEF FINANCIAL OFFICER; MS. N. GIXANE & MS. N. MDUTYANA 

To Manage Municipal Finances, Procurement and Assets 

Functions 

• Render Budget planning, Monitoring, Financial Statements and Reporting; 

• Render Accounting functions relating to Expenditure 

• Collect and manage income and revenue; 

• Render provisioning, assets and fleet management services; 
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• Render and manage Financial Risk Management Services 
STRATEGIC & DEVELOPMENT PLANNING DIRECTOR: MRS. N. NDLAKU 

To coordinate and manage land use, integrated sustainable economic development and planning, 
communications. 

Functions 

• Coordinate Formulation and implementation of Spatial Development Framework (SDF). 

• To Stimulate local Economic Development 

• To include PDI's Into socio economy 

• To profile, market and brand the institution 

COMMUNITY SERVICES DIRECTOR: MR. S. MATIWANE 

To develop and provide sustainable, accessible and affordable services that meet the needs of the Community 
of Ntabankulu within the legal framework, standards and regulations 

Functions 

• Support the provision of Library Services 

• Solid Waste collection and disposal 

• Landfill site Management 

• Environmental Management programmes 

• Maintenance and Management of Public Amenities e.g. Community Halls, Cemeteries, Pound, Parks fit 
Sport fields 

• Traffic-law enforcement and bylaws 

• Public Safety Education 

• Safeguarding of Municipal Assets and Properties 

• Provision of DLTC, MVL and eNatis Services 

• Municipal Public Works programs e.g. EPWP/CWP 

• Coordination of Public Participation programs and Council Support 

• Coordination and Development of Community Sport, Arts and Culture 

INFRASTRUCTURE PLANNING & DEVELOPMENT DIREaOR: MS. CH. QOTOYI 
To plan, develop, operate and maintain infrastructure 
Functions 

• Provide, facilitate and maintain the following infrastructural services: 

• Building and Civil Works Services 

• Roads and Storm water Services 

• Electricity 

T2.2.1 
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COMPONENT B: INTERGOVERNMENTAL RELATIONS 


INTRODUCTION TO CO-OPERATIVE GOVERNANCE AND INTERGOVERNMENTAL RELATIONS 

Ntabankulu Local Municipality has estabiished Intergovernmental Relations Forum In line with 
intergovernmental relations framework Act No 13 of 2005 and Regulations. Members of the IGR are members 
of the National, Provincial departments, Parastatais, District Municipality. 

The Municipality has developed terms of reference for the intergovernmental relations forum. These 
procedures shall serve as Internal Procedures and processes of the Ntabankulu Local Municipality 
intergovernmental Relations (IGR) Forum to ensure compliance with Section 33 of the Intergovernmental 
Relations Framework Act no 13 of 2005. 

The objectives of the Intergovernmental Relations Forum are clearly outlined in the terms of reference adopted 
in 2015/2016 by Ntabankulu Local Municipality as follows; 

- Coherent Planning and development 

* Coordination and alignment of the strategic and performance plans & priorities; objectives and strategies of 
the municipality 

- Coordinating any matter of strategic importance which affects the interests of municipality's stakeholders 

The Municipality sat three IGR meetings in the financial year 2015/2016 but challenges were experienced in 
terms of representation of Sector Departments. This has resulted on lack of information circulating between 
the Municipality and Sector Departments and between the government institutions and community. 

Items Included in the Agenda for the IGR Sessions: 

- Matters submitted by members of Ntabankulu Local Municipality IGR Forum 
-Reports by Ntabankulu Local Municipality on implementation of projects as per the IDP 
-Reports by provincial, district sector departments on implementation of projects 
-Information sharing 

-Matters raised on community outreach 

-Local Economic Development FORUM has three times during the year 2015/16 and the purpose of this forum 
been the development of the LED Strategy which was done in-house. Number of consultation had to be made. 
Subsequently The LED strategy had been developed in collaboration with all identified stakeholders and 
adopted by the council 

T 2-3.0 
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District Mayors Forums: 

The Municipality has participated in these meetings quarterly, where the Mayors of Alfred Nzo District 
Munkipality share information on service delivery progress and challenges in implementing projects. 

District Appraisal Committee: 

The meetings are sitting monthly for approval of MIG projects plan to be implemented over the MTREF period 
In preparation forthe Appraisal Committee. 

DISTRICT INTERGOVERNMENTAL RELATIONS FORUM 

The Municipality has participated to the above structures for integration of programs and inclusion in the 
Integrated Development Plan^ The Municipality has participated in these forums for reporting and information 
sharing within government and between government and communities^ 

SPATIAL PLANNING 

The introduction of Spatial Planning and Land Use Management Act (SPLUMA) in the Eastern Cape Province has 
been proposed as possible tool to effect spatial transformation. Ntabankulu Local Municipality has participated 
in the provincial workshops that were coordinated by the Province. An attendance of the municipality has 
afforded it to develop SPLUMA bylaw and to establish a partnership with Alfred Nzo Municipality towards 
effective implementation of the Act. 

LOCAL ECONOMIC DEVELOPMENT 

The Municipality has participated on the District Support Team (DST) which ensures the integrated approach on 
planning, implementation and monitoring of Local Economic Programs. 

This structure has assisted the municipality in successful stimulation and strengthening of the local economic 
programs of the area. The Municipality has benefited on programs that promote SME start-up and expansion, 
to build sustainable and competitive tourism, Agro-processing and manufacturing including training of 
cooperatives which are drivers for economic activity in the areas. The municipality has also explored the 
utilization of the Local Economic Development Forum which has contributed positive^ in the development of 
LED strategy which is on its final adoption. 

MUNICIPAL COMMUNICATION 

The municipality has participated in the Local government communicator's forum and IGCF which is 
coordinated by the Eastern Cape Province. The program has assisted the municipality to effectively implement 
the Communication Strategy and to use uniform approach in terms of marketing, branding and media relations. 
The Communications units update the information in the website quarterly and submit the information to the 
Information Technology unit for publishing in the Municipal website. 
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DISTRICT INTERGOVERNMENTAL STRUCTURES 


Alfred Nzo District Municipality has formalized intergovernmental structures such as but not limited: 

-District Mayor's Forum 
- Speaker's Forum 

-IDP/Budget and PMS Representative Forum 
-District Communicators Forum 

The municipality has participated in District communicators forum to coordinate pianning of local events, local 
media platforms, Local Government Communicators forum: a platform that coordinates all communicators in 
the Eastern cape in order to report on the Implementation of the Communication strategy and new innovations 
to be implemented in the entire province and Integrated Communicators Forum is calied by Office of the 
Premier to plan the MEC Imbizo's and visits to Local Municipalities in order to have a uniform approach in terms 
of Branding, Marketing, Media Relations and Protocol The Speaker, Councilor N. Ndabeni participates in the 
district's Speakers Forum to represent Ntabankulu Local Municipality. These structures assisted the 
Municipality In ensuring that there is Integrated planning at national, provincial, district and local level 


T23.4 
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COMPONENT C; PUBLIC ACCOUNTABILITY AND PARTICIPATION 


OVERVIEW OF PUBLIC ACCOUNTABIUTY AND PARTICIPATION 

Ntabankulu Local Municipality inculcated culture for accountability among Its staff. Councilors, Traditional 
Leaders for public accountability. In the staff establishment of the Municipality there is Public Participation and 
Council Support Division which is attached under the Office of the Speaker and administratively reports to the 
Community Services Director. 

Also the Municipality has established Committees such as Section 79, Municipal Public Accounts Committee 
chaired by Councilor B.2. Ndamase, Public Participation and Partitions Committee chaired by councilor S. 
Sophaqa. b Rules, Ethics and Members Interest Committee chaired by Councilor V. Matwasa. 

Section 80 Executive Committee chaired by the Mayor Councilor V+ Mgoduka. These committees sit quarterly 
for Institutional compliance and reporting. These Council Committees are composed of Councilors, Senior 
Managers, and Traditional Leaders. 

The Municipality has IDP, IGR & PMS unit under the Office of the Municipal Manager. There is an IDP & Budget 
technical Committee which is chaired by the Municipal Managers and IDP/iGR & Budget representative forum 
which is chaired by the Mayor. 

These committees sit quarterly for municipal planning & reporting. The IDP/IGR & Budget representative 
forum is composed of Councilors, Senior Management, Ward committees. Sector Departments, NGO's, 
Parastatals, Religious leaders, Traditional Leaders, Alfred Nzo District Municipality. These forums share 
Information within government and between government and community at large within the Municipality. 

T 2.4.0 



PUBLIC MEETINGS 


COMMUNICATION, PARTICIPATION AND FORUMS 

Marketing and Communications Division within the Strategic & Development Planning Directorate is 
responsible to communicate to the public all matters the municipality wishes and is compelled to communicate. 

Four Bulettins have been printed including articles that were sent to local newspaper. This is done through 
Local Newspapers, Formal Notices on Municipal buildings, Flyers, brochures, Municipal Website local 
community radios and through our Local Newsletter "Kwakhanya Ntabankulu". 

In August 2015 A Gap analysis form was compiled and presented to the LCF with identified gaps marked in the 
previous document. The Communication Strategy Review Workshop was coordinated and it was well attended 
by all stakeholders from the Sector Departments to the media houses. 

The consolidated Marketing Strategy was done which incorporated the information from Sector Department 
and it was presented to the Executive management and later forwarded to the Standing Committee. 

The LCF meetings were held quarterly to communicate the implementation of the strategy. 

The round table was hosted on thlst of December 2015 and it was well attended by different people 
representing various structures. 

Services on wheels were held on the 04/11/2015 in Mnceba village in partnership with DRDAR, DOH, 
SOC DEV, SASSA. 

Another Round table was held on the 24th April 2016. 

During the month of October the coordination was on media tours where all there was a radio slot on 
the Talk to your councillor show. 

Facilitation in Preparations of SOMA and youth event has been done and submitted to IDP. 

Meeting was facilitated with EDOS to discuss the matric results; Learners were invited to the 
municipality to verify the information about educational needs. 

Career Exhibition was hosted on the 10 and 11 of March and it was well attended and extremely 
supported by all stakeholders. 

Attendance was over 2000 only being learners excluding exhibitors. . 

The Municipality has also prepared a job preparedness on the 24th of February 2016, the office 
facilitated applying time campaign on the 17th May 2016, a youth submit hosted by DRDAAR was 
attended by NYDA officials. 

Two high schools were visited for a follow up on career guidance to Grade 12 leaners and facilitate 


Municipality | CHAPTER 2 - GOVERNANCE 43 






application to learners. 


Hosting of the 16 days of activism was hosted at ward 09 on the 25th of November and the last one 
was done on the 2nd of December 2015 that Zola Community Hall in ward 18. 

Workshop on sign language was conducted on the 31 August 2015 and was attended by targeted 
stakeholders. A stakeholder meeting was facilitated on the 13th April 2016 with the purpose of getting 
ideas on other areas of support. 

LAC meeting was successfully held on the 19th of August 2015 at Municipal Boardroom and the second 
quarter was held in October in preparation for the Aids awareness day. 

Workshop on support group was done on the 29th of September 2015 at the craft centre, this target 
was over achieved as the first event was done in collaboration with ward 12 program and the second 
aids awareness day has been hosted at ward 3 at JJ Ntlabathi hall on 07 December 2015. 

Municipality in collaboration with Department of Social Development and Methodist Church hosted a 
Health Day in ward 12. 

The task team was formed collaboratively with members of Lwandlolubomvu Traditional Council 
members and the Municipal employees. 

This task team was formed on the 18th of August at Matshona Village. 

Over and above the Pondo Festival the build -up event that involved local crafters and artists with the 
purpose to eliminate the number participants that will attend the event 

The Cultural Festival was held at Ulwandlolubomvu Traditional Council of Matshona Village. The 
Traditional Chief who Is a custodian of the program was engaged to present the Municipality's interest 
to partner with the program. 

The consultation meetings for community land resolutions were scheduled for 16 and 17 of March but 
they could not sit and that delayed the process. 

Three business entities were registered; one of them is Gxwaleni quarry mining. 

The department for Human Settlement had been engaged to pursue their service providers 
responsible for rural development to utilise local resources such as sand and quarry. 

The Mayor as the person responsible for identification of the needs of the community also embarks on 
Mayoral outreach programs which are intended to reach out to communities to address their concerns 
on service delivery. 

For the financial year 2015/2016 The mayor had two mayoral outreach programs for all 18 wards from 
the 06 - 12 October 2015 for review of community based plans and 19 - 22 April 2016 for 
communication of draft IDP projects of the next financial year 2016/2017 with turnout of +/- 3000 
community members. 

The Mayor was providing progress on implementation of projects to the public, challenges and 




corrective measures to be put in place to complete those projects. The Municipality was also verifying 
ward based plans/priorities for inclusion in the Integrated Development Plan. 


The Mayor Champions the development of the Integrated Development Plan which requires 
involvement of communities. 

The IDP, Budget & PMS Representative forum chaired by the Mayor was convened 3 times for the 
financial year 2015/2016 as scheduled in the adopted IDP, Budget & PMS Process Plan. 


T2.4.1 
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WARD COMMITTEES 

The Municipality has a total of 180 ward committees. A policy on functioning of ward committees has been 
reviewed and approved by the CounciL The role of ward committees is to link the municipal planning process 
to their constituencies and / or wards. 

The aim is to ensure that communities understand the purpose and key mechanisms of the IDP, Budget and 
Performance Management Ward committees serve as structures that help to facilitate public consultation and 
participation for communities to be actively involved to government programs In their wards and they provide 
feedback to their communities on the IDP & Budget/Service Delivery programs. 
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Public Meetings 




Nature and 
purpose of 
meeting 

Date of 

events 

Number of 
Participating 
Municipal 
Councilors 

Number of 
Participating 
Municipal 
Administrators 

Number of 
Community 
members 
attending 

Issue 

addressed 

(Yes/No) 

Dates and 
manner of 
feedback 
given to 
community 

Conducted Ward 
conferences to 
promote ward 
committee 
accountability to 
communities 

November 

2015 

34 

06 

2 307 

Yes 

2015/09/01 
Presentation 
of a report to 
the 

community by 
the ward 
committee 

IDP outreach for 
ali wards in 

October 2014 to 
present progress 
to date on 
implementation 
of projects and 
confirmation of 
community ward 
priorities 

06 12 

October 2015 

47 

20 

1500 

Yes 

06-12 

October 2015 

Intergovernment 
al Relation Forum 
to prepare for 
IDP/Budget 
outreach 
program and 

establishment of 

29-Sep-15 

44 

15 

75 

Yes 

29 September 
2015 during 
discussions 
session 
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the IGR Forum 









Intergovernment 
a1 Relation Forum 

19-NOV-15 

48 

20 

65 

Yes 

17 February 
2015 during 
discussions 
session 








Intergovernment 
al Relation Forum 

22-Feb-16 

48 

20 

50 

Yes 

17 February 
2015 during 
discussions 
session 

Know your rights 
programme 
conducted to 
educate the 
communities 
about their 
constitutional 
rights and 
responsibilities 

March 2016 

36 

06 

1188 

Yes 

2015/03/01 

Awareness 

campaign 

Maintenance of 
Ntabankulu 
municipal access 
roads 

January 2016 

2 

1 

30 

Yes 

14 January 

2016 

Introducing of 

service 

provider 

IDP & Budget 
Outreach for all 
wards for 
presentation 
progress on 
projects 

Implemented for 
the financial year 
2014/2015 and 
planned projects 
for 2015/2016 

19-22 April 
2016 

48 

30 

3207 

Yes 

19-22 April 

2016 during 
discussions 

State of the 
Municipal 

Address 

31-May-16 

46 

60 

1500 

Yes 

31 May 2016 
during 
discussion 
session 
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Moral 

Regeneration 

Movement 

March 2016 

36 

m 

17S7 

¥k 

2015/05/01 
Presentation 
of a report to 
the 

community by 
the ward 
committee 
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COMMENT ON THE EFFECTIVENESS OF THE PUBLIC MEETINGS HELD: 

For ward conferences, the program was effective as a result ward plans were reviewed with the involvement of 
communities. The reviewed ward plans informed the approved IDP of the municipality. 

For Know your rights program, communities were taught about their constitutional rights and their 
responsibilities particularly when they are complaining /protesting for government services. The purpose of 
these programs encompassed the issues stipulated below: 

-Information sharing within government and the public 

- Municipality had a platform to analyse and comment public views 

- Interaction of government officials and community 

- Received real challenges affecting community on implementation of government programs 

T2,43*l 


2.5 IDP PARTICIPATION AND ALIGNMENT 


IDP Participation and Alignment Criteria* 

Yes/No 

Does the municipality have impact, outcome, input, output indicators? 

Yes 

Does the IDP have priorities, objectives, KPIs, development strategies? 

Yes 

Does the IDP have multi-year targets? 

Yes 

Are the above aligned and can they calculate into a score? 

Yes 

Does the budget align directly to the KPIs in the strategic plan? 

Yes 

Do the IDP KPIs align to the section 57 Managers 

Yes 

Do the IDP KPIs lead to functional area KPIs as per the 5DBIP? 

Yes 

Were the indicators communicated to the public? 

Yes 

Were the four quarter aligned reports submitted within stipulated time frames? 

Yes 
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COMPONENT D: CORPORATE GOVERNANCE 


OVERVIEW OF CORPORATE GOVERNANCE 

Corporate Governance within the Municipality resides in the Office of the Municipal Manager who has the 
responsibility to ensure adherence to municipal policies and by-laws. This function has been delegated to all 
directorates. 

Municipal by Laws were last regazzetted in 2010 and Municipal Policies were reviewed in 2015/2016 and 
approved by Council on the 27 May 2016. Municipal By-laws were reviewed, community consultations were 
conducted in the financial year 2015/2016, waiting approval by Council 

Delete Directive note once comment is complete - Please explain in brief the scope of corporate governance. 
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[Ti" RISK MANAGEMENT 

RISK MANAGEMENT 

The Municipality enhanced its risk management efforts in order to identify, respond and mitigate the risks that 
may impede its ability to achieve its objective. The municipality has performs its risk assessment on the 30^^ 
June 2015 for the 2015/2016 financial year and constantly monitors them throughout the financial year. 

In doing this, the municipality must actively monitor its efforts and actions through risk management, in year 
monitoring includes periodic monitoring of its actions that are designed to mitigate the impact of the risks that 
are in the risk register developed at the beginning of the financial year. The Municipality has established risk 
management committee which is constituted of risks champions from each directorate. 

Service Department Role: 

-To identify threats that may prevent the department to achieve its objectives 

-To ensure the safe guarding of municipal assets and proper management of municipal funds. 

Top five risks of the Municipality 
-Non compliance with legislative prescripts 
-Exposure to fraud 
-inadequate government structures 
-Loss of institutional Memory 
-Ineffective customer care processes 

T2.6.1 
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2J ANTI-CORRUPTION AND FRAUD 


FRAUD AND ANTI-CORRUPTION STRATEGY 

There were no cases of financial misconduct in the Municipality. The Municipality has developed and adopted 
its Fraud and corruption prevention policy. The policy is established to facilitate the development of controls 
that will aid In the prevention and detection of fraud against the Municipality. It is the intent of NLM to 
promote consistent organisational behavior by providing guidelines and assigning responsibility for the 
development of controls and conduct of investigation. 

The policy also entails processes to be followed in terms of reporting fraud and also incorporates the whistle 
blowing. 

T2.7.1 


[2.8 SUPPLY CHAIN MANAGEMENT 


OVERVIEW SUPPLY CHAIN MANAGEMENT 

The Supply Chain Policy has been reviewed and adopted by the Council on 27*^ of May 2016. The Supply chain 
unit is established and fully functional with all the Bid Committees functional. The Municipality complies with 
the SCM policy and with the legislations, circulars and gazette. The procurement plan has been developed for 
2015/2016 and all bid documents exist. 


The irregular expenditure report for the year was audited by the internal audit and the findings were 
responded to. The document management is being Improved. Awards above R30 000 were reported to Council 
and National Treasury on quarterly basis. The data base is updated timeously on an electronic supply data base 
system. The Municipality does not have any long term contract awarded during the current financial year. The 
supply chain officials together with the bid committee members were trained for the period under the review. 
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2.9 BY-LAWS 
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No 

List of By Laws: Gazetted In 2010 

1. 

Unsightly and Neglected Buildings and Premises By Law 

2. 

Pound By Law 

3. 

Fencing By Law 

4. 

Cemeteries, Funeral Undertakers and Crematoria By Law 

5. 

National Buildings Regulations and Building Standards By Law 

6. 

Control of temporary advertisement By Law 

7. 

Storm water Management By Law 

B. 

Policy and Street Naming and Awarding of Council Orders By Law 

9. 

Dumping, littering and Waste Collection By Law 

10. 

Disposal of Contaminated and/or Health Care Risk Waste By Law 

11. 

Control of Refuse Disposal Sites By Law 

12. 

Liquor Trading Hours By Law 

13. 

Tariffs By Law 

14. 

Advertising By Law 

15. 

Sale of food By Law 

16. 

Street Trading By Law 

17. 

Credit Control and Debt Collection By Law 

18. 

Roads and Traffic By Law 


3 

] 

i 


1 

i 


COMMENT ON BY-LAWS: 

The municipality has By-laws that are in line with National and provincial legal framework. Bylaws were 
gazetted on the 15*^ January 2010. The municipality is currently enforcing some by-laws and is also engaging 
with stakeholders in the process of enforcement. 

The Municipality had reviewed the Municipal By-laws in the financial year 2015/2016 and they were adopted 
by the Council. 
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Municipal Websfte; Content and Currency of Material 


Documents published on the Municipality's / Entity's Website 

Yes / No 

Publishing Date 

Current annual and adjustments budgets and all budget-related 
documents 

Yes 

Annual budget : 1^* of 
Juiy 2016 

All current budget-related policies 

Yes 

l*'july 2016 

The previous annual report (Year -1) 

Yes 


The annual report (Year 0) publlshed/to be published 

Yes 

Nov/December 2015 

All current performance agreements required in terms of section 
57(I)(b) of the Municipal Systems Act (Year 0) and resulting 
scorecards 

Yes 

Juiy 2015 

All service delivery agreements (Year 0) 

No 

Not Applicable 

All long-term borrowing contracts (Year 0) 

No 

Not Applicable 

All supply chain management contracts above a prescribed value 
(R30,000) for YearO 

Yes 

Monthly( awards are 
published 
cumulative, the 
previous is replaced 
by the current) 

An information statement containing a list of assets over a prescribed 
value that have been disposed of in terms of section 14 (2) or (4) 
during Yearl 

No 

Not Applicable 

Contracts agreed in Year 0 to which subsection (1) of section 33 apply, 
subject to subsection (3) of that section 

No 

Not Applicable 

Public-private partnership agreements referred to in section 120 
made In YearO 

No 

Not Applicable 

All quarterly reports tabled in the council in terms of section 52 (d) 

Yes 

j Quarterly 


during YearO 

T2.10.1.1 
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COMMENT MUNICIPAL WEBSITE CONTENT AND ACCESS 

Municipal website is used to Inform^ educate, brand and Market the municipaiity to keep the public informed 
about Municipal Programmes. 

T2.10,l.l 


2.1 1 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 

PUBLIC SATI5FCATION LEVELS 


Ntabankufu Local Municipality has 18 Wards, out of those Wards we have conducted surveys in all wards, and 
the outcomes in these wards people were satisfied. Contrary to the view of the people of Ntabankulu as whole 
who were previously dissatisfied but due to improvements with stakeholder engagements people are happy 
with the continuous feedbacks. Proof of this, there has been very few service delivery protests in Ntabankulu. 

The following systems are in place to deal with public relations: 

-Communication strategy 
-Customer services charter, 

-Customer Care policy & 

-Customer Care Unit to implement the Batho Pele principles. 

-Petitions Management committee 

The Municipality conducted a survey on refuse removal services rendered by October and November 2014 and 
the results reflected as follows: 

•82% of the community members are quite satisfied with the services rendered 
•18% of the community members are complaining about the following: 

-Cleaning around their areas (pert-urban area) In a form of litter picking 
-Delays on collection of refuse wheelie bins by a waste collecting truck 


T2.11.1 
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Satisfaction Surveys Undertaken during: Year -1 and Year 0 


Subject matter of survey 

Survey method 

Survey date 

No. of 
people 
Included 
in survey 

Survey results 
Indicating 
satisfaction or 
better i%)* 

Overall satisfaction with: 





(a) Municipality 

Questionnaires 

July 2015 -April 

2016 

180 

80% 

(b) Municipal Service 

Delivery 


Same as above 

180 


(c) Mayor 

Questionnaires 

Same as above 

90 

75% 

Satisfaction with: 





(a) Refuse Collection 

House to house 

July 2015 -April 
2016 

230 

70% 

(b) Road Maintenance 

Questionnaires 


ISO 

40% 

imeiH 

Questionnaires 


ISO 

68% 

(d) Water Supply 

Questionnaires 


ISO 

30% 

(e) Information supplied by 
municipality to the public 

Newsletter, Radio 
slots. Website 

Local Newspapers 

Same period 

Communit 
y at large 

70% 

(f) Opportunities for 
consultation on municipal 
affairs 

Outreach 

Public participation 

Community 
meetings (Imbizo) 

Waiks-in 

Quarterly 

Communi 
ty at large 

80% 


t 

1 
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The customer care surveys were conducted In all wards as per the annual target; a questionnaire method was 
used to conduct those surveys and there are supporting documents. Also attended the queries that emanated 
from Presidential Hotline and percentage response were at 80%. 
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COMMENT ON SATtSFAaiON LEVELS: 


The municipality made an effort of adding contract workers through the funding received from the Department 
of Environmental Affairs. The workers focused on street cleaning and beautification within the urban area so as 
to improve the cleaning standards. The municipality provided all the serviced househoids with wheelie bins to 
ensure that the residential area is free of illegal dumping areas. 
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iNntODUcnoN 


The Summary of the lOP objectives for the 5 years Is as follows: 

•Ensure a responsible, functional, accountable and responsive administration by adhering to policies and presalpts by 2017 

• To provide cost effective, quality and sustainable Infrastructure that promotes economic and sodal development whilst creating and maximizirtg Job 
opportunities 

- Increasing number of employment opportunities in the Ntabankulu local Municipality by creating enabling environment for sustainable growing 
diversifying economy and to inaease standard of living by June 2017 
•Ensure optimal use of resources effectively and efficiently by June 2017 
•To promote the values of good governance and human rights 

The Municipality has four service delivery directorates which are as follows: 

-Strategic & Development Planning Directorate 

-Community Services Directorate 

•Infrastructure Planning & Development 

-Office of the Municipal Manager (Project Management Unit) 

Office of the Municipal Manager: Project Management Unit 

The Municipality has a three year capital plan adopted by council and reviewed annually. During the financial year 2014/2015 the Municipality planned to 
electrify 1358 households and achieved to electrify 3436 households through Eskom program and Municipal Program (Schedules and Schedules). On roads 
infrastructure the Munldpality completed 3 roads, 1 bridge and a driver's licence testing centre. 

T3.0, 
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COMPONENT A: BASIC SERVICES 

This component includes; water; waste water (sanitation); electr icity; waste management; and housing services; and a summary of free basic services 

INTRODUCnON TO BASIC SERVICES 

Roads infrastructure in the munLdpality is classified as worse as most areas are inaccessible^ more specially on rainy weather conditions. About 99.5% of our 
roads are gravel roads. Even the roads that are classified as district roads that link Ntabankulu to Flagstaff through DR08019 and Mt Frere through DR080125 
are gravel which is now deteriorated. 

The munidpality is in dire need for tarring of both major District Roads (DR08019 and DR 080125) notwithstand^ng those other district roads in the 
municipality also need serious attention. 

Municipal Infrastructure Grant funding for the finandai year 2015/2016 was 826^ 617, 000 for. More funding is needed to better the status of roads 
infrastructure as the current backlog is about 532,6km of access roads, and 280.99 km of District Roads, 

The Municipality did not have sufficient budget for road maintenance^ only 3% of the operational budget allocated for maintenance. The following projects 
were maintained in the financial year 2015/2016. 

•Pothole patching of the 1.1km main road in the urban area. 

•Chlbini Gqati in ward 17, 

-Caba Mhlahl'weni In ward 10 and 

-Drayini Mtwakazi in ward 7. 

The Municipality has constructed and completed the following projects for the financial year 2015/2016 through MIG Funding and Equitable Share, 

-Qjphu Access road 
-Mafinyela Access road 
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-Dinwayo to Dunuswenl Access road 
*Buhlambo Access road 
* Lugangatho to Mpoza Access road an, 

~ Ntabankulu landfltl site. 

Constructions of the following projects have overlapped to the 2016/2017 flnandai year as they were not completed in the ftnandal year under review, 
2015/2016. 

-Ntabankulu Multi-Purpose Community Centre, 

-Xhopho pre-school, 

-Mpoia pre-school, 

-Ntabankulu sport held, 

-Ntabankulu Internal Street, 

•Renovation of Zola community hall, SidakenI community hall and, 

-Ablution fadtitles. 

Alfred Nio District Munldpa'ity is a water services Authority as per the Water Services Act- The estimated backlog for water is +/-50%. A water service in the 
munidpallty is largely bad with most of water schemes not functional, with faults ranging from malfunctioning boreholes to water purification. The 
munidpality Is largely not having access to water that fall within RDP Standards. The status of sanitation is no exception, with about 70H backlog. Only about 
8,000 households have access to sanitation fad'ities in the area. 

The municipality has 27 481 households with only about 12430 households benefiting from grid electridty and 15 051 living without electrldty. Allocation 
for 2015/2016 finandal year is equivalent to R30m as per DORA b Its off which R19m went towards servicing the DBSA loan. 

The munidpality has progress well in terms of grid electricity as a result the munidpality has also received an amount of R9,4 million from the regaueted 
fund. The munidpality has also made strides to provide the non -grid electrldty in the form of solar system to IDO households. 
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The Office of the Premier funded the munidp^ty with R23, 5 million to be utilised for roll out of electridty In the 2015/2016 and 2016/2017 finandal years. 
There were 580 households from ward 3 and 12 {Tdta and Mthukukazi) which have been electrified. 


The Municipality had 365 benefidaries which were receiving free basic energy in the form of conventional electrification, 5580 beneficiaries for paraffin and 
100 benefidaries for solar. 

For the finandal year 2015/2016 there is additional services wh'ch are rates & refuse for the urban area benefidaries. The list of free basic services for the 
financial year 2015/2016 shall be as follows. 

Pates 

Refuse 

Electricity 

Paraffin 

Solar 

The munidpality embarked on review of registration for the benefit of free basic services before the start of every financial year. The mun'dpality then 
consolidates the indigent register for the qualifying applicants. The indigent register gets approved by the Coundl before the beginning of each finandal 
year. The Munidpality has employed two employees to execute indigent services which are, Indigent Coordinator and Indigent Administrator under the 
Budget & Treasury Office, Revenue Division. 

The indigent Steering Committee has been established and Is functional. The committee was constituted of the Ward Coundlors, Ward Committees, 
Community Development Workers, Traditional Leaders and Religious leaders. The committee is chaired by budget & treasury Portfolio Head. 

The District Munidpality supports the Ntabankuiu Local Munidpality through provision of indigent verification system called RUMAS T3.1.0 
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imuoDucnoN to water provision 

Ntabankulu Local Munldpallty Is not a water services authority Below is a summary of water services projects implemented by the Alfred Nzo District 
Municipality in the Ntabankulu Area during the finandal year 2015/2016 


1 - 

II ll'll'l ll'll — 


ALFRED NZO DISTRia 
MUNICIPALITY 

UPGRADING OF 
NTABANKULU TOWN 

SEWER 

ALFRED NZO DISTRICT 
MUNICIPALITY 

NYOKWENI/BOMVINI 
REGIONAL WATER SUPPLY 
SCHEME 

ALFRED NZO DISTRICT 
MUNICIPALITY 

NTABANKULU WARDS 17 & 
18 -WATER FEA5IBIUTY 
STUDY 

ALFRED NZO DISTRICT 
MUNICIPALITY 

NTABANKULU WARDS 12 & 
14 -WATER FEASIBIUTY 
STUDY 

ALFRED NZO DISTRICT 
MUNICIPALITY 

MOWA SCHEME 
DEVELOPMENT 

ALFRED NZO DISTRICT 
MUNICIPALITY 

RCC SCHEME 

DEVELOPMENT 

ALFRED NZO DISTRICT 
MUNICIPALITY 

DRAYINI/MZWAKAZI 

WATER SCHEME 
REFURBISHMENT 


WARO&iOCAUTY 


WARDS 



12 AND 14 


15 


15 




PROPOSED BUDGET 


19 210 577.93 


45 512 225 82 


12 731 812.57 


13 063 570.00 


503 000.00 


300 000.00 




ALFRED NZO DISTRICT 
MUNICIPALITY 


ALFRED NZO DISTRICT 
MUNICIPALITY 


ALFRED NZO DISTRICT 
MUNICIPALITY 


ALFRED NZO DISTRICT 


NQWASHU SCHEME 
DEVELOPMENT 


LUTHAMBEKO SCHEME 
REFURBISHMENT 


LUGANGATHO WATER 
SCHEME DEVELOPMENT 


MWIG PROGRAMME 



02,04,05. 15 AND 16 
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500 000.00 


30 000000.00 


RESPONSIBUP^tSON 


PMU MANAGER 


PMU MANAGER 


I WSA MANAGER 


WSA MANAGER 


WSP MANAGER 


WSP MANAGER 


WSP MANAGER 


WSP MANAGER 


WSP MANAGER 


WSP MANAGER 


WSP MANAGER 








































: MUNICIPAIITY 1 I T r 


Alfred Nzo is a water services Authority as per the Water Services Act Through the section 78 process of the Municipal Systems Act, Alfred Nzo took a 
decision to do an internal provision- This therefore means that the munidpaitty is an Authority and a Provider. The municipality has given a key focus on 
Water services, as part of its implementation of the munidpal turnaround strategy. The estimated backlog for water is 86, 6%. It is worth noting that there 
are schemes that are running smoothly despite tht predicament of the area with regards to deiivery of water services. A water service in the munidpality is 
largely bad with most of water schemes not functional, with faults ranging from malfunctioning boreholes to water purification. The munidpality is largely 
not having access to water that fall within RDP Standards. 

13X1 


i 

1 
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Emptoyeci: Water Scrvfccs 



Year-l 


YearO 


Job Level 

Emplovees 

Posts 

Employees 

Vacancies (fiJtItinie 

equivalents) 

i 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

1 No. 

K 

Not applicable 

Not Applicable 

Not Applicable 

Not Applicable 

Not Applicable 

Not Applicable 


This is not applicobte to Ntabankuiu Local Municipality os the Municipality do not carry out these services. 


I 

I [Tz WASTE WATER (SANITATtON) PROVISION 

INTBOOUCnON TO SANITATION PROVISION 

The status of sanitation is no exception, with about 70% backlog. Only about S.000 households have access to sanitation facilities in the area. There are 
projects that are under construction, and some have been recently completed The facilities in town need upgrading to water borne system. Ablution 
facilities In the town are currently inadequate (Ntabankuiu Taxi Rank); and land has been identified for construction of public toilets at ERF 286. The water 
borne sewer system in the urban area is being upgraded by the Alfred Nzo District Municipality 

The system wiN finally reduce effluent volumes caused by septic tanks. Bulk Water and Sanitation is planned by the Alfred Nzo District Municipality as 
outlined below with budget projections for 2014/2015 and 2015/2016 financial years. Chapter 7 of the IDP outiines the multi-year programs planned by the 
municipality and ANOM. 


T3.2.1 
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■ 



Year-1 

L 

YearO 



Employees 

Posts 

Employees 

Vacancies 

Vacancies (as a 

lob Level 




(fulltime 

% of total posts) 





equivalents) 



No* 

No* 

No* 

No* 

% 

Not Applicable 

^^Not 

Applicable 

Not Applicable 

Not Applicable 

Not Applicable 

Not Applicable 


Ntabankulu Local Municipality does not carry out these services. T 3.2. 7 


|3.3ELECTRICITY 

INTRODUCnON TO ELEaRICITY 

Most of households within the municipal juiisdiction have no access to grid electricity, with 54.7% of the 
population leaving without grid etectricity. This forced the Municipality to seek assistance from the different 
stake holders like Eskom, DOE and the Office of the premier. DOE has committed 160 m (23.5 to the 
municipality and 136, 5 to Eskom) for electrification in Ntabankulu whereas DOE has regazzeted an amount of 
9.4m to the municipality. A commitment to electrify 4119 has made out of those funds. 

The Department of Energy funded the municipality with R40m in 2015/2016 financial year to supply grid 
electricity in 580 households from ward 03 & 12 villages (Mthukukazi& Tsita) and the other part of the funding 
amounting to R19m had been used to repay DBSA loan. 

The municipality has 27481 households with only about 12430 households benefiting from grid electricity and 
15051 living without electricity. 365 households are receiving free basic energy in form of conventional 
i electrification. There are 100 households which benefitted from the solar program. There are 5580 households 
benefited from paraffin. 

T33.1 
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V 


Households - Electricity Service Delivery Levels below the minimum 


Households 


Description 


Formal Settlements 

Total households 
Households below minimum 
service level 

Proportion of households below 
minimum service level 



Informal Settlements 
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Electricfty S«fvlc« Foltcv Obi 

actives Taken From IDP 

Service Objectives 

Servtee f cototf 
& 

Outline Service Targets 

m 


YearO 

Year! | YearS 

Target 

Actual 

Target 

Actual 

Target 

^Previous 

Year 

m 

!M 

*Ptevioiis 1 
Year 

M 

^Current 

Year 

M 

fein 

j *Current 
Year 

ivin> 

^Current 

Year 

p»«> 

[ *Followin 

1 gVear 

W 


To fnereast dte 
iiumber of households 
wfdi access to 
electricity to 12199 
households by June 
2017 

To electriiV 580 households 

1 by June 2016 

L . . . - J 

3436 ' 

3436 

580 

580 

580 

4119 

^ 4000 

4000 

Note: This statement should Include no more than the top Jour priority service objectives. The Indicators and targets specified above (columns (1) 
and (H)) must be incorporated In the indicator set for each municipality to which they apply. These ore 'universal municipal indicators'. * 

"Previous Year' refers to the targets that were set in the Year -J Budget/iDP round; ^'Current Year* refers to the targets set In the Year 0 

8udget/IOP round. *‘Potlowlng Year* refers to the targets set In the Year 1 Budget/iDP round. Note that oil targets in the IDP must befundobie 

within approved budget provision. MSA 2000 chapter 5 sets out the purpose and charaaer of Integrated Development Plans (IDPs} and chapter 

£ jfts out the requirements for the reduction of performance management arrangement by municipittitles in which IDPs ptay a key rote, T3 3.5 


I 

i 

I 

L 
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Employees: Electricity Services 


Year-1 

YearO | 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 

Job Level 

No. 

No. 

No. 

equivalents) 

No. 

of total posts) 

% 

0-3 






4-6 

1 

1 

0 

0 

0 

7-9 

1 

1 

0 

0 

0 

10-12 






13-15 






16-18 






19-20 






Total 

2 

2 

0 

0 

0% 

This unit is only for in-house etectricity maintenance, 
T3.3.6 

for capitai projects the Municipaiity outsources the function. 


! 

J 

1 

i 



5 

I 
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CapKat Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 
Value 

Total All 

26 395 000,00 

26 395 000.00 

26 439 222.37 

-0.16 

J8;32i:S6639 


Buhlambo Access Road 

4 048 191.18 

4 768 191.18 

3,243,202.58 

20% 

4 768 191.18 

Dinwayo to Dunusweni 

Access Road 

4 293 365.06 

499000 

3 813 850.88 

11% 

4 793364.06 

Qiphu Access Road 

650,741.36 

0.00 

617,088.38 

S% 

650,741.36 

Mafinyela Access Road 

1,132 094.15 

0.00 

1,075,489.44 

s% 

1,132,094.15 

Lugangatho to Mpoza Access 
Road 

3,716,329.55 

0,00 

3,502,248.96 

s% 

3,716,329.55 

Xhopho Pre-School 

792,140.58 

0,00 

320,521.46 

60% 

792,140.58 

Mpoza Pre- Schools 

792,12636 

0.00 

518,521.45 

35% 

792,126.36 

Zola Community Hall 

750,365.96 

0.00 

478,327.72 

36% 

750,365.96 

Sidakeni Community Hall 

734,135.67 

0.00 

712,435.70 

3% 

734,135.67 

MPCC 

26,118,05934 

0.00 

11,879,232.27 

55% 

26,118,05934 

Ntabankulu Internal Streets 

39,594,937.46 

0.00 

26,498,072.77 

33% 

39,594,937.46 

Ntabankulu Sports Field 

6,717,391.60 

0.00 

2,167,823.24 

68% 

6,717,391.60 

Ntabankulu Landfill Site 

7,761,989.62 

0.00 

7,213,11938 

7% 

7,761,989.62 







Total project value represents the estimated cost of the project on approval by council 

(including past and future expenditure as appropriate. T 3.7,8 


COMMENT ON ELEaRICITY SERVICES PERFORMANCE OVERALL: 

Ntabankulu Local Municipality has budgetted for electrification projects through schedule 5 and schedule 6. 

T3.3.9 
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3.4 WASTE MANAGEMENT (THIS SECTION TO INCLUDE: REFUSE COLLECTIONS, WASTE DISPOSAL, 
STREET CLEANING AND RECYCLING) 


INTRODUCTION TO WASTE MANAGEMENT 

The municipality delivers waste management service which includes waste removal, waste storage and waste 
disposal services in a manner that does not conflict with section 7 or 8 of the National Environmental 
Management: Waste Act No. 59 of 2008 and the Integrated Waste Management Plan that was adopted by the 
council has been approved by the MEC in the Department of Economic Development, Environmental Affairs 
and Tourism. 

The services are rendered within the entire urban area; business and residential areas. The municipality has 
extended waste management services to cover 471 RDP households. 

T3.4.1 







1 Waste Mananment Service Polkv ObjKtfte Taken From IDP 

1 Service 

Directives 

Outline Service 
Targets 

Year-1 

YearO 

Yearl 

Year 3 

Tafiset 

Actual 

Tarttt 

i Actual 

TRfget 

ttuifeatars 


^Previous 

Year 


^Previous 

Year 

*QjrrentYear 


^Current Year 


^Cuira 
nt Year 

*Foltowl 

ngVear 

rt 

M 

. M 


M 


m 

m 


w 

fei 

Service Oblective xxx 

Erasure the 
implementation 
of the Integrated 
Waste 

Management 

Pan (IWMP) by 
June 2017 

Report on the 
tmplementatio 
n of IWMP by 

30 June 2016 

Coordinate 

cleaning 

programs 

Kn hne with 
regulatory 
framework 

Coordinate 

cleaning 

programs 

in line with 

regulatory 

framework 

Coordmate 

cleaning 

programs 

In line with 
regulatory 
framework 

Provision of 
waste disposal 
cell backfiling 
machinery, 
management 
of waste 
disposal cells, 
recycling 
fadllty 

Provlsjon of 
waste disposal 
cell backrilkng 
machinery; 
management 
of waste 
disposal cehs, 
recycling 
facUitv 

Provision of 
waste disposal 
cell backfilling 
machinery; 
management 
of waste 
disposal cellSn 
recycling 
facility 




Extend waste 
coliection and 
disposal 
services to 471 
settlements by 
30 June 2016 
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Note: This statement should Include no more than the top four priority service objectives. The Indicators and targets specified above {columns (1} 
and (11)} must be incorporated In the indicator set for each municipality to which they apply. These are 'universal municipal indicators’. * ’Previous 
Year’ refers to the targets that were set In the Year ~1 Budget/IDP round; **CurTent Year’ refers to the targets set in the YearO Budget/tOP round, 

**Fattowing Year* refers to the targets set In the Year 1 Budget/IDP round. Note that ail targets in the lOP mt/it be fundable within approved 
budget provision. MSA 2000 chapter 5 sets out the purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the 
repuirements for the reduction of performance management arrangement by muntctpaHties in which tOPs play a key rote, T3.4 4 
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Employees: Solfd Waste Management Services 

Job Level 

Year-1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies 

(fulltime 

equivalents) 

No. 

Vacancies (as a 
% of total 
posts) 

% 

OO 






4^6 

1 

2 

2 

2 

50% 

7-9 

2 

2 

2 

2 

0 

10-12 






13-15 






16-18 

2 

2 

2 

2 

2 

19-20 






Total 

5 

6 

6 

6 

16.66% 

Over and above the number of employees. Public Works has added temporary employees (EPWP 
personnel) to our \Afork force^ This project has assisted in alleviation of unemployment rate and added 
more cleanliness around town which also helped with the healthy environment ofNtabankulu 
community. 

73.4.5 


Employees: Waste Disposal and Other Services 


Year-1 

YearO 

Job Level 

Employees 


Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 


No. 

No. 

No. 

% 

0-3 






4-6 

1 

2 

2 

1 1 • 

50% 1 

7-9 ^ 

6 

6 

i 4 

1 3 

0 

10-12 






13-15 






16-18 

12 

17 

17 

2 

29% 

19-20 






Total 

19 

24 

23 

6 

21% ; 

T3.4.6 
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Year -1 
Actual 


YearO 

Adjustment 

Original Budget Budget 


Variance 
to Budget 


Total Operational 
Revenue 


Expenditure; 


Employees 


Repairs and Maintenance 




Total Operational 
Expenditure 


Net Operational 
Expenditure 



330 SOS 

330 808 

330 SOS 

3 450 000 

2 534 282 

2 498 174 

300 000 

263 500 

263 500 

630 SOS 

3 128 590 

3 092 482 







T.3.4.7 
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There were no material variances on solid waste between budgeted and actual amounts 


R'OOO 


Details 

Year-1 

YeorO 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Vorlance to 
Budget 

Total 

Operational 

Revenue 

640 850,00 

619 433.00 

672 071.00 

672 

071.00 

B% 

Expenditure: 






Employees 

560 850,00 

560850.00 

613 488.00 

613 

488.00 

9% 

Repairs 

and 

Maintenanc 

e 

80 000.00 

58 583,00 

58 583,00 

58 

583.00 

0% 

Other 

0 

0 

0 

0 

0 

Total 

Operational 

Expenditure 

640 850.00 

619 433.00 

672 071.00 

672 071 .00 

8% 

Net 

Operational 

Expenditure 


-I- 

* 
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Capital Expenditure Year 0; Waste Management Services 

R'OOO 


Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

10 321 
635.00 

10321 

635.00 

4 146 
353-00 

-1.49 

10 321 
635-00 







Project A(Waste 
truck) 

1 311 
965.00 

1 311 
965.00 

1 311 
965.00 


1 311 
965.00 

Fencing of landfill sife 

909 

670,00 

909 

670.00 

803 

195.00 

-0.13 

909 

670.00 

Construction of landfill 
sife 

8 100 
000.00 

8 100 
000.00 

2 031 
193.00 

-2.99 

8 100 
000.00 








T.3.4.9 
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COMMENT ON WASH MANGEMENT SERVICE PERFORMANCE OVERALL: 


The Municipality has budgeted for the construction of landfill site as one of the requirements that the 
municipality must comply with as stipulated In the National Environmental Waste Act, No. 59 of 2008. The 
municipality is also required to manage the Landfill Site as per the landfill standards and guidelines. The 
construction of the landfill site had been completed, except the installation of electricity by Eskom. 

Solid waste refuse truck was procured by the Municipality during the financial year 2014/15 to effectively 
render waste removal services according to the National Domestic Waste Collection Standards. The provision 
for rehabilitation of landfill site was also budgeted for which is a requirement for each and every financial year 
fluctuating considering the inflation rate. The budget vs actual reflects the under spending, because the project 
is still on progress. 

The municipality renders waste management services within the urban area including the households of 471 
RDP settlement in line with the Integrated Waste Management Plan. Wheelie bins were distributed to 
households, households which provide rental services were given two bins and residential households were 
given one wheelie bin. 

Wheelie bins are collected every Tuesdays and Thursdays. The collection and disposal of refuse skips is 
rendered through the service providers which are appointed on a three months period. 

The Municipality had appointed Ikamva Consulting Agency as an EAP (Environmental Assessment Practitioner) 
to develop an Integrated Waste Management Plan and to coordinate processes towards obtaining the Landfill 
site permit from the Department of Economic Development and Environmental Affairs. 

This has been done as per the National Environmental Management: Waste Act No. 58 of 2008. The Integrated 
Waste Management Plan had been adopted by the Council and approved by the MEC in the Department 
Economic Development, Environmental Affairs and Tourism. 

Public participation processes were conducted with the rate payers and Ikamva Consulting presented the 
background information on landfill site permit processes. The activity was advertised on the daily dispatch and 
posters pasted on different points around town. All the necessary steps were done towards the Full 
Environmental Impact Assessment. Background Information on the project, Draft Scoping report. Final Scoping 
and Environmental Impact Assessment Report were consolidated. 

The activity was advertised on the daily dispatch and the all the reports were made accessible at library and at 
the Municipality. Posters were pasted in the dump site and in some different points around town. The posts 
states that people should register as affected and interested parties. 

The class of the landfill site is a General landfill site. The permit was then granted by the aforementioned 
Department by March 2014 and it was handed over to the Municipality by April 2014, The Municipality 
allocated funds from Municipal Infrastructure grant for the construction of the Landfill site and the construction 
has been completed except for the installation of electricity by Eskom. 


T3.4.10 
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_____ 

INTRODUCTION TO HOUSING 

In 2001 the Municipality resolved to upgrade the informal settlement called 471 from shacks to decent housing* 
The Provincial Department of Human Settlement has commissioned a review of the Provincial Housing Sector 
Plan informed by individual municipal housing sector plans. The current 471 housing project has beneficiaries 
that exceed the available units hence the Municipality had to identify a portion of land to accommodate 
additional 500 units. 

It has been identified within the housing sector plan that there has been a significant number of the population 
which falls in the gap market, thus relying on rental property for social accommodation. The municipality has 
planned 500 units project to address the issue of informal settlements in the urban area. The other project on 
planning stage is the Middle Income housing in town. The Housing sector plan 2012/2017 has more details of 
the projects planned from 2012-2017. 

The houses were inspected by NHBRC and the rightful beneficiary inspected the house to their satisfaction and 
signed off the happy letters. The municipality handed over 109 houses and happy letters issued for all the 109 
houses. 

The Department of Human Settlement has been currently implementing 5 housing projects across Ntabankulu 
on both urban and rural areas. A housing survey conducted by the Department reveals that the estimated 
housing need for the municipality in 2001 was over fifteen thousand (15 000) units with ninety percent (90%) of 
that being in the rural areas. 

The urban area project is one with 471 units which is on the implementation stage with a lot of irregularities 
that delayed the project from its inception. 221 houses have already been built After the MECs intervention 
244 irregular structures were demolished, cleared and ready to be built. 

There are five Human settlements projects in Ntabankulu area, Bomvini 300 units, Ngqane 300 units, 
Phungulelweni/Lubala 500 and Ntabankulu 604 which are already on implementation. Silindini 500 units which 
is at procurement stage. There are 964 foundations, 865 Wall plates, 833 roofs, 709 complete structures and 
160 handed over to date. These projects are aimed at delivering 1704 units for rural and urban population. 
There are concerning delays with the progress at Bomvini project due to termination of contract with the 
contractor and the project is currently In procurement stage. 

Housing needs register 

The Housing needs register is a national project that is designed to manage waiting list on Housing Applications. 
The municipality have rolled out questionnaires to all wards to solicit data on housing needs. This assists the 
municipality to find out a number of households who are in need of RDP houses or Rental housing and other 
form of housing. There are four municipal officials registered on the system to do capturing of the 
questionnaires and capturing is an ongoing process. 


T3.5 
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Employees: Housing Services 



Year-1 

YearO 

Job Level 

Employees 


Posts 

Employees 


Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 


No. 

No, 


No. 

% 

0-3 






4-6 

1 

1 

1 

1 

100% 

7-9 

1 

2 

1 

1 

50% 

10-12 






13-15 






16-18 






19-20 






Total 

2 

3 

2 

2 

66.66 


The Municipally still has to appoint the Development planner; there is 50% vacancy rate due to budgetary constraints, the 
Municipality has requested funding from the Human Settlement Department to employ more Housing personne//or data 
capturing, verifying applications and administration work. This section is one that is critical because there are backlogs 
even though the houses are in demand, 

T3,5A 


3.6 FREE BASIC SERVICES AND INDIGENT SUPPORT 


INTRODUCTION TO FREE BASIC SERVICES AND INDIGENT SUPPORT 

The indigent policy was reviewed and adopted by the Counts in May 2015, the policy is at implementation 
stage with 365 beneficiaries on electricity, 5 581 beneficiaries on alternative energy (paraffin) and 203 for solar 
energy. The indigent steering Committee being constituted of traditional leaders, Budget and Treasury Port 
Folio Head, Ward Committee, Community Development Workers and two additional community members, has 
been established with the main purpose of verifying the list of indigent applications and recommending the 
indigent register to the Council for approval. 

T3.6,l 
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Free Basic Services To Low Income Households 


Number of households . 


[Households earning less than R2,5o6 pv month 

T- ■ - — 

1 ■ 

[ Free Basic Solar 
;Eheiiy 

Free Basic Paraffin 

FrM Basic 

Electricity. 

Total 

Hfotal 

: Access 

% 

Access 

% 

Access 

9^ 

Year -2 , 

5 581,00 

5 58L00 

! ^ 


580.00 


365.00 

0.07 

Year-1 , 

5 581.00 

5 581.00 



; 5 581.00 

1.00 

365.00 

0.07 

Year 0 | 

5 581.00 

1 5 581.00 

1 203.00 

0.04 

5 581.00 

1.00 

365.00 

0.07 


Financial Performance Year 0: Cost to MunicIpaHty of Free Basic Services Delivered 


Services Delivered 

1 Year-1 

YearO 

Actual 

Budget 

Adjustment 

Budget 

Actual 

Variance 

to 

Budget 

Electricity 

164 448.00 

166 076.00 

1 166 076.00 , 

166 076.00 1 


Total 

164 448.00 

166 076.00 

166 076.00 

166 076.00 
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Sgrvko Oblective xxx 


To identify and 
support the approved 
Indigent households 
within municipal 
jurisdiction by June 

2017 

Adopted Indigent 
register 5561 
benefidaries for 
alternative energy 365 
for grid electrldty 

Adopted 

indigent 

register 

5581 

benefidarle 

sfbr 

alternative 
energy 365 
for grid 
electrldty 

Adopted 

Indigent 

register 

5581 

benefidaries 

for 

alternative 
energy 365 
for grid 
electricity 

Adopted 

indigent 

register 

5581 

benefidaries 

for 

alternative 
energy 365 
for grid 
electrldty 

Adopted 

indigent 

register 

5581 

benefidaries 

for 

alternative 
energy 365 
for grid 
electrldty 

Adopted 
indigent 
register 5581 
benefidaries 
for alternative 
energy 365 for 
grid electrldty 

Adopted 

indigent 

register 

5581 

benefidaries 

for 

alternative 
energy 365 
for grid 
electrldty 

NA 

NA 












Note: This statement should Include no more than the top four priority service objectives. The indicators and targets specified above {columns (i) and (ii)) 
miisf be incorporated in the indicator set for each municipality ro which they oppty. These are ^universal municipal indicators*. * 'Previous Year' refers fo t/itf 
targets that were set in the Year -1 Budget/iDP round; **Current Year' refers to the targets In the YeorOBudget/iOP round. **Fotlowlng Year* refers to 
the targets set In the Year 1 Budget/IDP round. Note that ali targets In the IDP must be fundable within approved budget provision. MSA 2000 chapters sets 
out the purpose and character of tntergrated Development Plans (IDPsf and chapter 6 sets out the requirements for the reduction of performance 
manaoement arranaement bv munlcipaiities in which iDPs play a key rote. 
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COMMENT ON FREE BASIC SERVICES AND INDIGENT SUPPORT: 

The Municipality has adopted its indigent policy and set a threshold of R2 500 for year one. There were 9580 
applicants but due to budgetery constraints the Municipality had to prioritisese the most needy applicants 
hence only 5 581 was approved for the support at amount of R8m 

T3.6.6 

COMPONENT B: ROAD TRANSPORT 

This component includes: roads; transport; and waste water (storm water drainage). 


[Tt roads 

INTRODUCTION TO ROADS 

The Municipality utilises Municipal Infrastructure Grant for construction of capital projects. The Project 
Management Unit has a core responsibility of ensuring implementation of Capital projects and expenditure of 
Municipal Infrastructure Grant. The Municipality appoints Service providers such as consultants and 
constructors for implementation of capital projects. During the financial year 2015/2016 the Municipality 
constructed 22.4 Kms and landfill site. The Municipality continues to support communities Irving in poverty 
through employing local labour when constructing capital projects thereby implementing expanded public 
works program. 


T3.7.1 


Gravel Road Infrastructure 

Kilometers 


Total gravel roads 

New gravel roads 
constructed 

Gravel roads 
upgraded to tar 

Gravel roads 
graded/mafntained 

Year -2 

607 

25 

0 

0 

Year-1 ; 

582 

12.1 

0 

0 

YearO 

582 

22.4 

0 

0 

T3.7.2 



Tarred Road Infrastructure 


Existing tar roads Existing tar roads 


Kilometers 


Tar roads 
maintained 



Cost of Construction/Maintenance 



Gravel 

New 

Gravel -Tar 

Maintained 

19 092 395.99 

0 

0 

6 557 241.67 

0 

0 

12 751 680.24 

0 

0 


Tar 


Rfr'Worked 






Maintained 



T3.7.4 


R 20 000 000.00 - 
R IS 000 000.00 T 
R 10000000.00 -j 
R 5 000 000.00 ^ 

RO.OO 



R 19 092 31 



2013/14 


2014/lS 


2015/16 
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Road Service Polkv ObiectivesT^ken from lOP 

Service 

Objectives 

Outline Service 
Targets 

Yeer-l 

YearO 

Yearl 

Years 



Target 

Actual 



Actual 

T*®*. 

^dicotort 


^Previous 

Year 



^Previous 

Year 

*CuiTentYear 


^Current 

Year 

^Current j 
Year 

^Following 

Year 

.0 - . 

M 

JBl 


jy 




ML 

fej!L_ 

CvHQ 

W 

^ 

Service Objective joix 

Construction of 
iff new access 
roods ond 
storm water by 
30 June 2017 

26.5 km of 
access roads 
constructed {4 
access roads) 

i IS.lkmsof 
access roads 
constructed i 

20 4 kms of 1 
access roads 1 
constructed | 

1 20.4 kins of 
i access roads 
[ constructed 

26.5Df 

access 

roads 

constructe 

d 

22.4 

33 6kin 

None 

None 1 
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Job Level 


Year *1 


Employees 


YearO 


Posts I Employees 


Vacancies (as a % 
of total posts) 



10- 

12 

13- 

15 

16- 

18 

19- 

20 

Total 



A/tobonitu/t; Local Municipality does not have a fully established roads construction unit it 
outsources the function even though the Municipality has 2 Civil Engineers that are in 
contract (The IPD Director & the PMU manager f also has qualified intern. 

T3.Z7 


Financial Performance Year 0: Road Services 


R'OOO 


Details 


Total Operational 
Revenue 


Expenditure^^ 


Employees 


Repairs and 
Maintenance 


Year-1 


Actual 


559 745.63 


Original 

Budget 


630 

808.33 



Total Operational 
Expenditure 

559 

745.63 

Net Operational 
Expenditure 



300 

000.00 


630 

808.33 


Adjustment 

Budget 

Actual 

594 308.33 

594 

308.33 



273 032.51 

273 

032.51 

2 534 282.00 

2 498 174.00 

263 500.00 

263 

500.00 

594 308.33 

594 

308.33 


Variance to Budget 
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COMMENT ON THE PERFORMANCE OF ROADS OVERALL 


The Municipality has prioritised construction of access roads and storm water maintenance. We have used the 


funds from Municipal Infrastructure Grant at a total R26 395 000 for the year and prioritised the roads as listed 
above. The above projects were prioritised and approved by Council, The municipality in its internal reserves 
has prioritised construction of pre-schools and upgrading of community halls Access Roads. All the projects are 
still under construction. 


T3,7,10 



TRANSPORT (INCLUDING VEHICLE LICENSING & PUBLIC BUS OPERATION) 


INTRODUaiON TO TRANSPORT 


Local Integrated Transport Plan (LITP) has been prepared for the Ntabankulu Local Municipality (NLM) for the 5 
year period from 2014/15 to 2017/18; this is the first LITP undertaken by the Ntabankulu Local Municipality and 
will form part of the future Ntabankulu Integrated Development Plan and Spatial Development Framework. It 
should be noted that this Local Integrated Transport Plan should be updated annually as per National 
Department of Transport guidelines. The transport elements were investigated as road network condition, local 
public transport, long distance public transport and non-motorised transport. The road network condition and 
public transport network were investigated to identify problems associated with travel demand and mitigation 
measures have been formulated to address these problems. A five-year implementation programme for the 
transportation projects identified was compiled. The programme includes planning, implementation and road 
maintenance projects. 


T3.8.1 
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Year-1 

YearO 


Employees 

Posts 

Employees 

Vacancies 

Vacancies (as a 

Job Level 




(fulltime 

% of total posts) 





equivalents) 



No. 

No. 

No. 

No. 

% 

0-3 

0 

1 

0 

1 

100 

4-6 

3 

3 

3 

3 

0 

7-9 

9 

9 

2 

2 


10-12 

0 

9 

2 

1 

100 

13-15 






16-18 






19-20 






Total 

12 

22 

7 

7 

54% 


This section has vacancies that need to be filled and it is fully functioning even though the DLTC is still under 
construction T3.8A 


k r - 

\ 3.9 WASTE WATER (STORMWATER DRAINAGE) 

h 


INTRODUCTION TO STORMWATER DRAINAGE 


Maintenance of Storm water drainage has been done in Caba Mhlahlweni in ward 10, Chibini Gqazi in ward 17 
and Drayini Mzwakazi in ward 7. It composed of 205m open channel and 38 manholes. 

T3.9.1 
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4* 







Storm water Infrastructure 

Kilometres 


Total Storm water 

New storm water 

Storm water measures 

Storm water measures 


measures 

measures 

upgraded 

maintained 

Year -2 




205 

Year-1 




470 

YearO 




470 

T33.2 


Cost of Construction/Maintenance 

R* 000 


Storm water Measures 

New 

Upgraded 

Maintained 

Year -2 



0 

Year-1 



0 

YearO 



0 

T3.9.3 
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(g[lDgi(^©[r 


Setvfce Objectives 


Servke Intlkators 



Storm water Pol 


Year-1 


Target I Actual 


^Previous 

Year 


Taken From IDP 


YearO 


Target 


Development offiitly 
integrated storm water 
management systems 
including wetlands and 
natural water courses 

Phasing in of systems 

Strategy 

approval 

(Yes/No); 

Timescale 

X yrs 

Sustain accessibility and 
optimise the design life 
through maintenance of storm 
water. 

Storm water 
maintenance by June 
2017 

500m 




Note: This statement should include no more than the top four priority service objectives^ The indicators and targets specified above (columns (i) 
and (ii)) must be incorporated in the indicator set for each municipality to which they appiy. These are *universaf municipal indicators*. • ^Previous 
Year* refers to the targets that were set In the Year -I Budget/IDP round; **Current Year* refers ta the targets set in the Year 0 6udget/iDP round. 
**Fotlowtng Year* refers to the targets set in the Year 1 Budget/IDP round. Note that ati targets in the IDP must be fundable within approved budget 
provision, MSA 2000 chapters sets out the purpose and charoaerof Integrated Development Plans (IDPs) and chapter 6 sets out the requirements 
or the reduction of performance management arrangement by municipalities in which tOPs play a key rote. 
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Year-1 

YearO J 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

Vacancies (as a 
% of total 





equivalents) 

posts) 


No. 

No. 

No. 

No. 

% 

0-3 






4-6 

1 

1 

1 

1 

0 

7-9 

0 

0 

0 

0 


10-12 






13-15 






16-18 

0 


0 


0 

19-20 






Total 

1 

1 

1 

1 

0 


This section is also assisted by the EPWP personnel and is now functioning and continuing with roads 
n^aintenance. 

T33.6 


Financial Performance Year 0: Storm water Services 

R^O 

Details 

Year-1 

IVearO, _ . .. 

. Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
. Budget 

Total Operational 

Revenue 

120.00 

2 289 824 

1 344 228 

179 475 

1 11.76 

Expenditure: 






Employees 

1 

289824 

289 824 

248 

^ -l" 

j 167.65 

Repairs and 

Maintenance 


2 000000 

1054404 

, 179 227 

10.16 1 

Other 






Total Operational 
Expenditure 


2 289 824 

1 344 228 

179475 

. 11.76 , 

Net Operational 
Expenditure 

120.00 

_ 



i 1 
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COMPONENT C: PLANNING AND DEVELOPMENT 

This component includes: planning; and local economic development. 


INTRODUaiON TO PUNNING AND DEVELOPMENT 

Opportunities 

There Is a large pool of unemployed semi-skilled workers to be employed or re-trained for employment (so 
called 'youth dividend') 

The economy is well endowed In natural resources 

The area enjoys adequate rainfall to enable dry land farming 

There is ample opportunity for value adding activities in grain, aloe and meat products. 

Existing major forest activities surrounding the municipality - to tap Into the regional knowledge in the 

cultivation of both forest and non-forest products and processing 

Challenges 

Low density dispersed rural settlement pattern which affects the cost of service provision; this also can lead to 
the loss of high potential productive agricultural land 

The prevailing land tenure system practices hampers investment In agricultural production 
Unplanned and unsurveyed rural settlements 

Economies of scale in agricultural production (small scale subsistence practices) does not encourage investment 
in equipment and infrastructure 

Poor/inadequate Infrastructure including roads linking rural areas and local heritage sites 
Inadequate basic services including water and electricity (or other sources of energy) 

Low educational levels coupled with low skills 

Low manufacturing activities as catalyst to economic development 

T3.10.0 


i 
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3.10 PLANNING 

INTRODUCTION TO PUNNING 

Housing is one of the basic human needs that have a profound impact on the health, welfare, social attitudes 
and economic productivity of the individual. It is also one of the best indicators of a person's standard of living 
and of his or her place in society. 

In achieving the Millennium Development Goals, South African Government Policy is to ensure that its citizens 
live within good housing conditbns^ In order to achieve this goal, the government wants to eliminate all 
informal dwellings, bucket type of toilets, and ensure that all citizens have access to electricity for lighting, and 
access to clean, safe water within a reasonable distances. 

in 2001 the Municipality resolved to upgrade the informal settlement which is called 471 from shacks to decent 
housing. The Provincial Department of Human Settlement has commissioned a review of the Provincial Housing 
Sector Plan informed by individual municipal housing sector plans. 

The current 471 housing project has beneficiaries that exceed the available units hence the Municipality had to 
identify a portion of land to accommodate additional 500 units. It has been identified within the housing sector 
plan that there is a significant number of the population which falls in the gap market, thus relying on rental 
property for social accommodation. 

The municipality has planned 500 units project to address the Issue of informal settlements in the urban area. 
The other project on planning stage is the Middle income housing in town. 

The Housing sector plan 2012/2017 has more details of the projects planned from 2012-2017. The Department 
of Human Settlement is currently implementing 5 housing projects across Ntabankulu on both urban and rural 
areas. 

A housing survey conducted by the Department reveals that the estimated housing need for the municipality in 
2001 was over fifteen thousand (15 000) units with ninety percent (90%) of that being in the rural areas. The 
urban area project is one with 471 units which is on the implementation stage with a lot of irregularities that 
delayed the project from its inception. 221 houses have already been built. After the MECs intervention 244 
irregular structures were demolished, cleared and ready to be built. 

There are five projects in rural areas, Bomvini 300 units, Ngqane 300 units, Phungulelweni/lubala 500 and 
Ntabankulu 604 which are already on implementation. Silindini 500 units which is at procurement stage. There 
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are 964 foundations, 865 Wall plates, 833 roofs, 709 complete structures and 160 handed over in 2014/15 
financial year* 

These projects are aimed at delivering 1704 units for rural and urban population. There are concerning delays 
with the progress at Bomvini project due to termination of contract with the contractor and the project is 
currently in procurement stage* Ntabankulu Local Municipality has taken an initiative to develop land as 
identified by Council. 

Middle Income (extension six) 

Proposals have been called from suitably qualified property developers to assist the Municipality in the 
installation of services and construction of middle income housing on a turnkey basis* 

The site consist of 126 residential erven, comprising of 1 public open space and Roads subdivision, 38 sites are 
privately owned and 89 sites to be deveioped by the property developer* 1 site is already developed utilized as 
a residential for municipal purposes* The service level agreement was signed between the municipality and the 
appointed service provider in April 2015* 

The service provider is Glad Pam Property developers. The process of getting commitment from financial 
institutions Is under way and it depends on the buying power of beneficiaries, hence it might take a bit longer 
than expected* Building plans for show house have been submitted to NIM for approval* Contractor Appointed 
by Glad Pam to build the show house* 


T3.10.1 


Applications for Land Use Development 

Detail 

Formalisation of 
Townships 

Rezoning 

Built 

Environment 


Year-1 


Year-1 

Year 

0 

Year-1 

YearO 

Planning application received 

0.00 

0.00 

0.00 

0.00 

14 

20 

Determination made in year of receipt 

0.00 

0*00 

0.00 

0.00 

14 

22 

Determination made in following year 

0.00 

0.00 

0.00 

0.00 

0 

0 

Applications withdrawn 

0.00 

0.00 

0.00 

000 

0 

0 
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Applications outstanding at year end 






2 

0.00 

0.00 

0.00 

0.00 



T 


3 . 10,2 


LAND USE DEVELOPMENT APPUCAT10N 

Two Service Providers had been appointed for subdivision, surveying and rezoning of two erven Erf 87 and 906 
& 907 with 110 and 120 sites respectively. So far layout plans have been produced and we are now awaiting 
submission of land use application which is delayed by the readiness of SPLUMA. 
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Local Economic Development Policy Objettrvti Taken From IDP 


Service 

Objectives 

Outline Service 
Targets 






Target I 

1 Actual 

1 Target I 

1 Actual 


Service 








Indicators 


•Previous Year 


•Previous Year 

•Current Year 

•Current Year 



•Current Year •Folio wine Year 


(v) 1 

[m 

1 (viil 1 

1 (viil) 1 

1 m \ 

M 


Servke Oblective xxx 



Draft 

Draft 

NA 

Draft 

NA 

NA 

Draft 

Draft 

NA 

To ensure 

Development 

Development 


Development 



Development 

Development 


availability of 
credible spatial 
development 
framework and 

Land Use 
Management 
Plan to guide 
Spatial 

Planning for 
the 

Municipality by 
June 2017. 

applications 

applications 


applications 



applications 

applications 
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Emolovees: Housing Services 


Year -1 

YearO 

Job 

Employees 

Posts 

Employees 

Vacancies 

Vacancies (as 

1 AV^I 




(fulltime 

a % of total 





equivalents) 

posts] 


No. 

No. 

No. 

No. 

% 

0-3 






4-6 

1 

1 

1 

0 

0 

7-9 

1 

2 

1 

1 

50% 

10- 12 






13- 15 






16-18 






19-20 






Told 

2 

3 

2 

1 

66.66% 

Planning i 

Deparfmenf has 50% vacancy rate. 



T 3.5.4 







Financial Performance Year 0: Planning Services 

R'OOO 

Details 

Year-1 

YearO 

Actual 

Or^nat Budiet 

Adjustment 

Budset 

Actual 

Variance 
to Budget 

Total Operational 
Revenue 

426 618 

1 426 536 

j 1 426 536 

766 995 

1 -0.86 1 

1 Expenditure: 






Employees , 

369 538 

376 536 

376 536 

376 536 

: 

Repairs and 
; Maintenance 




. 

4DIV/0! 

Other 

57 080 

; 1050 000 

1 050 000 

390459 

-1.69 

Total Operational 
Expenditure 

426 618 

; 1426 536 

1426536 

1 766995. 

-0.86 

Net Operational 
Expenditure 



-I- 1 

* 

_ 
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3.11 LOCAL ECONOMIC DEVELOPMENT (INCLUDING TOURISM AND MARKET PLACES) 


INTRODUCTION TO ECONOMIC DEVLOPMENT 


AGRICULTURE 


25 hectors have been planted with beans at TIadI Crop Production project which benefited 25 households and 
the produce was 2405kg of beans. 2 hectors of land was planted with fresh crops such as spinach. Potato seed. 
Cabbage, Oninon , Manure and LAN, Garden tools, and agreement was done with Boxer super store to suppiy 
the products . Site visit for monitoring was done at Abahlobo on 12 April 2016, 18 May 2016 and 27 June 2016 
and in June there is no produce at the site because of the draught. 

Livestock improvement was implemented in partnership with Alfred Nzo Development Agency where 09 wards 
benefited in the program of vaccination. 

Social facilitation was done and Six livestock associations were vaccinated in the following wards (WardlO) 
Caba,Ward ll(Siyaya) Ward 12(Majuba) ward 15( Hlankomo) ward 14( Ncama) ward 13( Lucingweni. Social 
facilitation was done on Dapile 16 February 2016(wardl6) at and 25 February 2016, 07 March 2016 at 
Lunzwana ( ward 17)Vaccination at Taleni on 24 February 2016,Solomon(wardl5) on 08 March and Tonti ( 
ward 15) 07 March 2016. Social facilitation was done at Mabofu 04 April 2016 and Marahamzenl on the IS 
May 2016(wardl6), Vaccination at Way 18 April 2016 ( wrad 16) , Tonti 19 May 2016(ward 15) and Mazeni 29 
June 2016( ward 16) 

On the 27*^ of November there was a successful launch of the Live Stock improvement project which was 
hosted at Mnceba Village in ward 12, The programme was reported to be started in February 2014 and its 
purpose is to upgrade farmers with 80 Doni Merino rams (which is a dual purpose breed). 

This programme was intended to increase the quality of a live stock in the area white commercializing the 
livestock for wool and meat purposes. Farmers had been trained on basic farm production in preparation for 
this project. 

Babondia poultry in ward 13 with 15 beneficiaries has been supported with electrification, feed and chicks. The 
beneficiaries have been trained in financial management and hatchery production. This project has been 
implemented in partnership with Department of Rural Development and Agrarian Reform as well as social 
development. 

The hatchery machine had been provided for Babondia poultry cooperative. The funding of Masikhule Poultry 
cooperative as poverty alleviation program in Lugangatho village in ward 04. 

The cooperative is doing well and out 200 chicks 190 have grown up and sold at the amount of R60 and profit 
was R11400-00 .that is in their coffers and they are waiting for second batch of the chicks to be delivered. There 
are currently no chicks produced due to technical problems experienced on the hatchery machine and lack of 
backup on electricity 

QUARYING and SAND MINING 

Facilitation have been made to position the community of Bhonxa Village in ward 13 to take community land 
resolution towards quarry mining. Consultative processes are still underway to achieve this target. 
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Three busEoess entities were registered. The department for Human Settlement had been engaged to peruse 
their service providers responsible for rural development to utilize local resources such as sand and quarry. The 
consultation meetings for community land resolutions were scheduled for 16 and 17 of March but they could 
not sit and that delayed the process. It was later discovered that the application were supposed to be compiled 
and submitted to the department by the appointed service provider. 

FOREST 

The Municipality has been facilitating the Environment Impact Assessment for new afforestation which was 
target to take place in ward 16, 17 and 18, however the EIAS could not be obtained due to funding constraints. 

A Furniture production corporative project has been established In wards 02 where five young members have 
been identified as project beneficiaries. 

The tools have been provided for 5 members of Eyethu furniture and training on wood manufacturing products 
conducted in Furntech. The cooperative had been trained in Business management orientation conducted with 
incubation by Furntech SEDA UMzimkhulu center. 

WHOLESALE AND RETAIL 

Business awareness campaigns was conducted on five and 50 informal traders regarding renewal payments of 
permit by march 2016. The objective of the information sharing day was as follows:- 

-To empower and promote sustainability on SME's, 

-To create a plat form for information sharing on services rendered and, 

-To create partnership with relevant institutions for SMME development and to promote Local Economic 
growth. 

The targeted groups were Local SME's, Co-operatives, Previously disadvantaged groups and the following 
institution provided supportr-Alfred Nzo District Municipality, SARS DEDEA, SEDA and Bank services .Formal 
Trader were issued with a Formal Trading License and Informal Businesses were issued their Street Trading 
Licenses. 

New Ntabankulu Plaza shopping retail complex was opened on the 28 April 2016 which offered job 
opportunities for local people. These job opportunities which the recruitment was facilitated by Shoprite 
Company In collaboration with the Municipality and that ensured beneficiation of local people. 

Business licensing awareness campaign have been successfully implemented in ward 09 where hawker and 
formal businesses were taken through the processes of registering a business up to its maintenance i.e. 
licensing and permits. Business Information sharing day was conducted where all the local suppliers formal and 
informal were invited. The objective of the information sharing day was as follows:- 

-To empower and promote sustainability on SME's, 

-To create a plat form for information sharing on services rendered, 

-To create partnership with relevant institutions for SMME development and 
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-To promote Local Economic growth* 

The targeted groups were local SME's, Co-operatives, Previously disadvantaged groups and the following 
Institution provided su p port :-Alf red Nzo District Municipality, SARS DEDEA, SEDA and Bank services . 
T3.11.1 


Economic Activity by Sector 


R^OOO 


Sector 


Agric, forestry and fishin 


Mining and quarrying 


Manufacturing 


Wholesale and retail trade 


Finance, property, etc 


Govt, community and social services 


Infrastructure services 


Total 


Economic Employment by Sector 


Sector 


Agric, forestry and fishing 


Mining and quarrying 


Manufacturing 


Wholesale and retail trade 


Finance, property, etc* 


Govt, community and social services 


Infrastructure services 


Total 
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COMMENT ON LOCAL JOB OPPORTUNITIES: 

The Municipality has 38 Agricultural cooperative and 23 arts and crafts cooperatives registered in the database. 
These are social enterprises that have contributed substantially in the Job creation opportunities as the 
member of cooperative are self-employed in the businesses. Agriculture is one of the sectors that offer a 
massive job creation and a revival of the rural economy and it is being a sector for a catalyst for a job creation. 
This sector is able to exploit its linkages with the other sectors in the economy as facilitations are being made 
to move away from subsistence mode of production to large scale commercial agriculture to produce volumes 
to support for example agro-processing. 

The following agricultural are being identified as priority areas: 

Crop farming: 2 hectors of land was planted with fresh crops such as spinach, Potato seed, Cabbage, Oninon 
, Manure and LAN, Garden tools, and agreement was done with Boxer super store to supply the products . 
Site visit for monitoring was done at Abahlobo on 12 April 2016,18 May 2016 and 27 June 2016 and in June 
there is no produce at the site because of the draught. 

Livestock improvement: Livestock Improvement was implemented in partnership with Alfred Nzo Development 
Agency where 09 wards benefited in the program me of vaccination. Social facilitation was done and Six 
livestock associations were vaccinated in the following wards (WardlO) Caba,Ward ll(Siyaya) Ward 
12(Majuba) ward 15( Hlankomo) ward 14( Ncama) ward 13( Lucingweni.5ocial facilitation was done on Dapile 
16 February 2016(wardl6) at and 25 February 2016, 07 March 2016 at Lunzwana ( ward 17)Vaccination at 
Taleni on 24 February 2016,Solomon(wardl5) on 08 March and Tonti ( ward 15) 07 March 2016. Social 
facilitation was done at Mabofu 04April 2016 and Marahamzeni on the 18 May 2016(wardl6), Vaccination at 
Way 18 April 2016 ( wrad 16) ,Tonti 19 May 2016(ward 15) and Mazeni 29 June 2016( ward 16) 


T3.11.4 


Jobs Created during Year 2015 by LED Initiatives (Excluding EPWP projects) 


Total Jobs created / Top 

3 initiatives 

Jobs created 

Jobs lost/displaced 
by other initiatives 

Net total jobs 
created in year 

Method of validating Jobs 
created/lost 

No. 

No. 

No. 
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Total (all Initiatives) 






Year -2 

58 

12 

58 

Database 

form 


Year-1 

40 

22 

40 

Database 

form 


YearO 

72 

49 

72 

Database 

form 








Initiative A (Year 0) 

Arts and 
craft 





Initiative B (YearO) 

Livestock 





Initiative C (Year 0) 

Crop Production 





! Job creation through EPWP* projects 


EPWP Projects 

Jobs created through 



EPWP projects 

Details 

No* 

No. 

Year -2 

03 

106 

Year -1 

03 

106 

YearO 

09 

198 

* - Extended Public Works Programme 

T3.X1.6 
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Local Econcmic Pevetojunent Policy Oblccttves Taken From IDP 


Service 

Obiectfves 


Year20U 

Year 2014 

Year 2012 

Year 2011 



Target 

Actual 

Tailtt 1 

Actual 

Target 

Servke 

Indicators 

Outline Service 
Targets 

*Previous Year 

^Previous 

Year 

^Current Year 

*Current 

Year 

^Current 
i Year 

*fallawlng 

Year 

Jll 

j® 

_® 1 


Jv! 

Lm 

m 


jN 

M 

Service Objective xxx 

Training of 
people in 
essential 
skills; 

Number of 
people trained 
(including 
retrained 
upskllled) 

' Number 
people 
trained 

1 Number 
people 
trained 

Number 

1 people 
trained 

Number 

people 

trained 

Number 

people 

trained 

Number 
people 
; trained 

number 

people 

trained 

Number 04^ 

people 

trained 

Poultry 

production 

Hatchery 

production 

6 

1 6 

6 

6 

6 

6 

6 

6 

SMME 

development 

(Retail) 

Business 

licensing 

73 

73 

76 • 

76 

66 ' 

66 

6 




5MME 

development 

(Retail) 


Project 

Management, 

Rnancial 

Management 

and Marketing 

Management 

40 

40 

25 

25 

12 

12 

6 

6 
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Employees: Local Economic Development Services 

Job Level 

Year-1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies 

(fulltime 

equivalents) 

No. 

Vacancies (as a 
%of total 
posts) 

% 

0-3 






4-6 

2 ' 

1 

1 

2 


7-9 

1 

1 

1 

1 


10-12 






13-15 






16-18 






19-20 






Total 

3 

3 

3 

3 

00% 

Ntabankuiu Local Municipality LED staff establishment is not complete; there is a shortage of clerical 

level staff & office space due to insufficient budget 

73.11,8 


Financial Performance Year 0: Local Economic Development Services 
R'OOO 


Details 

Year-1 _ 

YearO 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational 
Revenue 

1 440 900 

1 530 789.00 

; 1 530 789.00 

1 612 493.00 1 

0.05 

Expenditure; 






Employees 

1138479 

1 230 789.00 

1 230 789.00 

1230789 


Repairs and 
Maintenance 






Other 

302 421 

300 000.00 

140 679 

140 679 1 


Total Operational 
Expenditure 

1 440 900 

1 530 789.00 

1 371 468 

1 371 468 


Net Operational 
Expenditure 

-I- 


140 679 ; 

140679 
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COMMENT ON LOCAL ECONOMIC DEVELOPMENT PERFORMANCE OVERALL: 

There were no capital projects prioritized for the year. The Municipality has only budgeted for maintenance of 
the existing projects. 

T3.ll.il 
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COMPONENT D: COMMUNITY & SOCIAL SERVICES 


This component Includes: libraries and archives; museums arts and galleries; community halls; cemeteries and 
crematoria; child care; aged care; social programmes, theatres. 


INTRODUCTION TO COMMUNITY AND SOCIAL SERVICES 

The municipality has focused on faciiitsting organised sports and recreation within the jurisdictk)n of 
Ntabankulu where nine football associatiofis were established and capacitated on sports and recreation 
management 

The municipality further facilitated the sport and recreation session with the objective of developing an 
Integrated sports and recreation plan, guidelines on provision of support to associations. The municipality 
facilitated the establishment of netball associations and further facilitated the implementation of an annual 
sport plan. The munlcrpatity coordinated mayoral cup games which commenced at ward levels and further 
conducted a fun run programme with the involvement of communities. 

The municipality engaged on signing up 20 contractual employees receiving a stipend on a monthly basis. This 
has been done with the intentions to maintain the community halls under the jurisdiction of Ntabankulu local 
municipality. 

The municipality through funding granted by the Department of Environment Affairs employed 90 project 
beneficiaries on contract of 10 months for street cfeanlng and beautification In the financial year 2014/15. The 
project focused on unemployed individuals and it was EPWP intensive. The youth jobs in waste project had 
been renewed and employed 9 contract workers for a period of 1 year to work as administrators under the 
waste management unit. 

The municipality introduced a community development strategy for the contract workers with the aim to train 
the unemployed individual under the EPWP program. Training was conducted for 33 contract workers under 
the Safety and security sector. Another EPWP project took 66 contract workers for a period of 1 year under the 
environment and culture sector, social sector and infrastructure sector. 

T3*52,® 
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3.52 LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; OTHER 
(THEATRES, ZOOS, ETC) 


INTRODUCTION TO LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES 

The munidpality has Identified 4 wards for the extension of libraries to communities. Siphethu community in 
ward 4 is the only modular library that is currently functioning. 

Currently the municipality has 20 Community halls with 20 hall caretakers placed in each community hall who 
received a stipend under EPWP rate. 

T3.52.1 








Service Ol^ctives 

Outline Service 
Targets 

Year-1 

YearO 

Yearl 

Years i 


Tafiet 

Actual 

Tarftt 

Actual 

Tatfflt 

Service Indicators 

*Prevlou5 

Year 


^Previous Year 

^Current 

Year 


^Current 

Year 

*Current 
Year ! 

*FollouHncYear 

e 

!!9 

m 

e*! 

fi!l 

as 




Jsl 


Service Oblectlve ioot 


To improve access to 

To extend library 

To improve 

To improve 

To improve 

Improve 

Improve 

Improve 

library and Information 

facilities and 

functioning of 

functioning of 

functioning 

functioning 

functioning 

functioning 

faculties and services 

programs to the 

the library by 

the library by 

of the library 

of the 

of the library 

of the library 


rural communities 

providing 

providing 

by providing 

library by 

by providing 

by providing 



equipment 

equipment 

equipment 

providing 

equipment 

equipment 



and material 

and material 

and materia) 

equipment 

and material 

and material 






and 

by 30 June 

by 30 June 






material by 

30 June 

2015 1 

2015 






2015 





Note: This statement should indude no more than the top four priority service oidectives. The indicators and targets specified above (columns (I) and (li)) must 
be incoporated in the indicator set for each munidpallty to which they apply. These are 'universal municipal indicators*. * *Prevtous Year* refers to the targets 
that were set in the Year -1 Budget/tDP round; **Current Year' refers to the targets set In the Year 0 Budget/iDP round. **Fotlowing Year* refers to the targets 
set in the Year 1 Budget/tDP round. Note that alt targets In the iOP must be fundable within approved budget provision. MSA 2000 chapters sets out the 
purpose and character of Intergrated Development Plans (tDPs) and chapter 6 sets out the requirements for the reduction of performance management 
arronoement by municipalities in which tPPs play a key rote. 
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Employees: Cemeteries and Crematoriums 


Year-1 

YearO 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

Vacancies (as a 
96 of total 





equivalents] 

posts) 


No* 

No. 

No. 

No. 

96 

0-3 






4-6 

1 

1 

1 

0 

0 

7-9 

1 

1 

1 


0 

10-12 






13-15 






16-18 

1 

2 

2 

0 

5096 

19-20 






Total 

3 

4 

4 

0 

66.6696 

There are no vacancies. There is an office space challenge. 

T 3.13.4 


financial Performance YearO: Ubrartes 


fi'OOO 


. Details 

Year-1 

YearO . 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to Budget 

Total Operational 
Revenue 

775 750 

773 578 

506 488 

506 488 

-I- 

Expenditure: 






Employees 


. 

- 

- 


1 Repairs and 
Maintenance 

-I- 



-h- 


Other 

775 750 

773 578 

506 488 

506488 


Total Operational 
Expenditure 


1 


: 


Net Operational 
Expenditure 

* 


. 

I ! 

i * * 
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COMMENT ON THE PERFORMANCE OF LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY 
FACILITIES; OTHER (THEATRES, ZOOS, ETC) OVERALL: 

The Municipality is the implementing agent for the Library, and is receiving the funds for the operations of the 
Library from the Department of Sport, Recreation and Culture. For the past three years there were no capital 
projects prioritised except for the maintenance programme. 

T3.52.7 


I 3.55 CEMETORIES AND CREMATORIUMS 


INTRODUCTION TO CEMETORIES & CREMATORIUMS 

The municipality through the existence of the library within the urban area and the modular library at ward 04 
Silindini managed to coordinate for library programs. The programs were coordinated in partnership with 
DSRAC successfully. The conducted programs were as outlined below: 

-Literacy day 

-Holiday program 

-Library week 

-Youth day program 

T3.554 







Sen/tce Obfective xxx 



To manage. 

To manage. 

To manage. 

Coordinate 

Coordinate 

Coordinate 

monitor and 

monitor and 

monitor and 

cleaning 

cleaning 

cleaning 

evaluate the 

evaluate the 

evaluate the 

services to 

services to 

services to 

implementation 

implementation 

implementation 

all 

all 

all 

of applicable 

of applicable 

of applicable 

municipal 

municipal 

municipal 

public amenities 

public amenities 

public amenities 

sites and 

sites and 

sites and 

pdicy and by- 

pdicy and by- 

policy and by- 

public 

public 

public 

laws 

laws 

laws 

walkways 

walkways 

walkways 



Note; This statement shoutd Include no more than the top four priority service objectives. The indicators and targets specified above (columns (I) 
and (lij) must be Incorporated In the Indicator set for each municipality to which they apply. These ore 'universal municipal Indicators'. * 'Previous 
Year* refers to the targets that were set in the Year -1 Budget/IDP round; *'Current Year* refers to the targets set In the Year 0 Budget/IDP round. 
**Fdltowing Year* refers to the targets set in the Year 1 Budget/IDP round. Note that all targets In the lOP must be fundable within approved 
budget provision. MSA 2000 chapters sets out the purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the 
reaulrements for the reduction of performance monooement arronaement bv municipalities In which IDPs play a key role. 
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Employees: Cemeteries and Crematoriums 

Job Level 

Year-1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies 

(fulltime 

equivalents) 

No. 

Vacancies (as a 

96 of total 
posts) 

% 

0-3 

0-3 





4-6 

4-6 

1 

1 

1 

0 

7-9 

7-9 

1 

1 

1 

0 

10-12 

10-12 





13-15 

13-15 





16-18 

16-18 

1 

2 

2 

50% 

19-20 

19-20 





Total 

Total 

3 

4 

4 

66.66% 

There are no vacancies. There is an office space challenge. 


T3.13A 


Financial Performance Year 0: Cemetery 

R'OOO 

Details 

Year^l . . 

.YearO 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
. Budeet 

Total Operational 
Revenue 

933 309 

462 388 

1276448 

733 133 

1 

Expenditure; 






Employees 

, 462 388 

462 388 

502 870 

502 870 


Repairs and 
Maintenance 

* 


* 

* 

-I- 

Other 

1 470 921 


773 578 

230 263 

1.00 

Total Operational 
Expenditure 

1 933 309 

462 388 

1 276 448 

733 133- 

: 

Net Operational 
Expenditure 

♦ 

* 


A 

-I- 
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COMMENT ON THE PERFORMANCE OF CEMETORIE5 & CREMATORIUMS OVERALL: 


There was no capital expenditure incurred by the Municipality for the past three years. 


T3.S5.7 
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[Tsi CHILD CARE; AGED CARE; SOCIAL PROGRAMIvrES 


INTRODUCTION TO CHILD CAR£; AGED CARE; SOCIAL PROGRAMMES 

AGED CARE 

The elderly sector plan was reviewed whose purpose is to provide technical support to elderly people by 
facilitating sporting activities, skills audit, project needs analysis as well as awareness campaign on government 
grants, human rights day and violence against elderly. Golden games were hosted on the 23 September 2015 
and the match was organised between Ntabankulu and Mbizana local Municipality. Update of sporting 
activities per ward by March 2016 was done with an action Plan for the upcoming year. 

The Municipality successfully hosted golden games and developed a data for elderly people in the Municipal 
area. Mandela day was successfully hosted though 67 minutes contribution to Previously Disadvantaged 
families of Ntabankulu area at ward 02, ward 03, ward 13 and ward 15 from 28~ 30 July 2015. The handover 
of two rooms to two families, handover of blankets and groceries was done by the Mayor to the destitute 
elderly people. 

SOCIAL PROGRAMMES 

Ntabankulu local municipality developed a muKtI-sectoral HIV and AIDS strategic plan which was a product of 
engagements of the local stakeholders and role players. This multi-sectoral plan recognised the local initiatives 
and programmes from locally based organisations and seeks to enhance them for maximum outcomes and 
impact. 

This multi-sectoral HIV and AIDS strategic plan identified number of activities that covered separate but inter- 
related aspects of the strategic process. Amongst the activities the Increase of HIV and AIDS awareness 
campaigns among sexually active members of the community especially young people was successfully 
implemented. 

LAC meeting was successfully held on the 19th of August 2015 at Municipal Boardroom and the second quarter 
was held in October in preparation for the Aids awareness day. Workshop on support group was done on the 
29th of September 2015 at the craft centre, this target was over achieved as the first event was done in 
collaboration with ward 12 program and the second aids awareness day has been hosted at ward 3 at JJ 
Ntlabathi hall on 07 December 2015. Municipality In collaboration with Department of Social Development and 
Methodist Church hosted a Health Day in ward 12^ 

Inkciyo launch was part of the programme and it was done at ward 04 where young maidens participated 
maximally on the programme. HIV and aids awareness campaign which promoted HIV testing and education 
without fear of stigmatisation was also conducted in ward 18 with the participation of Community media trust, 
HIVTB care and Department of Health. 
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A woman sector plan was also reviewed with the objective to launch ward woman forum, capacity building 
skills audit, development of database and leadership programmes relating to women* A gala dinner intended to 
empower woman with business skiiis was successfuliy co-ordinated by the Municipality. 

Youth sector plan which aimed at meaningful participation of youth designated sector group in all 
I developmental programme and as well as educational programmes that will encourage young people was 
successfully reviewed. As a result of this plan a Mayoral achievers awards whose objective was to promotee 
the culture of long life learning and education Excellency amongst grade 12, encouragee young people to instill 
the culture of long life learning and education to be regarded as a catalyst of development change and 
awarding schools, educators and to support circuit managers who have done extremely well in their leaning 
I areas was successfully coordinated. 

This event awarded the top overall achiever, second and third runner ups towards study fees, Top towards 
Tuition fees. Facilitation for the appointment of Local Youth Officers was done. The facilitation of matric re 
write was done and submitted to NYDA Offices in Durban, the appointment of an additional officer by NYDA 
was also done and sent to NYDA . The Municipality has also prepared a job preparedness on the 24th of 
February 2016, the office facilities applying time campaign on the 17th May 2016, a youth submit hosted by 
DRDAAR was attended by NYDA officials. 

Branding of the office through NYDA banners has been done. Training of Local Youth interns will take place on 
the 5th July 2016. Two high schools were visited for a follow up on career guidance to Grade 12 leaners and 
facilitate application to learners. Achievers were profiled. Invitations were sent to all identified stakeholders 
and the event was well organized well attended and the achievers were awarded with certificate detailing the 
kind of support received. 

The event was held on the 31 March 2016. Meeting was facilitated with EDOS to discuss the matric results. 
Learners were invited to the municipality to verify the Information about educational needs. Twenty learners 
have been supported by the municipality from the application for admission, registration, payment of 
registration , selection of courses, provision of groceries and facilitation for application of NSFAS which twenty 
students received full support by NSFAS. 
i 

I The support of youth who are still at school was hosted on the 10 and 11 of March and it was well attended and 

I extremely supported by all stakeholders. Attendance was over 2000 only being learner's excluding exhibitors. 

, The Youth was mobilized from 29 February to 4th March where members of the youth council were in five ward 

I clusters to select the ward forum and screen for talent and three winners were identified. 

I This even was collaboratively done with Eastern Cape Audio Visual Centre. 18 youth people from all 18 wards 
have been selected through ward councilors and the service provider was appointed to facilitate the training 
and learner driver licensing have been passed by 12 members which is an achievement 

A disability sector plan was also reviewed whose objectives were to ensure maximum participation and 
mainstreaming of disability persons into developmental programs of the municipality. This plan led to a welh 
coordinated disability workshop which was successfully conducted in November 2014 at ward 9 where all the 
disabled persons from all wards were invited and empowered about their rights, businesses skills and social 
grants that are provided by government. 
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Data was revised and consolidated per ward. Workshop on sign language was conducted on the 31 August 
2015 and was attended by targeted stakeholders. Letter to Department of Health was written requesting their 
support in assessing the kind of wheel chairs required for identified people then assessment of beneficiaries 
was done through assistance with Department of Health and procurement processes have been followed and 
recommended quotation has been signed. 

Letter to Department of Social Development was sent on the 29th of October to Social Development and Enock 
Sontonga respectively requesting due support for Identified disabled youth namaley Hlazlya Morta, Tantsi Azota 
and Andlsiwe Ntlangula . A stakeholder meeting was facilitated on the 13th April 2016 with the purpose of 
getting Ideas on other areas of support. 

T3.56.1 


SERVICE STATISTICS FOR CHILD CARE 
OPHARNS AND VULNERABLE CHILDREN (OVC) 

The Municipality reviewed the OVC's sector plan where it facilitated the purchasing of school uniforms which 
was distributed to 39 OVC's, The programme was set to give support to the vulnerable and orphaned children 
while promoting a holistic supportive environment that were subsequent to prevalence of HIV and AIDS. 

The following items were delivered as materials required for three preschools as stimulation material! ward 
12,17 and 18):^PIastic Small Kiddles tables. Small kid Jolly chairs. Medium dolls to be used by boys. Wooden 
cards In a form of ambulance or fire fighters, Wax crayons, Alphabet chats for learning how to read alphabets, 
Fruits Chats. During Mandela Day which occurred On 21 /07/ 2015 Municipality provided uniform for 30 needy 
learners (Jersey/ shoes)ln ward 2, Another 50 school uniforms (Shoes and Jersey) In Ward 15. The similar 
exercise was also done by donors to needy students of Bonxa, another pair of socks was given to Caba young 
children during the Back to School Campaign. 

T3.56.2 



ChHd Afed Can Sodal Piepwns Pot( 

frO^ctives FromlDP 

Service 

ObiertivfiE 

Oiftlliw i Year-20n 

Service 

Year 2014 

Year 2013 ' 


Targets ; Target 

Actual 

Target 

Actual 


^SsfTl^Htdlcatofs 

' *Prevfoiis Year 

1 


^Previous 

Year 

*CurrentYear ; 


^CurrentYear 

(II 

in) 1 cnn 

fly) 1 

M . 

(yi) 

■ _iyj!l ; 

ivBt 

1 Service Oblective XXX 1 

Determine 

planning 

appIkatltMt 

within a 

reasonable 

Hmescate 

Approval or 
rejection of all build 
environment 
applications within 
a X weeks 

Determination 
within X weeks 

Determination within 

X weeks 

Determination within 

12 weeks 

. 

Determination 
within 12 weeks 

Determination 
within X weeks 

Determination 
within 11 weeks 

Reduction in 
planning decisions 
overturned 

X planning decisions 
overturned 

X planning decisions 
overturned 

5H planning decisions 
overturned 

S% planning 
decisions 
overturned 

X planning 
decisions 
overturned 

4^ planning 
decisions 
overturned 

Mainstream the ' 

' Historical 
Disadvantage 

Implement youth 
sector Plan 

Revival of ward 
youth forums 

Revival of ward youth 
forums 

Annual grade 12 
Mayoral Achievers 
awards 

Annual grade 

12 Mayoral 

Achievers 

awards 

To Host Miss 
Ntabankulu 

To Host Miss 
Ntabankulu 

Implement women 
sector Plan 

facilitate 
procurement of 
support material as 
per needs ana'ysls 
report 

^dlitate procurement 
of support material as 
per needs analysis 
report 

Facilitated gala dinner 
for Women and 
business Information 
day 

1 — j 

Facilitated gala 
dinner for 

Women and 
business 
Information day 

facilitate ' 

procurement 
of support 
material as 
per needs 
analysis report 

facilitate 
procurement of 
support material as 
per needs analysis 
report 
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Implement disabled 
sector Plan 

facilitate admissions 
> of 2 new students 
at Enoch Sontonga 

facilitate admissions s 
of 2 new students at 
Enoch Sontonga 

1 

1 IDisability workshops/ 

i Awareness campaigns 

1 conducted 

1 

r 

IDisability 

workshops/ 

Awareness 

campaigns 

conducted 

fadNtate 
additions of 2 
new students 
at Enoch 
Sontonga 

facilitate additions 
of 2 new students 
at Enoch Sontonga 

j 

j 

i 

t 


implement two 
project In the OVC 
lector Plan 

Identify benefidarles 
to be supported 
with uniform and 
stimulation material 
Facilitate 
procurement 

Hand over of school 
uniform 

1 

! 

1 

i 

f 

1 

Identify ben eftaarles ^ 

to be supported with 
uniform and 1 

stimulation material 
Facilitate 

procurement | 

Hand over of sifiODi 
uniform 

^ Identify beneficiaries 

; to be supported with 
! uniform and 

1 stimulation material 
i Faolitate procurement 

1 Hand over of school 
! unifbfTfi 

Identify 

beneficiar ies to 
be supported 
with uniform 
and stimulation 
material 

Facilitate 
procurement 
Hand over of 
school uniform 

.. 

Identify 
beneficiaries 
to be 

supported 
with uniform 
and 

stimulation 

mateflaS 

Facilitate 

procurement 

Hand over of 

school 

uniform 

Identify ) 

benefidarles to be 
supported with 
uniform and 
stimulation 
material 

Facilitate 

procurement 

Hand over of schooii 
uniform 

' Implement HIV 
and Aids Program 

Implement Four ^ 

Projects In the HIV > 
AIDS plan 

1 Revival of ward 

1 support groups In all 

1 wards and hosted 

Aids day 

Revival of ward 
support groups In ilC 
wards and hosted 

Aids day 

^ Revival of ward 

support groups in all 
wards and hosted Aids 

. 

Revival of ward 
support groups 
in aN wards and 
hosted Aids dav 

Launched lAC 

Launched LAC 

Mainstream the 

Historical 

Disadvantage 

Implement three | 

Projects in the | 

Elderly Sector Plan ! 

1 Approved proposal 

1 for the provision of 
support for elderly 
\ projects 

Approved proposal 
for the provision of 
support for elderly 
projects 

Fiolitated Golden 
grimes 

Facilitated 

Golden games 

j 

Approved 
proposal for 
the provision 1 
of support for { 
elderly i 

projects i 

Approved proposal 
for the provision of 
support for elderly 
projects 



(§Cds][^©f 


T " 

Emi 

ployees: Child Care; A|ed Care; Social Proprammes 



Year-1 

YearO 



Employees 

Posts 

Employees 

Vacancies 

Vacancl& (as a % 


Job Level 




(fulltime 

of total posts) 






equivalents) 




No. 

No. 

No. 

No. 

% 


0-3 









19-20_ , 

Total ^ 1 _ 3 1 3 I 0 I 0^ 

There is manager at post level four and two co-ordinators at post level 8. Co-ordinator one: deals with OVC, 
youth & HIV & AIDS, the other one deals with elderly, disabled St women affairs. T 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 117 







COMPONENT E: ENVIRONMENTAL PROTECTION 

This component includes: pollution control: biodiversity and landscape; and costal protection. 


INTRODUCTION TO ENVIRONMENTAL PROTECTION 

The Ntabankulu Local Municipality has engaged on Umzimvubu catchment partnership program with the aim to 
coordinate and respond to climate change Issues. The Alfred Nzo district municipality in partnership with other 
local municipalities under the district and Ntabankulu local municipality reviewed the ANDM climate change 
response strategy. The municipality has a huge backlog on water provision for communities, thus the 
continuous growth of the alien species may lead to total disappearance of the limited water sources. 

The Alfred Nzo District Municipality is battling to find sources of water for various communities. The backlog in 
water provisioning has led to conflicts in some villages with people cutting bypassing water pipes going to other 
villages sitting water shortages in their own village. 

These invasive alien species also temper with the limited grazing areas for the local livestock, it is of great 
concern that the continuous growth of these alien species, if not taken care of, might take over the entire land 
area of Ntabankulu Municipality. It is imperative that clearing of alien invasive plants must be prioritised if 
water resource is to be protected. Plans are afoot to conduct a climate change summit with the aim to develop 
a climate change adaptation strategy. 


T3.59.0 



Employees: PoHutlon Control 


Job Level 

Year -1 

Year 0 

Employees 

No* 

Posts 

No* 

Employees 

No. 

Vacancies 

(fulltime 

equivalents) 

No. 

Vacancies (as a 
% of total 
posts) 

% 

0-3 






4-6 






7-9 






10-12 






13 -IS 






16-18 






19-20 






Total 







Ntabankutu Local Municipality does not carry that function. 


T 3.15.4 
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3.60 BIO-DSVERSITY; LANDSCAPE (INCL. OPEN SPACES); AND OTHER (EG. COASTAL 
PROTECTION) 


INTRODUCTION BIO-DIVERSITY AND LANDSCAPE 


The Ntabankulu local munic^alfty has been funded by the Department of Environmental Affairs for the 
beautification of the urban area. The project has established three flower gardens with street furniture in 
klentified areas; these flower gardens will serve as mini recreational parks. The project also ensured that the 
entry points in town are beautified by tree planting. Beautification of illegal dumping zones into green open 
spaces has been done also. 


T3.60.1 




Bto>Ot wfs^ Undscaytc and Other Potky ObUcilNta Taken From LPP 


' Service 
Objectives 

m 

Outline 

Service 

Targets 

m 

Year-l 

YearO 

Yearl 

Year3 

Target 

Actual 


Actual 

Target 

*Prevloui 

Year 

M 

m 

■^Previous 

Year 

M 

*CuiTent 

Year 

M , 

m 

^Current 
Year ' 

m 

•Curre 

ntYear 

*FollowlniVear 

M 

f Service Objective XXX 

Effective 
management of 
public 

amenities by 
implementing 
the regulatory 
framework by 
2017 

Review 
.Implement, 
monitor and 
report on 1 
implementat 
ion of 
regulatory 
framework 
by June 

Coordinate 

the 

Implementati 
on of 

beaudficatio 
n project In 
wards 
(urban area 
jbySOJune 
2015 

Implement, 
monitor, 
report and 
review the 
implementati 
on of the 
public 
amenities 
plan 

Coordinate the 
implementation of 
beautification 
project in ward 9 
(urban area )by 30 
June 2015 

Implement, 
monitor, report 
and review the 
Implementation 
of the public 
amenities plan 

Implement 

monitor, 
report and 
review the 
implementati 
on of the 
public 
amenities 
plan 

Implement 
monitor, report 
and review the 
implementation 
of the public 
amenities plan 




Note: This stotement should Include no more than the top four priority service objectives. The Indicators and targets specified above (columns (i) and (ti)) must 
be Incorporated in the indicator set for each municipality to which they apply. These are ‘universal municipal indicators'. * 'Previous Year' refers to the targets 
that were set In the Year -2 Budget^DP round; **Current Year' refers to the targets set in the Year 0 Budget/IDP round, **Followlng Year' refers to the targets 
set In the Year 1 Budget/IDP round. Note that all targets In the tOP must he fundable within approved budget provision, MSA 2000 chapter 5 sets out the 
purpose and character of Integrated Development Plans (tOPs) and chapter 6 sets out the requirements for the reduction of pcr/ormonce mono^ffoient 
arrangement by municipalities In which tOPs ploy a key role. 


The project Implementer assigned by the Department of Environmental Affairs for the funded project on street deaning and beautification has completed with 
the deliverables as stipulated in the plan The project had been funded with an amount of R5m Outlined below are the project deliverables as per the project 
plan: 
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-Flower garden situated In the town entrance had been fenced; tree and flowers planted, street furniture, water tank and braal stands installed and other 
infrastructural material had been installed, 

-Flower garden ne)tt to Caltex garage had been fenced, tree and flowers planted, stand pipe and braal stands installed 
-Flower garden next to Nofy's accommodation tree and flowers planted, braal stands and handmade furniture had been installed 
-Beautification of town entrances and tree planting along the walkways had been completed 
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COMPONENT F: HEALTH 

f?.'64 HEALTH INSPECTION; FOOD AND ABBATOIR LICENSING AND INSPECTION; ETC 
COMPONENT G: SECURITY AND SAFETY 

This component includes: police; fire; disaster management, licensing and control of animals, and control of 
public nuisances, etc. 

INTRODUaiON TO SECURITY & SAFETY 

Traffic enforcement has been prioritised by the municipality and the traffic law enforcement unit is fully 
operational. Driving Licence Testing Centre Is also operational and is currently conducting applications for 
Professional Driving Permits, renewal of driving licences, applications and issuing of learners licences to 
enhance municipal revenue. The municipality has improved the resourcing of the traffic unit through the 
provision of the speed camera and two motor vehicles. The municipality is currently completing the Driving 
licence testing grounds. 

The municipality has a fully-fledged, well equipped security unit and has implemented security procedures .The 
outsourced security has been appointed to reinforce the security unit. Furthermore a fun run program had 
been coordinated. 

T3,65 


3.65 
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1 3.66 fTrE 

INTRODUCTION TO FIRE SERVICES 

Ntabankulu Local Munkipality does not perform the functbn of fire services; this function is for the Alfred Nzo 
District Municipality, There is a satellite office in Ntabankulu. 

T3.66,l 


I 



COMPONENT H: SPORT AND RECREATION 


This component Includes: community parks; sports fields; sports halls; stadiums; swimming pools; and camp 
sites. 


INTRODUCTION TO SPORT AND RECREATION 

The municipality has focused on facilitating organised sports and recreation within the jurisdiction of 
Ntabankulu where nine football associations were established and capacitated on sports and recreation 
management D5RAC. 

The municipality further facilitated the sport and recreation session with the objective of developing an 
integrated sports and recreation plan, guidelines on provision of support to associations. The municipality 
facilitated the establishment of netball associations and further facilitated the implementation of an annual 
sport plan. The municipality coordinated the Mayoral cup games in Ntabankulu that have been initiated at ward 
level to elimination stages and then to the final games. 

T3.68.0 


3.68 SPORT AND RECREATION 


SERVICE STATISTICS FOR SPORT AND RECREATION 


T3,68.1 
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Sport and Recrttatten Pcilkiy Olj|ectivei Taken From IDP 


Service Objectives 

service /fidVcotDfx 

JO 

Outline Service Targets 

m 

YearO 

Yearl 

Year2 

Years 

Tafiet 

Actual 

Tan 


Actual 

TattH 

^Previous 

Year 

m 

M 

^Previous 

Year 

M 

•Current 

Year 

M 

(vffl 

•Current 

Year 

w 

•Current 

Year 

•Following Year 

tel 

Service Objective xitx 

To promote commuotty 
participatton in urgort/zeil 
IpiNt and recreation, 
targeting youth, women, 
elderly and physically 

1 c/ta/lertge^people 

To ensure 
Implementation of 
the Integrated annua'i 
sports plan for 
professional 
functioning of sports 
associations by 2017 

Develop and 
implement 
integrated 
local annual j 
sports and 
recreation 
plan 

Develop and 
Implement 
Integrated 
local annual 
sports and 
reaeation 
plan 

1 Develop and 
implement 
integrated 
local annual 
sports and 
recreation 
plan 

Develop and 

Implement 

mtegrated 

local annual 

sports and 

reaeation 

plan 

Develop and 
implement 
integrated 
local annual 
sports and 
recreation 
, plan 

Develop and 

implement 

integrated 

local annual 

sports and 

reaeation 

plan 









Note'. This statement should Include no more than the top four priority service objectives. The Indicators and targets specified above (columns (1) and (il)) must be 

Incoporated In the Indicator set for each municipality to which they apply. These ore *universal municipal indicators*. * 'Previous Year*^ refers to the targets that were 
set In the Year -1 Budget/IDP round; **Current Year' refers to the targets set In the YearO Budget/tDP round. **Fotfowing Year* refers to the targets set In the Year 1 

Budget/IDP round- Note that alt targets in the IDP must be fundable within approved budget provision . MSA 2(XX) chapter 5 sets out the purpose and character of 
integrated Development Plans (tDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by m unkipalltles In which T 

tDPs play a key role. 3.23.2 
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COMMENT ON THE PERFORMANCE OF SPORT AND RECREATION OVERALL: 

The municipality has conducted the programs as outlined below: 

-Group stages 
-Elimination stages 
-Quarter finals 
-Fun run program 
-Mayor cup game (finals) 

The municipality reviewed an integrated annual sport plan and sport bodies and association were established. 

T3,68.6 
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COMPONENT I: CORPORATE POLICY OFFICES AND OTHER SERVICES 


This component includes: corporate policy offices, financial services, human resource services, ICT services, 
property services. 

The Municipality has Budget and Treasury Office is responsible for municipal financial management in terms of 
revenue and expenditure management, procurements of goods & services and safeguarding of Municipal 
assets. The Municipal Council approved both the draft and annual budget in terms of the National Treasury 
guideline, circulars and the MFMA. The Municipality has been spending in line with approved budget and 
adjustment budget is submitted to the Council when there Is overspending to avoid the authorised 
expenditure. The Financial monthly, quarterly and annual reports were prepared and submitted to the Council, 
Provincial and National Treasury and to the office of the Auditor General. The Municipality prepared quarterly 
financial statements and the half year financials were submitted to AG for auditing. The Municipal asset 
register is updated and maintained monthly. 


{Teg EXECUTIVE AND COUNCIL 

This component includes: Executive office (mayor; councilors; and municipal manager). 


INTRODUCTION TO EXECUTIVE AND COUNCIL 

The Ntabankulu local municipality in its capacity has 36 councillors and 07 traditional leaders. Out of these 36 
councillors, 07 councillors form part of the Section 80 executive committee which is chaired by the Mayor 
Councillor V. Mgoduka . 

The municipality inculcated culture for accountability among its staff. Councilors, Traditional Leaders for public 
accountability. In the staff establishment of the Municipality there is Public Participation and Council Support 
Division which is attached under the Office of the Speaker and administratively reports to the Community 
Services Director. 

Also the Municipality has established Committees such as Section 79, Municipal Public Accounts Committee 
chaired by Councillor B.Z. Ndamase, Public Participation and Partitions Committee chaired by councilors. 
Sophaqa. Rules, Ethics and Members Interest Committee chaired by Councilor V. Matwasa. These committees 
sit quarterly for Institutional compliance and reportings These Council Committees are composed of Councilors, 
Senior Managers, Traditional Leaders. These forums share Information of departments and the community at 
large within the Municipality. 

T3X9.1 
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Ihn Exccirttve and CDundl Migy CUtfgJtjws Taken From IDP 


Servktt Objectives 

Outline Sendee Tercets 

Year-1 

YearO 


Yearl 

r— “ 



Year 3 

TaiifS 

Actual 

Tarnt 

Actual 



Tarfet 

kfdtcaton 

m 

(iO 

^Previous 

Year 

m 

PvJ 

^Previous 

Year 

*Current 

Year 

(y4 

1^ 

*Curreiit 

Year 

1 

^Current 

Year 


*FollawlngY«ar 

M 

Service Ofaiective xxx 












To strengthen Oie 
oversight func^oning 
the council 

Coordinate coundl 
sittings to adhere to 
legislative presaipts 

Provision of 
effective 
administrative 
support to the 
coundi and its 
committees 

Provision of 
effective 
administrative 
support to the 
coundl and its 
committees 

Provision of 
effective 
administrative 
support to the 
coundl and its 
committees 

1 

Convene 

04 

Coundl 

sittings 

adhering 

to 

legislativ 

e 

presalpt 

s 

Convene 

04 

Coundl 

sittings 

adhering 

to 

legislativ 

e 

prescript 

s 

Convene 04 

Council 

sittings 

adhering to 

legislative 

prescripts 
















Note: This statement should include no more than the top four priority service objectives. The intZ/cafors and targets specified above (columns (I) and (ii)} 
must be incoporated in the /nd/cotorset for each municipotity to which they apply. These are 'universal municipal indicators' * 'Previous Year* refers to 
the targets that were set In the Yeor-l Sudgc(/IOP roc/nd; "Currertf Year refers to t/ie targets set in the Year 0 Budget/tDP round, **Following Year' 
refers to the targets set In the Year 1 Budget/IDP round. Note that alt targets in the IDP must be fundable within approved budget provision. MSA 2000 
chapter 5 sets out the purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the redualon of 
performance management arrangement by municipalities in which IDPs play a key role. 
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Employees: The Executive and Council 


Year -1 

YearO 


Employees 

Posts 

Employees 

Vacancies 

Vacancies (as a % 

Job Level 




(fulltime 

of total posts) 





equivalents) 



No. 

No. 

No. 

No. 

% 

0-3 






4-6 

4 

5 

4 

1 

20% 

7-9 

4 

4 

4 

0 

0 

10-12 






13-15 






16-18 






19-20 






Total 

8 

9 

8 

1 

11% 

The £xecuf/ve RA. to the Madam Speaker was transferred to the PMS oJ5f7cerposft/on; the Manager Public 

Participation & Council Support Manager was added to the organogram. 

T3.24.4 



3.70 FINANCIAL SERVICES 
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Employees; Financial Services 


Year-1 

YearO 


Employees 

Posts 

Employees 

Vacancies 

Vacancies (as a I 

Job Level 




(fulltime 

96 of total posts) 





equivalents) 



No* 

No* 

No. 

No. 

% 1 

0-3 

1 

1 

1 

0 

0 

4-6 

10 

‘ 10 

7 

1 

0 

7-9 

7 

9 

5 

2 

22% 

10-12 






13-15 






16-18 

3 

4 

4 

: 4 

25% 

19-20 






Total 

21 

1 24 

17 

7 

12.5% 

There are 4 Interns that are employed by the National Treasury, four trainees by LGSETA and one by Services ^ 

SETA, the T 3.25.4 






Finandal Performance Year 0: Financial Services 


R*000 


Details 

Year-1 

Year 0 J 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 1 

Budget 

! 

Total 

Operational 

Revenue 

18416 210.00 

25 279 323.00 

26 629 734.00 

22 202 628.00 

1 

i 

0.14 

Expenditure: 






Employees 

4 115 798.00 

4 797 803.00 

4 797 803.00 

5 185 519 

0.06 

Repairs and 
Maintenance 

169 818.00 

350 000.00 

181987.00 j 

163 894.00 

1.14 

Other 

14 130 594.00 

20 131 520,00 

21649 944.00 j 

17S23 226.00 

0.15 

Total 

Operational 

Expenditure 

18 416 210.00 

25 279 323.00 

26 629 734.00 

22 202 628.00 

^ 0.14 

Net 

Operational 

Expenditure 





-a- 
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COMMENT ON THE PERFORMANCE OF FINANCIAL SERVICES OVERALL; 

The Finance Department has prioritized indigent subsidy as one of the Major projects, of which 5 581 
beneficiaries receive aiternative energy in the form of paraffin, and 365 beneficiaries receive 50klwt5 of 
electricity. 

Further we have prioritized the procurement of Municipal vehicles for administrative purposes and the financial 
management so as to address the queries of the auditor general and improve the audit report, the revenue 
enhancement strategy was also priorities. The projects expenditure indicated was within the budget; however 
the variation order for the revenue enhancement strategy was approved by the Council 

T3.70.7 


3.71 HUMAN RESOURCE SERVICES 


INTRODUCTION TO HUMAN RESOURCE SERVICES 

Human Resourced is the division within the Corporate Services Directorate responsible to provide strategic 
support to the Municipality through coordination and provisions of the functions enshrined in the Municipal 
Systems Act No 32 of 2000 as amended, Labour Relations Act No 66 of 1995, Employment Equity Act No 55 of 
1998 and Basic Conditions of Act 75 of 1997 fit Occupational Health and Safety Act 85 of 1993. 

Brief Overview of the Human Resource Function are as follows: 

Organisational Design, Recruitment and Selection 

This function deals with analysis and identification of functions to be executed by employees (Job descriptions) 
and development and review of the organogram. This division coordinate the recruitment, selection, 
appointment process and induction process. The purpose of this function is to ensure that the Municipality has 
human capital to perform tasks in order to achieve strategic goals of the Municipality and provide services to 
the Communities. 

Labour Relations Function 

Promote employee discipline, health and sound working environment. Local Labour Forums are coordinated in 
this unit to give a platform both employer and employee to discuss employee relations. Monitoring 
implementation of code of conduct and conditions of service. 

Training fit Development 

Provides skills and education to impact knowledge to the workforce, thus enhance competencies and allow 
career path in order to increase productivity of Councillors and employees. 

Individual Performance Management System 

Responsible to monitor and evaluate individual performance 









Occupational Health and safety 

Responsible to ensure sound working environment 

Employment Equity 

it promotes opportunities and fair treatment in employment through elimination of unfair discrimination in the 
workplace. Ensure fair representation of the designated groups In all occupational categories. 

Measures Taken to Improve Performance 

The Municipality develops training plan for each financial year to capacitate employees. On job trainings are 
conducted. During the quartediy assessments employees develop their personal development plan to focus on 
areas that needs attention in terms of their skills so as to improve performance. Other neighbouring 
Municipalities are engaged to do skills transfer e.g. implementation of PM5 to all employees. CoGTA is also 
engaged to assist in our planning sessions so as to be able to develop SMART targets. 


T3.71.1 
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Human Rctource Services Pdtev Objectives Taken From IDP 



Outline 

Service 

Targets 

{!!1 

Yeir^l 

YearO 

Yearl | Year 3 | 

Target 

Actual 

Tan 


Actual 

Tan 

»et ^ 

^Previous 

Year 

!!i3 

m 

■fBIH 


■I 

*CuiTent 

Year 

issa 




Sarvtec Oblectlve xkx 


Hunwn 

Firstly there is 

Develop, review. 

HR policies 

Develop. 

Implement 

17 HR 

Develop. 

Provision of 

Provision of legal 

resource 

gap analysis. 

implement & 

were 

review, 

2014/15 

polides are 

review and 

legal assistance 

assistance in 

manual In 

consultation. 

monitor 

reviewed 

implement & 

Human 

reviewed & 

implement HR 

in development 

development and 

December 

consolidate 

compliance of 

and 

monitor 

Resource 

adopted. 

polides. 

and review of 

review of twelve 

2013 and 

inputs, table to 

human resource 

submitted 

compliance of 

polides by 



twelve 

Munidpal polides 

adopted by 

Exco and to 

policies by June 

to the 

human 

conducting 2 



Munidpal 

and 12 Munidpal 

dte Council 

Coundl for 

2014 

Coundl for 

resource 

workshops 



polides and 12 

by-laws in line 

In February 

adoption. 


approval 

polides by 

and produdng 



Municipal by- 

with the relevant 

2024, 




June 2014 

progress 



laws in line with 

legislations by 

irnp/efnento 





report on 



the relevant 

June 2017, 

don and 





Retention 



legislations by 


monitoring 





Strategies by 



June 2016. 







June 2015 and 





compliance 





review of the 





is done to oJif 





2015/16 





employees. 










Reports ore 










complied 










monthly on 










adherence 










to code 0 / 










conductfn 










terms of 










leaves. 










working 










hours. An 


j 
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HR plan has 
been 

developed 
and adopted 
by the 

Coundl In 
February 
2014, 

1 

j 

i ^ 







Annual development & review of HR policies when necessary. They are tabled to council for odoptton/approval. 

r3.71.3 
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Employees: Human Resource Servkes 



Year-1 

" JT' ^ ^ ■ — r. — — ■ 

YearO 


Employees 

Posts 

Employees 

Vacancies 

Vacancies (as a % 

Job Level 




(fulHime 

of total posts] 





equivalents) 



No* 

No. 

No, 

No, 

i 96 

0-3 






4-6 

4 

4 

4 

0 

0% 

7-9 i 


















16-18 





1 







1 Total 

4 

4 

4 

0 

o^r 


There are two trainees placed by the LGSETA WIL programme, 
T3.26,4 


Financial Performance Year 0: Human Resource Sendees 


R'OOO 


Details 

Year-1 

YeaTO 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational 
Revenue 

704 667 

1 359 591 

1 359 591 

1 319 048 

0 

Expenditure: 






Employees 

544 667 

1 079 591 



0 

Repairs and 
Maintenance 

0 

0 

0 

0 


Other 

160 000 

280 000 

280000 

239 457 

9 

Total Operational 
Expenditure 

704 667 

1 359 591 

1 359 591 

1 319 048 

0 

Net Operational 
Expenditure 




_ 

0% 
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j 3.72 INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 
This component includes: Information and Communication Technology (ICT) services. 

INTRODUCTION TO INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 

Render and co-ordinate Management Information Systems (MIS) and Information Communication Technology 
(ICT) 

-Provide centralised data-processing services; 

-Co-ordinate Information -Management Systems, data management & ICT requirements and maintenance; 
-Facilitate implementation of the municipality's MIS Strategy^ 

-ICT infrastructure and information security: ICT infrastructure upgrade has already been done i.e server room 
upgrade, cabling upgrade. Wi-fi installation and configuration, switches supply and installation, UPS has been 
installed in the server room and active directory server was installed and configured. 

‘'Website management: Municipality website was redesigned and is currently functioning. 

^Telephone Management: Telephone monitoring system is installed, reports produced on a monthly basis. 

-ICT governance: ICT policy, ICT procedure manual. Draft risk framework, DRP and BCP plan, change 
management document are available and in use. 

-Challenges: Lack of budget, office spaced incapacitation of staff. 

-More budgets for ICT section, the Municipality has requested funding from DPSA, COGTA & Department of 
Communications. 

T3*72*l 
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Tskfifi From IDP 


YearO 


Actual 



Year3 


Service Obloctive no 


tCTPolktestn 

Identification 

Develop, 

ICTpolldes 

Develop, 

Implement 

02 ICT 

Develop, 

Provision of legal 

Provision of legal 

December 2013 and 

and analysis of 

review. 

were 

review, 

2014/15 

policies 

review and 

assistance In 

assistance in 

adopted by the 

policy gaps. 

implement & 

reviewed 

Implement & 

Human 

are 

Implement 

development and 

development and 

Coundt In February 

consultation. 

monitor 

and 

monitor 

Resource 

reviewed 

tCT policies. 

review of 02 

review of two 

2014, 

consolidate 

compliance 

submitted 

compliance 

policies by 

& 


Municipal 

Munldpal potides 

Imptementatlon and 
monitoring of 
compliance is done 
to all employees and 
taken to council for 
adoption. 

Inputs, table to 
Exco and to 
Council for 
adoption. 

of ICT 
policies by 
June 2014 

to the 

Council for 
approval 

of ICT 
policies by 

June 2014 

conducting 2 

workshops 

and 

producing 
progress 
report on 
Retention 
Strategies by 
June 2015 
and review 
of the 

2015/16 

adopted. 


polldes 

by June 2017. 


Annual development & review oftCT policies when necessary. They ore tabled to round/ foradoptlon/opprovaL 


T3.273 
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Year -1 

YearO j 

Job Level 

Employees 


Posts 

Employees 

Vacancies 
(fulltime I 

Vacancies (as a % of 
total posts) 






equivalents) 



No. 


No. 

No* 

No* 

% 

0-3 






4-6 1 

1 

1 

1 

0 


7-9 

1 

3 


1 


10-12 






13-15 






16 - 18 





1 

r 19-20 






Totat 

2 

4 

3 

h 

25% 


There is also one tramee appohted by the LGSETA, there is a tack of office space* 
73*27.4 


Financial Performance Year 0: 1CT 

R*000 

Details 

.Year-l 

YearO 

Actual 

Original Budget 

Adjustment 

Budget 

Aauat 

Variance to 
Budget 

Total Operational 
Revenue 

798 482 

1 516 384 ! 

1 516 384 

1 212 644 

20 

Expenditure: 






Employees 

474 478 

721 384.42 

721 384.42 

721 384,42 

- 

Repairs and 
Maintenance 

0 

0 

! 0 

0 

; 

other 

325 004 

795 000 

795 000 

491 260 

i 38 ! 

Total Operational 
Expenditure 

798482 

: 1 516 384 

1 1 516 384 

1 212 644 

20 

Net Operational 
Expenditure 

- 

-I- 

- 

- 

; - 


icr Infrastructure has been Improved: Server room upgraded, all the switches have been changed, cabinets 
replaced, 42 network points installed, Wi-Fi technology installed and configured, active directory server 
instaited and configured, UPS supplied and Installed In the server room and cabling standards upgraded from 
CATS to CAT 6. 
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J 



lb Risk Manasement; and Procurement Services Polkff Objectives Taken From IDP i 

Service Objectives 

tnittcatvrs 

Outline Service 
Targets 

Jia 

Year -1 

YearO 

Yearl 

Years 

T^int 

Actual 

Jet 

nt 

Actual 

Tai 

iss 

*Prevlous 

Year 


^Previous 

Year 

M 

*Current 

Year 

M 

m 

^Curren 

tYear 

*v^ 

•Curre 

ntYear 

^FotlowIngYear 

.Jsl 

Service Objective xxx 

ro ensure compliance 
with Munktpat 
legislative prescripts^ 
pallcest i>y lows b 

Provision of legal 
assistance on 
development and 
review of 12 
municipal policies 
and 12 Municipal by 
-laws In line with 
the relevant 
legjslatfons by June 
2016 

: Review^ 
enforce and 
assist in 
monitoring, 
promulgate 
and enforce 
municipal by 
laws and 
policies by 30 
June 2014 

Reviewed, 

enforced 

and 

monitored 

policies 

Review, 
enforce and 
monitoring, | 
promulgate 
and enforce 
municipal by 
laws and 
policies by 30 
June 2013 

Review, 
enforce and 
assist in 
monitoring, 
promulgate 
and enforce 
municipal by 
laws and 
policies by 30 
June 2014 

17 policies 

reviewed 

and 

enforced 

Reviewe 
d policies 
' , Sector 
plans 

NA 

NA 

To mitigate potenM 
Risk by 2017 

To develop strategic 
risk, operational risk 
and mitigate risk by 
10% bv June 2016 

Implementati 
on of risk 
register 

Implemente 
d risk 
register 

Implementati 
on of risk 
register 

Implementatio 
n of r isk 
register 

50% 

mitigated 

risks 

60% 
mitigate 
d risk 

NA 

NA 










Note: This statement should Include no more than the top /our pr/or^ty service objectives. The Indicators and targets specified above (columns (1) and (11)) 

must be Incorporated In the Indicator set for each municipality to which they apply. These are *unlversal municipal indicators^ * 'PreWous Year* refers to 

the targets that were set In the Year 0 Budget/IDP round; *‘Current Year* refers to the targets set in the Year 1 Budget/IDP round. **Following Year* refers 

ro the targets set in the Year 2 Bud^tflOP round. Note tbot at! targets in the IDP must be fundable within approved budget pro Ws/oo. MSA 2000 chapter 5 T 3,283 
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ifffs ouf the purpose and character of integrated Development Plans {IDPs} and chapter S sets out the requirements for the reduction of performance 
management arrangement by municipalities In which IDPs play a key rote. 


I 
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I 


EnwtovBcst Property icivt; Risk ManaienieiTt; and Procurement Services 


Year-1 

i YearO 

Job level 

Employees 

Posts 

Employees 


Vacancies (hilltime ^ 

equivalents) . 

Vacanefe 
s(asa% 
of total 







posts) 


No. 

No. 

No. 


No. 

K 

' 0-3 

1 

1 

0 

1 

0 

4^6 

1 

1 

0 

0 

0 

7^9 






10-12 






13*15 






16*18 





. 

19^20 






Total 

2 

2 

2 . 

1 

ms 1 


The Munldpotity bos a iegot htem, T 3.28 4 


I 



Ftnancfal Pcrfonnance Year 0: l^l and Procuremgnt Sgrvkes 


R^OQO 


Details 

Veaf-4 

YcirO 1 


Actual 



Actual 

; Vartancato 
maim 


Total Operational 

Revenue 

849 178 

1 144 432 

1394 432 

1528 552 

0,25 


Expenditure: 






U 

Employees 

572 662 

894 432 

894 432 

894 432 



Repa rs and 

Maintenance 







Other 

276516 j 

250000 

500 000 

634 120 

0.61 


Total Operational 

Expenditure 

849 178 j 

1 144 432 

1394 432 

1528552 

P‘2S 

Net Operational 

Expenditure 

1 




-I- 


Net expenditure to be consistent with summary T 5.1 2 in Chapter 5. Variances are calculated by dividing the difference 
between the Actual and Oriiinal Budiet by the Actual 

T 3.28.5 
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COMPONENT J: MISCELLANEOUS 

Th s component Includes the provision of Airports, Abattoirs, and Forestry as municipal enterprises. 

INTRODUCTION TO MISCELUNEOUS 

The Munidpallty does not have airports and abattoirs and forestry is covered under Loca* Economic Development. 

13.74,0 

COMPONENT K- ORGANISATIONAL PERFOMANCE SCORECARD 
This component includes: Annual Performance Scorecard Report for the current year, 

Ntabankuly Local Municipality Annual Performance Report for the financial year 2015/2016 
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OFFICE OF THE MUNtCIPAl MAPJAGER ANNUAL PERFORMANCE REPORT 2015/201G 


!■ ' — 


' 

--- 






■If 

BUB 

HMI 

■■■■ 


j^lH 


Supporte ; 
dlCPA i 

Priori 

ty 

Art* 

lOP 

ohfoc 

dm 

ObJ 

ectl 

ve 

no 

mb 

IDP 

Striteg 

let 

Baseline 
on the 
data of 

Uanuarv 

litdlcato 

f 

Me«wr 

ement 

Source 

Bod^ 

1 1 

Afflou 

ot 

Rindl 

n| 

Soufc 

e 

Annual 

Tbfiet 

"Adtfaved 

ornct 

*rlal*ai«il 

KliMvra 

Comment 
! for 

acMaveman 

t 

Raaion 
for non' 
idilava 
mant 

i Cbfrectlve 
measure 

PO€ 

D^endhia 

re 

Batk 

Service 

Deliverv 

Rood 

tend 

star 

m 

wote 

r 

const 

nictl 

on 

end 

mibi 

tent 

nee 

To 

impro 

ve 

acces 

ilbilit 
vend 
moblli 
tv of 
comm 
unity 
mem 

ben 

throu 

|K 

Const 
ructio 
nof 
. 190 

BSO 

1 

To 

constru 

ctroad 

Infnstr 

ucture 

as 

identifi 

edin 

the 

three 

Vear 

capiUl 

plan. 

120 km of 
gravel 
access 

roads had 
been 

constructe 

d. 

Number 
of Road 
kilometr 
es and 
bridges 
complet 
ed 

Qua Iter 1 

y 

progress 

reports 

R3 

475 

060,1 

0 

MIG 

complet 

e 

construe 

tion of 6 
km 

gravel 

access 

road 

conneai 

ng 

Luganga 

the to 
Mpota 
Villages 
in ward 

04 by 

June 

2016 

Achieved 

The project 

Is complete 
and 

currently 
on defects 

jiabllltv 

period 

N/A 

VA 

1 

Practical 
Complet 
ion Cert. 

R30fl9 

229.22 


Munldpalttv I CHA^I^3 - SERVICE_DEL1 VERY PERFORMA NCE (PE RFORMANCE REPORT^PART 0 W? 




kms 

new 

acces 


roads 
with 
Storm 
water 
and 6 
brldg 

es bv 
June 
2017 




Quarter! 

V 

progress 

reports 


Quarter. 

V 

progress 

reports 


R3 

740 

777,2 

2 


R800, 

000 


PT 


Complet 

e 

construe 

tionof 

75km 

gravel 


road 

connect! 

ng 

Din way 
oto 
Dunutw 
eni in 
ward 03 
by June 
2016 


complet 

e 

construe 
tion 1 
km 
gravel 
access 
road for 
Qhipu 
vi;:age 
In ward 
9 by 
June 
2016 


Achieved 


Achieved 


The project 
Is complete 
and 

currently 
on defects 
liabi^ 
period 


The project 
is complete 
and 

currently 
on defects 
liability 
period 


N/A 


N/A 


M/A 


M/A 


Praetka! 
Complet 
Ion C^rt. 


Practical 
complet 
Ion Cert^ 



R3 376 
380,63 


R617 

088.38 


I.* 



Practical R 1 075 
Complet 489,44 
lonC4rt. 
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nee in 
thenert i 
financial 

year 




QuAiterl 

V 

progress 

reports 

r R^m 

PT 

Complet 
e 3,7 
km 

upgrade 

of 

internal 

streets 

from 

gravel 

to 

surfaced 
road in 
the 
urban 

area <n 

ward 9 
by June i 
2016 1 

Not 

Achieved 

N/A 

Enginee ' 

rs 1 

d icover 
ed 

undergr 

ound 

water 

which 

resulted 

for 

addtion 
al 1 

funding : 
of the 
project 
and The 
appileat) 

on 

process 

esfor 

addition 

a) 

funding 

Ison 

progress 

To do 
follow up 
on the 
approved 
additional 
funding. 

project 

progress 

report 

R 26 498 
072,77 
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Monthly 

progress 

reports 

R150, 

000,0 

0 

FT 

Complet 

e 

feasibilit 

V study 
for 

construe 
tJon of 
Bhayi to 
NtlinEi 
no 

access 

road in 
wardl 
by June 
2016 

Achieved 

Feasibilities 
studies have 
been done 

N/A 

N/A 

Feasibih 
ty study 
report. 

R 150 000 

Quanerl 

V 

progress 

reporu 

R2 

825 

007,2 

1 

■ MIG 

Complet 

e 

construe 

t ion of 7 

km 

gravel 

access 

road at 
Buhlam 
bo 

village 
in ward 

17 by 

June 

2016 

Achieved 

The project 

Is complete 
and 

currently 
on defects 
liability 
period 

N/A 

N/A 



Practical 
complet 
Ion Cert. 

R2 902 
132,98 


Ekctr 

To 

1 B50 ' 

Provls ' 

720B 

' Number 

Quarter! 

Rfl 

INEP 

3S0 

Not 

N/A 

disagree 

The 

Minutes 

R 39 426 


IDcati 

increi 

3 

on of 

Household 

of 

V 

750 


househo 

Achieved 


ments 

munldpali 

of the 

169,52 


on of 

te the 


gr.d 

s heve 

househo 

progress 

000 


Ids 



betwee 

ty is still 

site 



houf 

numb 


electric 

access to 

Ids 

reports 



Mar ham 



n 

negotlatin 

meeting 



i ehold 

erof 


Ityto 

Electrtc ty 

electnfi 

on INEP 



teni 



traditio 

g with the 




f 

house 


househ 


ed 

expend 1 



village 



nal 

traditional 

Attend! 




holds 


olds in 



ture& 



In ward 



leaders 

leaders of 

nee 




wth 


Ime 



cectrifi 



16 



of 

the 

registers 




»ctes 


with 



ed 



energise 



Lunced 

affected 

and 




sto 


the 



househo 



dbr 



weni 

comm unit 

pt^reu 
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1 

i 

1 

i 


electri 
C«v to 
12199 

house 

holds 

bv 

June 

2017 


mun^ 

pality*! 

e!!ectrih 

cation 

plan. 



I4t 



June 

2Sli 



and 

Maramz 

eni 

village, 

such 

that the 

project 

cannot 

be 

iwitche 
don 
until the 

matter 

has 

been 

1 resolved 

ies 

1 report 


1 

1 



1 



Quarterli 

V 

prof r ess 
reports 
on mip 
expend! 
turt & 
elect rtf 1 
ed 

Kouseho 

Ids 

Rdm 

INEP 

360 

househo ! 
Ids 1 

connect 

edit 

Mthuku ) 

kax^ 

village 

In ward 

03 bv 

June j 

2^116 

Not 

Achieved 

N/A 

Late 

delivery 

of 

material 

Munidpafj ' 

tyto 

unsure 
i sitting of 
technical 
and site 
meetings 
to fast 
track the 
progress 
of the 
prolecT 

M.nutes 

of the 
site 

meeting 

Atlenda 

nee 

registers 

and 

progress 

report 




Querterl 

V 

progress 
reports 
on INEP 
expend! 

^ ture & 
eiiectrili 
ed 

househo 

Ids 

RlOm " 

INEP 

220 

househo 
Ids at 

Tsita 
village 
in wa^d 

12 

connisit 

ed by 
June 

2016 

Achieved 

N/A 

Tsita 

village 

1 has 
been 
i conrtect 
edand 
\ energise 

\ 

i N/A ' 

1 

M nutes 
of the 
site 

meeting 

Attends 

nee 

j registers 
! and 

1 progress 
' report 
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! 

I J 









Upgrade 

electric! 

ty 

supply 

at 

municip 

al 

premise 
slERFfiS) 
BY June 
2016 

Not 

Ach eved 

N/A 

Service 

provider 

has 

been 

appoint 

edand 

electrici 

ty 

upgrade 

current! 

y 

underw 

•V 

To ensure 

monltorin 

g of the 

service 

provider 

to adhere 

to the 

agreed 

time 

frames 

N/A 

m 

Provisl 

on of 

street 

lights 

and 

high 

masts 

5 Existing 
High 

MasU,34 
Street and 
Eskom 

Lights in 
the urban 

area 

Number 
of high 
masts & 

street 

light 

installed 

Reports 

on 

Installed 

street 

lights 

and 

project 

scope 

and 

funding 

model 

for 

construe 

tion of 
Kgh 

masu I 
Identifie 

.d { 

A2,5m 

ES 

2 high 
masts 
and 10 
street 
lighU 
installed 
by June 
2016 

Not 

Achieved 

N/A 

i 1 

Late 
appoint 
ment of 
service 
provider 

To ensure 

monltorin 

g of the 

service 

provider 

to adhere 

to the 

agreed 

time 

frames 

N/A ' 

Nlll 

Basic 

Q»m 1 

To 

B50 

To 

11 

7 


R6 

' M IG 

Complet 

“Not 

' N/A ' 

Contract 

The 

Practical 

RIS51 

Service 

muni 

ensur 

5 

constru 

available 

complet 

QuaneH 

701 


e 

Achieved 


was 

munidpali 

Complet 

051,38 

DeKvefy 

tv 

e 


a and 

sport 

ed 

V 

418,2 


construe 



termina 

ty is In 

Ion cert. 



1 FidH 

comm 


upgrad 

fields 

public 

progress 

9 


tion of 



ted due 

process of 




ties 

unity 


e 

need 

ameniu 

reports 



Ntabank 



to poor 

appolntin 





•cces 


commu 

Upgrading 

es 

on 



ulu 



perform 

g a new 





sto 


nny 

,10 


construe 



Sport 



ance by 

service 


1 



50d«l 


fac^ltie 

Comm unit 


tion of 



Field in 



the 

provider 


! 



infra s 


s in line 

Y Halls 


sport 



the 



service 






tructu 


with 

need 


field 



urban 



pwlder _ 


1 
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re by 
June 
2017 


the 

three 

veer 

cepitil 

plan 


malntenan 

ce,l 

Pound and 
3 pre- 
schools . 1 
oommunit 
yhall 
under 
constructi 
on and I 
sport field 
are under 
upgrade in 
the 

current 

fmandal 

year. 


Monthly 

reports 

on 

construe 
tion of 
pre- 
schools 


R 

1,2m 


Monthly 

progress 

reports 

on 

upgrad 

ngof 

four 

oommu 

nitv 

halls 


R 

1,2m 


FT 


PT 


area 

ward 9 
by June 
2016 


Gsmplet 

e 

construe 
tion of 
two Pre- 
schools 

at 

Xhopo 
ward 2 
and 
Mposa 
ward 4 
by Ajne 
2Q16 


Nsur 

commu 

nity 

halls m 

wards 

&,1S,13 

&5 

upgrade 
d by 
June 
2^16 


Not 

Achieved 


Not 

Achieved 


N/A 


N/A 


appoint 

ed 




The 

The 

Practical 

Re39 

project 

1 munidpali 

complet 

042,91 

cou'd 

1 tyhas 

ion Cert. 


not be 

requested 



complet 

service 



eddue 

, providers 



to water 

to submit 



scarcity 

revised 



Jate 

program 



appoint 

and 



1 nnentof 

appllcatb 



service 

n letters 



provider 

for 



sand 

extension 



bad 

of time 



terrain 




; 




xhopho 




SdakenI ' 

The 

Monthly 

R 1 190 

Commu 

munidpali 

progress 

763,42 

nity hall 

tyhas 

report 


- is 

requested 

on 


complet 

service 

upgradl 


e, Zola 

providers 

ng of 


commu 

to submit 

four 


nlty hal' 

revised 

commu 


is still 

program 

nity 


under 

and 

halls 


renovatl 

appileat.o 



on due i 

n letters 
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i 

1 

j 


' to lite 
appoint 
ment of 
service 
provider 

w«rdl3 
and 6 
service 
provider 

1 were 
not i 

appoint = 
1 ed 

for 

extension 
of time 


Monthly 

R6m 

MIG 

Complet 

Not 

N/A 

Delays 

The ^ 

Monthly 

prograi 



e 

Achieved 


on 

munidpali 

project 

reports 



Constru 



approva 

tv has 

progress 




ction of 



lof 

' requested 

report 




phase 1 



quotatio 

service 





(will 1 



ns for 

providers 





construe 



roof, 

to submit 





tion to 



fencing 

revised 




1 

be 



and 

program 





complet 



swim mi 

and 





c) 



ng pooi , 

applicatio 





IMtabinIc 



challeng 

n letters 





ulu 



es on 

for 





Multi- 


1 witer 

extension 





Purpose 


supply 

of t.me 





centre 








by June 1 


1 






2016 


1 
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R 11 12S 
122,27 







1 

i 

i 

1 

1 

1 




Monthly 

progress 

reports 

! 

R 

1,5m 

i 

PT 

Com plot 1 

construe | 
tion of 1 
12unts , 
of , 

ablution ' 
facilities ’ 
in 1 

Ntabank 
ulu 

town i 

(ward?) 1 
by June 
2016 

1 Achieved | 

1 

j 

; 

! 

j 

i 

N/A 

Ute 
appoint 
ment of 
service 
provider 

To ensure 

monitorin 

g of the 

service 

provider 

to adhere 

to the 

agreed 

time 

frames 

Monthly 

project 

progress 

report 

R538 

470,40 

Basic 
S ervice i 
Delivery 

Eupe 1 

ndltu 

re 

Mana 

geme 

nt 

i 

i 

1 

1 

To 

impro 

ve 

•cces 

sibillt 
yAod . 
mobili 
tyof • 
comm ' 
unity < 
mem 

bers 

throu 

gh 

Const 

ructio 

nof 

190 1 
kms 1 
new 

acoes 

, roads 
, with 

1 Storm 

' BSD 

1 

1 

1 

[ 

To' ■ 1 

ensure 

Improv 

ed 

project 
manag 
' ement 

Approved 
budget for 

Improve 

d 

percent 

age 

expendl 

tore 

Quarter 1 

V 

expendi 

ture 

reports 

R26m 

MIG 

1 

lOOX 

expend! 

! ture on 
= MIG by 
. 30 June 
20]6 

Achieved ' 

MIG 

allocation is 
fully spent 
.MIG 

allocation ; j 

26,395,000, 

00 

Expenditure | 
as $ 30th 
June 2016 r ; 
R 1 

26,439,122, ; 
37 
perc 

expenditure . 
-100% 

n/a 

1 n/a 

Expend! 

ture 

reports 
with 
proof of 
submissi 

on 

i 

1 

R 

26,439,12 

2.37 

! 

F 

[ 

Approved 
budget for 
INEP 


Qutrterl 

y 

expend! 

ture 

reports 

R30m 

1 

INEP 



lOOK 

INEP 
eicpendi 
ture by 

30 

March 

2016 

Achieved 

INEP : 

■llocatbn is 
fully spent, 
INEP 

allocation : j 
R 

30,000,000, 
00 ' 

idditiona) ' 

fVi 


Expendl 

ture 

reports 

' R 

i 39,426,16 
9,52 
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w»ter 
And 6 
brldg 
esby 
June 
2017 






1 




funding R9 
400 000 
Expenditure 
ai^SO 

June 2016 : 

R 

39/426,169, 
52 perc 
expenditure 
: lOOS 






1 


1 


MIG 

Expen dttur 
eii9 

61, OSS 
e4xpendit 
ure And 

INEP it 
$90,S4S 
expenditur 
e 


Quarteri 

V 

prog ms 
reports 

N/A 

, i 

N/A 

Improve 

d 

plAnning 
through 
monitor! 
ng and 
evaluAtl 
on of 1 

MIG,INE I 
P and FT 
projects 
by June 
2016 

Not 

Achieved 

[ ; 

1 

n/a ' 

1 

! 

Ute 

appoint 

ment of 

service 

provider 

son 

MIG 
projects 
and late 
delivery 
of 

material 
on iNEP 
projects ; 

To ensure 
monitor n 
g of the 
service 
provider 
to adhere 
to the 
agreed 
time 
frames 

1 

N/A 

! 

N/A 


i 

i ; 




N/A 


QjUAfteH 

V 

progreM 

repofti 

N/A 1 

1 

E/S 

To ' 

niAMimIx 

e 

commu 

Achieved 

Non- 
financial 
Information 
on MIG 

n/a 

n/a 

Commu 

nity 

meeting 

sfor 

' Nil 
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nity 


projects 



projects 

piftJcip 


reported to 



inceptio 

ation 


Cogta for alt 



n, PSC 

through 


quarters 



training 

reportin 





St 

gnon- 





Identific 

flnancial 





ation of 

infbnma 





training 

tion in 





needs to 

a ll M iG 





be 

projects 





aligned 

by June 





with the 

2016 


1 



project 
ImpFem 
entation 
In areas 
where 
projects 
: will be 
! implem 
ented 
and 

1 prepare 
tion of 






non- 






financial 

J 

L 


1 



reDorts. 




GG 

PuUi 

c 

P»rtic 

Ipitki 

n 

' To "" 

prom 
ote 
effect 
: Ive 
partic 
fpatio 
n of 
stake 
holde 
n In 
the 
affairs 
of 

gover 

nance 

by 

2017 

L. 

GG 

01 

' Coordi 
nation 
of IGR 
forum 
sittings 
in 

complJ 
a nee 

with iu 

terms 

of 

referen 

ce 

Four IGR 
meetings 
convened 
in the 
ftnancial 

year 

2014/15, 
Approved 
IGR terms 
of 

reference 

two IGR 

forum 

meetings 

convened 

for 

2015/16 

[ 4 IGR 

1 Forum 
' meeting 

s 

convene 

d 

Quirlerl 

V 

reports 
on IGR 

function 

ing 

R1,9M 

Equita 

ble 

Share 

4 IGR 

forum 

meeting 

s 

coo r din 
ated in 
line with 
terms of 
referenc 
e by 

June 

2016 

Not 

Achieved 

N/A 

3 IGR 
Forum 
sat for 
the 

financial 
year, 29 
Septem 
ber 

2015, 19 

Novemb 

er2016 

and 22 

Februar 

y 2016. 

IIGR 

Forum 

for the 

fourth 

quarter 

was 

cancelle 
d due to 
operatio 
nal 

commit 
[ menu. , 

Compllanc 
ewith IGR 
Terms of 
Reference 
and 

IDP/Budg 

et 

Process 

Plan 

Invitatlo 

ns 

1 

Anenda 

nee 

Register 

IGR 

Reports 

IGR 

Terms 

of 

referenc 

e 

1 

GG 

Strit 

eiic 

Ptinn 

ng- 

tOP 

■ To 

eniur 

e 

avail! 

bitity 

of 

credib 
le and 
Imple 
ment 

able 

IDPto 

guide 

munlc 

ipal 

GG 

03 

Develo 

P* 

adopt 

and 

implem 

ent 

process 

plan 

Review 

lOP 

2016/2 

017 

Adopted 

2015/2017 

lOP. 

Process 

plan 

adopted 

for 

2016/17 

review. 

And 

situational 

analysis 

updated. 

Adopted 

credible 

lOP 

2016/20 

17 

Quarterl 

V 

progress 
reports 
on the 

IDP 

Process 

Plan 

Implem 

entation 

Equita 

ble 

Share 

^Co- 

ordinate 

reviewal 

and 

Adoptio 
n of the 
IDP by 
June 

2016 

Achieved ^ 

The lOP was 

reviewed 

and 

adopted by 
council on 
the 27 May 
2016. 

N/A ' 

N/A 

Council 
Resoluti i 
on of 
the IDP 
and 
Advert, 
IDP 

2016/20 

17 
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prooe 

sses 

for 

2013* 

2017 


1 






i 

1 


1 




GG 

PMS 

To 

GG 

Timety 

2015/201G 

Number 

Quarter! ' 

R26 o, 

Equita 

co- 

Achieved 

2015/2016 ^ 

N/A 

S/A 

Report 

Nil 



mo nit 

04 

signing 

signed 

of 

' y 

000.0 

1 ble 

ordinate 


Performanc 



on 




or-x ! 

! 

of 

1 perform! n 

signed 

^ progress 

0 

: Share 

sign ng 


i e 



signed 




me» 


perfor 

ce 

perform 

reports 



of 


agreements 



2015/20 




ure 


mance 

; agreemen 

ance 




201S/20 


were signed 



16 




ind 


contrac 

tsof 

agreem 




IG 


by Directors 



perform 




evalu 


tsand 

directors, 

ents for 




Perform 


Managers 



ance 




ate 


•greem 

Managers 

director 




ance 


and Officers 



agreem 




j mstit 


ents by 

and 

s, 




agreem 





ents by 




ution 


directo 

officers 

Manage 




ents for 





director 




al 


i rs, 


rs and 




Direaor 









perfor 


manag 


Officers 




s, 





mafiBge 




mane 


ers and 






Manage 





rsand 




ebv 


1 officers 






rsand 





officers 




June 








Officers 









2017 








by June 








L 



. 






2016 








i 

I 


I 
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Monito 

r, 

evi)u»t 

eand 

me»ur 

e 

perfor 

mtnce 

Irt 

Quarter 

performan 

ce 

evaluation 
report for 
2015/2016 

i 

Annual 

Instituti 

onal 

Perform 

a nee 

Evaluati 

on 

repofU 

and 

Individu 

al 

Perform 

a nee 

evaluati 

on 

reports 

Quarter! 

V 

perform 

a nee 

reports 

i 

^ Equita 
ble 

1 Share 

Coordin ! 

ate 

analysis 

of 

institut) 
onal 
perform 
a nee 

(Monthl 

V. 

Quarterl 

V. 

Midter 
m and 
annual) 
by June 
2016 , 

Achieved 

The 

Monthly, 

Quarterly 

and 

Midterm & 

annual 

performanc 

e Reports 

were 

analysed 

and 

oonsolJdate 

d. 

N/A 

N/A 

Monthly 

Quarter! 

yand 

Midter 

m 

perform 

ance 

Reports. 

Nil 

prepar 

■tion 
of the j 
annual 
report 

In line 
with 
MFMA 
c rcular 

63 

j Annual * 

1 report 

1 2014/2015 
submitted 
to courtdl 
for noting 
andAGSA 
for 

auditing 

Adopted 

annua) 

report 

with 

oversIgh 

t 

Quanerl 

V 

reports 

on 

develop ! 
ment of 
the 
annual 
report 

RO.OO 1 

E5 

Develop 
ment of 
the 

annual ! 
report 
2014/20 
15 In 
ne with 
MFMA i 
by June 
2016 

Aehieved 

j 

i 

The Annual 
Report 
2014/2015 
was 

developed 

and 

submitted 
to council 
for adoption 
j andlMT, PT, 
AGSA, 

; CoGTA&to 
! Provincial 
^ Legislature 


m 

1 

Annual 

report 

2014/20 

IS. 

Council 

resoluti 

on 

number, 

Advert, 

Delivery 

note 
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Com 

To 

G6 

Develo 

10 

Number ' 

Quarter! 


E/S 

' Facilitat ! 

1 Achieved 

13 Policies 

N/A 

N/A 

Policy 1 

Nil 

pliin 

eA$ur 

05 

Pi 

reviewed 

of 

V 

; 


e 


and 12 By- 



Gap 


ce 

e 


review 

Policies 

reviewe 

Progress \ 


Provisio 


laws have 



Analysis 


with 

compi 


■nd 

and 9 

d. 

Report 



nof 


been 



for the 


legist 

■nee 


Imptem 

reviewed 

develop 




legal 


reviewed. 



followin 


1 ation 

1 Witt' 


ent 

Bylaws. 

ed 




assistan 





t 



, Munic 


po'icies 


policies 




ce on 





reviewe . 



■pal 


, sector 


and by- 




develop 





d 



i lepxb 


plans 


laws. 




mcni 





Policies 



tuve 


■nd by- 






and 





The 



prescr 


laws. 






review 





Budget 



; 'Pt* 








of 12 





Policy, 



police 

[ 







munlcip 





the 




1 







al 





Asset 



taws. 








policies 





Manage 











and 12 





ment 











Munic p 





Policy, 











al by - 





the 











laws In 





fieet : 











Jnewith 





Manage 











the 





ment 











relevant 





Policy, ■ 











egislatr 





Tariff 











onsby 





Policy, 











June 





HR 











2016. 





Manual, 

Custom 

erCire 
Pol icy, 
Credit 
Control 
■nd 

Debt 

Collecti 

on 

Policy, 

Indigent 

Poricy, 

Intemsh 

ip 

,JsSSli— 
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T 

c 

I 


! 


Dy-bws, 

the 

Control 

of 

Tempor 

ary 

Advertis 

ements 

and 

PamphI 

etx By 

laws, 

Bv'laws 

retatlng 

i to the 

* Control 

j! of 

I Refuse 

j Disposal 

I Sites, 

Fencing 
By-^awt^ 
Advertis 
^ng By* 
<aws. 
Credit 
Control 
end 
Debt 
Go:lect; 
on By* 
laws. 
Bylaws 

I relating 

to 

Oumpin 


A. 

Littering 

and 

Waste 

Collecti 
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on. 

Street 

Tradini 

By-laws, 

Unslghtl 

V 

Neglect 

ed 

Building 

sand 

■ Premise 

! s9y- 

; taws, 
Cemeter 
y By- 
laws 
and 
Storm 
Water 
Manage 
ment 
By-lawf. 
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Mantg ! 

Letse 

The 

Provi^slo 

r^i 

E/s 

Provisio ! 

AcNeved 

The 

N/A 

H/A 

Reoom 

e 

Agreemen 

number 

nof 



nof 


fol'owing 



mendati 

perfor 

tt, SLA's^ 

of 

legal 



valid 


lease 



on and 

m«nce 

Employme i 

approve 

assure n 



and 


agreements 



vetting 

of 

nt 

d Lease 

oe 



legif 


have been 



report 

Service 

Contracts 

Agrees 

1 reports 



aisurain 


drafted: 




Provide 

1 and 

ents. 

Quarter 1 



ce on 


Lease 




rs. 

MOU's 

SLA^s, 

V 



Lease 


Agreement 






Employ 




Agreem 


between 






mem 




ents, 


NLMand 






contract 




SU's, 


Mtimvubu 






1 sand 




Employ 


Ndenga a 






MOU*s. 




ment 


transido 












tenant. 










sand 


Lease 












agreement 

betweert 

NLM and 
T.Ngumbela | 
a transido | 
tenant, a 

Lease 

Agreement 

between 

NLMand 

Nomioll 

Mkula, 

Lease 

Agreement 

between 

NLMand 

N.Ndevu, 

Lease 

Agreement 

between 

NLM and 

N.M 

Nogcantsl, 

Lease 

Agreement 

between 
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i 


ind vetted 

where 

necessary. 

The SLA 

between 

NLMand 

Furniture 

Technology 

Centre, the 

SLA 

between 

NlMand 

Amalthea 

Trading CC, 

the SLA 

between 

NLM and 

MAQ 

Business 

Consultant 

<PTY) LTD 

and the SLA 

between 

NLMand 

FFA 

OPERATION 
i S (PTY) LTD 
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1 




Ml nag 

ement 

of the 

litlgatlo 

ns 

Registe 
r within 
the 

munici 

pelity. 

Pending 

Litigation 

and 

updated 

litigation 

register 

reduced 

number 

of 

iitigatio 

Rsby 

and 

against 

the 

Munici p 

ality 

Update 

d 

itgitio 

n 

register, 

progress 

reports 

on 

pending 

Iitigatio 

n 

Rgoo 

000 

E/S 

Manage 

ment of 
lltigato 
n 

matters 
through 
reduct -a 
n by 

60S in 
June 

2016. 

Not 

Achieved 

NA 

3 

Lltigatio 

ns have 

been 

resolved 

and 

others 

are 

being 

dealt 

with our 

legal 

team 

GG 

Riik 

M»n 

«|em 

ent 

To 

mitigi 

te 

poten 

till 

Risk 

by 

2017 

GG 

06 

Oeveb 
pment, 
Implem 
ent and 
review 
of 

strategi 
c and 
and 
opera tl 
ons risk 
register 

Strategic 
register 
2015 and 
operation 
al register 
2015. 

! 

Number 

of 

Mitigate 
d risks. 

Quarter! 

y 

progress 

reports 

ROOD 

n/« 

To 

develop 

strategic 

risk, 

operatio 
nal r sk 
and 

mitigate 
risk by 
IQS by 
June 

20^16 

Achieved 

The 

municipality 

has 

mitigated 

71% of the 

planned 

actions for 

2015/2016 

due to 

policy 

adoption, 

workshop 

conducted 

on code of 

conduct, 

developmen 

t of whistle 

blowing 

policy which 

is 

incorporate 

din the 

adopted 

fraud and 

corruption 

prevention 

policy. 

n/a 
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1 





































furthermore 

the 

2015/2016 

strategic 

and 

operational 
registers are 
in pace 





Good 

Auiflt 

To 

GG 

Develo 

Approved 

Funct o 

QuarterJ 1 

R1 


Co- 

Achieved 

8 Audit 

n/a 

n/i 

Invitatio 

To be 

Goventa 


ensur 

07 

pment 

audit 

nine 

V 

OBS 


ordinate 


Committee 



ns. 

confirmed 

nee 


e 


and 

commlnee 

Audit 

reports 

059.B 


4 Audit 


meetings 



Agenda, 

from 



dean ' 


mplem 

charter 

committ 

on Audit j 

5 


com mitt 


were 



M.nutes 

eipenditu 



■ud^t . 


entatio 

and 5 

ee in 

com mitt 



ee 


convened 



and 

re 



by : 

S 

i 

n of 

audit 

inewith 

ee 



meeting 


for the 



Resoluti 




2017 

s 

i 

audit 

1 committee 

approve 

function 



sby 


2015/2016 



ons 




1 

! 

act on 

meet:nss 

d iudit 

ing. 



June 


Tmancial 







1 

1 

1 

i 

1 

1 

plan 

convened. 

com mitt 

ee 

charter. 

j 

L J 



2016 


year. 
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r~~\ 


Oevelo 

Reduced 

Audit 

Quarter! 

r— 

n/a 

80 K 

Not 

n/a 

' The 

Internal 

Update 






P/ 

number of 

com mitt 

V 



reductio 

Achieved 


munidp 

audit to 

d Audit 






Implem 

Audit 

eeend 

progress 



n on 



ality has 

conduct a 

committ 






«nt and 

committee 

Internal 

reports 



Audit 



Implem 

follow up 

ee 






manJK 

resolution 

Audit 




com mitt 



ented 

on the 

resoiuti 






e Audit 

i 

resolutt 




eeartd 



66K 

partially 

ons 






commit 


ons 




Internal 



audit 

resolved 

Register 






te«and 


registers 




Audit 



commin 

and not 







tntema 






resol uti 



ee 

resolved 







1 Audit 






ons by 



resotut! 

resolution 







commit 






June 



oni and 

sto 







tK 






3016 



some of 

ensure full 







resol uti 









resoiuti 

implemen 







ons 



1 






ons not 

ution of 
















resolved 

resolution 





i 

i 








! 


or 

partially 
resolved 
are for 
MSCOA 
implem 
entation 
which is 
still In 
progress 

s. 
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1 Develo 

2015/2016 

F'ercent 

Quarterl ' 



To 

Not 

n/i 

; Fraud 

A follow ' 

1. Fraud 

1 To be 




. pment 

audit plan. 

age of 

V 



condu^ 

Achieved 


and 

up was 

preventi 

confirmed 





«nd 

First 

audit 

reports 






Corruptl 

done with 

on 

from 





impbm 

quarter 

report 




i.nterna- 



on 

Mr 

policy 

ejipenditu 





entatio 

municipal 

produce 




audits 1 



preventl 

Brukwe 

and plan 

re 





n of 

reports 

das per 




as 



on pFjn 

with 

develop 






audit 

have beer 

approve 




stipulat 



is stif; in 

regards to . 

ed 






action 

reviewed 

d ai.idit 




ed 'n 



draft 

the 







plan 


pla«^ and 




the 



and was 

review of 

Audited 








sutmttt i 




approve 



submItt 

the plan, 

instituti 








edto ' 




d 



edto 

another 

onal 








audit 




Internal 



COGTA 

follow up 

perform 








' Lommitt 




audit 



for 1 

will be 

anoe 








ee 




pFan and 



review 

done for 

kiforma 










1 


follow* 



on the 

submissio 

tionfor 












upon 



21 June 

n of the 

midter 












prior 



2016. 

reviewed 

m. 












years 


' 

j The plan 

plan. To 

Perform 












AG and 



could 

facilitate 

ance 












•^nternal 



only be 

submissio 

informa 












Audit 



develop 

n of the 

tion, 












Firdings 



ed after 

complete 

Asset 












by Jup-e 



the 

d asset 

Manage 












2016 



adoptio 

registers 

ment, 















n of the 

for review 

Supply 















fraud 

by 

chain 















and 

Internal 

manage 















corrupti 

tudit 

ment. 


1 

i 












on 


Revenu 















prevent! : 


fir 















on 


Human 















policy 


resourc 





i 










A 


es 















review 


manage 















of asset 


j ment 















managt 


. 2. 















ment 


i Audits 















has not 


condues 















: oomme 


edofi 















need yet 


lOP, 




1 












1 m terms 


SDBV-. 
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I 


of 

executio 
n due to 
Twn- 

submissl ; 

on of 

•»et 

remitter 

which 

the 

I departm 
■ ent 
I request 
i edto 

I 

eweit 

the 

vehficit 
ion by 
the 

proper! 

V valuer. 

Howeve 

r all the 

other 

reports 

were 

complet 

edand 

present 

edin 

the 

Audit 

commit 

tee 


Perform | 
arrce 
informa 
tion. 

Follow- 
up on 
prior 
1 vein 
! AG and 
; internal 
[ audit 
findings 
* perform 
ed. 

Planning 

-Risk 

Identific 

atlon 
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1 

1 

1 

! Coordin 

1 ate 
' implem 
; entatlon 
of the 
Internal 
audit 

recomm 

endatio 
n by 

June 

201G 

Achieved 

A tracking 
document 
has been 
developed 
and the 
progress on 
fndings 
raised has 
been 
updated. 

n/a 

ft/a 

Report 

on 

updated 

Tracking 

docume 

nt 

n o HO 

LED 

Job 

To 

LEO 

Idontify 

325,41 

Number 

! EPWP 

R666 1 

Equiti 

To 

Achieved 

Annual 

n/a 

Wi 

report 



Croat 

Croat 

05 

EPWP 

PTE's 

of PTE's 

monthly 

1304 

ble 

create 


target 



on job 



Ion 

o230 


progra 

created; 

created 

reports 

1 

Share, 

108 


exceeded 



opportu 




FTE s. 


ms/pro 

Rl, 03in 




EPWP 

FTE^Sby 





nities 




by 


Jects 

Incentive 




Incent 

1 June 




1 ! 

created 




June 



rocoivod. 




ive 

2016 





submitt 




2017 







grant 






edto 

















EPWP 


L£0 

1 Job 

To 

UD 

Identify 

138 imp 

Number ■ 

Monthly 

Nil 1 

N/A 

’ To 1 

Achieved 

All EPWP 

n/a 


Report 



Doat 

Croat 

05 

EPWP 

partidpant 

of EPWP i 

UIF 



register 


* participants 



on U)-19 



ion 

0 230 


progra 

s 

particlp 

progress 



EPWP 


are 



submitt 




Ftr*. 


mt/pro 

registered 

ants 

report 



part z-p 


registered 



ed 




by 


Jects 

with UIF 

rog.stor 




anti 


In UIF 



applicatl 




Juno 




ed with 




w th U F 





on form 




2017 




UlPto 




to the 





to 








the 1 




Depart 





Depart 








departm 




ment of 





ment of 








ont of 




Labour 





Labour 








abour 




by June 

















2016 
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— 





! ■ • 




1 







54ipport« 

Priori 

! IDP 

Obi 

top 

Indtc 

Bastliiw 

Meuur 

Butfg 

Fun 

Annual 

Achtev 

Cdtnment 

Reason 

Cdrractiv 

POE 

ex^ 

dkPA 

ty 

Ob}acti 

«t 

Strat 

ator 

on the 

HiHffl; 

1 et 

din 

Target 

edor 

for 

fbrnon- 

e 


nditu 


Am 

ym 

nu 

egfes 


date of 

Source 

Amo 

g 


not 

acMevemen 

achieve 

measure 


re 



mb , 



revftw 


unt 

Sou 


acMm 

t 

ment 







er 1 



(lanuaiy 

2015 } 



rce 








Munktp 

HUM 

Ensure 

IDO 

Revie ' 

Adop 

2014/20 

Coundl 

' R71 

E/S 

Review 

Adiiev 

Organogram 

' Not 

Not 

Organisa 

Not 

ai 

AN 

recruit 

T02 

w 

ted 

15 

Resolut 

197 


ed 

ed 

was 

appileabi 

applicabi 

tional 

applic 

Admtnist 

RE50 

ment 


and 

organ 

Organisa 

Ions. 



Organis 



e 

e 

structure 

able 

ration 

URGE 

develo 


imple 

ogra 

ttonal 

Post 



auonal 








5 

pment 


ment 

m 

Structure 

prioritls 



Structii 





Prioritise 



MAN 

and 


Orga 

and 

approve 

ation 



re 





d 



AGE 

manag 


nisatl 

filed 

d. 157 

ijst and 



al'gned 





positions 



MEN 

ement 


onal 

vacan 

filled 

employ 



to :OP 





list 



T& 

of 


Struct 

des. 

positions 

ment 



Budget 








DEVE 

munid 


ure 


and 35 

contrac 



and 








LOP 

pal 




vacant 

ts 



prtorlbs 








MEN 

employ 




position 




ed 








T 

ees by 








positlo 







1 


2017 








ns filled 
by June 
2016 







Munktp 


Ensure 

IDO ' 

Capac 

Appr 

WSP 

Certific 

R560 

: E/5 

Trained 

Not 

Not 

There 

The 

Annual 


at 


an 

TOl 

Itate 

oved 

2015/20 

ates & 

915 


employ 

achieve 

applicable 

are 

trainings 

training 


Admtnist 


accoun 


and 

Work 

16 was 

Trainin 

.59 


ees, 

d 


trainings 

that 

reports. 


ration 


table 


devel 

pace 

approve 

8 



councill 



done 

were not 

Certificat 




admlnl 


op 

Skils 

dand 

Reports 



ors and 



which 

undertak 

«/ 




stration 


huma 

Plan 

submltte 




unempi 



are the 

en in 

attendan 




by 


n 


dto 


i 

i 

eyed 



following 

2015/20 

ce 




adherin 


capit 


LGSETA. 




youth 



: Fire 

16 

registers. 




gto 


al by 


Training 



1 

I 

as per 



arm 

: finandat 





legislad 


imple ^ 


reports 1 




the 



trainlngi : 

! year 
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prescri 
pts and 
policies 
by 

2017 


menti 

ng 

WSP 


submitte 
d to 

relevant 

institutio 

ns 

Proposed 

partners 

hip 

i between 
I Ntabank 
! uluand 
I WSUisIn 
I process. 

\ C06TA/ 

I GIZ 

^ partners 
I hip and 
i iNGWE 
TVET 
partners 
hip 


prIO'fltls 

ed 

training 
needs 
as per 
the 

training 
prbritv 
i list 
(WSP)b 
V June 
2016 


records 

manage 

ment 

Office 

manage 

ment. 

Skills 

develop 

ment 

CiiStome 

r Care 

Training, 

Basic 

Pavroll, 

CPMD, 

Roads 

Construe 

tion 

maintena 

nee, 

Municipa 

I Finance 

Manage 

ment, 

LED, Law 

enforce 

ment on 

Peace 

Officers, 

Fleet 

Manage 

ment& 

AET. 

Impleme 
ntation 
plan was 
not 


were 
carried 
to the 
2016/20 
17 WSP 
and 

priority 

list 
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©CDSi^G©cr i 





! 







--- 



complete 
because 
of the 
hindranc 

es 

internally 

and 

some 

were 

requeste 
d from 
tbeBTO 
but there 

were no 
appoint 
ments of 
the 

service 
providers 
done. 1 




Muntdp 

al 

Administ 

radon 







Signed ' 
WSP by 
MM 

NIL 

N/A 



[■ H 

1 1 





Munidp 

at 

Administ 

ration 

TASK 

Grad 

e 

SYSTE 

M 

Ensure 

an 

accoun 

table 

admlm 

stration 

by 

adherin 

gto 

legislatl 

ve 

presal 

ptsand 

IDO ^ 
TOl 

Devel 

op 

Job 

Evalu 

atlon 

poiicy 

and 

imple 

ment 

Job 

Evalu 

ation 

P^^licy 

Vander 

Merve 

system 

currently 

used 

(Post 

levels) 

' Summa 
ryof 
review 
edJD 
evaluat 
ed 

posts 

NIL 

E/S 

iimplem 

ent 

TASK 
Grade 
system 
by June 
2016 

Not 

ach eve 
d 

1 ! 

1 

j 

We are 
still in 
i the 

1 process 
of 

evaluatln 
gjobs, 
therefore 
TASK is 
not 

already 
impleme 
nted I 

The 
project 
will be 
transferr 
ed In the 

next 

finar^dal 

year 

Copy of 
Loaded 

Job 

Descripti 

ons 
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_ j 

policies 

by 

2017 

_ . 















M unkip 
al 

Administ 

ration 

EMPL 

OYM 

ENT 

EQUI 

TV 

Ensure 

an 

accoun 

table 

admini 

stration 

by 

adherin 

gto 

leglslati 

ve 

prescri 
pts and 
' policies 
by 

2017 

Nbo 

TOl 

Devel 

op. 

revie 

w 

empi 

oyme 

nt 

equit 

y 

plan, 

Imple 

ment 

and 

repor 

t 

2015/ 

2020 

Devel 

oped. 

appro 

ved 

and 

1 Imple 

1 ment 
ed 

1 Equit 

V Plan 

6EP 

2011^ 

2015 
available, 
Recruite 
d One 
d-sabled 
Employe 
e at the 
Operatio 
nal Level. 

■ 

Quarte 
rty and 
Annual 
EE 

Report 

NIL 

N/A ' 

Develo 

P. 

review 

and 

implem 
ent EE 
Plan 
(2015/ 
2020) 
by 30th 
June 
2016 

Achiev : 
ed 

When I 

reauitment 

processes 

are 

conducted 
Equity is 
considered 

Not 

appiicabl 

e 

Not ' 

appiicabl ‘ 
e 

Signed 
EEPand 
Impleme 1 
ntation 
report 


' Munkip 

Administ 

ration 

OHS 

Ensure 

an 

accoun 

table 

admini 

stration 

by 

adherin 

gto 

leglslati 

ve 

IDO 

TOl 

Ensur 

e 

clean 

and 

safe 

work 

envir 

onme 

nt 

Clean 

ed 

work 

place 

and 

repor 

ton 

healt 

h 

prom 

otion 

IJLF,OHS 
anEAP 
, Committ 

1 

Quarte 

riy 

monthl 

V 

reports 

on 

cfeanin 

8 

service 

s 

.health 

Nil 

N/A 

Mon: to 

red 

clean, 

healthy 

and 

safe 

work 

environ 

ment 
by June 

1 2016 

Achiev 
ed 1 

4 Site 
inspection 
were done 
in all 

Municipal 
sites arourtd 
town(NLM 
main 

5ite,Manyan 

0 , Pound, Ho 
me affairs 

Not 

appiicabl 

e 

Not 

appiicabl 

e 

Checklist 

/ 

inspectio 
n report 

— 



M unklpatlt y j CHAPTER 3 - S EJRyjCE PEUVERV PERFORMA WCE (PERFORM ANCE RE PORT PART I) 178 






presai ' 
ptsand 
polldes 
by 

2017 



progr 

ams 

and 

mini 

mised 

healt 

h& 

safety 

risks 


promot 

ions 

and 

OHS. 





and Sodal 

Developmen 

t| 





Munidp 

EAP ' 

Ensure 

IDO 

Provi 

Progr 

CAP 

No of 

R15 

E/S 

Conduc 

Achiev 

Two 

Not 

Not 

EAP 


al 


an 

TOl 

ding 

ess 

Committ 

Consult 

043.0 


t 2 

ed 

workshops 

applicabt 

applicabt 

annual 


Administ 


accDun 


const 

Repor 

ee and 

ations 

3 


worksh 


have been 

e 

e 

monitor! 


ration 


table 


ructiv 

ts 

EAP 

quarter 



ops 


conducted 



ng and 




admini 


e 


policy 

iv 



and 


to 



evaluatio 




stration 


psych 


are In 




consult 


employees 



n report 




by 


osoci 


place 




ations 


in the 







adherin 


al 






to 


second and 







gto 


supp 






employ 


third 







legislati 


ort to 






. eesby 


quarter. 







ve 


empi 


1 




June 


Stress 







prescri 


oyees 






2016 


managemen 







ptsand 










t and 







polides 










, finandal 







by 










managemen 







2017 










t workshops. _ 





Munidp 


Ensure 

IDO 

Cond 

' Num 

Employe 

Concep 

R29 

E/S 

Provide 

Achiev 

three health 

Not 

Not 

EWP 


al 


an 

: TOl 

uctin 

berof 

e 

t 

183.8 


3 

ed 

promotion 

applicabi 

applicabt 

annual 


Administ 


accoun 


S 

healt 

Wellness 

docum 

4 


health 


programs 

e 

e 

monitorl 


ration 


table 


work 

h 

Program 

ent and 



promot 


have been 



ngand 




admini 


place ' 

\ prom 

policy 

attend 



ion 


conducted in 



evaluatio 




stration 


healt 

otlon 

available. 

ance 



progra 


this finandal 



n report 




by 


h 

progr 

Bereave 

register 



ms by 


year. These 







adherin 


prom 

ams 

ment 

s 

i 


June 


were 







gto 


otlon 


policy 


1 


2016 


conducted in ' 

j 






leiislati 1 




available 

1 . 




the first 
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ve 

prescrl 
pts and 
policies 
by 

2017 


ams 

to 

empi 

oyees 








second and 
the third 
quarter 





Munkip 

al 

AdmNst 

ration 

icr 

Ensure 

an 

accoun 

table 

admini 

Stration 

by 

adKerin 

gto 

legisfati 

ve 

presal 
pts and 
policies 
by 

2017 

1 IDO 

TOl 

Impro 

ve 

admi 

nistra 

Uve 

proce 

sses 

by 

acqui 

mg 

EDMS 

PMS, 

Fleet 

Mana 

geme 

nt, 

Custo 

mer 

Care 

and 

Netw 

ork 

Moni 

torlng 

Syste 

m 

2 

admi 

nistra 

tive 

syste 

ms 

1 ViP, 

1 Pastel, 
Business 
Licensing 
System, 
ENATIS 
system 
and 

Teitrace 
system 
currently 
m place 

Progres 

5 

reports 
quarter 
ly and 
annuall 

y 

145 

000.0 

0 

1 

£/S 

Acquisi 
tion of 

two 

operati 

onalise 

d 

system 
s and 
report 
(Netwo 
rk 

monito 

ring 

system 

and 

EDMS 

system) 

by June 

2016 

Achiev 

ed 

two systems 
were 

installed as 
per the 
annual 
target 



Not ' 

applicabi 

e 

1 

Not 

applicabi 

e 



Network 

Monitor! 

ng 

reports 
& Cibecs 
monitor! 

reports 

Network 

proposal 

& 

1 network 
; diagram 

1 

R 485 
000.0 
0 
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Munldp 

al 

Adminlst 

ration 

ICT 

Infras 

truct 

ure& 

Infor 

matio 

n 

Secur 

itv 

Ensure 

an 

accoun 

table 

admin) 

suadon 

by 

adherln 

gto 

legislatl 

ve 

prescri 

ptsand 

policies 

by 

2017 

IDO 

TOl 

Acqui 

re 

rellab 
le icr 
infras 
truct 

ure 

Upgr 

aded 

and 

functi 

oning 

infras 

truct 

ure 

Upgrade 
d server 

room 

and 

network 

infrastru 

cture, 

servers 

from 
other 
sites are 

not 

linked to 
main site 

server 

networ 

k 

manag 

ement 

and 

monito 

ring. 

R365 

961.5 

4 

E/S 


Achlev 

ed 

Municipal 
network was 
upgraded 
le. cabling, 
switches, 
cabinets and 
Win 

connectivity. 

N/A 

Expand 
network 
connect) 
vity to 
all 

municipa 

1 sites 

Dose out 
report 

R185 

000.0 

0 

Municip 

al 

Adminlst 

ration 

Telep 

hone 

Mana 

geme 

nt 

Ensure 

an 

accoun 

table 
admin) 
strati on 
by 

adherin 

gto 

legislati 

ve 

presal 
pts and 
policies 
by 

2017 

IDO 

TOl 

Coor 

dinat 

e 

upgra 
de of 
teltra 

ce 

syste 

m 

and 

monlt 

orng 

Telep 

hone 

Moni 

toring 

repor 

ts 

Telephon 

e 

registers 

used to 

manually 

manage 

usage. 

Telephon 

e policy 

In draft 
stage. 
Teltrace 
system in 
place. 

Teltrac 

e 

reports 

and 

Teleph 

one 

analysi 

s 

report 

RL2 

M 

E/S 

Manag 
e usage 
of 

telepho 

ne 

system 

by 

ensurin 

gthat 

all 

employ 
ee are 

limited 

to 

allocat 

ed 

telepho 

ne 

codes 
by June 
2016 

Achlev 

ed 

Summary 
report on 
telephone 
usage 

Teltrace 

report 

available 

N/A 

N/A 

Summary 
report on 
telephon 
e usage 

Teltrace 

report 

R85 

6S4 

00 
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Municip ' 

Webs 

Ensure 

IDO 

Desig 

Upda ; 

i Informatl 

Functio 

Nil 

' E/S 

Provide 

Achiev 

Information 

N/A 1 

1 H/A 

informati 

r'i25 

aK 

Ite 

an 

TOl 

n 

ted 

! on in the 

ning& 



access 

ed 

on the 

1 

f 

on on 

000 0 

Adminlst 

Mana 

accoun 


websl 

infor 

1 website 

update 



& 


Website. 

i 

1 

the 

0 

ration 

game 

table 


te 

matio : 

; updated. 

d 



update 


distribution 

i 

1 

1. 

1 Website, 

i 


nt 1 

acfmini 


and 

n in 

1 

I 

Munid 



; Inform 


& collection 



! distributi 




stration 


updat 

the 

! 

pal 



ation 


register. 



on& 

1 



by 


e 

websi 


Websit 



about 





collectio 




adherin 


Infor 

te 


e 



the 




1 

n 




gto 


matio 

and 





Munici 




i 

j register. 

1 

1 



legisiati 


n 

rene 





pality 



1 






ve 



wed 





for 









presai 



malnt 





internal 









pts and 



enanc 





and 1 









polides 



e 





externa i 

!■ 








by 



) contr 





i 









2017 



1 aa 





stakeh 

olders 

and 

renew 

mainte 

nance 

contrac 

tby 

June 

2016 






L 
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Institutio 

nal 

Develop 

ment& 

transfor 

mation 

Otfto 

mer 

care 

Ensure 

a 

respon 
sible, 
functio ' 
nal, 

accoun ' 

table 

and 

respon 

slve 

admini 

stration 

by 

ad her in 
gto 
legislate 
ve 

presal 

pt5& 

policies 

by 

2017 

TOl 

ProvI ' 
de 

Custo 

mer 

Care 

to 

stake 

holde 

fs as 

per 

policy 

Custo 

mer 

satisf 

actio 

n 

surve 

V 

repor 

ts 

Adopted 

Custome 

rCare 

Policy 

and 

Charter 

Quarte 

riy 

Montto 

ring 

Reports 

R6 

150.0 

0 

i 

! 

E/s 

Custom 

erCare 

Policy 

Implem 

ented 

by June 

2016 

Aciiiev^ 

ed 

i 

1 

1 

Customer 

Care Charter 

was 

implemente 
d as follows; 
Customer 

Care surveys 
were 

conducted in 
all wards. 
Customer 

Care office 

was 

revamped 

.Customer 

Care 

complaints 
book report 
consolidated 
, presidential 
hotline 
report 

' consolidated 
! , Customer 
; care 

1 workshop 

I conducted 
and 

customer 
care day 
conducted- 

Not 

AppllcabI 

e 

Not 

Applicabt 

e 

1 

Survey 

forms. 

Complain 

ts book 

report, 

president 

iai 

hotline 

report 

Attendan 

ce 

Registers 

and 

certificat 
es for the 
worksho 

P- 

R6S 

000.0 

0 
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InstHutio 

nal 

Develop 

nwnt& 

transfer 

matlon 

Clean 

ing 

ServI 

ces 

Ensure 

a 

respon { 
sible, 
funetto 
nal, 

accoun 

table 

and 

respon 

sive 

admlni 

stration 

by 

ad her in 
gto 
legislatt 
ve 

prescri 
pts& 
policies 
by June 
2017 

IDO ; 
TOl 

Ensur 

e 

c^ean 

and 

safe 

work 

envir 

onme 

nt 

-1 

' Clean 
work 
envir 

onme 

nt 

.. 

10 

General 

Assistant 

s 

ava^tabie. 

Cleaning 

equipme 

nt 

available 

Ouarte 

riy 

monito 

ring 

report 

1735 

82.06 

(R31 

000 

com 

mitte 
d to 
Custo 

mer 

Care) 

E/S 

Cleanin 

gof 

work 

place 

by June 

2016 

Achiev ' 
ed 

Cleaning of 

Mumdpal 

offices on a 

monthly 

basis, Scrub! 

ngof 

municipal 

floors ,wall. 

and chairs 

during 

weekends 

by general 

assistants. 

Cleaning 

conducted 

on a daily 

basis. 

Not 

Appl:cabi 

e 

Not 

ApplicabI 

e 

Institutio 

Infer 

To 

IDO 

Enha 

impEe 

' Records 

' rmpiem 

m 

e7s 

Implem 

Achsev 

Records 

Not 

Not 

nal 

matio 

ensure 

TOl 

1 nee 

ment 

and 

entatio 



entatio 

ed 

managemen ; 

AppIleabI 

ApplicabI 

Develop 

n 

compli 


the 

ed 

Archives 

; n and 



nol 


t workshop 

e 

e 

ment& 

Mana 

ance 


1 Muni 

Recor 

policies 

compli 



Munici 


and filing 



transfer 

geme 

with 


cipal 

ds 

and 

ance 



pal 


visitation 



matlon 

nt 

munici 


> Recor 

and 

Procedur 

reports 



Record 


per 





pal 


ds 

Archk 

esand 




sand 


directorates 





legislati 


1 Mana 

ves 

File p lan 




Archive 


were 





ve 


geme 

proce 





s 


conducted. 





prescri 


1 nt 

dures 





Policies 







pts. 


Syste 

and 





i . 







policies 


m. 

poltd 





proced 







.by- 



es 





ures 







laws 








and file 






creaning 

register 

and 

mon^itorl 

ng 

reports 


Proposal 

for 

worksho 
p or 

(concept 

documen 

t) 

POWERP 

OINT 

SUDES. 

Attendan 

ce 

Registers 

for 


R3DO. 

000.0 

0 


m 


Monldpallty | CHAPTER 3 - SERVICE DEUVERY PERFORMANCE (PERFORMANCE REPORT PART Q 184 



(§[iDSlg)ftg[]’ 




and 

seaor 
plans 
polldes 
by June 
2017 








plan by 
June 
2016 





worksho 

ps. 

registers 

for 

visitation 

s, 

register 
of mail 
.files 
from 
departm 
ents and 
fifing 
report. 


Good i 

Govema 

nee 

Policy 

Devel 

opme 

nt& 

Revie 

w 

To 

ensure 

compli 

ance 

with 

munid 

pal 

legtslati 

ve 

presal 

pts. 

polldes 
.by- 
laws 
and 
sector 
plans 
polldes 
by June 
2017 

GG 

05 

Deve) 

op, 

RevIe 

; ^ 
and 
Imple 
ment 
poiid 1 
es, 
Secto 

r 

plans 

and 

by- 

laws 

Num 

ber of 

appro 

ved 

polld 

es, 

Secto 

r 

plans 

and 

By^ 

laws 

Adopted 

HR 

Manual 

1 

1 

quarter 

ly 

compli 

ance 

report 

j 

j 

R200 

000 

availa 

ble 

from 

MSIG 

(R 

BOO 

000) 

E/S 

Develo 
pment , 
review 
aland 
implem 
entatio | 
n 1 

polldes 
by June 
2016 

Achiev 

ed 

HR Manual ' 

was 

reviewed 
and two 
new policies 
were 

developed 

Not 

appileabi 

e 

Not 

appIleabI 

e 

HR 

Manual 
and new 
polldes 

Not 

applic ' 
able 
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Good 

Governa 

nee 

Pollcv 

Oevel 

opme 

ftt& 

Revie 

w 

To 

ensure 

compli 

ance 

with 

munid 

pai 

legIslatJ 

ve 

presed 

pis, 

polides 
, by- 
laws 
and 
sector 
plans 
polides 
by June 
2017 

GG 

05 

1 

Devel 

op, 

RevIe 

1 w 
and 
imple 
ment 
poiid 
es, 

Secto 

r 

plans 

and 

by- 

laws 

Num 
ber of 
worifs 
hops 
on 

disdp 

Unary 

code 

and 

coNec 

tive 

agree 

ment 

Coliectiv 

e 

agreeme 
nts from 
5ALGBC 
and 

adopted 

NR 

Manual 
are In 
place 

Compli 

ance 

Reports 

m 

E/S 

4 

worksh 

ops 

conduc 
ted to 
employ 
ees on 
disdpli 
nary 
code, 
Colleai 

ve 

Agree 
ments 
and HR 
Manual 
by June 
2016 

Not 

achieve 

d 


Worksho 
ps were 
arranged 
arid 
dates 

were 
proposed 
but they 
could not 
be 

conducte 
d due to 
other 
Munidpa 

1 business 
es 

The 

worksho 
p to be 
planned 
for In the 

next 
financial 
year 1 

j Attendan 

1 ce 

1 register 
and 

Concept 

documen 

t 

1 

L 


Munidp 

la 

To 

^GG 

Mont 

Train 

icr 

Quarte 

NIL 

E/5 

! Conduc i 

Achiev 

Awareness 


N/A 

Attendan 

NIL 

al 

Gove 

ensure 

05 

tor 

ed 

Committ 

riy 



t 

ed 

workshop 



ce 


Administ 

mane 

compti 


comp 

ICT 

ee 1 

progres 



awaren 


was 



registers 


ration 

e 

ance 


liance 

com 

Inducted 

s 



‘ ess 


conducted 



and 




with 



mitte 

on their 

report 



I worksh 


to new 



p resen ta 




munici 


enfor 

e 

roles and 

on ICT 



ops on 


employees 



tions 




pal 


ce 


Fesponsi 

legislati 



ICT 


during 







legislati 


policy 


bllties 

ve 



^ polices 


induction. It 







ve 


and 


and It is 

prescri 



and 


was also 







prescrl 


proce 


functiona 

pts 



implem 


i done to 







pts, 


dures 


i- Polides 




ent the 


Managemen 







polides 




available 




ICT 


t (Directors, i 







, by- 




and to I 




policy 


Managers, 







laws 




be 




June 


Officers and 







and 




reviewed 




2016. 


Trade 







sector 










unions) 







plans 










, during the 
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policies 
by June 
2017 










poticy 

review 





Munkip 

al 

Administ 

ration 

Audit 

Actio 

n 

Plan 

Ensure 

clean 

audit 

by 

2017 

GG 

07 

impfe 

ment 

audit 

actio 

n 

plan 

to 

impro 

ve 

audit 

QUtCO 

mein 

line 

with 

opera 

tlon 

clean 

audit 

by 

June 

2016 

Qualif 

led 

Audit 

Repor 

t 

' Audit 
Action 
plan 
2013/20 

14 

available 

and 

progress 
report on 
the 

impleme 
ntation 
of the 
plan 

monthly. 

Quarte 

riy 

audit 

action 

plan 

progres 

5 

report 

NIL 

NA 

Develo 
pment 
and 
implem 
entatlo 
n of 
audit 
action 
plan by 
8(W by 
30 June 
2016 

Achiev 

ed 

Audit Action 
plan was 
developed 
and 873£AG 
fir^dings 
were 

addressed. 

Not 

ApplicabI 

e 

Not 

ApplicabI 

e 

Audit 

Action 

Plan 

Progress 

report 

Not 

Appli 

cable 

Munlclp 

al 

Administ 

ration 

Risk 

Regb 

ter 

Ensure 

effectiv 

eRisk 

Manag 

ement 

risk by 

June 

2017 

GG 

06 

Devet 

opme 

nt 

Imple 

ment 

and 

revie 

wof 

the 

strate 

gic 

and 

Num 
ber of 
Midg 
ated 
risks 

; 

Strategic 

Risk 

register 

2014/15 

and 

operatlG 
nal risk 
register 
2014/20 

15 

Risk 

Regtste 

r 

implem 

entatto 

n 

reports 

(Quarte 

rly) 

NIL 

NA 

Review 
and 
reduce 
Identifi 
ed risks 
by 40% 
by June 
2016 

i, 

Achiev 

ed 

1 

1 

1 

1 

A report has 

been 

compiled 

! 

^ j 

i 

' ! 

Not 

ApplicabI 

e 

i 

! 

Not 

ApplicabI 

e 

-1 

Annual 

risk 

report 

1 

Not 

appiic 

able 
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opera 
tional 
risk 
regist 
' er by 
June 
2016 













Municfp 

al 

Adminlst 

ration 

' Initit 
utlon 
al 

eaten 

dar 

Ensure 

a 

respon 

sible, 

functio 

nal, 

accoun 

table 

and 

respon 

sive 

admini 

stration 

by 

adherin 

gto 

legislati 

on 

prescr^ 
pts and 
policies 
by 

2017 

IDO 

TOl 

Devel 

op 

and 

mana 

ge 

Insdt 

ution 

al 

1 calen 
dar 
by 

June 

2016 

Num 

ber of 

repor 

tson 

adher 

ence 

to 

instit 

ution 

al 

calen 

dar 

Adopted : 

institutio 

nal 

calendar 
by June 
2016 

MonthI 

ySt 

Quarte 

rly 

compli 

ante 

reports 

Nil 

NA 

Adopte 

d 

instituti 

onal 

calenda 

r 

2015/2 

016 

Achiev 

ed 

Memo was 
distributed 
to all 

Directorate 
every month ; 

Not 

ApplicabI 
e j 

1 

Not 

AppllcabI 

e 

L 

Monitor! 

ng 

Report 

Not 

AppU 

cable 




Good 

PM5 

To 


nmel 

Num 

2014/20 

Signed 

Nil 

NA 

impiem 

Achiev 

Performance 

NIL 

Not 

Performa 

Not 

Govema 


monito 

04 

V 

bef of 

15 

Quarte 



ent and 

ed 

agreements 


Appiicabl 

nee 

Appli 

' nee 


r* 


slgnin 

signe 

tnstitutio 

rly 



cascad 


for 


e 

agreeme 

cable 



measur 


gof 

d 

nal Score 

Perfor 



ePMS 


Managers 



nts and 




e and 


perfo 

perfo 

card and 

mance 



framew 


and Officers 



performa 




evaluat 


rman 

rman 

PMS 

Evaluat 



ork 


were signed 



nee 




e 


ce 

ce 

framewo 

ion 



within 


for the 



evaluatio 




Instituti 


contr 

agree 

rk 

Reports 



the 


financial 



ns report 




onal 


acts 

ment 





directo 


year 







perfor 


and 

sfor 





rate by 


2015/2016. 







mance 


agree 

direct 





30 June 


Performance 




1 



by June 


ment 

ors. 





2016 


Evaluations 




: 



2017 


sby 

Mana 







were 









direct 

gers 







conducted 









ors, 

and 







for up to 









mana 

Office 







third quarter 









gers 

rs 
















and 










i 







office 

















rs 

Evalu 

atlon 

and 

monit 

oring 

of 

perfo 

rman 

ce 





j 
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AtMvnd 

Com 

: Roason 

COnwtiv ; 

POE 

/Not 

ment 

1 for non- 

e 


Achimd 

for 

ocMo 

I adtlOvo 

1 mont 

moasure 









FINANC 

Revenue 


^voT 

Review 

Revenu 

Draft 

Quart 

9667 

Equft' 

i" 

Achieved 

The 

N/A 

m 

1. 

^ R 1 110 ’ 

lAL 

Manage 

incre 

and 

e base 

revenue 

erly 

20 

able 

Adopt! 

reven 



Progr 

900 

VIABIU 

ment 

ase 


Implem 

and 

enhancem 

repor 

(R1 

share 

on of 

ue 



ess 


TV 

and 

own 


ent the 

collecti 

ent 

t 

766 


revenu 

enha 



on 



enhance 

reven 


revenu 

on 

strategy 


720) = 

e 


ncem 



the 



ment 

ue 


e 

increas 





enhanc 


ent 


Imple 




and 


enhanc 

ed 





ement 


strate 


ment 




reven 


ement 






strateg 


6V 



adon 




ue 


strateg 






y 


was 



of 




base 


y 






2Jncre 


adopt 



reven 




by 








ase 


ed. 



ue 




June 








revenu 


The 



enha 




2017 








e base 


reven 



ncem 












by 15 


ue 



ent 












additio 


base 



strate 












nal 


has 



BY 












reslden 


incre 















ts by 


ased 



2. 












June 


by 



Adop 












2016 


more 



ted 














than 



reven 














15 



ue 














resld 



enha 














enis, 



ncem 














as the 



ent 














proje 



strate 














cthas 

1 


SV 














Identi 
















1 

i 

fled 



3. ' 











■ 

under 



Coun 












billing 



dl 












on 



resol 












1 

gover 

nmen 

t 

prope 



ution 






i 






i 

rties. 
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ratep 
avers 
are 
ackno 
wiedg 
; Ing 
their 
debts 
and 
there 
fore 
reven 
ue is 
kicre 
asing. 
There 
are 
43 

debto 

rs 

who 

have 

signe 

d the 

ackno 

w-edg 

emen 

tsof 

debts 
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Adilevi 

ng 

lOOK 
billing 
for all 
service 
s 

throug 

h 

mainte 

nance 

of 

effectiv 

e billing 

system 

and 

data 

base 


lOOK 

data 

base 

custom 

ers 

bllled(r 

ates 

and 

refuse) 


99X billed I Quart 
(rates and 
refuse) 
and 

updated 
on billing 
system 


I erly 
repor 
t 


Nil 


N/A 


; 100 % 

\ billed 
: custom 
I ers 
j (rates 
I and 
■ refuse) 


Not 

Achieved 


The 

billing Is 
as per 
the 

general 

and 

supplem 
entary 
valuation 
roll. All 
the 

propertle 

sfrom 

theGV 

andSV 

are billed 

on a 

monthly 

basis. 

however 

the 

Munidpa 

lity Is still 

encounte 

ring 

some 

problems 

on billing 

due to 

propertle 

s that are 

not 

reglstere 
d at 
deeds 
office 
and the 


1 

Appr 

oved 

credit 

contr 

ol 

and 

debt 

collec 

tion 

and 

counc 

11 

resol 

utlon 


2 - 

Coun 

dl 

resol 

ution 

3 . 

Billing 

repor 

t 


NIL 


Munlci£alltvJ_ CHAPTER 3 - SERVICE DEUVE^Y PER FORMANCE (PE RFORMANCE REPORT PART I) 193 






1 

1 

1 

1 

i 

! 




i 

1 

i 


- ' "n 

1 

1 

j 

illegal ! 

subdivisk 

Oil. 

.. _ J 




Ensure 

Debtor 

75% i 

1. 

Nit 

N/A 

5% 

Achieved 

The ' 

N/A 

N/A 1 

teas 

Nkl 

50% 

sage 

collected 

Cash 



(R550 


total 



h 


revenu 

analysi 

an biHed 

Recet 



000) 


collec 



Recei 


e 

5 with 

properties 

pt 



collect! 


tion 



pt 


co3ecti 

50% 

and 

ioum 



on of 


on 



Journ 


on 

owed 

customers 

al 



arrear 


irrea 



al 


' throug 

baling 

(current 

2, 


1 

debtors 


f debt 



2 


h 


year debt) 

Age 


1 

on age 


is 



Age 


enforce 



analy 

1 


analysi 


R572 



analy 


mcnt 



sis 

i 

i 

s 


352. 



sis 


of 








■ There 





credit 







1 is an 





control 







: over 





1 and 


: 1 







1 collec j 
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debt 
coltecti 
on by 
June 
2017 








tion 

of 

4%. 






; 1 

! 

1. Cas 
h 

Recei 

pt 

Journ 

al 

2. 

Age 

analy 

sis 

Nil 

1 

1 

1 

! 

1 

N/A 

1 

1 

80 

%*R3 

265 

344) 

colleai 

on on 
billing 
(curren 
t 

billing) 

Achieved 

The 

budg 

eton 

collec 

tion 

was 

R3 

265 

344 
j but 

1 we 
! have 

: over 

' collec 
ted as 

, we 
^ have 
recelv 
ed R3 
623 
■ 272. 

; which 
: Is j 

N/A 

1 

N/A 

1 

Cash 

rece) 

pt 

journ 

al 

2. 

Age 

analy 

sis 

Nil 
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abov 


eihe 

budg 

et 

amou 

nt 

Indica 
ted 
abov 
■ e 


Oeveto 


Supple 


p and 
implem 
ent the 
supple 
men tar 


mentar 

V 

valuati 
on roM 
V3 


Supptemen 

tary 

val^uatlon 

roll 

Version 2 


updat 

ed 

billing 

datab 

ase 


R 150 Equit 
000 able 
share 


V 

valuatl 
on roll 
version 


Oevelo 


Achieved 


P 

supple 

mentar 


valuati I 
on roll j 
3bv \ 
June I 
2016 


The 

Final 

SuppI 


N/A 


emen 


tary 

Valua 

tlOP 

Roll 


was 

devel 


H/A 


1. 

Minu 

tes 

and 

atten 

dance 

regist 

erfor 

suppl 

emen 


3 





1 


I 

I 

I 

I 


oped. 

adver 

t'sed 

for 

objec 

tions 

and 

imple 

ment 

ed on 

the 

31st 

Marc > 

h 


tary 

vatui 

taon 

roll 

com 

mitte 

e 

2 . 

final 
suppt 
emen 
tary 
valua i 
tion j 


m 
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Iff 














2016 


1 

roll 

3, 

Objec 

tton 

regjst 

er 



Budget 

To 

R/02 

Ttmeou 

Adopte 

1. 

' 1. 

R600 

Equit 

2016/1 

Achieved 

The 

N/A 

N/A 

1. 



Prepara t{ 

ensur 


s 

d 

Reviewed 

Date 

000 

able 

7 


2016/ 



2015/ 



on 

e 


prepar 

2016/2 

IDP and 

of 


share 

annual 


2017 



2016 




comp 


ation of 

017 

budget 

adopt 



budget 


Annu 



budg 




liance 


annual 

annua] 

process 

Ion 



adopte 


al 



et 




with 


and 

and 

plan 

by 



dbv 31 


6udg 



adjus 




muni 


adjust 

adjust 

2. 

Coun 



May 


et 



tmen 




dpal 


ment 

ment 

Approved 

cil 



2016 


was 



ts 




budg 


budget 

budget 

annual 

2. 



and 


adopt 



2* 




et 



for 

budget 

Budg 

1 

1 


adjust 


ed on 



Coun 




proce 



2015/2 

2015/2016 

et 



ment 


the 



dl 




sses 



016 


verifi 



budget 


27th 



resol 




by 





catto 



adopte 


May 



ubon 




June 





n 



d by 


2016. 



3. 




2017 








January 


The 



2016/ 



■ 








2016 


adjus 



2017 













tmen 



Annu 













t 



al 














budg 



Budg 














et 



et 














was 



4. 














prepa 



Coun 






J 



1 


! 1 



fed 



^1 

Nil 
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and 

adojpt 

ed by 

the 

couiitc 

I) on 

25 

Janu^ 

ry 

2016. 


Resol 

ution 


Expendft 

ure 

Manage 

ment 


Imple 

ment 

ation 

of 

effect 

ive. 

effid 

ent 

proce 

sses 

and 

syste 

ms of 

mana 

ging 

Muni 

dpa) 

finan 

ces 


FV03 


Strengt 
hen the 
effeaiv 
eness 
of 

expend 

iture 

control 

includl 

ng 

proced 
ures for 
approv 

author! 

sation 

and 

withdra 

wal 

payme 

ntof 

funds. 


Quarte 

rly 

Expend 

iture 

Reports 


Annual 

year 

expenditur 
e Report 


Expe 

nditu 

re 

repor 

ts 


Nil 


N/A 


Produc 
e four 
quarter 

ly 

expend 

Iture 

report 

indicatJ 

ng the 

financi 

al 

spend! 
ng by 
30th 
June 
2016 


Achieved 


The 

first 

to 

third 

quart 

er 

repof 

ts 

were 

devel 

oped 

and 

subm 

itted 

to the 

counc 

il. 

Also 

the 

fourt 

h 

^uaft 


N/A 


H/A 


1 . 

Proof 

of 

drcul 

ation 

to 

Direct 

orate 

s 

2 

annu 

aK 

expe 

nditu 

re 

repor 

ts 


NIL 


Munlci paltty | CHAPTER 3 - SERVICE DELIVERV PERFORMANCE (PERFORMANCE REPORT PART I) ISS 















er 

repor 

tfor 

2014/ 

2015 

finan 

dal 

year 

was 

subm 
Ined 
to the 
Coun 
dl. 










12 

months 

'Salary 

report 

and 

statute 

ry 

' payme 
nts 

! . 

12 

months' 

Salary 

report and 

statutory 

payments 

for 

2014/2015 

1 

Bank 
State 
ment ! 

s 

ns7 

179 

745 

Equtt 

able 

Share 

12 

months 
Salaries 
paid on 
the 

25th of 
each 
month 
and 

benefit ' 
s pai-d 1 
within 1 
7 1 

workirt 
gdays 
after 
the 

month 
end by 
June 

Achieved 

The 

salarl 

esfor 

staff 

and 

counc 

lllors 

were 

prepa 

red 

and 

paid 

on 

the 
' 25th 
! of 
^ each 
: moot 
h and 
the 

N/A 

WA 

three 

mont 

hs 

Salarl 

es 

paid 

on 

the 

25th 

of 

each 

mont 

h and 
benef 
Its 
paid 
! with! 
n7 
workl 

J!1 

NIL 
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1 

1 

[ 

1 

1 

i 

2016. 1 


benef 

its 

were 

aiso 

paid 

over 

to the 

third 

partie 

5 

with! 

n7 

work! 

ng 

days 

after 

the 

end 

of 

each 

mont 

h. 


! 

days 

after 

the 

mont 

hend 





■■ 

— 

Payme ' 
ntof 
credito 
rs 

within 

thirty 

days 

Credito 
rs age 
analysi 

s ! 

1 

' 80«of 

creditors 

1 paid withJn 
i 30 days 

i 

1 

1 

1 

1 

1 

j 

i 

1 

L 

Age 

analy 

s^s 

Nil 

N/A 

Ensure 
payme 
ntof aN 
qualifyi 
ng 

aedito 

rsis 

paid 

within 

30 days 
of 

receipt 

of 

invoice 

— 

Achieved 

1 

! i 

The 

credit 

ors 

age 
analy 
sis at 
the 
end 
of the 
year 
stand 
s at 

30 

; days 

1 of 

N/A 

N/A 

Credi 

tors 

age 

analy 

sis 

Nil 
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1- 

























Quart 

erly 

repor 

ton 

Suppi 

y 

Chain 

Day 

R50 

000 

Equit 

able 

share 


Ach.eved 

' 5CM ' 
Awar 

eness 

day 

was 

cond 

ucted 

on 

the 

16 1 
June 
2016. 

N/A 

N/A 

Minu 
tes of 
the 
suppi 

y 

chain 

mana 

geme 

nt 

awar 

eness 

Compli 

2014/2015 

Quart 

m 

N/A 

SubmPs 

Not 

N/A 

The third 

Develop 

Repor 

ance 

report on 

erly 



1 s'<on of 

Achieved 


quarter 

the 

ton 

report 

deviations 

repor 



reports 



report 

compllan 

devia 

on 

and ; 

ton 



on 



Inculcate 

ce 

Hon 

liubmis 

irregular 

devia 



deviatJ 



sthe 

process 

and 

sion of 

expendityir 

: tion 



ons 



supply < 

plan and 

Irpegu 

deviatl 

e. 

and 



and 



chain 

ensure 

larto 

on and 


i liregu 



Irregula 



report. 

the 

Treas 

irreigula 


Par ; 



r 



therefor 

subm^s^ 

ury 

r 


expe 



expend 



ethe 

on 

and 

expend 


nditu 



iture to 



deviation 


the 

Iture 


re 



CoundP 


i 

report is 


Courk 






within 



within 


dl. 






30 days 



the third 


2. 






after 



quarter 


Proof 






the end 



report. 


of 






of the 



Also the 


subvfi 






quarter 



irregular 


isslon 






and to 



expendit 


to 






NT by 



ure 


treas 






June 



report 


ury 






2016. 



for 











fourth 











quarter 











2015 and 
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the first 

quarter* 

third 

quarter 

reports 

for the 

period 

ended 

June 

2016 

were 

submitte 
d to the 
Coundi 
and 

Treasury 









Submit 

ted 

report 

on 

awards 
to NT 
and 
Council 

2014/2015 

awards 

(above 

RIOOOOO) 

submitted 

toMT& 

Coundl 

within 30 

days after 

the end of 

each 

quarter. 

Quart 

erly 

repor 

ton 

subm 

itted 

awar 

ds 


N/A 

Submis 
Sion of 
quarter 

ly 

awards 

(above 

RlOO 

000) to 

NT& 

Council 

within 

30 days 
after 
the end 
of each 

Not 

Achieved 

N/A 

Contract 
awarded 
for the 
quarters 

were 

updated 

and 

submitte 
d to the 
Council, 
however 
there 

were 
challenge 
s on 

Engage 

treasury 

and 

activate 

the 

passwor 
d for 
submissi 

on 

Repor 

ton 

awar 

ds 

abov 

e 

RlOO 
OOOto 
Treas 
ury & 
Coun 
dl 

2 

Proof 

NIL 
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i 

1 

, 






quarter 
by June 
2016. 



website 
experien 
ced for 
the 

submissi 
on to NT. 


of 

regist 

ration 

to 

Treas 

ury 





1 

1 

j 

1 

l" 

Approv 

edand 

Impiem 

ented 

procuif 

ement 

plan 

2014/2015 
procureme 
nt plan 

L 

Appr 

oved 

procu 

reme 

nt 

plan 

and 

Imple 

ment 

atlon 

repoF 

t 

Nil 

N/A 

Develo 

pment 

and 

Impiem 

entatio 

nof 

Instltuti 

onal 

procur 

ement 
plan by 
June 
2016 

Achieved 

' Procu i 
reme 

nt 

plan 

has 

been 

devfil 

oped 

imple 

ment 

ed. 

howe 

vec 

due 

to 

emer 
gency 1 
there 

were 

items 
that I 

were ■ 

P^QCU 

red 

but 

N/A 

1 

1 

1 

! 

1 

1 N/A ^ 

s 

1 

[ 

j 

• 

1 

1 

1 

1 

Repor 

con 

imple 

ment 

ed 

procu 

reme 

nt 

plan/ 

dema 

nd 

man a 

geme 

nt 

2 

Devel 

oped 

and 

updat 

ed 

procu 

reme 

nt 

NIL 
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improv ' 

Signed 5LA 

repor 

Nil 

N/A 

Monlto 

Achieved 

The 

N/A ' 


perfo 

ed 


ton 



r 


perfo 



rman 

perfor 


perfd 



1 service 


rman 



ce 

mance 


rman 



provide 


ce of 



repor 

of the 


ce of 



r's 


servic 



t on 

service 


servic 



perfor 


e 



the 

5 and 


e 



mance 


provi 



perfo 

goods 


provi 



in line 


ders 



rman 

provide 


ders 



to set 


has 



ce of 

d 





deliver 


been 



servic 






ables 


monit 



e 






as per 


ored 



provi 






signed 


and 



ders 






SLA 


the 









with in 


repor 









the 


t on 









directo 


their 









rale by 


perfo ■ 









June 


rman 









2016. 


ce 

was 
subm 1 
itted 
to the 
Execu 
tive 
Com 
mitte 

1 
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NIL 







er 


was 

updai 

edby 

i 

result 

j sof 

the 

verlfi 

catio 

n. 

The 
repor 
t was 
also 
subm 
itted 
to the 
Coun 

! ClI. 
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V 


Asset 

To 

FV05 

Review 

Grap 

Asset 

Quart 

R700 

EquH 

Update 

Achieved 

The 

N/A 


l.Ust 

Manage 

Mana 


and 

compll 

Register 

erly 

000 

able 

and 


FAR 


of 

mcnt 

se. 


mainte 

ant 


repor 

' Share 

maintai 


and 



additJ 


Safeg 


nance 

asset 


t 


nGRAP 


the 



ons 


uard 


of 

register 




compll 


reglst 



to 


and 


6RAP 






ant 


erfor 



asset 


maint 


compll 






asset 


mova 



s for 


aln all 


ant 






register 


ble 



three 


asset 


asset 






by June 


asset 



mont 


5 of 


register 






2016. 


shas 



hs 


the 










been 



2. 


Muni 










updat 



Upda 


dpalit 










ed by 



ted 


yin 










the 



hxed 


an 










additi 



asset 


econ 










ons 



regist 


omic, 










proce 



er 


effid 










ssed 



: 2. 


ent 










for 


1 

Comp 


and 










the 



leted 


effect 










year, 



asset 


Ive 

1 




' 





howe 



transf 


mann 






1 




ver 



er 


er by 










there 



forms 


June 










are 



3, 


2017 





1 





still 



Asset 







i 





challe 



verifi 












nges 



catio 




! 

! 





i 


on 



n 

sheet 

Ih 






Provisi 

on of 

insuran 

cefor 

Munici 

pal 

Assets 


schedul Insurance 
e of schedule 
insured 
asset 


Quart 

' R550 1 

Equit 

' update 

erly 

000 

able 

schedul 

repor 


Share 

e of 

t on 



insured 

insur 



munid 

ed 



pal 




asset 




by June 


Achieved 


The 
sched 
u1e of 
If^sur 
ed 

asset 
s was 
updat 


i 2016. 


ed 


N/A 


NM 


1 - 




Repor 

ton 

valua 

tion 

of 

asset 

s 


The 

engin 

eers 

were 

appoi 

nted 

to 

reval 

ue 

the 

asset 

s so 

to 

ensuf 

e 

comp 

leten 

ess 

and 

the 

corre 

ct 

asset 

regist 

er. 
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i 

1 


Effiden 

t 

manag 

ement 

of 

munid 

pal 

fleet. 

Quarte 

riv 

reports 

produc 

ed on 

fleet 

monito 

ring 

and 

mainte 

nance 

2014/2015 

Fleet 

Managem 

ent 

Reports 

Fleet 

recon 

ciliati 

on 

R1 

200 

000 

Equit 

able 

Share 

Produc . Achieved 

el2 

months 

monito 

ring 

and 

mainte 

nance 
report 
on fleet 
by June 

2016 

i 

liie 

monit 

oring 

and 

malnt 

enanc 

e 

repor 

ts on 
fleet 

were 

devel 

oped 

and 

procu 

red, 

the 

repor 

t 

were 

also 
subm 
Itted 
to the 
Coun 
dl as 
they 
are 

conta 

Ined 

with) 

nthe 

BTO 

quart 

erly 

repor 

N/A 

Wtk. 

1. 

Reet 

mana 

geme 

nt 

repor 

t 

2. 

Fleet 

Reco 

ndliat 

Ion 

[ R12S0 
000 









Flnan ' 

To 

fV06 

nmeou 

Timely 

Audited 

1- 

R500 

Equit 

Develo 

Achieved 

The 

clal 

ensu 


s 

submitt 

Annual 

AF5 

000 1 

abie 

p and 


nine 

Repor 

re 


prepar 

ed 

Financial 

venfi 


share 

submit 


mont 

ting 

com 


ation 

GRAP 

Statement 

catio 



GRAP 


hs 


plia 


and 

* com pi j 

s 

, n 



1 compli 


finan 


nee 


submis 

antAFS 

2013/2014 

repor 



ant 


dal 


to 


Sion of 



t 



2015/2 


state 


MF 


Annual 



2- 



016 


ment 


MA 


Finand 



Proof 



Annual 


5 


cale 


al 


1 

of 



Fmanci 


were 


ndar 


Statem 


1 

subm 



al 


devel 


in 


ents in 



ission 



Statem 


oped 


ter 


compli 



to AG 



ent by 


and 


ms 


ance 



and 



June 


also 


of 


with 



NT 



2016 


the [ 


repo 


MFMA 



3. 





AFS i 


rting 


and 



Proce 





proce 


by 


6RAP 



ss 





ss i 


June 


standar 



i plan 





plan 1 


201 


ds 



1 





in 

1 

7 










prepa 

ration 

1 











for 

1 











the 

1 











AFS 











1 

1 

; was 
devel 
oped 
The 
draft 
ftnan 
cial 

state 

ment 
s are 1 
avail 













ble 
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nil 



I but 
still 
to 


under 
go 
the 
: revie 
w 

proce 

sses 

and 

also 

be 

subm 

itted 

to 

Inter 

nal 

and 

audit 

com 

mitee 
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Perfbr 

mance 

of in 

year 

recond 

Nations 


j signed 

Signed 

Signe 

! control 

monthly 

d 

accoun 

reconciNatl 

Reco 

t 

on 

ndllat 

Recond 

liations 


ions. 


Nil 


N/a 


Recond | 

Achieved 

All 

N/A 


Signe 

le 1 


the j 



d 

control ' 


contr 



contr 

accoun 


ol 



oi 

ts 


accou 



accot^ 

within 


nts 



nts. 

seven 


were 




workin 


recon 




gdays 


died 




after 


withi 




the end 


nten ' 




of each 


work! 




month 








days- 






The 






recon 






died 






accou 

nts:- 

Ir 

VAT, 

2. 

Debt 

ors, 

Credi 

tors, 

Payro 

II 

petty 

cash, 

invest 

ment 

s, 

asset, 

Inven 

tory 

recon 



1 


Munldpality I CHAPTER 3 “ SERVICE DEUVERY PERFORMANCE (PERFORMANCE REPORT PART J) 214 



N/A 















diiati 

on 








1 

L 1 

Prepar 

ation 

and 

submis 

slon of 

section 

71.52, 

and 72 

reports 

1 

Signed 
section 
71,52 
and 72 
reports 

Signed 

section 

71,52 and 

72 reports 
for 

2014/2015 

1. 

: Three 
mont 

hs 

sectio 

n71 

repor 

tsto 

MM 

prepa 

red 

and 

subm 

Itted 

withi 

n ten 
work! 
ng 
da^ 

Qoart 

crly 

repor 

ton 

mont 

hiy 

sectio 

n71. 

72 

and 

52 

repor 

t 

N/a ' 

Submis 

Sion of 

section 

71,52, 

and 72 

reports 

to 

Munici 

pal 

Manag 
er,NT 
and PT 
with in 

ten 

workin 
gdays 
after 
the end 
of each 

Not 

Achieved 

NA 

I 

The 

section 

52, 72 
reports 
as at 

June has 
been 
prepared 
. The 
section 

71 report 
was 

submitte 

dto 

National 
treasury 
within 10 
working 
days. 

TheBTO 

section 

to 

allocate 

In intern 
focusing 
of 

finanda] 

reporting 

only 

1. 

SIgne 

d 

sectio 

n71 

repor 

ts 

2. 

Signe 

d I 

quart 
erly 
repor ! 
t 

3. 

Appr 

oved 

sectio 

n72 

N/A 




©[foaipficar 








1 

1 


1 

2. 

Quart 

erly 

repor 

t(MF 

1 MA 

sec 

52d) 

for 

the 

third 

Quart 

er 

prepa 

red 

and 

subm 

itted 

to 

Coun 

cil 

NT 

and 

PT 



month 

! 

1 

! 

i 

i 

! 

1 

' 

1 

1 

however 
the there i 
were 
delays on 
submitti 

rtg 

section 

71 report 
to 

Mayor. 

t 

1 

f 

I 

1 

i 

1 


repor 

t 

4. 

; Proof 
of 

: subm 
ission 



tndige 

ncv 

To ' 

iden 

lify 

and 

supp 

ort 

the 

appr 

ove 

d 

indi 
gent 
hous 1 

FV07 ' 

Review 

and 

implem 

ent 

indigen 
t ! 

register 
in iine 
with 
the 

indIgen 
t policv 

numbe ^ 

r of 

subsidi 

ted 

benefic 

iaries 

1 Adopted ; 
indigent 
register 

2 5 581 
beneficiari 
esfbr 
alternative 
energy, 

365 for 
grid 

electricity 

Quart 

erly 

repor 

t on 

subsi 

dlzed 

benef 

iciary 

and 

appro 

ved 

indig 

ent 

R8 

000 

000 

Equit 

able 

share 

Approv 

ed and 

implem 

ented 

Indigen 

t 

register 
by June 
2016. 

' Not 

Achieved 

“^N/A 

The 

indigent 

register 

was 

reviewed 
and the 

new 

indigent 

register 

was 

submitte 
d to the 
Executiv 

Submit 

the 

register 
to the 
Council 
for 

approval 

I Rep ' 
ort 

on 

subs^ 

dised 

benef 

idarie 

5 

6820' 

000 
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ehol 

ds 

with 

in 

mun 

idpa 

I 

luris 

dicti 

on 

by 

June 

201 

7 





' regist 
er 

Verify 

No of 

VerFficatio 

Verifi 

IndIgen 

verified 

n has not 

ed 

t 

applica 

yet been 

and 

Registe 

nts 

done for 

appro 

rwith 


2015/2016 

ved 

the 


Rnandal 

indig 

assista 


year 

ent 

nee of 



benef 

Sodal 



idarie 

Develo 



5 

pment 




& 




SAS5A 

1 





Nil 


N/A 


Achieved 


N/A 


e 

Committ 
ee, but 
the 

Council 
did not 
sit for 
the 

finanal 

approval. 


Verificati 
on has 
been 
done in 
all wards 
and the 
report 
was 

done and 
presente 
d the 
executiv 
e 

committ 


N/A 


verih 

ed 

and 

appro 

ved 

indIg 

ent 

benef 

idarie 

5 


m 


I 
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Good 

Governance 

Audit 

To 

ensu 

re 

dea 

n 

audi 

tby 

201 

7 

GG 

07 

Oevelo 
pment ! 
and 

implem 
entatio . 
n of 

Audit 

action 

pian 

Unquali 

fied 

audit 

report 

Disclaimer 
of opinion 

Quart 

erly 

repor 

tto 

audit 

tom 

mitte 

e 

R2 

000 

000 

EqulF^ 

able 
share , 

60% 

reduce 

d audit 

quaiific 

ations 

by June 

2016. 

Achieved ! 

The 

audit 

fmdin 

were 

reduc 
ed by 
80% 

As ' 

per 

the 

attac 

bed 

repor 

t 

N/A 

N/A ' 

Progr 

ess 

repor 

t on 

on 

80% 1 
of 

audit 

findsin 

& 

addre 

ssed 

Nil 








Quart 

eily 

asses 

, smen 

t 

repot 

t 

Nil 

Nil 

Perfor 

mance 

asse^ 

ment 

of 

Mange 
rs and 
Officers 

Not 

Achieved 

N/A 

TT^e 

manager 

swere 

not 

assessed 
for the 

1 quarter> 
however 
the plan 

Is 10 do 
then 

Assess 

the 

manager 

s 

timeousi 

y 

asses 

smen 

t 

score 

s 

nii 

Good ^ 

Governance 

Rbk 

Mana 

geme 

nt 1 

To 

miti 

gate 

pote 

ntiaS 

risks 

by 

201 

7 

GG 

06 

Deveio 

pment, 

impiem 

entatio 

n and 

review 

of 

strategj 

cand 

operatl 

Mitigat 
ed risks 

' Strategic 

risk 

register 

1 2014/2015 

1 and 

1 Operation 

1 a] risk 
; register 
2014/2015 

' Risk 

regist 

er 

j impie 
ment 
atior) 

' repor 

1 ts 

Mil 

! ! 

N/A 

60% 
mitigat 
ed rbks 
(Stbksll 

Adileved 

The 
progr 
ess to 
date 

on 

risk 

has 

been 

prepa 

red 

N/A I 

N/A 

Risk 

impie 

ment 

ation 

progr 

ess 

repor 

ts 

Nil 
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rONiM UNITY SFRVICFS ANJJUAL Pf RFORMANfF REf’Gfti 3C 



[—u 

i 



V — ' ' 



. ■ 

r^T ' 


r""'- 







Supported 

KPA 

(>f*orJty 

Am 

IDP 

ObJectI 

ves 

ObJ 

ccti 

ve 

No. 

IDP 

Strat 

egles 

Ihdicrt 

or 

Baselln 

eon 

the 

date of 
review 
(June 
2015) 

Measuir 

ement 

Source 

Btidg 

et 

Amo 

unt 

Funding 

Source 

Annual 

Target 

Achivy 

ed 

/Not 

Achlev 

ed 

Com 
ment 
for 1 
achie ; 
veme 

nt 

Reason 
for non- 
achieve 
ment 

Correct 

fve 

measur = 

e 

POR 

&tpend 

Itiire 

Good * 

Govemari 

ce 

Audft 

Report 

'To 

ensure 

dean 

audit 

by 

2017 

^GG 

07 

Devel 
opme 
nt 1 

and 1 
Fmple 
ment 

atiort 

of 

Aud t 
actio 

n 

plan 

^ Unquali 

tied 

1 audit 
report 

Disdai 
mer of 
opinion 

1 

1 

Quarte 

rJy 

report 

to 

1 audit 
commit 
' tee and 
council 

! 

Ni5 

i 

1 

i 

NA 

' Report 

on the 

implem 

entatio 

n of the 

dirtcto 

rate’s 

audit 

aaion 

plan by 

June 

1 2016 , 

Achiev 

ed 

a”" 

rcpor 

t on 
audit 
Imple 
ment 

ation 

plan 

had 

beer^ 

devel 

oped. 

None 

None 

Audit 
action 
plan, 
imp !em 
entatio 

n 

report 

Nil 

Good 

Governan 

ce 

Risk 

Manag 

ement 

1 

! to 
mitigat 

e 

potenti 
ail risks 
by 

2017 

'gg 

06 

1 

1 , 

Oevel 

opme 

nt 

imple 

ment 

and 

revie 

wof 

strate 

gic 

and 

opera 

tional 

Mitigat 
ed resks 

Update 

d 

2014/1 

5 risk 
register 
for the 
DIrecto 
rate 

1 

Risk ' 

register 

implem 

entatio 

n 

reports 

1 

1 

NA 

f 

1 

1 

i 

1 

Report 
on the 
Implem 
ei^tatia 
n of the 
direao 
rate's 
risk 

register 
by June 
2016 

! ! 

Achlev 

ed 

Imple 

ment 

ation 

repor 

ton 

the 

opera 

tlonas 

risk 

regist 

er 

has 

been 

None 

None 

Risk 

register 

report 
on rjsk 
manag 
ement 

i 

Nil 
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risk 

regist 

er 








updat 

ed. 




Good 

Goveman 

ce 

PMS 

To 

monito 

r, 

measur 

eand 

evaluat 

e 

Institut) 

onal 

perfor 

mance 

by June 

2017 

GG 

04 

Timel 

y 

signin 

gof 

perfo 

rman 

ce 

contr 

acts 

and 
i agree 
: ment 
; s by 
: dlrert 
: ors, 

mana 

gers 

and 

1 office 
i rs 

: Evalu 
ation 
and 

■ monit 
• oring 

■ of 

1 perfo 

1 rman 

No of 
signed 
perfor 
mance 

agreem 
ents for 
Directo 

rs, 

Manag 
ers and 
Officers 

2014/2 

015 

Instituti 

onal 

Score 

card 

and 

PMS 

framew 

ork 

Quarte 

riy 

reports 

on 

signed 

perfor 

mance 

agreem 

ents 

Nil 

NA 

Implem 

ent and 

cascad 

ePMS 

framew 

ork 

within 

the 

directo 
rate by 
30 June 
2016 

Achiev 

ed 

Perfo 

rman 

ce 

appra 

isals 

for 

mana 

gers 

and 

office 

rsfor 

2015/ 

16 

Annu 

a} 

perfo 

rman 

ce 

had 

been 

cond 

uaed 

None 

None 

1 

Signed 

perfor 

mance 

score 

cards, 

and 

evaluat 

ion 

report 

1 
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ce 


i 





Good 

Public 

To 

GG 

Moni 

Numbe 

Ward 

duarte 

R2 

i £S. M5IG 

Monito 

Govermn 

partkip 

promot 

01 

toring 

r of 

commit 

riv 

285 


rward 

ce 

atlon 

e 



ward 

tee 

ward 

28.00 


commit 



effecdv 


supp 

commit 

databa 

commit 



tees 



e 


ort 

tee 

se 1 

tee 



perfor 



partkip 


and 

meetin 

Consoli 

reports 



mance 



ation of 


revie 

gs and 

dated 




by 30 



stakeh 


w of 

reports 

reports 




June 



olders 


ward 


for 




2016 



In the 


com 


2014/1 







affairs 


mitte 


5 : 







of 


e 









govern 


functi 









ance by 
2017 


oning 

! 1 













Achiev 

ed 

' Ward 
Com 
mitte 

e 

repor 

ts 

were 

analy 1 

sed 

and 

perfo 

rman 

ce 

evalu 
• ation 
repor 

t 

conso 

Ndate 
d An 

amotj 

nt of 

R1 

899 

000- 

None 

None 

Submis^ 

Sion 

register 

payme 

nt 

schedul 

e, 

Perfor 

mance 

evatuat 

ion 

report, 

concep 

t 

docum 

ent on 

ward 

commit 

tee 

award! 

ng 

ceremo 

ny. 

attend 

R1 952 
000-00 
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J i. 


J 



1 

1 

1 

1 

i 

1 

' 



mony 
i to 

i ackno 
wiedg 
e 

their 

term 

of 

office 
with 
expe 
nditu 
re of 
R53 
000 





EstabI i 

ishme 
ntof 1 
new 
ward 1 
com 

mitte 

es 



Numbe 
r of 
ward 
commit 

tees 

establis 

bed 

18 

Ward 

commit 

1 tees 
availabi 

e 

1 

1 Reports 
on 

establis 

bed 

Ward 

commit 

tees 

I 

E5, MSIG 

CoordI 

nate 

process 

es 

toward 

5 

establis 
hment 
of new 1 
Ward ! 
1 Commi ’ 
ttees 1 
by 30 ' 

June 
2016 

^ Achiev 

ed 

i' 

1 

1 

1 

! 

Cone 

ept 

docu 

ment 

has 

been 

devel 

oped 

None 

1 

None 

' Concep 

t 

docum 
ent on 

estabtis 
hment 
of new 
Ward 
Commi 

ttees 

m 



V 








' Overstg 

To 

6G 

Coord 

Numbe 

The 

Minute 

R150 

£S 1 

Conven 

Achiev 

Five 

None 

None 

Notice, 

R311 

ht 

strengt 

02 

mate 

r of 

schedul 

s> 1 

000.0 


e04 

ed 

(05) 



minute 

862^20 


hen the 


counc 

ordinar 

eof 

attend 

0 


ordinar 


Ordin 



sfor 



oversig 


n 

V 

council 

ance 



V 


ary 



Council 



ht 


sittin 

council 

sittings 

register 



Council 


Coun 



sitting. 



functio 


gs to 

sittings 

and its 




sittings 


dl 



attend 



n':ng of 


adher 


commit 




adher in 


Meeti j 



ance 



the 


e to 


tees 




gto 


ngs 



register 



Council 


the 


availabi 




legislati 


have 






by 


legi&l 


efor 




ve 


been 






2017 


ative 


2014/1 




j prescri 


conve 








presc ' 


5. 




pts by 


ned, 








ripts 






30 June 


on 














2016 


the 

11 

AugU 

St 

2015, 

03 

Nove 

mber 

2015, 

25 

Janua 
















1 ry 

2016, 

30 
















Marc 
















hand 
















27 
















May ; 
2016. 
















Ten 
















(10) ’ 
















Sped 
















al 
















Coun 
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15 

Dece 

mber 

2015, 
20 

Janua ' 
ry 1 
2016 
,24 

Febru 1 
ary 
2016 
and 

29 

June 

2016. 









Coord 

inate 

MPA 

C 

sittin 

gs to 

adher 

e to 

the 

legist 

ative 

presc 

ripts 

by 

2017 

Numbe 
r of 

MPAC ' 
sittings 1 

Establis 

hed 

MPAC 

and 

Terms 

of 

referen 

ce are 
in place 

Minute 

s, 

attend 

ance 

register 

R160 

000 

£S 

Conven 

e04 

MPAC 
sittings 
by 30 
June 
2016 

Achlev 

ed 

The 

meeti 

ng 

has 

been 

conve 

ned 

on 

the 

foNo 

wing 

dates 

:22 

Septe 

mber 

2015, 

28*29 

Octo 

ber 

None 

None 

Notice, 

minute 

s for 

Council 

sitting, 

attend 

ance 

register 
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1 

i 











2015, ‘ 
04 

Febru 

ary 

2016, 
09-10 
Febru 
ary 
2016, 
25-26 
Febru 
ary 
2016, 
24 

Marc 

h 

2016, 

18 

May 

2016 

and 

24 

May 
: 2016. 
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Coord 

Numbe 

' Terms 

! Minute 

R50 1 

ES 

rconven 

Ach:ev 

The 

N/A 

M/A 

Notice, 

mate 

rof 

of 

I 

000 


e04 

ed 

meeti 



minute 

secdo 

Section 

' referen 

attend 



meetin 


ngfor 



sfor 

n79 

79 

ce and 

ance 



gsof 


Public 



CouncM 

com 

commit 

functio 

register 



Section 


Partlc 



sining. 

mine 

tee 

1 ning of 




79 


Ipatio 



attend 

e 

meetin 

seaion 




Com ml 


n& 



ance 

ss^ttin 

ss 

' 79 




nees 


Petiti 



register 

gsto 


commit 




(Public 


ons 




adher 


1 tees; 




particip 


com 1 




eto 






ation & 


mine 




the 






petitio 


e has 




legisi 






ns and 


been 




ative 


i 

i 



Reties, 


conve 




prcsc 


1 

1 



ethics 


ned 




ripts 






& 


on 




by 






membe 


the 




2017 





1 



folio 










; interest 


wmg 










5 


dates 










commit 


;16 










tees) 


Septe 









1 

by 30 


mber 










' June 


&30 










2016 


Nove 












mber 












2015, 












29 












Marc 












h 












2016 












and 








1 



13 












June ; 











2016. i 











Rules, r 











€thlcs I 




Munldpality | CHAPTER 3 - SERVICE DELtVERV PERFORMANCE (PERFORMANCE REPORT PART t| 230 



& 

Mem 

bers 

Intere 

St 

Com 

mine 

ehas 

been 

conve 

ned 

on 

the 

folto 

wing 

dates 

:15 

Septe 

mber 

fii30 

Nove 

mber 

2015, 
29 

Marc 

h 

2016 

and 

14 

June 

2016. 







Coord ! 

No .of 

5 

Minute 

R40 

ES 

Conven 

inate 

standin 

standin 

s, 

000 


e4 

sittin 

S 

8 

attend 



standin 

gof 

commit 

commit 

ance 



8 

Stand 1 

; tee 

tees In 

register 



commit 

ing 

meetm 

place ; 




tee 

Com 

K 

terms 




meetln 

mine 


of 




gby 30 

es 


referen 




June 

(Sect! 


ce in 




2016 

on 


place 





80) to 







adher 


standm 





eto 


8 





legist 


commit 





ative 


tees 





presc 

ript 







by 30 







June 







2017 







Mana 

Well 

Landfill 

Landfill 

Rim 

1 ^3 

Manag 

geme 

manag 

site 

site 



e 

ntof 

ed 

permit 

compH 



Landfill 

the 

landfill 

iWMP 

ance 



site 

landfi 

site 


reports 



ope rati 

II site 






onsby 

opera 






June 



Achiev 

ed 


All 

stand 

ing 

com 

mitte 

es 

conve 

ned 

on 

the 

fo'lo 

wing 

dates 

: 22 - 

29 

July 

2015 
S19- 
22 

Octo 

her 

2015. 
18-19 
ianua 

rv 

2016 
and 
25-26 
AprM 

2016. 


N/A 


N/A 


Notice, 

minute 

sfof 

Council 

sitting, 

attend 

ance 

register 


Nil 


Basic 

service 

delivery 


Environ 

mental 

and 

Waste 

Manag 

ement 


Ensure 

the 

implem 
entatio 
n of the 
Integra 
ted 


B5 

06 


Not 

Achlev 

ed 


The 

const 

ructlo 

n of 

the 

landfi 

tl site 


Delays 
are with 
the 

installati 
on of 
electridt 


A 

request 

has 

been 

made 

for the 

mstara 


Undfill 

Site 

report 


Nil 
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Exten i 

Numbe 

1 320 

Sion ‘ 

rof ' 

househ 

of 

' additio 

olds ,70 

waste 

nal 

busines 

mana 

1 househ 

ses and 

geme 

olds. 

11 

nt 

busines 

govern 

servic 

ses and 

1 ment 

es to 

govern 

depart 

need 

ment 

ments 

y 

depart 

receivi 

com 

ments 

ng 

munit 

receivi 

waste 

ies 

1 ng 

collect! 


waste 

on 


coHecti 

service 


on 

s 


Quarte 

riy 

reports 

on 

waste 
cotlecti 
on and 
disposa 
I 


R400 

000 


E5 


Extend 

waste 

colleai 

on and 

disposa 

I 

service 
5 to 
471 


Achiev 

ed 


Awar 

eness 

camp 


N/A 


algn 


has 

been 

cond 

uaed 

to 


N/A 


Minute 

s, 

attend 

ante 

register 


settfem 
ent by 
30 June 
2015 


471 

hous 

ehold 

settle 

ment 

s on 

the 


01 


service 

s 


Augu 

St 

2015 


to 

intro 

duce 

the 

conce 

ptof 

exten 

ding 

the 

servic 


es, 

Hous 

eto 

hous 

e 

awar 

eness 


Munldpality I CHAPTER 3 - SERVICE DEUVERY PERFOR MANCE (PERFORMANC E REP ORT PART I) 234 



f- 


R324 

385-00 







Imple 

Numbe 

320 

Quarte 


; E5, 

Report 

Achiev 

Clean 

None 

None 

Spot 

ment 

r of 

househ 

rly 


, DEOEAT 

ortthe 

ed 

ing 



checks 

solid 

househ 

olds JQ 

reports 



implem 


servic 



report. 

waste 

olds, 

busines 

on 



entatio j 

i 

1 



report 

mana 

busines 

ses and 

waste 



n of the 

1 'i 

have 1 



on 

geme 

ses and 

11 

collecti 



followi 


been 



waste 

nt 

govern 

govern 

on and 



ng 


cond 



manag 

progr 

ment 

ment 

dispose 



IWMP 


acted 



ement 

am in 

depart 

depart 

1 



progra 


as 



service 

line 

ments 

ments 




ms: 


per 



s 

with 

receivi 

receivi 




cleanin 


the 



(IWMP 

IWM 

ng 

ng 




8 


sched 



! implem 

P by 

waste 

waste 




service 


ule. 



entatio 

2017 

col'ecti 

collecti 




5, 


Hous 



n 


on 

on 




recydin 


eto 



report). 


service 

service 




8 


hous 



awaren 


s 

s 




service 


e 



1 ess 







sand 


awar 



campai 







awaren 


eness 



sn 







ess 


camp 



report. 







progra 


aign 



attend 







ms by 


has 



ance 







June 


been 



, register 







2016 


cond 



5 and 









uaed 



recydin 









to 



8 


1 ! 







hous 

ehold 

S- 

Educa 

tional 

awar 

eness 

camp 

aIgn 

has 

been 



report 
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s 

machl 

ne 

has 

been 

delive 

red to 

Ziba 

mbe 

ziqine 

coop 

erativ 

eby 

Buhle 

bekus 

asa 

recyd 

ing 

centr 
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Institution ' 

Public 

Ensure 


Gree 

Report 

public 

Quarte 

TaoT 

ES 

Implem 

Achiev * 

Clean 

None 

None 

Annual 

NIL 

al 

Developm 

ent 

Ameniti 

es 

effectiv 

e 

manag 

ement 

of 

public 

ameniti 

es by 

implem 

enting 

the 

regulat 

ory 

framew 
ork by 
June 
2017 

T04 

ning 

of 

Parks, 

Ceme 

tery 

and 

public 

walk ; 

ways 

on 

Implem 
entatio 
n of 
public 
ameniti 

; manag 
ement 
plan 

ameniti 

es 

manag 
ement 
plan in 
place; 

commu : 

nity 

halls 

with 

caretak 

ers 

riy 

reports 

1 

1 

000 

! 


ent, 

monito 

r, 

report 

and 

review 

the 

implem 
entatio 
n of the 
Public 
ameniti 
es plan 
by June 
2016 

ed 

Ing 

servic 

es 

(grass 

cuttin 

& 

pavin 

gand 

garde 

ning) 

on 

public 

amen 

ities 

had 

been 

cond 

ucted 

in all 

muni 

dpal 

sites 

as 

per 

the 

sched 

ule 

(Has 

tate 

hous 

e,Bus 

siness 

Ucen 

Ubrar 



report 

on 

cleanin 

S 

service 

5 , 

workln 

S 

schedul 

e 

j 

! 

1 

1 


L 






i 





j 

i 
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Reventi 

e 

ganerat 

Ion 











Craft 

Centr 

e 

Jraffi 
cand 
Many 
; ano ) 
and 
public 
walk 
ways 
from 
Xama 
tito 
the 
town 

entra 

nee. 

Grass 

cuttin 

gwas 

also 

done 

at 

Mafu 

SPS. 





Financial 

Public 

To 

^FVO 

' Imple 

Numbe 

Pound 


R50 

ES 

Fncreas 

Achiev 

An ^ 

None 

None 

Annual 

[ R44 

; vlabititv 

Ameniti 

increas 

1 

ment 

r of 

po icy 

Quarte 

000 


e 

ed 

amou 



revenu 

000-00 


es 

eown 

i 

regul 

Lmpoun 

and By- 

riy 



revenu 


ntof 



e 




revenu 


atory 

ded 

law In 

reports 



e 


R148 

! 

recond 




e and 


frame 

animals 

place 

on 



generat 


514,8 

■ 

Nation 




revenu 


i work 



revenu 



ion at 


7 has 

1 

report 




ebase 


1 for 



e 



Pound 


been 

i 

1 





by iune 


effect 



general 



& 


gener 

1 





2017 


tve 



ed 



cemete 


ated 

1 

1 







mana 






ry to R 


. at 

1 

1 

1 





geme 






107 


i Poun 

i 

1 

— ^ 
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i 

i 





Institutton 

al 

Developm 

ent 

Sport 

and 

Recreat 

Ion 

To 

promot 

e 

commu 

nlty 

particrp 
ation in 
orgamz 
ed 

sports 

and 

recreat 

on, 

target! 

ng 

yOi^th, 

women 

& 

elderly 

people 

by 

2017 

1 IDO 
T08 

To 

er^sur 

e 

imple 

ment 

atioi^ 
of the 
(ntegr 
ated 

annu 

al 

sport 

$ plan 

for 

profe 

ssion 

al 

functi 

oning 

of 

sport 

5 

assod 

ation 

5 by 

1 2017 

Repo-is 

on 

Implem 

entatio 

nof 

Sports 

plan 

Implem 

entatio 

n 

report 

Quarte 

riy 

1 reports 
! on 

Sports 
! plan 

R300 

0000 

0 

ES 

' Develo 
pand 

1 implem 
ent 

Integra 

ted 

local 

annual 

sports 

plan by 

30 June 

2016 

' Achiev 

ed 

The 

annu 

al 

sport 

p'an 

was 

devel 

oped 

and 

imple 

ment 

ed 

No target 

No ' 

target 

Annual 
Sport 
Plan & 

Report, 

concep 

t 

docum 

ent. 

Attend 

ance 
register 
s, and 
a 

report 

R414 

000^ 
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Institution 

al 

Developm 

ent 

Library 

Improv 

e 

access 

to 

library 

inform 

ation 

fadlitie 

s and 

service 

s by 

June 

2017 

Td? 

T05 

Provi 

de 

librar 

V 

progr 

ams 

to the 
Ntaba 
nkulu 

com 

munlt 
ies by 
2017 

Report 

on 

Increas 

ed 

library 

stock 

and 

usage 

SLA 

betwee 

nNLM 

& 

DSRAC, 

Ntaban 

kulu 

Public 

library 

Quarte 

rly 

report 

on 

functio 
ning of 
library 

200 

000.0 

0 

'dsrac 

Provide 

interne 

t 

connec 

tions 

and 

conduc 

t4 

progra 
ms by 

30 June 
2016 

i 

Achiev 

ed 

Inter 
net at 
librar 
y was 

conn 

ected 
and 5 
Ubrar 

V 

progr 

ams 

cond 

uaed 

\ None 

i 

None 

Concep 

t 

docum 

ents, 

attend 

ance 

register 

* 

reports 

on 

conduc 

ted 

progra 

ms. 

Library 

functio 

ning 

report 

Nil 

Institution 

Public 

Improv 

IDO 

imple 

Numbe ^ 

Nation 

' Reports 


ES 

’ Conduc 

Achiev ' 

1 Ten 

None 

! None 

Invitad ' 

Nil 

al 

safety 

elaw 

T07 

ment 

rof 

al Road 

on 

100 


t8 

ed 

(10) 



ons. 


Developm 


f enforce 


the 

Integra 

Traffic 

Integra 

000.0 


Integra 


integr 



Quarte 


ent and 


ment 


Natio 

ted 

Act and 

ted 

0 


ted 


ated 



rly 


Organizatl 


on 


nal 

public 

Traffic 

public 



Public 


law 



report 


onal 


Public 


Road 

safety 

& 

safety 



Safety 


enfor 



on ten 


Transform 


Safety 


Traffi 

progra | 

Roads 

progra 



Law 


ceme 



conduc 


ation 


throug 


CACt, 

ms 

By^ 

ms 



Enforce 


nt 



ted 




h the 


Road 

conduc 

■ Laws 




ment 


progr 



Integra 




implem 


and 

ted 





Progra 


am 



ted 




entatio 


Traffi 






mmes 


has 



progra 




n of 


c By- 






by June 


been 



ms 




Nation 


Laws 






2016 


coord 







al Road 


artd 








inate 







Traffic 


Muni 








d in 







Act. 


cipal 








2015/ 







Traffic 


By- 








16 j 







, and , 


Laws 








Flnan i 
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Roads 
I By- 
Laws 
and 
Munid 
pal By- 
Laws 
by 

2017. 


Fhanclal 

Viability 


: Revenu 
' e 

Genera 

tlon 


FVO 

1 


by 

2017. 


Imple 

ment 

the 

Natio 

nal 

Road 

Traffi 

c Act, 

Road 

and 

Traffi 

c By- 

Laws 

and 

Muni 

cipal 

By- 

Laws 

by 

2017. 


Report 

on 

issued 

traffic 

fines 

,execut 

ed 

warran 
ts and 
enforce 
d by- 
laws 


600 

traffic 

fines 

issued, 

08 

warran 

ts 

execut 
ed and 
four by 
raws 
enforce 
d. 


auarte 

rly 

reports 

on 

issued 

traffic 

fines, 

execut 

ed 

warran 
ts and 
1 enforce 
d by 
laws 


Enforce 
Nation 
a I Road 
Traffic 
Act and 
Traffic 
& 

Roads 

By- 

Laws 

by 

issuing 
IBOO 
traffic 
fines, 
execut 
e20 
warran 
ts of 
arrests 
and 03 
municl. 
paf by- 
laws by 
30 Juni! 
2016 


Achiev 

ed 


dal 

Year. 


1636 

Traffi 

c 

fines 
have 
been 
issue 
d . 

21 

warra 

ntsof 

arrest 

were 

execu 

ted 

and 

03 by 

- taws 

name 

ly 

sleep! 

ngin 

busin 

ess, 

street 

trad in 

JL^ 


None 


None 


Copies 

of 

Issued 

Traffic 

Fines, 

copies 

of 

execut 

ed 

warran 

tsand 

Annual 

by-law 

tnforcfi 

ment 

re^aort. 


R254 

549-89 
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V 



















ated 
at the 
traffic 
sectio 
n by 



2017. 


has 

gener 

ated 

an 

amou 
nt of 


! 


R167 

150.0 
O.A 
total 
reven 
ueof 
R1 
430 

405.0 
Ohas 
been 
gener 

j ated 

at 

Traffi 

c 

Oepa 

I rtme 

nt 

with 

an 

avera 

I geof 

I 134S 
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(§Cd§i|pG®f 



Coordi Achlev 

nate ed 

and 

report 

on the 

provisi 

on of 

outsou 

reed 

securlt 

y 

service 
5 bv 30 
June 
2016 
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Moni None 
torins 
of the 


Outsou R1 9SO 
reed 200.08 
Securlt 

y 

Perfor 
mance | 

Report I 













STRATEGIC & DEVELOPMENT PLANNING ANNUAL PERFORMANCE REPORT 2015/2016 








■■H 

■H 


Mdrfty 

Area 

1DP 

Objec 

fives 

lOP 

Ofajflc 

five 

No. 

iDP 

Strateg 

les 

Perfer 

mance 

IfKlicat 

or 

Baselfn 

e 

Measur 

ement 

Source 

& 

Frequen 

Budg 

et 

Amo 

unt 

Fundi 

OR 

Sourc 

e 

Annual 

target 

AcMe 

ved/ 

Not 

Achie 

ved 

Conim 

entfbr 

achieve 

ment 

Reason 

fornon- 

achleve 

ment 

Ctorrect 

ive 

measur 

e 

PO€ 

Expenditur 

e 

land ' 
use 

manag 

ement 

system 

To 

Devel 

op a 

Resid 

entJaK 

Settle 

ment 

by 

2017 

1 

UD ' 

07 

Zoning ' 
of no 
sites in 
ext5( 

471 

housin 

e 

project 

) 

Townsh 

Ip 

Approv 

ed 

! Adopte 
dSDF 
for 

2012- 

2017 

Quarterl ' 

y 

Progress 

reports 

on 

Geotech 

study 

R452 

600- 

00 

ES 

1 

j 

1 

1 

1 

1 

Geotec ^ 
h study 
for the 
tonjng 

of no 
sites at 
Ext 5 
conduc 
ted By 
June 
2016 

achie 

ved 

i 

1 

j 

1 

1 

1 

! 

1 

1 

1 

1 

! 

i 

1 

The 

SLA 

drafted 

1 and 
; emaile 
■ dto 
service 
provide 
ron 

the 12 

January 

and 

1 inputs 
emailt 
d back 
on the 

19 

January 

2016. 

The 

service 

provide 

1 r 

1 appoint 
edin 
March 

NA 

1 

1 

1 

j 

! 

1 

! 

1 

NA 

Approv 

ai 

report 
of Soil 

sample 

s 

R295 

740.00 
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— 

land 

Land 

Adopte 

Quarter! 

R95 1 

ES 

Audit 1 

' Not ' 


The 

Land 1 

Confir 

R6b000 00 




Audit 

audit 

d Land 

V 

000,0 


on 1 

achie 


service 

1 audit 

mation 





for 

register 

audit of 

progress 

0 


Owners | 

ved 


provider 

report 

of Land 





Ntaban 


2009 

reports 



hip, 



appolnte 

develo 

Audit 





kutu 



on 



Land 



d In 

ped 

approv 





Jurisdic 1 



ownersh 



use. 



March 

and 

al 





tJon 



IpH land 



Zoning 



2016 

submItt 









use. 



and 



who 

ed but 1 









zoning 



' bounda 



facilitate 

not 









and 



Ties 



d the 

present 









boundar 



conduc 



survey 

ed to 









ies 



ted by 



and Land 

manag 









conduct 



June 



use 

ement 









ed 



2016 



; survey 

for 















was also 

Approv 















conducte 

ai. 















d; 

, Present 















Zoning. 

atlon is 















Boundari 

due to 















I esand 

be 



'' 












Ownersh 

done 















Ip were 

on 20 















investiga 

July 



J 





: 




, . 

! 


ted. Land 
audit 
spreadsh 
eet was 
then 

develope 
d Kn April 
and land 
audit 
report 
develope 
d In May 
2016. 

The 

2016 
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boundar 
V plan 
delayed 
the 

submissi 

onto 



manage 

ment 

because 

the 

demarca 

tlon 

board 

could not 

respond 

to the 

query of 

ward 

numbeii 

ng (17 vs 

IS 

wards). 
The final 
; report is 
: pending 
for 

approval 
of the 
Manage 
ment 





Zoning 

of 

Settl’em 

ent 


Zoning Sites 
Apptica Edentifie 
tion d. 
approv 
ed 


56 

diagram 
and pegs 
handing 


RlOO 

000.0 

0 


over. 


£S 


Zoning 

of 

church 
sites, 
pound, 
MPCC(i 
lb racy 
5ite$, 
MPCC 
(New 
Town 
haJl), 
Tramid 
0 , 


Ach^e The 
ved starting 
point 
was the 
Terms 
of 

referen 
ce that 
were 
develo 
I pedln 
I August 
I 2015. 
The 


i Approv 

afc 

letter 


Many a 


service 

no site. 


Provide 

Water 


r was 

pur:fica 


appoint 

tion 


ed in 

dam 


Decern 

and 


ber and 

Land fill 


subseq 

s^te by 


uent to 

June 


that 

2016 


Site 

was 

demarc 
ated by 
the 

service 
provide 
r and 
turkey 


survey 
was 
conduc 
ted in 
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Nil 







and 

beacon 

levels 

Identifi 

ed 

after 

r&ocati 


on. 

Zoning 

applica 

tJon 

submitt 

ed to 

NLM in 

June. 
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Implem 

Prednc 

Sltuatlo 

Qiuarterl 

11385 

AND 

Draft 

Achie 

Terms 


ent 

t Plan 

nal 

V report 

367.7 

M 

Prednc 

ved 

of 


process 


analysis 

on 

1 


t Plan 


referen 


es 


in place 

develop 



Develo 


ce 


toward 



mentof 



pedby 


were 


sthe 



the 

1 


June 


develo 


develo 



prednct 



2016 


ped for 


pm ent 



plan 





the 


of 








appoint 


Prednc 








ment 


tplan 








of a 

service 

provide 

r. In 

Februa 

rv2016 

Inform 

ation 

collect! 

on data 

was 

fadlitat 
ed and 
Inform 
ation 
gaps 

were 

identifi 

ed.The 

stakeh 

olders 

were 

not 

availabi 

e on 

the set 
date so 
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it was ' ! \ " j 

decide I 

I d to 

I meet 
them 
on one 

on one I 

meetin , 

gs II' 

hence 

this 

I was I 

' going 

I to ' j 

deiav 

the ' 

i; projea 

i Precin ' ] 

ct pian 

was ^ 

drafted 

with 

implem j 

entatio 
n pian 
and 

I present 

ed to 

various ! j 

stakeh 

olders. 

The 

ftnal 

draft 

will be I 

, present * | 

.. 1 Jgljg J 1 J 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 256 



V 






:mplem 

ent 

process 

es 

toward 

s 

transfe 
rr:ng 
owners 
hip of 
21 sold 
sites 


Title 

deeds 


Data of 
un* 

transfer 

red 

sites 


QuarterL 

y 

progress 

report 

on 

transfer 

of 

ownersK 

*P 


Nil 


NA 


Develo 

ped 

deed of 

sales 

and 

dearan 

ce 

certific 

ate 

toward 

s 

transfe 
r of 

owners 
hip for 
21 sites 
by June 
2016 


achle 

ved 


Terms 

of 

referen 

cefor 

the 

appoint 

ment 

of a 

service 

provide 

r were 

develo 

ped 

and 

even 

though 

the 

appoint 

ment 

delaye 

dSLA 

develo 

ped 

and 

signed 

With 

the 

appoint 

ed 

service 

provide 

r. 

Deeds 
of sales 
were 
drafted 
to be 


Title 

deeds 
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St 


To 

LED 

Provisl 

Funaio 

AdveiUs 

Quarter! 

Nil 

NA 

To 

Not 


The 

The 

Engage 

Imple 

08 

on of 

nal 

ing 

V 



engage 

achie 


research 

Oirecto 

ment 

ment 


Advert) 

Advert) 

procedu 

progress 



advert) 

ved 


was 

rate 

letter 

the 


sing 

ng 

res 

reports 



sing 



conducte 

has to 


Adver 


billboar 

billboar 


on 



compa 



d and the 

seek 


tislng 


d 

d 


advertisi 



nyfor 



marketin 

anothe 


proce 





ng. 



donatio 



8 

r 


dures 








n 



Manager 

a) tern a 


by 








suppor 



deployed 

tive of 


regul 








t by 



at Alfred 

finding 


atlng 








June 



Nzo 

ftnand 


adver 








2016 



region is 

a) 


ttslng 











Mr 

suppor 


in the 











Mninawa 

tto 


urban 












fund 


area 











Meeting 

this 


by 











was 

project 


June 











schedule 

as it 


2017 











and set 

was 













on the 

later 













29th 

discove 













August 

red 













Vodacom 

that its 













is an 

plannin 













advertisi 

g was 













ng 

based 













company 

on the 













that was 

suppor 













engaged 

t by the 













to 

third 













donate 

party 













billboard. 

which 













Vodacom 

was 













committ 

not 













ed that 

guarant 













they will 

eed 




1 =i 







L 


only be 

that it 
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able to wiir 
assist the I happen 
munidpa > 

Hty in 
April 
2016. 

The ! 
commit 
ment is 
in 

writing. 

During 
the first 
visit to 
Vodacom 
it was 
stated 
that this 
target 
will not 
be 

achieved 
as they 
do not 
have 
funds to 
support 
the 
Follow 


up was 

done 

with 

Vod acorn 
in May 
2016 


Munidpa 

lij^ 
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instltut 

Instltut 

To 

IDOT 

Publica 

Adopte 

adopte 

Quarterl 


NLM 

= Review 

Achle 

In 



Progra 

tonal 

1 lonal 

revie 

03 

tion of 

d 

d 

V 

A400, 


and 

ved 

August 



ms, 

Devab 

Comm 

w 


Kwakh 

Market 

marked 

progress 

000 


implem 


2015 A 



attend 

pment 

unicati 

and 


anya 

ing 

ng 

reports 



ent 1 


Gap 



ance 


on 

imple 


Ntaban 

commu 

commu 

on the 



marked 


analysi 



register 



ment 1 


kulu 

n^catlo 

nicadon 

Impleme 



ngand 


sform 



' sand 



mark i 


newsle 

n 

strategy 

ntation 



commu 


was j 



Photos. 



eting 


tter 

Strateg 





nicatio 


compil 1 

i 





and 


Hosting 

v; 





n 


ed and i 






com 


of 

Hosted 

i 




strateg 


present 

i 





muni 


Calend 

Calend 

1 

1 




yby 


ed to 






catio 


ar 

ar , 





June 


IheLCP 






rt 


Events, 

Events, i 

1 




2016 


with 






strate 


Provide 

Publish 1 

i 






identifi ' 






gybv 


Brandi 

ed 







edgaps 1 






June 


ngand 

Newsle 






1 

marked 






2017 


Market 

1 tiers; 






1 

in 








Ing 

. Acquire 







c::rcles. 








Materi 

d 







The 








als, 

Market 







Comm 









ing and 






1 

unicati 









Brandi 







on 









ng 






! 

Strateg 









Materi 







V 









ai 






j 

Review 









availabi 







Worksh 








1 

! 

j 

1 

e. 

j 

i 

i 


1 

j 

1 

1 

i 


: 1 

1 

i ! 
1 

j 1 

1 ! 

op was 
coor^in 
ated 
and it 

was 

well 
attend 
cd by 
aM 

stakeh 

o'ders 
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forwar i 

dedto 

the 

Standin 

S 

Comm! 

ttee. 





Comfn 

unicati 

on; 

Calend 

ar 

events 

days 

adopte 

d 

market! 

ng 

commu 

nication 

strategy 

Ouarteri 

y 

Progress 

Reports 

on 

Hosted 

events. 


NLM 

Coordi 

nate 

the 

hosting 
of all 
calenda 

r 

events 

In line 

with 

the 

Market 
ing and 
Comm 
unicati 

on 

Strateg 

Vby 

June 

2016. 

Achie 

ved 

The 

mayor 

tabled 

the 

Comm 

unxatl 

on 

Strateg 
: V 

report 

I before 
the 

1 Council 
on 11 
AUGUS 
T2015 
for 

adoptlo 
n and 

was 
adopte 
d with 
SCM 03 
.26/08/ 
15 



Comm 

unicati 

on 

Strateg 

y. 

Attend , 

ance 

register 

sof 

Hosted 

Events 
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■ 

1 

that ! 

were 

sent to 
local 
newspa 
per by 
commu 

nicatio 

n 

Intern 

official 





Cbmm 



Implem 


Estabils 

Quarter! 


"^NIM 

Coordi 

Achie 

The ICF 



Anend 


unicati 



ent the 


hed 

V 



nate 

ved 

meetin 



ance 


on: 



recom 


relation 

Progress 



the 


gswere 



register 


Extern 



mendat 


s with 

reports 



Proftlin 


held 



and 


al 



ions as 


media 

on 



gand 


quarter 



minute 


Retatio 



per 


houses. 

perform 



Market 


ly to 



5 


ns. 



Market 



ed 



mg of 


comma 





Market 



Lng and 



areas. 



the 


ncate 





inf^ 



comma 


adopte 

Quarter! 



1 msthtati 


the 



1. 


Medra 



nicatio 


d 

y 



on by 


implem 



Requisi 


and 



n 


marked 

Progress 



31 


entatio 



tions 


stakeh 



Strateg 


ng 

reports 



Jane- 


n pf the 



for 


older 



y 


comma 

on 



2016 . 


strateg 



radio 


Manag 





nication 

perform 





V 



slots 


einefit 





strategy 

ed 





.facHita 



and kve 








areas. 





tion for 



covera 













procar 



ge of 













ement 
of a 
Advert! 
sing 



SOMA 



1 


1 





j 



L 


trailer 
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son 


wheels 
were 
held on 
the 

04/11/ 
2015 in 
Mnceb 
a 

village 

in 

partner 

ship 

with 

DRDAR, 

DOH, 

SOC 

DEV, 

5ASSA. 

Anothe 

r 

Round 
tables 
were 
held on 
the 
24th 
April 
2016. 
During 
the 
month 
of 

Octobe 
r the 
coordin 
ation 
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r2015. 
Facilita 
tion in 
Prepar 
ations 
of 

SOMA 

and 

youth 

event 

has 

been 

done 

and 

submitt 
ed to 

IDP 

u 




GG 

' Oversig 
ht 

To ' 

stren 

gttien 

the 

Dversi i 
sht 
functi 
on^ng 
of the 
Coun 1 
cll 
by 

2017 

GG 

02 

CoordI 

nate 

section 

79 

commit 

tee 

sittings 

to 

adhere 

to 

legislati 

ve 

prescri 
pts by 
2017. 

Numbe 

rof 

Executl 

ve 

Commi 

ttee 

sittings. 

The 

1 sdiedul 
eof 

' Exeojtiv 

1 e 

I Commit 
tee 

sittings 

availabi 

efor 

2014/1 

5 In the 
; institute 
onal 
calenda 

r 

Minutes 

& 

attenda 

nee 

register 

Nil 

ES 

Conven 

e04 

Executi 

ve 

Comm' 

ttee 

sittings 

adherin 

gto 

legislati 

ve 

prescri 
pts by 

30 June 
2016 

Achie ■ 
ved 

This 

target 

has 

been 

over 

achieve 
d as 
there 
are 09 

Exco 
meetin 
g were 
held in 
2015/1 

6 year. 
Those 
being 
on 27 
th 

Octobe 



Notice, ^ 

minute 

s, 

attend 

ance 

register 











meetin 
swas 
held on 
the 17 
May 
2016 
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Youth, To LEI 
mains 6 


Implem 

Numbe 

SPU 

Quarterl RlOO 

ES 

tmpfe 

: Achie 

this 

■ ' Concep 

ent 

r of 

2012- 

V 000.0 


ment 

. ved 

target 

t 

youth 

Implem 

2017 

Reports 0 


four 


was 

Docum 

Sector 

ented 

strategy 

on the 


project , 


over 

ent for 

plan 

sector 

adopte 

number 


sin the 


achieve 

Driver 


plan 

d by 

of 


youth 


d as 

training 


projea 

Council 

program 


sector 


there 

Progra 


5 . 


5 


plan by 


are 

m. 




impleme 


June 


seven 

Close 




nted In 


2016 


project 

out 




the 


1. 


s 

report 




sector 


Driver 


implem 





plan 


training 


ented 







progra 


under 







m 


Youth 







2. 


:-On 







Talent 


Driver 







Show 


training 

i 






and 


progra 

1 






youth 


m :• In 







mobills 


Octobe 

1 






atlon 


r2015 

i 






progra 


a Study 







m 


tour 







3. 


was 







Mayors 


organls 







Achiev 


ed 

1 






ers 

i 

directly 

[ 






award 


with 

' 






4. Back 


Coega 







to 


and the : 

j 






School 


offices 







Campai 


alio we 







gn 


d to 







S. 


seethe 







School 


Munid 








Suppor 


j^aliry 
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t 

Progra 

m 

6 . 

Career 

Exhibit! 

on 

7. 

NYOA 

establis 

hment 


at Iheif 
Main 
offices 
in Port 
Elizabe 
th than 
to have 
a 

meetin 

gin 

Bizana. 

18 

youth 
people 
from alf 
18 

wards 

were 

select 

ted 

throug 
h ward 
counciti 
ors and 
the 

service 

provide 

r was 

appoint 

ed to 

facilitat 

e the 

training 

and 

learner 

driver 

licensin 
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5 went 

for a 

test 

ir.6 13 

passed 

while 

others 

failed 

hgwev 

er the 

service 

provide 

r 

booked 
them 
anothe 
i date 


I 
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Quarter! R250 
y reports 000.0 
on 0 


Achie j The 

ved j concep | 

1 ^ ^ 

i docum 'i 

I entwas | 

approv [ 

ed and I 

media ,! 

was 

j invited 
for by 
j in . The 
1 Youth 
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rrile 

f project 

I has 
been 
re- 
phased 
and the 
finishin 
S 

would 

be 

finalize 

d at the 

beginni 

ngof 

the 

first 

quarter 

of the 

coming 

fir.and 

ai year 
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ng car 
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Data 
base of 
SMME'S 
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impleme 

ntadon 
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RlOO 

000.0 
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EstabMs I Not 

hand | Achie 
provide • ved 
equipm j 
ent 

,materj 
al and 
training 
sfor 
one ear 
wash 
benefic 
laries 
by June 
2016 


The 

mobil^zat 
ion of 
project 
benefida 
ries has 
been 
done 
SMKicessfu 
Hy and 
the buy 
hn to 

work as a 
coliective 
has been 
highly 
welcome 
d by 
them. 
The 
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could not 
be 
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due to 
number 
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that had 
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register 
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of 
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the 
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The 

finanda) 

manage 

ment 

training 

was 

conducte 

dby 

SEGA on 

the 

0940 

and 11th 

of 

February 

-2016. 

They 

were 

also 

trained 

in 

bookkee 
ping on 
the 

2445, an 
d26of 
February 
'2016 
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ES 


Promot 

e 

tourism 

throug 

h 

hosting 
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Council 
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Munid 
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on the 
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bodies. 
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INFRASTRUCTURE PLANNING & DEVELOPMENT ANNUAL PERFORMANCE REPORT 201S/2016 
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Ings 

main 

tain 

ed. 
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the 
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e 

Scope of 

works, 

photos, 

progress 

report 

and 

registers 
signed by 
Home 
Affairs 
manager 

5 

R876 

543. 68 



1 

; 1 

Comp'e 

ted 

hawker 

stalls 

i 

R760 
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34 ?; T 

429 and 

492 

Thirty 

one 

inspect! 

ons 

were 

conduct 

ed for 

en/en 

434x3, 

252x5, 

304x2, 

427, 

219, 

503, 

124, 

1087, 

503x4, 

6x2, 

427, 

25x4, 

1151x2, 

1116, 

1957 
and 85, 
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occupa 

ncy 

certifica 

tes 

were 

issued 

for Erf 

503 

shop 
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CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORMANCE 
(PERFORMANCE REPORT PART II) 


INTRODUCTION 

Ntabankulu Local Municipality develops organogram in alignment with IDP and it is reviewed annually together 
with IDP by the Municipal Manager but approved by the Council. It has been developed in such a way that 
there are fewer vacancies, budgeted and prioritized positions. 

Consultations with all the relevant stakeholders ( Labor & Council) are key. 


T4.0.1 


COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 


[Zl EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


Employees 

Description 

Year-1 

YearO 

Employees 

No. 

Approved 

Posts 

No. 

Employees 

No. 

Vacancies 

No. 

Vacancies 

% 

Water 

N/a 

N/a 

N/a 

N/a 

N/a 

Waste Water (Sanitation) 

N/a 

N/a 

N/a 

N/a 

N/a 

Electricity 

2 

2 

2 

0 

0 

Waste Management 

22 

24 

19 

5 

20.83 

Housing 

2 

2 

2 

0 

0 

Waste Water (Stormwater 
Drainage) 

1 

1 

1 

0 

0 

Roads 

0 

0 

0 

0 

0 % 

Transport 

0 

0 

0 

5 

0 

0 

Planning 

2 

2 

2 

1 

50% 
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Local Economic Development 


Community & Social Services 


Enviromental Proctectlon 


Security and Safety 


Sport and Recreation 


Corporate Policy Offices and 
Other 


Totals 



Vacancy Rate: Year 0 

Designations 

^otal Approved 

^Vacancies 

^Vacancies 


Posts 

(Total time that 

(as a proportion of 



vacancies exist 

total posts in each 



using fulltime 

category) 



equivalents) 



No. 

No. 

% 


Municipal Manager 


CFO 


Other S57 Managers (excluding Finance Posts) 


Other S57 Managers (Finance posts) 


Police officers 


Fire fighters 


Senior management: Levels 13-15 (excluding Finance 
Posts) 


Senior management; Levels 13-15 (Finance posts) 


Highly skilled supervision; levels 9-12 (excluding 
Finance posts) 


Highly skilled supervision: levels 9-12 (Finance posts) 


Total 


Note: * For posts which are established and funded in the approved budget or adjustments budget 
(where changes in employee provision have been made), FulMme equivalents are calculated by 
taking the total number of working days tost (excluding weekends and public holidays) white a post 
remains vacant and adding together all such days lost by all posts within the same set (e,g, 'senior 
management') then dividing that total by 250 to give the number of posts equivalent to the 
accumulated days. 
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3 X Managers = 611 dQys/250 » 2.444 

4 X Officers = 735 days/250 = 2.94 

2 X Administrators = 756/250 = 3.024 



COMMENT ON VACANCIES AND TURNOVER: 

Vacancy rate of 2013/14 was at 46%* Three sectfon 57 positions were vacant (Municipal Manager, Community 
Services Director, Strategic and Development Planning Director.) In 2014/15 the vacancy rate is at 22% % with 
all strategic positions filled. 

Vacancy rate at 2015/2016 was 11.7%* Turnover is caused by 3 resignations, 3 retirements and Ideceased 
employee. 

T4.1.4 
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COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO MUNICIPAL WORKFORCE MANAGEMENT 

Note: MSA 2000 S67 requires municipalities to develop and adopt appropriate systems and procedures to 
ensure fair; efficient; effective; and transparent personnel administration in accordance with the Employment 
Equity Act 1998. 

The Human Resource manual, Human Resource Plan, Employment Equity, Exit Management, Human Resource 
& Development, performance Management & Development, Recruitment, Selection and appointments, skills 
development. Attraction & retention & affirmative action have been reviewed and enforced. Employees have 
been work shopped about these policies. Delegation policy has been reviewed and is still awaiting adoption. 


T4.2.0 
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I 



HR Policies and Plans 


Name of Policy 

Completed 

Reviewed 

Date adopted by council or 
comment on failure to adopt 



% 

% 


1 

Affirmative Action 

Yes 

Yes 

27-May-15 

2 

Attraction and Retention 

Yes 

Yes 

27-May-15 

3 

Code of Conduct for employees 



We use SAL6BC signed 
agreement 

4 

Delegations, Authorisation & 
Responsibility 

Yes 

Yes 

May 2015 

5 

Disciplinary Code and Procedures 



We use SAL6BC signed 
agreement. 

6 

Essential Services 

Yes 

Yes 

27-Mav-15 

7 

Employee Assistance / Wellness 

Yes 

No 

22-Feb-2015 

8 

Employment Equity 

Yes 

Yes 

May 2016 

9 

Exit Management 

Yes 

Yes 

Exit interviews are conducted. 

10 

Grievance Procedures 

Yes 

Yes 

We use SALGBC signed 
agreement. 

11 

HIV/Alds 

Yes 

No 

27‘May-15) 

12 

Human Resource and Development 

Yes 

Yes 

27-Mav‘15 

13 

Information Technology 

Yes 

No 

27-May-15 

14 

Job Evaluation 

Yes 

No 

27-May 2016 

15 

Leave 

Yes 

Yes 

27-Mav-15 

16 

Occupational Health and Safety 

Yes 

Yes 

27-Mav-15 

17 

Official Housing 

Yes 

Yes 

27-May-15 

18 

Official Journeys 

Yes 

Yes 

27-May-15 

19 

Official transport to attend Funerals 

Yes 

Yes 

22-Feb-14 

20 

Official Working Hours and Overtime 

Yes 

Yes 

27-Mav-15 

21 

Organisational Rights 



We use SALGBC signed 
agreement. 

22 

Payroll Deductions 

Yes 

No 

27-Mav-15 

23 

Performance Management and 
Development 

Yes 

No 

27-Mav-15 

24 

Recruitment, Selection and 
Appointments 

Yes 

No 

27-May-15 

25 

Remuneration Scales and Allowances 

Yes 

No 

27-May-15 

26 

Resettlement 

N/a 

N/a 

N/a 

27 

Sexual Harassment 

Yes 

No 

27-May-lS 

28 

Skills Development 

Yes 

No 

27-May-15 

29 

Smoking 

Yes 

No 

27-May-lS 

30 

Special Skills 

N/a 

N/a 

N/a 

31 

Work Organisation 

N/a 

N/a 

N/a 

32 

Uniforms and Protective Clothing 

Yes 

Yes 

27-May-15 

33 

Customer Care Policy 

Yes 

Yes 

22-Feb-14 
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T4.2.1 


COMMENT ON WORKFORCE POLICY DEVELOPMENT: 

The policies are developed and reviewed yearly as and when there is a need. 2014/2015 Policies are reviewed 
with IDP and Budget & PMS, adopted before the start of the Financial year Policies for 2015/2016 financial year 
were adopted by Council on the 27 May 2015. 

T4.2,l.l 


4.3 INJURIES, SICKNESS AND SUSPENSIONS 


Number and Cost of Injuries on Duty 

Type of Injury 

Injury Leave Taken 

Employees using 
Injury leave 

Proper 

tion 

empio 

Averag 

e 

Injury 

Total 

Estimat 

edCost 





yees 

Leave 






using 

sick 

leave 

per 

employ 

ee 



Days 

No* 


% 

Days 

R'OOO 

Required basic medical 
attention only- None 

0 

0 

0% 

0 

0 

Temporary total 
disablement- None 

0 

0 

0% 

0 

0 

Permanent disablement- 
None 

0 

0 

0% 

0 

0 

Fatal- None 

0 

0 

0% 

0 

0 

Total Not applicable 

0 

0 


0 

0 

T43.1 
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Number of days and Cost of Sfck Leave (excluding injuries on duty) 

Salary 

band 

Tota 

1 

sick 

leav 

e 

Day 

s 

Proportlo 
nof sick 
leave 
without 
medical 
certlflcatl 

on 

% 

Employe 
es using 
sick 
leave 

No. 

Total 
employ 
ees in 
post* 

No. 

*Averag 

esick 

leave 

per 

Employe 

es 

Days 

Estimat 
ed cost 

tv 000 

Lower 
skilled 
(Levels 1- 
2) 

280 

0 

120 

45 

5.55 


Skilled 
(Levels 3- 
5) 

159 

0 

35 

36 

4,41 


Highly 
skilled 
productio 
n (levels 

6-8) 

143 

0 

26 

32 

4.46 


Highly 
skilled 
supervisio 
n (levels 
9-12) 

75 

0 

30 

17 

4.41 


Senior 

managem 

ent 

(Levels IS- 
IS) 

35 

0 

i 12 

16 

2.19 

— j 

MM and 

S57 

14 

0 

3 

6 

2.33 


Total 

706 

0 

231 

152 1 23.35 

0 

* - Number of employees in post at the beginning of the year 

*Average is calculated by taking sick leave in colunm 2 divided by 

total employees in coiunm 5 T 4.3*2 
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COMMENT ON INJURY AND SICK LEAVE: 
No injuries reported, 60% of sick leaves. 




Number and Period of Suspensions 


1 

PosHfon 

Nature of Alleged 
Misconduct 

Date of 
Suspension 

Details of Disciplinary 
Action taken or Status of 
Case and Reasons why not 
Finalised 

Date Finalised 


CFO 

1 

! 

i 

Allegations of 
misconduct 

06 November 
2014 

The case took a longer 
period, as at May 2016 the 
Municipality commenced to 
negotiate with the 
employee after the Council 
has lost in the Labour Court 

Not yet finalised 


74.3.5 


Disciplinary Action Taken on Cases of Financial Misconduct 

Position 

Nature of Alleged Misconduct and 
Rand value of any toss to the 
municipality 

Disciplinary action taken 

Date Finalised 

NA 

NA 

NA 

NA 

r43,e 























r 



4.4 PERFORMANCE REWARDS 


Performance Rewards By Gender 

Designations 

6eneflciar\ 

f profile 

Gender 

: Total number 
of employees 
In group 

Number of 
beneficiaries 

Expenditure on 
rewards Year 1 

R'OOO 

Proportion of 
beneficiaries 
within group 

% 

Lower skilled (Levels 1-2) 

Female 

18 

0 

0 

0% 

Male 

29 

0 

0 

0% 

Skilled (Levels 3-5| 

Female 

23 

0 

0 

0% 

Male 

21 

0 

0 

0% 

Highly skilled production (levels 
6.8) 

Female 

30 

0 

0 

0% 

Male 

26 

0 

0 

0% 

Highly skilled supervision 
(levels 9-12) 

Female 

2 

0 

0 

0% 

Male 

2 

0 

0 

0% 

Senior management (Levels 13- 
15) 

Female 

10 

0 

0 

0% 

Male 

5 

0 

0 

0% 

MM and S57 

Female 

3 

0 

0 

09^ 

Male 

2 

0 

0 

0% 

Total 





Has the statutory municipal calculator been used as part of the evaluation process ? 

Yes/No 

Note: MSA 2000 S51(d) requires that ... 'performance plans, on which rewards are based should 
be aligned with the /OP ». (IDP objectives and targets are set out in Chapter 3) and that Semce 

Delivery and Budget Implementation Plans (developed under MFMA S69 and Circular 13) should 

be consistent with the higher level iOP targets and must be incorporated appropriately in personal 

performance agreements as the basis of performance rewards. Those with disability are shown in 

brackets *{x)* in the 'Number of beneficiaries* column as welt as in the numbers ot the right hand 

side of the column (as illustrated above). T 4,4,1 


COMMENT ON PERFORMANCE REWARDS: 

The Municipality has adopted the Performance Management System Policy for 2015/2016 financial year The 
Performance Management has been implemented to Senior Managers/Section 54 & 56/57 Managers* 
Managers reporting to Senior Managers and Officers for the financial year 2015/2016. 

T4*4*l*l 


Municipality | (PERFORMANCE REPORT PART II) 348 


(g[}OS]^(^©F S 


COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 

INTRODUaiON TO WORKFORCE CAPACITY DEVELOPMENT 

Note: MSA 2000 S68 (1) requires municipalities to develop their human resource capacity to a level that 
enables them to perform their functions and exercise their powers in an economical, effective, efficient and 
accountable way. 

The Municipality believes that its employees and Councilors from the cornerstone of service delivery to the 
communities within the Municipality. It is governed by a policy of giving priority to the training and 
development of Its councilors, within parameters of what is feasible and sensible in the context of the 
municipality's resources development requirements. 

It will identify and assess the training needs and potential, improve their performance within the Municipality. 
The Municipality is committed to the structured and systematic training and development of its councilors on 
an ongoing basis to enable them to perform their duties effectively and efficiently. This plan aims at providing 
training and development programmes to enable councilors to acquire the skills, knowledge and other 
attributes and develop their potential to meet the municipality's and individual needs. 

T4.5.0 


Municipalitv | ( PERFOR MANCE REP ORT PART II) 349 





' 4.5 SKIUS DEVELOPMENT AND TRAINING 


Skills Matritt 

Managenwfit , 

1 Gende 

Etnplovee 

Number of skilled employees required and actual as at 30 June Year 0 

level 

r 

s in post 

Learner ships 

Skills programmes & 

Other forms of training 


Total 




asat30 




other short oounes 









June Year 

0 
















Actual 

Actual 

Year 

A^al 

Actual 

Year 

Actual: 

Actual; 

Yea 

Actual 

! Actual; 

Year 




:End 

: End 

0 

;End 

: End 

0 

End of 

End of 

rO 

;End 

End of 

0 



No. 

of 

of 

Targe 

of 

of 

Targe 

Vear-1 

YearO 

Tar 

of 

! YearO 

Taig 




Vear- 

YearO 

t 

Year- 

YearO 

t 



get 

Year- 


et 




1 



X 






1 



MM and s57 

Femal 

e 

3 

2 

0 

0 

0 

0 

0 

0 

0 

0 

2 

0 




3 

0 

1 

1 

0 

0 

0 

0 

0 


1 

1 

1 


Male 














CouncillofS, 

senior 

Femal 

27 

3 

3 

3 

5 

1 

20 

0 

0 

0 

8 

4 

23 

officials and 

e 














managers 

Male 

32 

2 

2 

2 

1 

2 

27 

0 

0 


5 

4 

4 

Technicians 
and associate 

Femal 








0 

0 

0 

0 

0 

0 

professionals 

* 

e 

1 

0 

0 

0 

0 

0 

0 







Male 

5 

0 

0 

0 

0 

0 

0 

0 

0 


0 

0 

0 
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I 



Skills Development Expenditure 


R*000 




Employee 

Original Budget and Actual Expenditure on skills development Year 1 ; 



5 as at the 

Learner ships 

Skills 

Other forms of 

Total 



beginning 



programmes & 

training 





of the 



other short 





Managem 

Gen 

financiai 



courses 





ent level 

der 

year 











No. 

Origin 

Actual 

Origin 

Actual 

Origin 

Actua 

Origin 

Actual 




al 


al 


ai 

1 

al 





Budget 


Budge 


Budge 


Budge 







t 


t 


t 


MM and 

Fe 


R700 

R70 

R700 






S57 

mal 

3 

0 

0 

0 




000 

500 

000 







e 








0 

0 



3 

R700 

R113 

R700 







Mal 


000 

400 

000 

0 

0 

0 




e 








0 

0 

Legislators, 











senior 

Fe 

27 

R700 


R700 


n 

n 



officials 

mal 


000 


000 


u 

u 



and 1 

e 



1 ^ 


1 0 



0 

0 

managers 


32 

R700 


R700 


A 





Mal 


000 


000 

R12 

0 

0 




e 



0 


078 



0 

0 

Profession ' 











als 

Fe 

20 

R700 

0 

R700 






mal 


000 


000 

R15 

0 

0 




e 





273 



0 

0 



13 

R700 

0 

R700 







Mal : 


000 


000 


0 

0 




e 





0 . 



0 

0 

Technician ' 











sand 

Fe 

1 

R700 

0 

R700 



A 



associate 

mal 


000 


000 


0 

0 



profession i 

e 





0 



0 

0 

als 


5 

R700 

0 

R700 



A 




Mal 


000 


000 


U 

U 




e 





0 , 



i 0 

0 
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COMMENT ON SKILLS DEVELOPMENT AND RELATED EXPENDITURE AND ON THE FINANCIAL COMPETENCY 
REGULATIONS: 

Each year there is a budget allocated for trainings and skills development for CouciKlors, employees and 
unemployed youth* All SETAs do provide trainings and Work Intergrated learning through the process of 
applying for discretionary grant applications, this year there were two trainings provided by the LGSETA which 
are; Local Economic Development and Municipal Finance Management for both employed and unemployed. 

There were 37 training interventions needed and the Municipality only managed to conduct 13 training 
interventions which are as follows; 

* LED learnership for unemployed. Municipal Finance Management for both employed and unemployed, Roads 
construction maintenance & repairs for Roads Superintendent, CPMD for Community Services Director, 
Customer Care training for Staff, Skills Development Facilitators course for SDF, Office Administration for IPD 
PA, Fire Arm Training for the Driver, Fleet Management for Fleet Officer, Law Enforcement for Peace Officers, 
Records Management for Records and Archives Administrators and AET for Elementary staff* 

Total budget for capacity building 2015/2016 was R 700 000 
Total amount spent from capacity building vote is: R 542 023.84 
Total amount unspent from the vote is: 157 976.16 
Percentage; 77% 

5*4 
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COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 


INTRODUaiON TO WORKFORCE EXPENDITURE 

The wage increase on personnel is based on percentage increase as determined by the bargaining Council, CPI 
as per the Budget circular. The salary increase for the Councillors is determined by the gazette. The salary 
Increase from the year >1 to year 0 was Increased by 6.% and 23% to all employees except for managers and 
section 56 employees. The total percentage Increase was SS%, with the managers and section 56 employees 
increased by 5.59^ and the Councillors by 69^ 

T4.6.1.1 



EMPLOYEE EXPENDITURE 


R 70 000 000 
R GO 000 000 
R 50 000 000 
R 40 000 000 
R 30 000 000 
R 20 000 000 
R 10 000 000 
RO 


50tt6»281“ 



95 

a 


34 

■ 


■ 



■ 


■ 



■ 


■ 



■ 


■ 



■ 









I EMPLOYEE EXPENDITURE 


2014/2015 


2015/2016 2016/2017 
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COMMENT ON WORKFORCE EXPENDITURE; 

The wage increase on personnel is based on percentage increase as determined by the bargaining Council, CPI 
as per the Budget circular The salary increase for the Councillors is determined by the gazette. The salary 
increase from the year -1 to year 0 was increased by 12% due to 8,5% increase on personnel costs and 6% 
increase on Councillors; including the filling of the prioritised posts as per the approved organisational 
structure. For the following year we have anticipated the percentage increase of 5,8%. 

T4.6,l,l 


Number Of Employees Whose Salaries Were Increased Due To Their Positions Being 

Upgraded 

Beneficiaries 

Gender 

Total 

Lower skilled (Levels 1-2) 

Female 

0 

Male 

0 

Skilled (Levels 3-5) 

Female 

0 

Male 

0 

Highly skilled production 
(Levels 6-8) 

Female 

0 

Male 

0 

Highly skilled supervision (LeveEsS- 
12) 

Female 

0 

Male 

0 

Senior management (Levelsl3-16) 

Female 

3 

Male 

2 

MM and 5 57 

Female 

0 

Male 

0 

Total 

5 

Those with disability are shown in brackets *(xy in the 
'Number of beneficiaries* column as well as in the 
numbers at the right hand side of the column (as 

illustrated above). T 4*6,2 
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Number Of Employees Whose Salaries Were Increased Due To Their Positions Being 


Upgraded 


Beneficiaries 

Gender 

Total 

Lower skilled (Levels 1-2) 

Female 

0 


Male 

0 

Skilled (Levels 3-5) 

Female 

0 


Male 

0 

Highly skilled production 

Female 

0 

(Levels 6-8) 

Male 

0 

Highly skilled supervision (LeveIsS- 

Female 

0 

12) 

Male 

0 

Senior management (Levelsl3-16) 

Female 

3 


Male 

2 

MM and S 57 

Female 

0 


Male 

0 

Total 

5 

Those with disability are shown in brackets *(xy in the 
^Number of beneficiaries* column as well as in the 
numbers at the right hand side of the column (as 


illustrated above). 


T4.6.2 


Employees Whose Salary Levels Exceed The Grade Determined By Job Evaluation 


Occupation 



Job evaluation 
level 

Remuneration 

level 

Reason for deviation 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 
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Employees appointed to posts not approved 

Department 

Level 

Date of 
appointme 
nt 

No* 

appofnte 

d 

Reason for appointment when 
no established post exist 

N/a 

N/a 

N/a 

N/a 

N/a 

! N/a 

N/a 

N/a 

N/a 

N/a 

: N/a 

N/a 

N/a 

N/a 

N/a 

1 N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

N/a 

T4.6.4 ■ 


COMMENT ON UPGRADED POSTS AND THOSE THAT ARE AT VARIANCE WITH NORMAL PRAaiCE; 


No positions upgraded during the financial year 2015/2016. 


T4,6,5 


DISCLOSURES OF FINANCIAL INTERESTS 

There are 36 Councillors and there are a few of them involved in the business and they have all declared their 
interests yearly. 6 Executive managers have declared according. The Municipally has gone further by including 
all staff members and they are done annually. 


T4.6.6 
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Chapter 5 contains Information regarding financial performance and highlights specific accomplishments. The chapter comprises of three components: 

• Component A; Statement of Financial Performance 

• Component B : Spending Against Capital Budget 

• Component C: Other Financial Matters 


The Municipality has a low revenue base as a result the Municipality is96K dependents upon the government grants, that means the expenditure Is mainly 
funded by the government grants. The Municipality considers the historical costfprior year) when budgeting, and alignment with the IDP 

Grant spending 

The Municipality has 100% spend all the grants received dur ngthe year. 

During the year the Budget and Treasury Office ensures that the expenditure is budgeted ^r. 

15.01 
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COMPONENT A: STATEMENTS OF FmANCIAL PERFORMANCE 


[5.1 STATEMENTS OF FfNANCIAt PERFORMANCE 


OMeftptkn 

Rthwiandi 

R 1 

af 

2014/15 








Audltad Ouleoma 

Original 

Budgal 

Budgat 

YfafTO 

actual 

YiifTO 

budgat 

YTO 

virianca 

YTO 
' vartane 

• 

% 

FuDYaar 

Foncitt 

RrtKJi ft &;ura 










Prapwljf rdtet 


2 722 

2 644 

3 227 

4707 

3 227 

1460 

: 46S 

3 227 

Strvfoidiflniti-«anltil»nr«vmM | 






- 

- ' 



Stfvfct ^ nNM imww* 


233 

260 

260 

302 

1 260 

(22) ' 

(7%) 

280 

Swvfcidiaryti-Dttwr 







- ' 



Rtnial of hKOIfn and tquipnwnt 


046 

1064 

1064 

926 

1064 

156 

15% 

1064 

Intamtaamad axtamalktvattinanti 


2 220 

2204 

2040 

2 390 

1 2040 

350 ' 

17% 

2 040 

OMdandsmalvid 










FlnM 


1 101 

1701 

1701 

1530 

1701 

162 

10% 

1701 

Uoanonandpannlta 







- 



Agancytarvlctt 







M 



trnai^ raoognbad < oporalonal 


141750 

103352 : 

104742 

103 743 

104 742 

1* 

000 . 

10% 

104 742 

Othorrewnut 


407 

5 034 

10336 

7073 

10338 

2365 

23% 

10 336 

Gafn^ondkAMiofPPE ^ 












140611 

117 460 ' 

123412 

h'^TjTsir 

123412 

548 

0% 

123 412 

1 Total Rtvtflutfncludtai ciiAilliintf an and oontrlbullont) 










EaMndHun Bv Tvoa 










Empbjraa nUtadcoat* 


30430 

45886 

44666 

44 688 

44 686 


- 

44 666 

RrfHflMificn of ooundlan 


0163 

11292 


0 441 

0441 

(* 

695) 

•24% 

9 441 

Dafaflmpainnant 


1400 

520 



520 

(520) 

•100% 1 

520 
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C* 


DtlincUdan & 


19 088 

2 824 

Flnanci disgti 

Bukpwcbam 


298 

2104 

OttMrnutIwItIt 


1309 

3600 

Ccntaelid tMvtcn 

Trantbft And 

OdwAxptndhn 


42380 

44 838 

Lou on dtapoul of PPE 


34 


Tot»t Expindttur* 


133 T70 

110 876 

Surphii^ifldt) 



8114 

Trnilm rocogniud • 

CanMwfoni racogtlud * cipttal 

ContiNilwlAnoti 



(96395 

SurphitJllpifldt) Aflff liimtHi & conblbuttent 


133 no 

(49920} 

Tauflon 




Surphia/pifldt] afttf tnitlon 


133 T70 

(49 020} 

An^wtifalttaTninettttu 






133 TTO 

(40920) 

8utpk»/{Difldt] ■ttribiiUMt to municipality 




Shaft of Mfplui/ (dfflcK] of auodali 









- 







2 824 


2 824 

(2 

824) 

■ 100% 

2 624 

2104 

2104 

2104 

- 

41% 

2104 

3 

S20 

1813 

3 600 

(1 

787) 

.50% 

3520 

44 638 

44 638 

44638 

• 


- 

97 n4 

102684 

mm 

31 081 

50% 


26838 

(92 

293 

18 899 

(92 203 

15 681 

(92263 

1 

m 

(103 

352) 

60824 

(60 757) 

(49020) 

□ 

u 

(« 

157) 




mm 

■■ 


60824 

(80 757) 

(49930) 

' 


(« 

157) 

60 824 

(80 757) 

(49920) 



(« 

157) 

60 

824 


mm 





Suphit/tPdfcWfaftht 


IMTTO 


W 





































COMMENT ON FINANCIAL PERFORMANCE: 

A deaease on grants by an amount of R479 000 due to decrease on equitable share and the LGSETA that was not received. All the grants were received as per 
DORA and the budget, and also the correaion rate on own revenue was at 85H, however there was under collection refuse and rentals, being caused by the 
ratepayers not willing to pay their debts, a policy for the wr^ing off and the several engagement were done. On rentals, there are two government 
departments renting the Municipal properties, one of them Is on arrears and the other on three months arrears, but has promised to pay. The under spending 
on Councillors remuneration was experienced, this was due to over budgeting, but the savings will fund overspending sterns. 

T5.13 
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Oncriptkin Rif 

RlhouHndi 


Rif 

2014AS 

QudgitYurniSnS 



Audited Outeemi 

Orlgtul Budgit 

Adluitid 

BudgM 

YiwTOictiiil 



NiHottil Oovtmmmt 
LocilOevMVMftt 
EqtiUUiStura 

RnaiM UsuQinwiTt 
Ujrk^il8yri«Ti« 
bnprawnwnt 

EPWPIncMtv* 
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PrfdndPln 
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% 
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b 


National OovamiMfit: 


seo77 

04305 

96 305 1 

jsooa 

06305 

J113a7j_ 


06305 

Uvildpal Intashjctura 

Grant (MG) 


21577 

26 305 

20305 

20057 

26395 

1 0 

0.5% 

26 305 

INEP 


34 500 

30 000 

30 000 

30 400 

30400 

0 

30000 

ProwIndalTraMury 

OtharcaptUlt’ansbii 

pnurtdtticrlpllon] 


44000 1 

[ 40 000 

40000 

33011 

40000 

(6089] 

•15.2% 

40000 

Ptovindal Govatnmtnt: 



_ m.. 



SIS 

itm 

TSSlS 

685 




U5 



665 

(665) 

100.0% 

BBS . 

lEC 




2000 

2000 

2000 

w 


2000 

Ditirld Munidpalltyi 


_ 

_ 

1 

_ 

_ 



- 







- 



OtharpintpRnridtra: 




* 

3157 

.. 

3157 

Swra 

. 





3157 


3157 i 

sbn/io' 


Total c^iltilnptndttura of ' 

Tranafart and Gianti i 



07010 

96 395 

_y_i«5 

97090 

869153 

•9.2% 

07 010 











TOTAL OF ^ 

TRANSFERS AND GRANTS 


lUUO 

200432 

lot 054 

142951 

204 432 


361? 

200 812 


COMMEMT ON OPERATING TRANSFERS AND GRANTS: 

Note: All grants were received as budgeted for, but equitable share was less by R359 000 The grants were fully spent at year end. 


T5.2.2 
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COMMENT ON CONDITIONAL GRANTS AND GRANT RECEIVED FROM OTHER SOURCES: 

Note: All grants were received as budgeted for, but equitable share was less by R359 000. The grants were fully spent at year end. 

T5.2.4 

5 3 ASSET MANAGEMENT 


INTRODUCTION TO ASSET MANAGEMENT 

The division is responsible for the development and Implementation of asset management strategy, policy and procedures. It is also responsible for managing 
the development updating and maintenance of asset register, operating and finance lease as well as maintenance of municipal assets and fleet in order to 
provide a high quality of service to the community while ensuring that municipal assets are maintained to allow optimal utilisation while minimising costs. 

The registration and Inventory Management, management of the utilization and tease of municipal assets is also managed in this section. TheDlsposal of 
Municipal Assets and budgeting for and oversight over the use of municipal assets and the responsibilities of this section 

The structure below indicates the number of filled and vacant posts within the asset management unit Due to challenges and the findings raised by Auditor 
General the Municipality has prioritized and appointed the Asset Manager. Further the budget for the re valuation of municipal assets was set aside to address 
the qualification by AG, The Municipal assets are insured with Indwe Risk Services. 

T5.31 
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TJ 






Supply Chain Management, Assets & Fleet Management 



CMM nnonckri Officer (Fixed Term 
Contract} 


Executive Assistant [Axed term 
contfoct (Fllted) 


Chief Accountant (Fixed Term Contract) (Filled) 





r 


Manager Asiels k Fleet Management (PUMHFflled) 


MonogerSCM (PL02) 
(Filled) 


r 


1 X Fleet Contfol Officer 
(P106) (Filled) 

I 


1 X Assets t tnventofy 
Officer (Pl06)(F9led) 

- ^ -r—' 


IX Fleet Control 
Admlnlstiafor(PLOa) 

(Vocont) P-N/B 

1 X Assets 1 Inventory * 

Codlrtit Administrotof 
(PU)8) (Vacant) PB 

1 - r" 

j 


4X Drivers (PIU} (Filled) ! 
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1 X SCM Accountant (PUM) (FtOed) 


2XDmnandk 
AcquIsIHon 
Clerk (PtOB) 
rniedt 















TREATMENT OF THE THREE IAAGE5T ASSETS ACQUIRED YEAR 0 


Descriotion 


Asset Type 


Key Staff Involved 


Staff Responsibilities 


Asset Value 


Capital Implications 


Future Purpose of Asset 


Describe Key Issues 


Polides in Place to Manaite Asset 


Access Roads 


NfEcanasenl Baftaozni Mnewenyama Access Road 


Road 



Name 


Description 


Asset Type 


Key Staff Involved 


Staff Responsibilities 


Asset Value 


Capital Implications 


Future Purpose of Asset 


Describe Key Issues 


Polides in Place to Manage Asset 


Access Roads 


Moatveni Access road 


Road 
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Asset S 1 

Name 

Access Roads 

Description 

Ntshamanzi to Saphukanduku 

Asset Type 

Road 

Key Staff Involved 


Staff Responsibilities 


Asset Value 

Year -3 

Year -2 

Year-1 1 

YearO 



i 

3 8D0 000.00 

Capital Implications 


Future Purpose of Asset 


Describe Key Issues 


Policies In Place to Manage Asset 



T5.3.4 Repair and Maintenance Expenditure: Year 0 


R'OOO 


Original Budget 

Adjustment Budget 

Actual 

Budget variance 

Repairs and Maintenance Expenditure 

3 600 000.00 

3 520 000 

2 183 708 

38% 





T5.3.4 
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COMMENT ON REPAIR AND MAINTENANCE EXPENDITURE; 

The norm and standards Is 20% of the total capital budget, however due to financial constraints and the fact that the Munldpallty Is sdll addressing the 
infrastructure backlog we are still behind the requirements of the norms. The spending is at 62% due to projects that were appointed toward the end of the 
financial year for the renovation of ablution fadlities and the contraaor that was not aaepted by the community. 


T5 3.4.1 
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[S4 FINANCIAL RATIOS BASED ON KEY PCRFORMANCE INDICATORS 


COMMENT ON FINANCIAL RATIOS: 

The financial ratios clear tv indicates that the Munidp^itv has been financial viabte. The Miijnicipallty has been able to fund both its operational and capita) 
activities. The plan is to buj)d reserves for capital replacement During the year the controls on e^tpertditure management were put in place and the spending 
was as per the approved budget. 

T5A9 


COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 


INTROOUCnON TO SPENDING AGAINST CAPITAL BUDGET 

Capital expenditure relates mainly to construction projects that will have va'ue lasting over many years Capital expenditure is funded from grants, borrowings 
and operating expenditures and surpluses. Component B deals with capital spending indicating where the funding comes from and whether Municipal. ties are 
able to spend the availab'e funding as planned. Fn this component it is Important to indicate the different sources of funding as welt as how these funds are 
spend, Highlight the 5 largest projects (see T5.7.1) and indicate what portion of the capital budget they use. In the introductiort brieflv refer to these key 
aspects of capital expenditure (usually relating to new works and renewal projects) and to Appendices M (relating to the new works and renewal 
programmes). N (relating to the full programme of full capital projects, and 0 (relating to the alignment of projects to wards) 

T5.5.0 
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CAPITAL EXPENDITURE 


CAPITAL EXPENDITURE 

25O(X)OCX)O.O0 

20000000a 00 
iBooooooaoo 
100000 000 00 
5000000000 

Tot^t capital expenditure Total operating Total Expenditure 

expendture 

M Budget BActualt 
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5.6 


SOURCES OF FINANCE 




^HHHI 



HBUHi 


Year^l 

YearO 1 



Actual 

grWnalBtidKtIOB) 

AdlustnwntBuilse^ ! 

Actual 

Variance 

Percentage 

variance 

External loans 

- 

- 

7089441 

37 189 411 

2 910 589 

75% 

Grants and subsidies 

44 271 000.00 

206 597000 

169 640 724.00 

169640 724 

500 000000 

90% 

Other 

- 

14 313 223 

18 172 948.00 

18 172 948.00 

3 593 621 

63% 


44 271000.00 

220910 00 

106013 677.00 

92420056.00 

13593 621 









Electricity 

20000000.00 

30000000.00 

39 400000.00 

39400000.00 

0 

0 

Roads and storm water 


25 577000.00 

26 395 001.00 

26 395 001.00 

0 

0 


. 

40000000.00 

26498 073 

26498 073 

3 593 621 

63% 


20 000000 00 

95 770000 
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COMMENT ON SOURCES OF FUNDING: 


The above table Indicates the budget on capital grants, and the Municipality has managed to prioritize the capital projects out of Its internal reserves. 

The Munidpality has budgeted to receive the M0.1m on OBSA loan, but only R30,l was received during the year. The Municipality has received all the grants 
as budgeted for during the year. 

T5,6.M 








1 




Xhopho Pre school 

792 140.58 ! 0.00 

320521.46 



Mpoza Pre school 

792 12636 = 

0.00 

51652145 



Zola Communitv Hall 

750 365.96 

0.00 

478 327.72 



Sidakeni Communitv Hall 

734 13567 

0.00 

712435.70 



MPCC 

26116 059 34 

0.00 

11879 323 27 



Ntabankulu Internal Streets 

39 594 937 46 

0.00 

26498072.77 



Ntabankulu sportfield 

6 717 39160 

0.00 

2167 623 24 



Ntabankulu Landfill site 

7 76198962 

0.00 

7 761 989 62 









Totals 







* Projects With the highest capital 
expenditure in Year 0 


Name of Project - Ntabankulu 
Sports Field 

Provision of a sporting fadlity 

Objective of Project 

Provision of a sporting fadlity 

Delays 

Non- performance of the service provider 

Fciture Challenges 

The contractor was terminated and the projea will be re advertised. 

Anticipated dtizen benefits 

27481 

Name of Project • Construction of 
Buhlambo Access Road 

Construction of a gravel access road 5 2 

Objective of Project 

to Improve accessibility to the residential areas 

Delays 

None 

Future Challenges 

None 

Anticipated dtizen benefits 

1160 

Name of Project - Ofnwayo to 
Dunuswenio Access Road 

Construction of a 7 killometer gravel access road in Ntabankulu Ward 3 
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Objective of Project 

to improve accessibility to the residential areas 

Delavs 

none 

Future Challenges 

noe 

Anticipated dtizen benefits 

1007 

Name of Project -Mafinyela 

Access Road 

Construction of a gravel access road at connealng Mabudu to Mafinyela In 
ward 14 

Objective of Project 

To improve access and mobility of the community members 

Delavs 

None 

Future Challenges 

None 

Anticipated dtizen benefits 


Name of Project - Mpoia Pre- 
school 

Construction of a pre-school at Mpoza village In ward 4 

Obiective of Projea 

Is to construct and complete a pre-school 

Delays 

future Challenges 

Anticipated dtizen benefits 

late appointment of a service provider 

None 

leaners from 102 house holds will have an access to a preschool 

Name of Project - Uigangatho to 
Mpoza Access Road 

Construction of a 7 tdllometer gravel access road in ward 4 of Ntabaniculu local 
munidpahty 

Objective of Project 

To improve access and mobi ity of the community members 

Delays 

None 

Future Challenges 

None 

Anticipated Citizen benefits 

Mob'lity and accessbllity wiH be improved 
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Name of prof ect - Construction 
of Qjphu access road 


Construction of a 1 kilometer gravel access road in ward 9 of Ntabankulu local 
munldpaltty. 


Objective of Project 

To improve access and moblilty of the community members 

Delays 

None 

Future Challenges 

None 

Anticipated Citizen benefits 

Easy access to other services 

Name of Project -Mpcc 

Construction of Ntabankulu multi-purpose centre 

Objective of Project 

Is to improve community cervices 

Delays 

None 

Future Challenges 

None 

Anticipated Otizen benefits 

To bring services close to the community members 

Name of Project * Construction of 
Xhopo -Pre-schoob 

Construction of a pre-school at Mpoza village in ward 4 
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Objective of Project 


is to construct and complete a pre-school 


Oelavs 

Late appointment of a service provider 

Future Challenges 

none 

Anticipated Citiren benefits 

facility to accommodate early childhood development 

Name of Project - Ntabankulu 
Eletrification program 

to provide grid electridty to 680 households in ward 3 and ward 12 

Objecbve of Project 

is to provide grid electricity 

Delays 

None 

Future Challenges 

None 


Name of Project *5ldakenr 
Community Hall 

Construction of a pre-school at Mpoza village in ward 4 

Objective of Project 

is to construct and complete a pre-school 
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Delays 

Late appointment of a service provider 

future Challenges 


Anticipated Citizen benefits 

fadlity to accommodate early childhood development 

Name of Project *Zo1a 

Community Hall 

Upgrading of a community hall at Zola in ward 18 

Objective of Project 

is to construct and complete a pre-school 

Delays 

Late appointment of a service provider 

Ftrture Challenges 


Anticipated Citizen benefits 

fadlity to accommodate early childhood development 

Name of Project * Ntabankulu 
Internal Streets 

Surfadng of streets in Ntabankulu town 

Objective of Project 

is to revitalize Ntabankulu town by providing surfaced streets thus attracting 
investors , promoting health and safety and improving mobility 

Delays 

Variation in scope 
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Future Challenges 


None 


Anticipated Citizen benefits 

fadtity to accommodate early childhood development 

Name of Project -Bhakubha 
Community Hall 

Surfadng of streets in Ntabankulu town 

Objective of Project 

Is to revitalize Ntabankulu town by providing surfaced streets thus attracting 
investors , promoting health and safety and Improving mobility 

Delays 

Variation in scope 

Future Challenges 

None 

Anticipated Citizen benefits 

fadllty to accommodate early childhood development 

Name of Project - Bhakubha 
community Hall 

Ugragimg of Bhakubha Community Hall 

Objective of Project 

The objective of the project is to provide new Iter ms 1 

Delays 

Variation in scope 

Future Challenges 

None 
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5.8 BASIC SERVICE AND INFRASTRUCTURE BACKLOGS - OVERVIEW 


INTRODUCTION TO BASIC SERVICE AND INFRASTRUCTURE BACKLOGS 


T>ie Overview on basic service deliverv is covered in Chapter 3 above 


Details 


Roads, Pavements & Bridges 


Waste Manaeement-landfile site 


Tr a nspo rtati on( D LTC 


Total 



Adjustments 



10 8I3S02 00 


7 278 856.00 


3 484 340.00 


21577 000 00 


3 131 894.00 


21577 000 00 
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COMPONENTS CASH FLOW MANAGEMENT AND INVESTMENTS 


DticripUon 

Rthouundt 

Raf 

t 

2014J1S 

Budgat 

Yht 

2019ftS 







AudHid 

Outcoma 

Original 

Budgat 

A^jnitad 

Budgat 

YaafTD ' 

actual 

YaarTD 

budget 

YTD 

varianct 

YTD 

virlincc 

% 

FulYaar 

Fofvcatt 

CASH FLOW FROM OPERATING ACTMT ES 

Rwilpti 

PfDfMrty rato^ ptnaUu ft colacion dM^ti 

SwvkadMf^M 

OttiorrtvaiMM 

Govannwflt oparathg 

- cipKil 

Intarari 

DtvUandt 

Paymantt 

Si^ipiart and amphyaa* 

FhanoadujgH 

Trai^Wa and Grama 



2B44 

250 

BBSS 

103 352 

103 245 

2 294 

(92838) 

(100) 


4707 

302585 

7 974 

103743 

92 293 

2390 

(95214) 

2127 

3 227 

250 

10 375 

104262 

103245 

2294 

(92535) 

m 

382 

(200) 

29 079 

(324) 

(10 

ri) : 
(1 

899) 

3 370 

m 

13% 

-75% 

327% 

0% 

10% 

•53% 

4% 

100% 

3227 

2B0 

10 375 

103 352 

103 245 

2294 

(92538) 

(100) 

NET CASH FRUMUSEOi OPERATING ACTtVITlES 


_ 

127 972 


141 354 

127 972 

(13 

3521 

•10% 

127972 
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CASH FLOWS FROM MVESTIHG ACTIVTTIES 
Rki^ 

ProcMds on dapoMl of PPE 
DtowM pnoiMt] In non^unmt dobtcn 
Dooms* OnoMst] olw non4un«nt rtoshtfate* 
Doomm (IndMS*) in nan<un«it ImMbrwnts 
Piyimnts 


N£r CASH FROMWSCD) INVESTINQ ACTIVITIES 


CASH FLOWS FROM FINANCING ACnVITlES 
lUc^it* 

SIntlinnbm 
BonowIng long IsnnfrsiiuiKinB 
jncriiM {d*o*n*J in eonsunsr dtpoiMi 
Piymintt 

of 


NET CASH FROMNUSED) FWANCtNO ACTtVrTIES 


NET increase; {DECREASE) IN CASH HELD 

CasIVcuh oquhilMits at beginning: 
CatfVeoih' 



COMMENT ON CASH FLOW OUTCOMES: 

The cash fhws indicate that the Municlpofity has been financlaHy sound for the year under consfde/otib;}. 
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[s.ll PUBLIC PRIVAXe PARTNERSHIPS 

PUBUC PRIVATE PARTNERSHIPS 

During the year the Municipality did not enter into public private partnership 

T5.U.1 

I 

i 
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COMPONENT D: OTHER EINANOAL MATTERS 


|5.12 SUPPLY CHAIN MANAGEMENT 

' SUPPLY CHAIN MANAGEMENT 

The Supply Chain PoKcy has been reviewed and adopted by the Council on 27^ of May 2015. The Supply chain unit is established and fully furtaional with all 
the Bid Committees also funa^onal. The municipality complies with the SCM policy and with the legislations, circulars and gazette. The procurement plan has 
been developed for 2014/2015 and a^ibid documents exist 

The document management is being improved- Awards above R30 000 were reported to Council and National Treasury on quarterly basis. The data base is 
updated tlmeously on an electric suppi er data base system The Municipality have any long term contract awarded during the current financial year. The 
training for the Supply chain practitioners was carried out on June 2016. The Irregular expenditure reports were Investigated and write off by the Council on 
quarterly baste. The consequence management is also in place. 

The Supply Chain Manager is currently attending the CPMD though Fort Hare University Staff turnover, supply chain management manager, supply chain 
accountant, acquisition clerk, logistics derk, one intern and two trainees 


T5.12.1 
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[iTia GRAP COMPLIANCE 


GRAPCOMPUANCE 

The Munldpalltv has prepared the Annual Financial Statements that are GRAP compliant induding any Interpretation, guidelines and directives issued by the 
Accounting Standards Board. The AFS are in compliance with the following standards; - 


T5.13.1 
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CHAPTER 6 “AUDITOR GENERAL AUDIT FINDINGS 


COMPONENT A: AUDITOR-GENERAL OPINION OF FINANCIAL STATEMENTS YEAR 0 


I 6-1 AUDITOR GENERAL REPORTS YEAR 0 (PREVIOUS YEAR) 


Auditor<General Report on Service Delivery Performance: Year 13/2014 

Audit Re^rt Status: 

Audit report is attached 

Non-Compliance Issues 

Remedial Action Taken 

Limits on budget exceeded 

Action plan was developed and implemented and budget is first 
confirmed by the Manager Budget Accountant before the 
procurement is carried out 

Monthly budget statements 
and the quarterly reports not 
placed on municipal website 

Reports were placed on municipal website as from January 2015 


COMPONENT B: AUDITOR-GENERAL OPINION YEAR 1 (CURRENT YEAR) 


|T.2 AUDITOR GENERAL REPORT YEAR 1 


AUDITOR GENERAL REPORT ON THE FINANCIAL STATEMENTS; YEAR 1 

The Municipality has not yet received the audit report for the year 2015/2016, however the audit report for the 
previous year(2014/2015) is attached and the material findings are listed above 

T6.2.3 
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Accessibility Indicators 


Explore whether the intended beneficiaries are able to access services or outputs. 


Accountability 

documents 

Documents used by executive authorities to give "futl and regular^ reports on the 
matters under their control to Parliament and provincial legislatures as prescribed 
by the Constitution. This includes plans, budgets, in-year and Annual Reports. 

Activities 

The processes or actions that use a range of inputs to produce the desired outputs 
and ultimately outcomes. In essence, activities describe "iv/iot we do". 

Adequacy Indicators 

The quantity of Input or output relative to the need or demand. 

Annual Report 

A report to be prepared and submitted annually based on the regulations set out in 
Section 121 of the Municipal Finance Management Act. Such a report must include 
annual financial statements as submitted to and approved by the Auditor-General. 

Approved Budget 

The annual financial statements of a municipality as audited by the Auditor General 
and approved by council or a provincial or national executive. 

Baseline 

Current level of performance that a municipality aims to improve when setting 
performance targets. The baseline relates to the level of performance recorded in a 
year prior to the planning period. 

Basfclnunicfpal s^ice 

A municipal service that Is necessary to ensure an acceptable and reasonable quality 
of life to citizens within that particular area. If not provided it may endanger the 
public health and safety or the environment. 

Budget year 

The financial year for which an annual budget is to be approved - means a year 
ending on 30 June. 

Cost indicators 

The overall cost or expenditure of producing a specified quantity of outputs. 

Distribution Indicators 

The distribution of capacity to deliver services. 

Financial Statements 

Includes at least a statement of financial position, statement of financial 
performance, cash -flow statement, notes to these statements and any other 
statements that may be prescribed. 
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General Key 
performance Indicators 

Afler consultation with WECs tor local government, the i\JiTmster may prescribe ' 
general key performance indicators that are appropriate and applicable to local 
government generally. 

Impact 

The results of achieving specific outcomes, such as reducing poverty and creating 
jobs. 

Inputs 

All the resources that contribute to the production and delivery of outputs. Inputs 
are "what we use to do the work*'. They include finances, personnel, equipment and 
buildings. 

Integrated 

Development Plan 
(IDP) 

, Set out municipal goals and development plans. 

National Key j 

performance areas 

1 • Service delivery & infrastructure 

• Economic development 

• Municipal transformation and institutional development 

• Financial viability and management 

• Good governance and community participation 

Outcomes 

. 

The medium-term results for specific beneficiaries that are the consequence of 
achieving specific outputs. Outcomes should relate clearly to an institution's 
strategic goals and objectives set out in its plans. Outcomes are "what we wish to 
achieve". 

Outputs 

h 

The final products, or goods and services produced for delivery. Outputs may be 
defined as “what we produce or deliver**. An output is a concrete achievement (i.e. a 

1 product such as a passport, an action such as a presentation or immunization, or a 
service such as processing an application) that contributes to the achievement of a 
Key Result Area. 

Performance Indicator 

Indicators should be specified to measure performance in relation to Input, 
activities, outputs, outcomes and impacts. An indicator Is a type of Information used 
to gauge the extent to 

which an output has been achieved (policy developed, presentation delivered, 
service rendered) 

Performance 
' Information 

Generic term for non-financial information about municipal services and activities. 
Can also be used interchangeably with performance measure. 

Performance 

Standards: 

The minimum acceptable level of performance or the level of performance that is 
generally accepted. Standards are informed by legislative requirements and service- 
level agreements. Performance standards are mutually agreed criteria to describe 
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how well work must be done in terms of quantity and/or quality an~d' timeliness/ to 

clarify the outputs and related activities of a job by describing what the required 
result should be. In this EPMDS performance standards are divided into indicators 
and the time factor. 


Performance Targets: 


The level of performance that municipalities and Its employees strive to achieve. 
Performance Targets relate to current baselines and express a specific level of 
performance that a municipality aims to achieve within a given time period. 


Service Delivery Budget 
Implementation Plan 


Detailed plan approved by the mayor for implementing the municipality's delivery of 
services; Including projections of the revenue collected and operational and capital 
expenditure by vote for each month. Service delivery targets and performance 
indicators must also be Included. 


Vote: 


One of the main segments into which a budget of a municipality is divided for 
appropriation of money for the different departments or functional areas of the 
municipality. The Vote specifies the total amount that is appropriated for the 
purpose of a specific department or functional area. 

Section 1 of the MFMA defines a "vote" as: 

a) one of the main segments into which a budget of a municipality is divided for the 
appropriation of money for the different departments or functional areas of the 
municipality; and 

b) which specifies the total amount that is appropriated for the purposes of the 
department or functional area concerned 
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APPENDICES 


APPENDIX A - COUNCILLORS; COMMITTEE ALLOCATION AND COUNCIL ATTENDANCE 


Sendee Backlogs as at 30 June Year 0 

Households (HHsJ 


^Service level above 
minimum standard 

^^Service level below 
minimum standard 


No. HHs 

%HHs 

No. HHs 

%HHs 

Water 


% 


% 

Sanitation 


% 


% 

Electricity 


% 


1 % 

1 Waste 
management 

26910 

75% 


! % 

Housing 


% 


% 

% HHs are the service above/betow minimum standard as a proportion 
of total HHs. housing* refers to * format and ** informal setf/e/nents. 

r5.S.2 


Councillors, Committees Allocated and Council Attendance 


Council Members 

Full 

Time/ 

Part 

Time 

FT/PT 

Committees Allocated 

*Ward and/ or 
Party Represented 

Percentage 

Council 

Meetings 

Attendance 

Percentage 
Apologies for 

non- 

attendance 

% 

% 

l.Cllr. N. Ndabeni 
(Speaker) 

Full- 

time 

Council Chairperson 

ANC 

100% 

1 0% 

2*Cllr. V. Mgoduka 
(Mayor) 

Full- 

time 

EXCO Chairperson 

ANC 

86% 

14% 

3.Cllr. S.W.Sopaqa(Chief 
Whip) 

Part - 
time 

EXCO Member and 

chairperson P.P* & Petitions 
committee 

^NC 

86% 

14% 

4. Cllr. L. Ntatini 

Part - 

time 

EXCO Member; and 
chairperson of IPD 

committee 

ANC Ward 04 

64% 

36% 

5. Cllr. LN. Ndamase 

Part - 
time 

EXCO Member and 

chairperson Standing 

Committee Community 

Serv* 

i ANC 

64% 

36% 
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M 


6. Clin K. Nonkondio 

Part - 
time 

EXCO Member and 

Chairperson of BTO 

ANC 

7% 

93% 

7. Cllr. M. Magatyane 

Part- 

time 

EXCO Member 

COPE 

29% 

71% 

3 Cllr N* Mpompoza 


EXCO member and 

chairperson Strategic & 
Planning Standing 

Committee 

Ward 15 (ANC) 

79% 

21 

6. Cllr. M. Thyalibongo 

Part - 

time 

EXCO Member and 

Corporate Serv. Standing 
Committee Chairperson 

ANC ward 06 

64% 

36% 

7. Cllr. N. Ncekana 

Part- 

time 

BTO Standing Committee 
member 

ANC 

43% 

57% 

8. Cllr. L. Sigongotho 

Part- 

time 

Rules, Ethics & Members 
Interest Committee 

Ward (ANC) 

57% 

43% 

9.Cllr.M.Gweqani 

Part- 

time 

EXCO and IPO Standing 
Committee 

ANC 

71% 

29% 

10 CItr. M. Madiktzela 

Part- 

time 

Standing Committee 

Member BTO 

ANC 

71% 

29% 

11X1 V. Mathwasa 

Part- 

time 

Chairperson Rules 

Committee 


79% 

21% 

12. Cllr. M. Mtakasi 

Part- 

time 

Standing Committee 

Member Corporate Services 

ANC 

86% 

14% 

13. Cllr. N.V. Sogoni 

Part- 

time 

Standing Committee 

Corporate Services 

ANC 

50% 

50% 

14Cllr. K.Nomanzoyiya 

Part 

time 

Standing Committee 

Community Services 

ANC 

79% 

29% 

1. Cllr. M.D. 

Mkhize 

Part 

time 

Standing Committee 

Community Services 

ANC 

79% 

29% 

2. Cllr. S.W. 

Magagasa 

Part- 

time 

Standing Committee 

Community Services 

ANC 

i 

86% 

i 

14% 

3. Cllr. M.Phoswa 

Part- 

time 

Standing Committee 

Community Services 

ANC 

: 79% 

29% 

4. Cllr M. 

Mamfengu 

Part- 

time 

P.PSi Petitions Committee 

ANC 

93% 

07% 
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5. Cllr. V. Macebo 

Part- 

time 

P.P& Petitions Committee 

ANC 

53% 

47% 

6. Cllr. N. Zweni 

Part- 

time 

P.P& Petitions Committee 

ANC 

43% 

57% 

7. Cllr. T. Msuthu 

Part- 

time 

Rule, Ethics & Members 
Interest 

ANC 

79% 

21% 

8. Cllr. B. Ntutuka 

Part- 

time 

Rule, Ethics & Members 
Interest 

ANC 

50% 

50% 

9. Cllr. N. Ndoyislle 

Part- 

time 

Rule, Ethics & Members 
Interest 

b.A. 

64% 

36% 

10. ClIrN.Mazaza 

Part 

time 

MPAC 

ANC ward 18 

14% 

86% 

11. Cllr L. Tala-tala 

Part- 

time 

MPAC 

UDM 

21% 

79% 

12. Cllr. N.Pikwa 

Part- 

time 

MPAC 

ANC Ward 14 

36% 

64% 

13. Cllr. N. 

Mbonomtsha 

Part- 

time 

MPAC 

ANC 

50% 

50% 

14. Cllr. B.Z. Ndamase 
(MPAC Chair) 

Part- 

time 

MPAC 

ANC Ward 12 

79% 

21% 

15. Cllr. S. Scwayi 

Part- 

MPAC 

ANC Ward 13 

79% 

21% 

16. Cllr. M.Siguqa 

Part- 

time 

Municipal Public Accounts 
Committee 

ANC 

50% 

50% 

1 17. Cllr. 5. Cembi 

Part- 

time 

MPAC 

ANC Ward 02 

57% 

43% 

18. Cllr. R. T. Luvela 

Part- 

time 

Standing Committee 

Member BTO 

ANC 

36% 

64% 

19. Cllr.Z. Lwane 

Part- 

time 

EXCO 

ANC 

36% 

64% 

20. Cllr. S. Nompula 

Part- 

time 

Chairperson of BTO 

ANC 

0% 

0% 

21. Cllr. N. 

Sobuthongo 

Part- 

time 

Standing Committee of BTO 

ANC 

7% 

93% 

TA 




CONCERNING TA 

A spreadsheet exists to compile attendance data 

TA,1 








APPENDIX B - COMMITTEES AND COMMITTEE PURPOSES 


Commfttees (other than Mayoral / Executive Committee) and Purposes of Committees 

Municipal Committees 

Purpose of Committee 

Section 79 Committees 


1. Ethics, Rules and Members Interests 

To undertake review of the Rules of Order, procedures and regulations of the 
council committees and recommend changes to that effect to Council, 

To undertake a review and/or develop policies on councillor's welfare and 
recommend changes to the Council, by way of reporting to the Speaker of 

Council. 

To develop programmes and activities to promote ethical practice and to 
combat corruption 

2 . Public Participation and Petitions 

To monitor the process of receiving, addressing and responding to complaints 
from the community. 

To consider issues that may pose political risk pertaining to public participation. 

To monitor the update of the petitions register 

3. Municipal Public Accounts 

Committee 

The objective of the committee Is to serve as an oversight committee to 
exercise oversight over the executive obligations of council. 

To assist council to hold executive and municipal entities to account and to 
ensure the efficient and effective use of municipal resources. 

To increase council and public awareness of the financial and performance 
issues of the municipality and its entities including policy operation and 
implementation of local government. 

Section 80 Committees 


1. Community Services Committee 

The committee has the responsibility to: 

Support the provision of Library Services 

Consider Solid Waste collection and disposal 

Regulate Landfill site and Environmental Management programmes 

Assist in the maintenance and management of Public Amenities e.g. Community 
Halls, Cemeteries, Pound, Parks & Sport fields 

Assist in the enforcement of Roads Traffic-laws and Municipal Traffic by-laws 
Promote safeguarding of Municipal Assets and Properties 

Assist in the coordination of Public Participation programs and Council Support 
Assist in coordination and development of Community Sport, Arts and Culture 


i9& 
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2. Infrastructure Planning and The committee assists the Council to promote service delivery within the 

Development Committee municipality, 


Encouragement of liveable and sustainable human settlements, 

The Committee must recommend the provision or approval of funds for 
unforeseen infrastructural development services, 

To report to the Council about the infrastructural projects that are planned for 
the development of the district municipality. 

To ensure that the municipality delivers the quality service delivery to the 
communities. 

3. Strategic Development and Planning To discuss and report about the programs of the local economic development. 

Committee The committee works towards broadening advancement of Black Economic 

Empowerment, 

The committee develops strategies to promote tourism within the local 
municipality. 

Establishment of poverty alleviation initiatives. 

Monitor progress on planning and the use of land after transfer, 
Revitalisation of town. 

4. Budget and Treasury Office to participate on the drafting of budget and adjusted budget, 

Committee to participate on the formulation of the IDP and Budget, 

Assist the Council in the allocation if applicable, the distribution of grants 
made to the municipality, 

Assist the Council in the refuse removal, rental, trading tariffs and pound fees or 

related matters including the collection of revenue thereof 

Corporate Services Committee Receive reports and evaluate progress on Human Resources issues. 

Consider matters related to job evaluation and grading of staff. 

Consider performance management of the institutions. 

Make recommendations on Development of Human Resource Policy Manual 
and on continuous review of Human Resources policies. 

Deal with the Implementation of new organisational structures and strategies, 
Consider labour relations matters and Human Resource and development, 

TB 
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APPENDIX C -THIRD TIER ADMINISTRATIVE STRUCTURE 


Third Tfer Structure 

Directorate 

Director/Manager (State title and name) 

Office of the Municipal Manager 

Municipal Manager: Ms. S. Mankahia 

Corporate Services Directorate 

Corporate Services Director: Mr. S.M. Nodo 

Community Services Directorate 

Community Services Director: Mr. S. Matiwane 

Infrastructure Planning & Development 

Infrastructure Planning & Development Director: Ms. C.H. 

Directorate 

Qotoyi 

Budget & Treasury Directorate 

Acting Chief Financial Officer: Ms. N. Gixane & Ms. N. 

Mdutyana 

Strategic & Development Planning Directorate 

Strategic & Development Planning Director: Mrs. N. I^dlaku 



: Use as a spill-over schedule if top 3 tiers cannot be 
accommodated in chapter 2 (T2.2.2f 

TC 
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APPENDIX D - FUNCTIONS OF MUNICIPALITY / ENTITY 



Munfcipal / Entity Functions 

MUNICIPAL FUNCTIONS 

Function Applicable to 
Municipality (Yes / No)* 

Function 
Applicable to 
Entity 
(Yes /No) 

Constitution Schedule A, Part B functions: 






Air pollution 

No 

No 

Building regulations 

Yes 

No 

Child care facilities 

No 

No 

Electricity and gas reticulation 

Yes 

Yes 

Firefighting services 

No 

No 

Local tourism 

Yes 

Yes 

Municipal airports 

No 

No 

Municipal planning 

Yes 

Yes 

Municipal health services 

No 

No 

Municipal public transport 

No 

No 

Municipal public works only In respect of the needs of 
municipalities in the discharge of their responsibilities to administer 
functions specifically assigned to them under this Constitution or any 
other law 

No 

No 

Pontoons, ferries, jetties, piers and harbors, excluding the 
regulation of international and national shipping and matters related 
thereto 

No 

No 

Storm water management systems in built-up areas 

Yes 

Yes 

Trading regulations 

Yes 

Yes 

Water and sanitation services limited to potable water supply 
systems and domestic waste-water and sewage disposal systems 

No 

No 

Beaches and amusement facilities 

No 

No 

Billboards and the display of advertisements in public places 

Yes 

Yes 

Cemeteries, funeral parlours and crematoria 

Yes 

Yes 
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S’ 


1 Cleansing 

Yes 

Yes 

Control of public nuisances 

No 

No 

Control of undertakings that sell liquor to th< public 

Yes 

Yes 1 

Facilities for the accotDmodation, care and buhai of animals 

Yes 

Yes 1 

Fencing and fences 

i Yes 

Yes ! 

Licensing of dogs 

I No 

No 

Licensing and control of undertakings that sell food to the public 

Yes 

Yes 

Local amenities 

Yes 

Yes 

Local sport facilities 

Yes 

Yes 

Markets 

Yes 

Yes 

Municipal abattoirs 

Yes 

Yes 

Municipal parks and recreation 

Yes 

Yes 

Municipal roads 

Yes 

Yes 

Noise pollution 

No 

No 

Pounds 

Yes 

Yes 

Public places 

Yes 

Yes 1 

Refuse removal, refuse dumps and solid waste disposal 

Yes 

Yes 

Street trading 

Yes 

Yes 

Street lighting 

Yes 

Yes . 

Traffic and parking 

Yes 

Yes 

* If municipafity: indicate (yes or No); * If entity: Provide name of entity 


TD , 





APPENDIX E - WARD REPORTING 


Functforialfty of Ward Committees ' " 

Ward Name Name of Ward Committee Numberof Number of 
(Number) Councilor and established monthly monthly 

elected Ward (Yes /No) Committee reports 
committee meetings submitted to 

members held during Speakers 

the year Office on time 


Ward 01 ClIrM. D. Mkhize Yes 32 24 

Ward committees 

A. Gwanya 

B. Bethwayo 
N. Wall 

Z. Nogwanya 
Z. Mtlaka 
N. Notswabu 
T. Siwewe 
N. Mkhumbeni 

M. Gasela/ 

Mangaliso 

N. Mjokovana 

Ward 02 ClIrS.Cembi Yes 28 24 

Ward committees 

N, P. Mgoqi) 

M. Madadasi 

L. L Mntuyedwa 
V. S. Mathenjwa 

N. Mbodia 

K. T. NompontI 

M, P. Mgamane 
Z. G. Notswabu 
N* Klaas 

M. Mbi 

























Ward 03 

ClIrK. 

Nomanzoyiva 

Ward committees 

N. Sawule 

N. B. Ngxokolwana 

Z. Mngomeni 

N. Ntkabathi 

T. Mphamba 

S. Mqukulu 

N* Khambafuthi 

M. Tshaka 

R. N. Buqwe 

M* Jojo 

Yes ! 

28 

24 

18 

Ward 04 ' 

Cllr L Ntantini 

Ward committees 

N. Makhwabasa 

O. Nikelo 

N. Mambafula 

T. Javu 

V. Nonkonjane 

S. Nodal! 

B. Ntlobe 

P. Ntlobe 

V, Mabhulu , 

N. Mqalana 

Yes 

27 

24 

19 

Ward 05 

ClIrV. Macebo 

Ward committees 

N. Ntame 

M. Ngidi 

N. Sotshangane 

N. N. Maqela 

N, A. Yathela 

S. N. Mtinga 

S. Mdibaniso 

N. XhaEasile 

M. Nocuze 

N. Mtofile 

Yes 

27 1 

24 

9 
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Ward 06 

Cllr M. 

Tyhalibhongo 

Ward committees 

P, E. Mayekiso 
Somflyane 

Z. Nabo 

Z. Nogaya 

N. Khululwa 

N. Nyanza 

M. SItsheke 

Z. Nophuza 

C T, Khenya 

Yes 

31 

24 

17 

Ward 07 

Cllr B. B. Ntutuka 
Ward committees 

S. Menziwa 

A. Notshaya 

Z, Tantsi 

Z. Tantsi 

N. Tlyane 

T. Voyi 

O. Mbiko 

N* Tantsi 

M. GqumenI 

G. Mgumpe 

Yes 

31 

24 

19 

Ward 08 

Cllrl. L Sigongotho 
Ward committees 

X. Zenztie 

M. Mazithobile 

S. Ngudle 

Mathinjwa 

S* Mfufu 

S. Nkweba 

L Honoza 

N, Nokbwenkwe 

M. Mji 

Z. Makhamte 

Yes 

24 

24 

19 

Ward 09 

ClIrV. Matwasa 

Ward committees 

A. Magandela 

N. Mqotshwa 

M. Mpetsheni 

N. N. Ntakana 

P. Cunukelo 

Z. Msindo 

L A. Ngxiwaylzali 

N. Nomsa 

N. Thonga 

N. Bango 

Yes 

30 

24 

20 
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Ward 10 

Clir N. S. Ncekane 
Ward committees 

P. G, Matuba-tuba 

M. Mxhonywa 

N. Mhfakulwana 

N, L Cwati 

K. Zaqosheia 

N. F. Chita 

N. Mkoyana 

K. Zweni 

P. N. Mhfekwa 

S* Tantsr 

Yes 

27 ' 

24 

11 ' 

1 Ward 11 ' 

Cllr N. Zweni 

Ward committees 

D. Nontswabu 

P. P. Nose 

M. P. Magaiana 

P. Nomandindi 

N. E. Mtimde 

Z. Mrhwetyana 

K. S. Nkae-nkae 

O. Mngqinya 
M.M.Mbhashe 

Yes i 

29 

24 

^ 15 

Ward 12 

Cllr 6. Z. Ndamase 
Ward committees 

M. Mayambela 

N. Nama 

M. Matiwane 

N. Qegwana 

V. Mkhanya 

T. Sidinana 

O. T. Sibondana 

M. V. Dwayana 

N. Mandleliza 

H. Kenya 

Yes 

29 

24 i 

15 

Ward 13 

ClIrS. Sicwayi 

Ward committees 

N. Qalani 

T. Thunzi 

N. Mpongoma 

B. B. Ngoni 

S* Mbomane 

N. L Baleni 

N. Mjila 

P, Matuba-tuba 

K. Mgoduswa 

Yes 

27 

24 

13 
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Ward 14 Cllr N. S. Pikwa Yes 29 24 19 

Ward committees 
N. Lungu 
N. Nokwakha 
N. Diko 

L. Matshoba 
T, F. Morlock 
P. Madikane 
T* Pikiso 

L Mgotywa 
M* Ndleke-ndleke 
N. Mtu 

Ward IS ciirsTsopaqa Yes 28 zT 27 

Ward committees 
2. Mahlezana 
N* Gcaba 

N. N. Mthezankuni 
N. Maqhakama 
N. Maphethela 
J. Simayile 
R. Msongelwa 
2. 6. Mbatu 
N. Gogo 
N. Mbendeni 

Ward 16 ClIrT, Msuthu Yes 29 2^ 15 

Ward committees 
V. Yalezo 
N. Mputhane 
N. Ncind 

E. Mpathane 
Y. Mabala-bala 

M. Mbi 

F. Mashiyi 

N. Nteta 
N. Msutu 

B. Mahonga 

Ward 17 Cllr M. Mamfengu Yes 29 24 13 

Ward committees 
N. Khetshe 
N. Mamfengu 
N. Pikwa 
B. Maxhakana 
B. Mzamane 
5. Sibewu 
5. Mhlanjwa 
N. Mkala 
N. 6. Vengwa 
N. Bhisolo 
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APPENDIX F-WARD INFORMATION 


Ward Title: Ward Name (Number) 


Capital Projects; Seven Largest In Year 1 (Full List at Appendix 0) 

R'OOO 

No* 

Project Name and detail 

Start Date 

End Date 

Total Value 

Ward 9 

Ntabankulu Sport Field 

Jui-15 

May*16 

R 8 000 000 

Ward 17 

Buhlambo Access Road 

Jul-15 

May-16 

R 3 000 000 

Ward 4 

Lugangatho to Mpoza Access Road 

Jul-15 

May-16 

R 3 800 000 

Ward 3 

Dinwayo to Ounusweni Access Road 

Jul-15 

May-16 

R4 000 000 

Wards 

Multi Purpose Community Centre 

Jul-15 

May-16 

R6 000 000 

Wards 

Urban Internal Street Surfacing 

Jul-15 

May-16 

R 34 000 000 

rf.i 


Top Four Service Delivery Priorities for Ward (Highest Priority First) 



Priority Name and Detaii 

Progress During Year 0 

Water & Sanitation 

13.4 % Water and Sanitation 30% 


Housin 


Roads infrastructure 

61 km (S.S%) 

Electricity 

29.5% 
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ELECTED WARD MEMBERS (STATING NUMBER OF MEETING ATTENDED - MAXIMUM 12 MEETINGS) 

Al] 18 wards have established ward committees that are fully functional. The average of meetings attended by 
ward committees is ranging between an average of 29 - 31 meetings. 

TF.3 


I APPENDIX G - RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE YEAR 1 


Municipal Audit Committee Recommendations 

Date of 
Committee 

Committee recommendations during 
YearO 

Recommendations adopted (enter Yes] If not 
adopted (provide explanation) 

21/08/201S 

17 

15 

18/09/2015 

12 

10 

13/11/2015 

10 

8 

14/12/2015 

3 

1 

12/02/2016 

17 

7 

15/04/2016 

7 

2 

09/05/2016 

4 

1 

27/06/2016 

2D 

Waiting for the next audit committee meeting 
for reporting 

TG 
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APPENDIX I - MUNICIPAL ENTITY/ SERVICE PROVIDER PERFORMANCE SCHEDULE 


MUNiaPAl MANAGER'S OFFICE 


NAME OF A PROJECT 

CONTRACTOR 

PROJECT 

DURATION 

PROJECT 

SATISFACTORY 

Reasons on Mtftf^doryMot 

Intenal Audit Unit 





Outsourting of Internal Audit 
projects 

Nyatambisa Finarvcial 
Services 

May 2015 -October 
2016 

Satisfactory 

The performance of the service provider is saSsf^ory, 
furthermore, apart Irom the planned audits ibr 2015/2016 
they have also executed ad hoc audits on request by 
management and the audit committee and they reported 
on all those ad hoc reviews. 

LMilSandottUflft 





Legal Services 

Mbabane & Sokutu Inc 

November 2016- 
November 201 6 

Satisfactory 

All instructions given to the firm were carried out as per the 
instnjctions. 

Pirelict MHUfiiineiitUitit 





Ntabankulu Sports fteld 

Thiyane contractors 

Sept 2015 -Jan 

2016 

Not satisf^ory 

The contractor couldn't meet the milestone of the projects 
even alter submitting Ihe revised program then the 
contract was terminated. 

Buhlambo Access Road 

Tengal CC 

Sept 201 5 -March 
2016 

Satisfactory 

The project has been completed on time and the quality of 
work been achieved . The project is currently on 
defects liability period. 

Dinwayo to Dunusweni Aocess 

Road 

Lupicon JV Apola Trading 

Sept 201 5 -March 
2016 

Satisfactory 

The project has been completed on time and the quality of 
work has been achieved. The project is currently on 
defects liability period. 

Mafinyela Access Road 

Ezemiioli Construction 

March 2016 -June 
2016 

Satisfactory 

The project has been completed on time and the quality of 
work has been achieved. The project is currently on 
defects liability period. 

Mpoza Pre-School 

Nalwenovel JV maziya 

January 2016 -April 
2016 

! 

Satisfactory 

The project is still under construction and is 91% compfele; 
furthWrnore, the quality of work is still according to the 
specification of the project. However, the project delayed 
due to the community constantly changing site where the 
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pre-school should be constructed as a result the service 
provider started working on the l'^ March 2016. theretbre 
the duration of the project was extended to end of August 
2016. 

Lugagatho Mpoza Access Road 

Gadalana Trading JV 
Shining Sky 

Sept 201 5 -April 

2016 

Satisfactory ^ 

The project has been completed on time and the quality of 
work has been achieved. The project is currently on 
defects iiabilly period. i 

NtabanKulu MPCC 

Inyameko Trading 

May 2015' 
November 2016 

Satisf^ory 

The project is stitl under construction and the quality of 1 

work is according to the specification of the project 

However, the project delayed due to revised drawings for 
roof structure and the specification tor swimming pool was 
submitted late to the suppr er by the consultant in order for 
them to do the quotations. The service provider has 
managed to sp^ up the progress to recover from the 
time lost 1 

Qjphu Access Road 

trading JV 

Shining Sky 

March 2016* June 
2016 

Satisfactory 

The prc^ has been completed on time and the quality of 

work has been achieved. The project is currently on 
defects UabrUty period 

Xhopo'Pfe-^odl 

Somakh^a Contractors 

January 2016 ~Apri? 
2016 

Satisfactory 

The project is stilt under construction and is 85% complete . ' 

furthermore, the quality of work is stii* according to the 
specification of the project. However, the project delayed 
due to bad terrain that leads to double handling of material 
and the scarcity of water. The revised completion date is 
end ofAyau5t201G 

Bectrification Mthukukaziand Tsita 

RPS llangabi 

January 2016- 
June 2016 

Salisf^ory 

The Mthukukazi project is still under construction and the ' 
quality of work still according to the spedficalion of the 
pro^ The Tsita project has been comptete. The delay 
was due lo the late apcsintment of the service provider , 

Sidakeni cbrnniunity Hall 

Mvumeza Cdnslniction 

March 2016 -Arne 

2016 

Satisfactory 

The project has been completed on time and the quality of ' 
work has been achieved, i 

Zola CofnmumtyHaH 

Wowo Construction JV 
Shining Sky 

March 2016- June 
2016 

Satisfactory 

The project is still under construction and is 98% complete 
however the project has delayed due to cash flow 
problems of the service provider and an extension tor Ihe 
duration of Ihe prpject was granted by the municipality to 
end August 2016. The quality of work by the service 
provider is stitl as per the specification 

NtabanKulu Internal Street 

QumbisoJVBest 

Ju^2015**May 

SatisfBdfiiv 

The is stiO under constmction and phase one has 
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CORPORATE SERVICES 




PROJECT 

NAME OF A PROJECT 

CONTRACTOR 

OURATtON 




Supply & delivery of cleaning 
m^al 

Mcntosh Trading 

Enterprise 

Feb 2015 -Feb 

2016 

Supply photocopying machinery 

Capital Office Automation 

July 2014 - June 
2017 

MHIHIIIIII 



Ctocking System 

Uniclox 

Not stated 

tnfomwtfon Technology UnR 


been cxMnpteted on time and the qualily of wofk has been 
achieved. However, phase two (main mad} has not yet 
commenced due to the application of additional funding 
Additionei funding was requested by the service provider 
after the assessments by Engineers which they found that 
there is ground water and that led to change of design and 
scope of WQd( to be done. The munidpalily has done the 
rep^ tor the additional funding of approximately RIO 
million. 


PROJECT 

SATtSFACTORY Raesonsfor 



Not satisfaclofy Most of the lime the cleaning material detivered was not as per 


the spedficalion as a result it would be returned every now and 
then, furthermore, the service provider was not detiv^ng on 
time. „ 


Not Satisfactory 

The performance of the service provider is stBI not satisfactory 
due to them teasing the old machines and that has been rais^ 
in monthly meetings with the service provider, furthermore, the 
technioan were not made available to address the lechnicaL 
errors Meetings were held constantly with dissatisfaction of 
the performance arfo there is still no improvement. 

Satisfactory 

The stationery delivered is stilj as per the munidpaKty’s 
requirements and was delivered on time. 

Satisfactory 

The performance of service provider is satisfactory, however 
the ctocking machine is currently not in use due to it being 
damaged during the protest of staff, the munidpaiity reported 
the incident with the service provider and they have agreed 
that it will be teplaoed as soon as they receive the old clocking 
machine which wiH be delivered to the service provider by the 
munboalitv. 
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Telkom lotemet- DIS Silver 

Telkom 

Dec 2012-Dec 

2016 

Satisfactory 

AH the services were performed according to time frames and 
support was conduct^ as per the SLA 

Gbecs backup system 

Sakhtsizvre trading 
Enterprise 

Jurve 201 5 -June 
2016 

Satisfactory 

All Ihe services were performed accordirvg to time frames and 

support was conducted as per the SLA 


COMMUNITY SERVICES 


NAME OF A PROJECT 

CONTRACTOR 

PROJECT 

DURATION 

SATISFACTORY/ 

NOT 

SAtiSFACfORY 

Reasons farasirfytnfff not satfsMfliv 

Outsourced Security Services 

Uqai Trading T/A Mfobs 

Feb 2016 -Feb 

2017 

Not satisfactory 

The performance of the service provider is not satisfactory 
due to noncompiiance of the SLA with regards to the 1 

installation of the CCTV cameras which have not been done 
by the service provider since the inception of the contract. 

The meeting was held between the service provider. Director 
Community Services. Senior Security Officer and the 

Municipal Manager, the service provider explained that he 
w# not be able to install CCTV cameras as he was advised 
that there will be a variation order solely for installation of 
cameras, however Ihem is no addendum to the existing SLA 
to substanliate such information Furthermore the 
spedficalfon on the advert issued was inclusive of the CCTV 
camera hence the inclusion in the SLA. 
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NAME OF A PROJECT 

CONTRACTOR 

PROJECT 

DURATION 

tM)ankuhj Roads Maintenance 

Kuyazanywa Acnjpax JV 

Dec2015-Feb 

2016 



NAME OF A PROJECT 

CONTRACTOR 

PROJBn* 

DURATION 

TownPlahntng 



Middle Income development 

Glad Pam 

March 2015- 
March2030 

Office park development 

Glad Pam 

March 2015- March 
2045 

Commemtal Purposes 

MGMjv.ABSIT 

Aug 2015- Sep 

2040 

[niin development 

Glad Pam 

March 2015- March 
2045 

Bricks Making 

KAAZcc 

July 2015 -July 

2020 



SATISFACTORY7 

NOT 

SATISFACTORY 




Satisfactory 

The project is satislactory and very professional as they adhere 
to the timeirames and submit reports where necessary 

Not satisl^ory 

The service from Gad Pam was not up to standard due to the 
unforeseen chaHenges experienced - It became challenging to 
get a letter of intent to let from public works . 

As a result they could not secure lease agreements with 
government d^arlments & development finance. 

Satisfactory 

The project is satisfactory and very professional as they adhere 
to the timeframes and submit reports where necessary 

Not satisfactory 

The service from Gad Pam was not according to the signed 

SIA and this was due to the results of the feasibility study that 
they undertook which recommended that the site be swapped 
with a site on the main road 

Not Saltsiactory 

The service was poor due to unforeseen delays now that there 
is an addendum to the initial agreement the Quality of service 
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might mprove The unfbreseer^ problem according to the | 

service provider is the economic down turn which made the 
rand weaker than the Chinese currency. 

locil Economic OwttPiMiK 





^School fiimiturB Refurbishment 

Fumtech 

Nov 2015 -Dec 

2015 

Satisfactory 

The services were delivered as agreed and the service 
provider has met the deadlines. 

r^ply of Fertilised eggs 

; Myendeki Trad<rg 
. Erdetpnee 

March 2016 'April 
2016 

Satisfactory 

The services were delivered as agreed 

' Masikhule Pbuitry Cooperative 

r LonateUiu Agri< Business 

CC 

Oct 2015^ Nov 

2015 

Not Satisfactory 

L 

The services were not as agreed, however the services were 
de ivered after there was an adendum made to compensate on 
poor performance. 

Cbliection and cfeliverY of ^ool 

furniture for refurbishment 

Imijoli Investments ^ 

7th April 2016- 9th 

April 2016 

Satisfactory 

ser^ were detivered as agreed 

SptdalProJictoUntt 





Learner Driver Program 

Miiira Project 

Feb 2016 -June 

2016 

i Satisfactory 

the perfbnnance is still satisfactory furthermore, the contract 

was extended to end October 2016 due to the learners 
constantly failing the dnving tests The total number of learners 
was 16, and 10 of (hem have passed the dnving tests and 8 
have failed but have dates Ibr reassessment hence the 
extension 
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I BUDGET AND TREASURY OFf ICE 




PROJECT 

NAME OF A PROJECT 

CONTRACTOR 





Travel agent Services 

Siyeza Travel agent 

Dec 2014 -Dec 

2016 

Finanaal Accountirtg System 

Camelsa Consultant 

Maidi 2015 -Dec 
2017 

Financial Improvement 

llilha Lelizwe 

Feb 2010 -Feb 
2016 

Valuation of Immovable Assets 

Geo-Spalial 

March 2016^ Nov 
2016 

Valuation Ron 

Geo-Spaliaf 

16 Jan 2013- 
June 2017 

Revenue Enhancement Strategy 

Maq Consultants 

Aug 2015 -Dec 
2015 (extended) 






Not satisfactory 

The service providef has constantly made errors In bookings or 
sometimes not pay for the bookings at all as a result on some 
occasions employees had to pay from their own pockets 
however the issues where communicated with the service 
provider with the Htlle improvement on their side. This has led 
to the hotel accommodations harassing the SCM employees 
and the municipality might have a bad reputation of not paying 
the service providers. 

Satisfactory 


Satisfactory 

The project is satisfactory, furthermore, an additionat member 
who is a qualified CA has recently joined the learn and there 
has been a signilicant improvement in the quaiily of financtal 
statements. 

Not satisfactory 

The service provider has not delivered on lime and the 
information submitted on the set deliverable targets is 
incomplete. Several engagements were made with the service 
providef in the form of meetings and emails . however there are 
sttk oaps in terms of performance 

Satisfactory 


Satisfactory 

The quality of the work delivered Is up to an acceptable 
standard, such as the revenue enhancement strategy 
developed. 
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APPENDIX J - DISCLOSURES OF FINANCIAL INTERESTS 


•J 


Disclosures of Financial Interests 

Period 1 July to 30 June of Year 0 (Current Year) 

Position 

Name 

Description of Financial Interests'* 

(Nil / Or details) 

(Executive) 

Mayor 

Vusumzi Mgoduka 

Nil 

Member of 
MayCo / Exco 

Khanysso Nonkondio 

Membership in Close corporation, other 
employment and remuneratioii. 


Nonzwakazi Ndarnase 

Nil 


Mamztwakhe Tyhalibongo 

member of the Close co-oporation 


Linduxolo Ntantini 

Nil 


Nonkululeko Mpompoza 

Shares, member of close co-operation & 
Directorship. 


Mandia Magatyana 

Nil 

Councillor 

Bhongolethu Ndamase 

Nil 


Sifiso Sicwayi 

Nil 


Noxolo Mazaza 

Ntl 


Vuyokazi Matwasa 

Indirect interest arising from spouse to the first 
degree 


Nophatheka Ndabeni 

Have other employment, another pension ott^er 
that the one received from the Councillor. 


Sesufo Sophaqa 

Nil 


Ncebakazi Pikwa 

Nil 


Kholeka Nomandzoyiya 

Interest in subsidised grant and sponsorship by 
any organisation. 


Luvuyo Tala-tala 

Have business enterprises 


Sabelo Cembi 

Shares in company, interest in trust and other 
financial interest In any business and interest In 
property, & indirect interest arising from 
Spouse/relative in first degree. 


Nozamile Ncekana 

Nil 


Zuku Lwana 

Nil 


Vusumzi Macebo 

Nil 


Thembakazi Msuthu 

Nil 


Noma-India Mbonomtsha 

Nil 


Bulelani Mtuthuka 

Shares in Moffat 


Nofumaneka Ndoyisile 

Nilp have other employment and remuneration. 


Mfaneleko Mkhize 

Nil 


Mathemtkinkosi Gweqani 

Nil 


Sipho Nompula 

Nil 


Nontombi Sogoni 

Nil 
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Mlungisi Mamfengu 

Nil 


Siwili Magagasi 

Nil 


Manetisi Siguqa 

Share in securities in a company, membership in 

CC, interest In a trust, directorship, other financial 
interest in a business, other employment and 
remuneration, interest in property & pension 
other that the one received as Councillor 


LungileSgongotho 

Nil 


Mbedeshi Madikizela 

Indirect interest and business associate or relative 
to the first degree. 


Msitheli Poswa 

Nil 


Mbongeni Mthakasi 

other financial interest in any business. 


Nonzame Zweni 

Interest in a trust 

Municipal 

Manager 

Sindiswa Mankahia 

Yes, other financial interest In Balula Trading 
Enterprise 

Acting Chief 
Financial 

Officer 

Ms. N.Gixane 

Ms. N. Mdutyana 

Nil 

Nil 

Deputy MM 
and (Executh/e) 
Directors 

Simlindile Nodo 

Interest in property, shares in companies, 
partnership/ CC & indirect interest arising from 
spouse. 


Chuleza Qotoyi 

Nil 


Nontsikelelo Ndlaku 

Nil 


Solomon Matiwane 

Nil 




other SS7 
Officials 

N/a 



N/a 



N/a 



N/a 



N/a 



N/a 


• Financial interests to be disclosed even if they incurred for only part of the year. See MBRR SA34A 

TJ 
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APPENDIX K: REVENUE COLLECTION PERFORMANCE BY VOTE AND BY SOURCE 

I 

APPENDIX K (i): REVENUE COLLECTION PERFORMANCE BY VOTE 


Year -1 Current: Year 0 


Vote Description 

Actual 

Original Budget 

Adjusted Budget 

Actual 

Vote 1-Council 

105 400 

805 366 

805 366 

805 366 

Vote 2-Muncipal 
Manager 

810 406 

4 539 464 

7 595 260 

7595 260 

Vote 3- Finance 

9 320028 

21 557 281 

26 550 848 

26 550 848 

Vote 4-Corporate 

Service 

7 146 264 

6420 000 

7 624 442 

7 624 442 

Vote 6-Community 

7 040 192 

6916 280 

5 288 682 

5 288 682 

Vote 7-Strategic 

2 343 844 

2 850 000 

2 888 722 

2 888 722. 

Vote 8-Project 
Management 


1 319 750 



Vote 10-Infrastructure 

2 027 781 

2 700 000 

1 990 747 

1 990 747 

Total Revenue by Vote 

28 793 915 

47 108 141 

52 744 067 

52 744 067 


Variances are calculated by dividing the difference between actual and original/adjustments budget by the actual. 
This table is aligned to MBRR table A3 
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Revenue Collectfon Performance by Source 


REVENUE COLLECnON FINANCIAL PERFOMANCE 


Description Actual 


Property rates 2 721 629 


Property rates - penalties & collection 


YearO 


2 844 359 


Adjustments 
Budget 


3 226 556 


Actual 


4 707 812 


Service Charges - refuse revenue 

232 708 

279 947 

279 947 

302 885 

Rentals of facilities and equipment 

947 830 

1 099 409 

1 103 539 

721 199 

Interest earned - external Investments 

2 229 577 

2 293 857 

2 025 000 

1 585 583 

Fines 

1 186 576 

1 700 746 

1 700 746 

1 382 776 

Transfers recognised - operational 

141 758 516 

103 352 000 

104 741 570 

103 742 858 

Other revenue 


8 895 059 

13 122 321 

11436 534 

Total Revenue (excluding capital transfers 
and contributions) 

149 619 269 

120465 377 

126 199 679 

123 879 647 
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conditional Grants: excluding MIG 

R'OOO 

Details 

Budget 

Adjustments 

Budget 

Actual 

Major condrtlions applied by 
donor (continue below if 
necessary) 

Provincial treasury 
internal streets 

40 000000 

40 000000 

26498 073 

Construction of internal street 

INEP electrification 

30 000 000 

39 400000 

39 400000 

Electrification programme 

Finance Management 
grant 

1 800 000 

1 800 000 

1 800 000 

Financial management 

Municipal systems 
improvement grant 

930 000 

930000 

930 000 


Expanded public works 
programme 

1 031 000 

1031000 

1 031 OOD 


EPWP community 

500 000 

436 761 



DSRAC 

250 000 

484 761 

484 761 


DEDEA 


100 000 

100 000 


Precinct plan 

255 526 

255 526 

255 526 


DPLGTA 


192 684 

192 684 


Public Transport 
Infrastructure and 
Systems Grant 






COMMENT ON CONDtTIONAL GRANTS EXCLUDING MIG: 

The grants above were received as per the DORA, for the 1NEP during the top up amount of R9 400 000 was 
received from re gazetting by treasury. The gazette grants were fully spent, however the roll over for provincial 
treasury grant was approved, 

TLl 
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EC444 Ntabankulu * Supporting Table SA34* Capltil mpenditure on new Micts by iiiet clast 


DMcrlpUon 

Ref 

2011M2 

21H2I13 

2013/14 

Current Yev 2014/15 

2019/10 Medium Term Revenue A 
Expenditure Framework 


R thoumand 

1 

Audited 

Audited 

Audited 

Original 

Adjuated 

Full Year 

Budget Year 

Budget Year 

Budget Year 



Outcome 

Ottteomo , 

Outcome 

Budget 

Budget 

Foreeeet 

2015/16 1 

+1 2016/17 

42 2017/16 













Inftntnicttfrt 


25.01A 

2a.2fA 

46.7ST 

27,206 



_ ^1W.43 6 

60 JS2 

1 ^ ^ Wj267 


Infraifructjm ■ Road tanapoit 


:^018 

20.313 

26.757 

27.2m' 

"”"'30,436^ 


79>36 ; 

25.952* 

27!267 


Roadt, Pm/emmtE A Btidgtm 

Stom water 


25016 

28.213 

26.757 

27.296 

30,436 

30 436 

79,436 ; 

25,952 

1 27.267 


lnk4Mfructjra^ Elec»fcl^ 


- 

- : 

20.000 

- 

- 

- 

30,000 

35.000 

30,000 


Generation 

Tmnsmisakin A RetiaM^lan 

Street Ugttina 




20.000 




30.000 

35,000 

30,000 


- Wtator 



- : 

- 

- 

- 

‘ 

- 

- 

- 


Demt A ReieFudn 

Water purification 

Retlarielion 












kdhBfeucIjni > Santfarfon 


- 

- 

- 


- ; 

j 

- 

- 

- 














Sewerege purification 
hiaituctniB Otiaf 



. 

. 

. 

. 

.1 

. : 

. 



IVacIft 

Trenapertaiion 

Gai 

2 











Other 









j 

1 

i 


Pdri^i A ijonlflra 

R-pomSaMi & tbdia 

Swknming poob 

CommunlV hall 

UbradM 

Rocraafonaf facitfas 

Fir«. aably A omefoeflcy 

Sflcurtly and polickig 

Buaet 

Cbdca 

Mineumi A ArtGaleriea 

Comatofia 

' r ; 






i 



1 

1 

i 


Social rental houalno 

Otwr 












Hritwi nwti 


w 


■V 


■ 


1 0» 




BiAlinga 

Olwf 







j 

fjm 




Invertment DfOPfUea 










[ ^ 


Housing developtnent 
oner 







i 



h " 


Pttlf MUtl 



■¥■ 

2,700 

^200 ! 

3.S36 

2,936 

t.lM 

1.H4 

1.131 


General vehlclea 




1.300 

i,i«' 

2,245' 

1 2.245 


W4 

j »95 


Spectalbed vehicle* 

Plant A equipment 

ffi 

" 

" 

“ 

" 

" 

i 

” - 

“ 

“ 


Computore - harder am/equIpment 




300 

200 

$45 

= liS 

sag 

113 

124 


Fumikae and oner oOce equipment 

Abottoira 




300 

300 

29 

2fi 


104 

T« 


Markeb 

Civic Land ttvl Budding* 
oner Bulifing* 

Oher Land 

Surplu* Asteb {Inveebnenl or bventary) 
oner 




SOCr 

7M 

117 

1 IJ7 





AiHailMfiLafaet* 


- 

- 



- 1 






ijtl aulro/aaa 






1 








- 


... 

... 

i 

. j 

j ... 



... 


Uat tiriKiaaa 












InCimalblei 












Compubre ■ aolhurare A programming 












oner fStt authdaeaf 












Total Capital. expenditure on new aeaeta 



1 nm 

40,457 

29,498 

32jni 

a:«7i 

111,536 

02,116 
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APPENDIX 0 - CAPITAL PROGRAMME BY PROJECT BY WARD YEAR 1 


Capital Programme by Project by Ward: Year 0 

R’OOO 

Capital Project 

Ward(5) afftoed 

Works 

completed 

(Yes/No) 

Water 



"Project A" 



"Project B" 






Sanitatfon/Sewerage 









Electricity 

Ward 11,17 & 3 for 350 connections 

No: planned for 
financial year 
2015/2016 







Housing 









Refuse removal 









Stormwater 









Economic development 


1 







Sports, Arts & Culture 









Environment 









Health 
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Safety and Security 









ICr and Other 









TO 


APPENDIX T - NATIONAL AND PROVINCIAL OUTCOMES FOR LOCAL GOVERNMENT 


National and Provincial Outcomes for Local Government 

Outcome/Output 

Progress to date 

Number or 
Percentage 
Achieved 

Output: 

Improving access 
to basic services 

Water & Sanitation: 



Housing: 



Roads Infrastructure; 13,1 ktns of access roads constructed in the financial 
year 2014/2015 

13kms 1 


Electiclty: 3436 households electrified In the financial year 2014/2015 

3436 

Output: 

Implementation 
of the 

Community 

Work 

Programme 












Output: Deepen 
democracy 
j through a 
refined Ward 
Committee 
model 
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Provide the Annual Financial Statements (AFS) to the respective financial year as submitted to the Auditor- 
General. The completed AFS will be Volume II of the Annual Report. 









I 


Enquiries: S. Matiwane Celi: 082 8200 918 

COUNCIL RESOLUTION DfTRACr: SCM.04.29/08/16 


Extract 29 August 2016 
Time: 12H30 

Venue: Municipal Town Haii 


Date: 31 August 2016 


Draft Annual Report 


in the special coundl meedpg heW or the 29 August 2016, the mayor Bbled brfom ^ 
courcll a draft annual mport for noting. He reported the o«.all 
Institution was at 78%. He also indicated that the council should note the si g 
improvement on performance of the institution, compeared to the previous years. 

Thereafter, the Council RESOLVED 

1. That the Draft Annual Report 2015/2016 be noted ^le Coun^ 

2. That the Draft Annual Report 2015/2016 be referred to MPAC for 
further consideration. 



SCM.04.29/08/16 


2016 -08- 3 1 yj 

— 
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Ntabankulu Local Municipality 

Annual Financial Statements for the financial year ended 30 June 2016 


General Information 


Nature of business and principal 
activities 


Ntabankulu Local Municipality is a South African Catego^ B 
municipality (Locai Municipality) as defined by the Municipal 
Structures Act (Act no 117 of 1998). The municipality's 
operations are governed by the Municipai Finance 
Management Act (Act 56 of 2003), the Municipal Structures 
Act (Act 177 of 1998), Municipal Systems Act (Act 32 of 2000) 
and various iegislations and reguiations. 


Accounting Officer 

Ms S Mankahia 

Chief Financial Officer 

Ms Jakob- Wutu (suspended on 31 October 2014) 

Ms N. Gixane (Acting CFO from 03 November 2014 to 1 April 
2016) 

Ms N. Mdutyana (Acting CFO from 01 April 2016) 

Registered office 

Erf 85 Main Street 

Ntabankulu 

5130 

Postal address 

P.O. Box 234 

Ntabankulu 

5130 

Bankers 

First National Bank 

Mt hatha 

Auditors 

Auditor-General of South Africa 
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Council information 


Honourable Mayor 

Mayor Cllr V Mgoduka 

Speaker 

Cllr N Ndabeni 

Exco 

Mayor Cllr V Mgoduka (chairperson) 

Cllr S Sopaqa (chief whip) 

Cllr L Ndamase (community) 

Cllr M Tyhalibongo (corporate services) 

Cllr L Ntantini (IPD) 

Cllr M Magatyana (EXCO) 

Cllr N Mpompoza (strategic) 

MPAC 

Cllr B Ndamase (chairperson) 

Cllr S Cembi 

Cllr N Ncekana 

ClIrNPikwa 

Cllr N Mbonomtsha 

Cllr L Talatala 

Other council members 

Cllr K Nonkondlo (resigned) 

Cllr M Magatyana 

Cllr N Mazaza (deceased) 

Cllr M Mkhize 

Cllr K Nomanzoyiya 

Cllr B Ntutuka 

CllrV Macebo 

Cllr L Sigingotho 

Cllr V Mathwasa 

Cllr N Zweni 

Cllr S Sicwayi 

Cllr T Msuthu 

Cllr M Mamfengu 

Cllr R Poswa 

Cllr M Mtakasi 

Cllr M Gweqani 

Cllr M Siguqa 

Cllr M Madikizela 

Cllr S Nompula 

Cllr Z Lwana 

Cllr S Magagasa 

Cllr N Ndoyisile 


Ntabankulu 

Locat Municipality 
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Ntabankulu Local Municipality 

Annual Financial Statements for the financial year ended 30 June 2016 


Accounting Officer's Responsibilities and Approval 

The accounting officer is required by the Municipal Finance Management Act (Act 56 of 
2003), to maintain adequate accounting records and is responsible for the content and 
integrity of the financial statements and related financial information included in this report. 

it is the responsibility of the accounting officer to ensure that the financial statements fairly 
present the state of affairs of the municipality as at the end of the financial year and the 
results of its operations and cash flows for the period then ended. The external auditors 
are engaged to express an independent opinion on the financial statements and were given 
unrestricted access to all financial records and related data. 

The financial statements have been prepared in accordance with Standards of Generally 
Recognised Accounting Practice (GRAP) including any interpretations, guidelines and 
directives issued by the Accounting Standards Board. 

The financial statements are based upon appropriate accounting policies consistently 
applied and supported by reasonable and prudent judgements and estimates. 

The accounting officer acknowledges that she is ultimately responsible for the system of 
internal financial control established by the municipality and place considerable importance 
on maintaining a strong control environment. To enable the accounting officer to meet 
these responsibilities, the accounting officer sets standards for internal control aimed at 
reducing the risk of error or the deficit in a cost effective manner. The standards include 
the proper delegation of responsibilities within a cleariy defined framework, effective 
accounting procedures and adequate segregation of duties to ensure an acceptable level 
of risk. 

These controls are monitored throughout the municipality and all employees are required 
to maintain the highest ethical standards in ensuring the municipality’s business Is 
conducted in a manner that in all reasonable circumstances is above reproach. The focus 
of risk management in the municipality is on identifying, assessing, managing and 
monitoring all known forms of risk across the municipality. While operating risk cannot be 
fully eliminated, the municipality endeavours to minimise it by ensuring that appropriate 
infrastructure, controls, systems and ethical behaviour are applied and managed within 
predetermined procedures and constraints. 


The accounting officer is of the opinion, based on the information and explanations given 
by management, that the system of internal control provides reasonable assurance that 
the financial records may be relied on for the preparation of the financial statements. 
However, any system of internal financial control can provide only reasonable, and not 
absolute, assurance against material misstatement or deficit. 

The accounting officer has reviewed the municipality’s cash flow forecast for the year to 30 
June 2016 and, in the light of this review and the current financial position, she is satisfied 
that the municipality has or has access to adequate resources to continue in operational 
existence for the foreseeable future. 

Although the accounting officer is primarily responsible for the financial affairs of the 
municipality, she is supported by the municipality's external auditors. 


Ntabankulu 

l-<ocal Munidptfty 
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Ntabankutu Local Municipality 

Annuai Financial Statements for the financial year ended 30 June 2016 


The external auditors are responsible for independently reviewing and reporting on the 
municipality's financial statements. The financial statements have been examined by the 
municipality’s external auditors and their report is presented on page XXXX 

The financial statements set out on pages 9 to 67 which have been prepared on the going 
concern basis, were approved by the Council on 31 August 2016 and were signed on its 
behalf by: 


Ms S Mankahta 
Accounting Officer 
Ntabankulu Local Municipality 
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Audit Committee Report 

We are pleased lo present our report for the financial year ended 30 June 2016. 

Audit committee members and attendance 

The audit committee consists of the members listed hereunder and shouid meet 4 times 
per annum as per its approved terms of reference. During the current year, 8 (eight) 
meetings were held. 


Name of member 

Number of 

meetings 

attended 

End of term 

Mr M Mandia (Chairperson) 

8 

28 Feb 2019 

Mr S Mbutuma 

5 

Expired 28 Feb 2016 

Mr G Labane (Appointed 05 December 2015) 

4 

30 Nov 2018 

Ms B Jojo (Appointed 01 June 2016) 

1 

30 May 2019 


Audit committee responsibility 

The audit committee reports that it has complied with its responsibiiities arising from section 
166(2)(a)ofthe MFMA. 

The audit committee also reports that it has adopted appropriate formal terms of reference 
as its audit committee charter, has regulated its affairs in compiiance with this charter and 
has discharged aif its responsibiiities as contained therein. 

The effectiveness of internal control 

The system of internai controls applied by the municipality over financial and risk 
management is effective, efficient and transparent In line v#h the MFMA and the King lit 
report on Corporate Governance requirements, Internai Audit provides the audit committee 
and management with assurance that the internai controls are appropriate and effective. 
This is achieved by means of the risk management process, as well as the identification of 
corrective actions and suggested enhancements to the controls and processes. 
Accordingly, we can report that the system of internal control over financial reporting for 
the period under review was efficient and effective. 
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Evaluation of financial statements 
The audit committee has: 

• reviewed and discussed the audited financiai statements to be included in the 
annual report, with the Auditor General and the Accounting Officer; 

• reviewed the Auditor-General of South Africa's management report and 
management's response thereto; 

• reviewed the entity’s compliance with iegal and reguiatory provisions and 

• reviewed significant adjustments resulting from the audit. 

The audit committee concurs with and accept the Auditor-Generai of South Africa's report 
the financial statements, and is of the opinion that the audited financiai statements should 
be accepted and read together with the report of the Auditor-General of South Africa. 


Internal audit 

The audit committee is satisfied that the internal audit function is operating effectively and 
that it has addressed the risks pertinent to the municipaiity and its audits. The audit 
committee has met with the Auditor-General of South Africa to ensure there are no 
unresoived issues. 

Auditor-General of South Africa 

The audit committee has met with the Auditor-General of South Africa to ensure that there 
are no unresoived issues. 


Chairperson of the Audit Committee 
Date: 
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Accounting Officer's Report 

The accounting officer submits her report for the year ended 30 June 2016 


1. Review of activities 
Main business and operations 

The municipality operates on a budget that has been presented to the National and 
Provincial Treasury, continuing its mandate to provide municipal services to the residents 
of Ntabankulu, 

In prior year, the municipality successfully sourced a loan of R40.1 million from the 
Development Bank of South Africa for the electrification of its villages. The R40.1 million 
was approved by DBSA and the municipality only drew R37.1 million. The loan has been 
paid in full after the current reporting date. We anticipate that we wiii obtain further funding 
in the future from this and other sources, for other service delivery programs, including the 
tarring of the town streets and to further reduce the number of un-electrified households. 


The operating results and state of affairs of the municipality are fully set out in the attached 
financial statements and do not in our opinion require any further comment. 

Net surplus of the municipality was R 7 294 771 (2014: surplus R 43 152 320). 


Z. Going Concern 

The financial statements have been prepared on the basis of accounting policies applicable 
to a going concern. This basis presumes that funds vi/ill be available to finance future 
operations and that the realisation of assets and settlement of liabilities, contingent 
obligations and commitments will occur in the ordinary course of business. 

3. Subsequent Event 

The accounting officer is not aware of any matter or circumstance arising since the end of 
the financial year that may have material significance on these financial statements. 

Basis of Preparation 

The financial statements have been prepared in accordance with the South African 
Generally Recognised Accounting Practices (GRAP) issued by the Accounting Standards 
Board as the prescribed framework by Nationai Treasury. 


Ntabankulu 

Local Municipality 


Page | 9 


Ntabankulu Local Municipality 

Annual Financial Statements for the financial year ended 30 June 2016 


Financial Statements for the year ended 30 June 2016 
Statement of Financial Position 


Figure in Rand Note{s) 


Assets 

Current Assets 
Inventories 

Receivable from exchange transactions 
Vat receivables 

Receivable from non- exchange transactions 
Cash and cash equivalents 


Total Assets 


Liabilities 
Current Liabilities 

DBSA Loan 

Finance Lease obligation 

Payables from exchange transactions 
Unspent conditional grants and receipts 
Accrued Expenses 
Lono sen/ice award 


Non-Current Liabilities 
Finance lease obligation 
Provisions 
Lonq service awards 


Total Liabilities 


Net Assets 


Accumulated Surplus 





2016 

2015 


Restated* 

2 766 504 

2 872 860 

422 489 

802 147 

10 538158 

7 010 606 

620 465 

1 056 015 

8 843 588 

1 889 640 

23 191 205 

13 631 268 

23114 591 

25 055 031 

305 199 191 

239 463 560 

328 313 782 

264 518 592 


351 504 958 278 149 860 




18 765 988 
420 274 

16 141 065 
2 436 056 
4 741 694 
191 520 


42 696 597 


207 3871 
10 004 388 
1 450 334 


11 662 593 


54 359188 


297 145 799 


297 145 799 


30 010 559 
148 510 

7 176 022 
1 119 189 
4 045 506 
423 399 


42 923 185 


148 342 
10 004 568 
876 736 


11 029 646 


53 952 831 


224 197 028 


224 197 028 
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Statement of Financial Performance 


Figure in Rand 

Note(s) 

2016 

2015 

Restated* 

Revenue 




Service charges 

17 

302 885 

232 708 

Rental of facilities and equipment 

18 

927 639 

947 830 

Licences and permits 


1 395 094 

866 897 

Services rendered 


39 603 

34 248 

Sundry income 


974 907 

503 615 

Interest received 

19 

2 390 440 

2 229 577 

Property rates 

20 1 

4 707 812 

2 721 629 

Government grants and subsidies 

21 

196 035 932 

141 758 516 

Fines 


1 013 900 

324 249 

Total revenue 


207 788 212 

149 619 269 

Expenditure 




Personnel related costs 

22 

(44 688 307) 

(38 359 720) 

Remuneration of councillors 

23 

(9 441 031) 

(9194 266) 

Auditors fees 

24 

(3 427 281) 

(3504271) 

Audit Committee fees 


(145 507) 

(215 249) 

Depreciation and impairment of intangible assets 

25 

(19 199 474) 

(13 317 675) 

T ransfer of RDP Homes 


(348 100) 

(2 361 680) 

Impairment loss - Inventory 


(32 320) 

(1 700 625) 

Finance costs 

26 

(2 104785) 

(997 887) 

Impairment loss - receivables 

27 

(3 872 266) 

(436 343) 

Repairs and maintenance 


(1 740 997) 

(1 369 025) 

Loss on disposal of assets 


- 

(34 775) 

General expenses 

28 

(48 451 154) 

(41 776 917) 

Total expenditure 


(132 899 001) 

(113 268 494) 

Operating surplus 


74 899 211 

36 350 775 

Fair value adjustment; Investment Property 

29 

(1 940 440) 

6 801 546 

Operating surplus 


72 948 771 

43 152 320 


+' 
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Statement of Changes in Net Assets 


Figure in Rand 

Accumulated surplus 

Total net assets 

Balance at 01 July 2014 as restated* 

184 584 201 

184 584 201 

Prior year adjustment 

(3 539 493) 

(3 539 493) 

Restated Balance at 01 July 2014 

Surplus for the year 

Prior year Adjustment 

181 044 708 

37 196 538 

5 955 782 

181 044 708 

37 196 538 

5 955 782 

Restated balance at 01 July 2015 

Surplus for the year 

224 197 028 

72 948 771 

224 197 028 

72 948 771 

Balance at 30 June 2016 

297 145 799 

297145 799 











Ntabankulu Local Municipality 

Annual Financial Statements for the financial year ended 30 June 2016 


Cash Flow Statement 


Figure in Rand 

Note(s) 

2016 

2015 

Restated* 

Cashflow from operating activities 

Receipts 

Taxes 

Cash receipt from receivables 

Grants 

Interest income 


9 748 537 

9 045 795 

197 487172 

1 941 969 

6 241 694 

7 806 267 

141 758 516 

1 708 731 



218 223 472 

157 515 209 

Payments 

Employee costs 
' Suppliers 

Finance costs 


(56 532 942) 
(53 957 428) 
(1 084 618) 

(48 545 136) 
(54 316 824) 
(320 888) 



(111 538 988) 

(103 182 848) 





Net cash flows from operating activities 

30 

106 684484 

103 182 848 

Cash flows from investing activities 

Purchase of property, plant and equipment 

Proceeds from saie of property, plant and equipment 


(88 211 768) 

(91 893 167) 
294 710 

Net cash flows from investing activities 


(88 211 768) 

(91 598 457) 

Cash flows from financing activities 

Proceeds on DBSA loan 

Redemption of loans 

Finance tease payments 


7 089 441 
(18 334 012) 
(278 774) 

30 010 559 

(169 200) 

Net cash flows from financing activities 


(11 523 345) 

29 841 359 

Net increase/fdecrease) in cash and cash equivalents 
Cash and cash equivalents at the beginning of the year 


6 949 371 

1 894 217 

(7 424 737) 

9 318 954 

Cash and cash equivalents at the end of the year 

7 

8 843 588 

1 894 217 
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StiitoiniMU of Comparison of Biiilfict and Actual amounts 


Budget on Cash Basis 






Ftgune in Rand 

Approved 

budget 

A^ustments 

Final Budget 

Actual amounts 

comparable 

basts 

Difference 
between final 
budget and 

actual 

Stateinent of Financial Porformanco 






Revenue 

Revenue from exchange tranaactfone 

Service charges 

279 947 


279 947 

302 865 

22 936 

Rental of facilities and equipment 

1 099 409 

- 

1 099 409 

927 639 

(171 770) 

Licences and permits 

- 

- 

- 

25 169 

25 189 

Services rendered 

160 B16 

141 300 

302 1 16 

39 603 

(262 513) 

Property rates 




4 707 612 


Fines 




1 539 855 


Grants 




196 035 932 


Sundry income 

5 934 0B8 

4 065 961 

10 020 049 

974 907 

(7 045 142) 

Interest received 

2 293 857 

(253 857) 

2 040 000 

2 390 440 

350 440 

Total revenue from exchange transactions 

9 76B117 

3 973 404 

13 741 521 

6 660 663 

(7 080 868) 

Revenue from non-exchange transactions 






Taxation revenue 

Property rates 

Transfer revenue 

2B44 360 

- 

2 MA 260 

4 707 B12 

1663 452 

Government grants & subsidies 

206 597 000 

1 629 011 

206 226 011 

196 035 932 

(12190 079) 

Fines 

1 700 746 


1 700 746 

1 539 655 

(160 691) 


Ntabankulu Local Municipality 

Annual Financial Statomanta for the financial year andtd 30 Juna 2016 


Total revenue from non-exchanne transactions 

211 142106 

1 629 011 



(10 4S7 618) 

Total revenue 

220 910 223 

5 602415 



(17 666 376) 

Expenditure 

Personnel related costs 

(45 887 861) 

1 319 7S0 

(44 568111) 

(44 668 307) 

432 024 

Remuneration of councillors 

(11 291 884) 


(11 291 684) 

(11 307 581) 

1 850 853 

Depreciation and amortisation 

(2 824 000) 

- 

(2 824 000) 

(19199 474) 

(16 375 474) 

Finance costs 

(50 000) 


(50 000) 

(2 104 785) 

(2 077 200) 

Repairs and maintenance 

(3 600 000) 

80000 

(3 520 000) 

(1 740 997) 

1 198 400 

Impairment of RDP Houses 

- 

- 

- 

(32 320) 

(32 320) 

Transferor RDP Houses 




(348 100) 

(348 1 00) 

Impairment loss- Receivables 




(2 104 785) 


Audit Committee fees 




(145 507) 


Accounting and Audit fees 

(3 777 281) 

350 000 

(3 427 281) 

(3 427 281) 

(828 875) 

General Expenses 

(39 860 110) 

(5 082 725) 

(44 942 835) 

(44 638 944) 

(2 171 186) 

Total expenditure 

(107 291 136) 

(3 661 975) 

fill 163111) 

(130 203 357) 

(16 912 091) 

Fair value adjustment 




(1 940 440) 


Surplus before taxation 

113 619 067 

1 740 440 

115 359 527 

74 600 445 

(34 480 467) 

Actual Amount on Comparable basis as Presented In the 
Budget and Actual Comparative Statement 

113 619 087 



74 000 445 

(34 480 467) 
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Accounting Policies 

1. Presentation of Financial Statements 


The financial statements have been prepared in accordance \A/ith the Standards of 
Generally Recognised Accounting Practice (GRAP), issued by the Accounting Standards 
Board in accordance with Section 122(3) of the Municipal Finance Management Act (Act 
56 of 2003). 

These financial statements have been prepared on an accrual basis of accounting and are 
in accordance with historical cost convention as the basis of measurement, iinless 
specified othenvise. They are presented in South African Rand. 

A summary of the significant accounting policies, which have been consistently applied in 
the preparation of these financial statements, are disclosed below. 

These accounting policies are consistent with the previous period. 

1,1 Going concern assumption 


These financial statements have been prepared based on the expectation that the 
municipality wilt continue to operate as a going concern for at feast the next 12 months. 

1.2 Significant judgements and sources of estimation uncertainty 

In preparing the ^nancial statements, management is required to make estimates and 
assumptions that affect the amounts represented in the financial statements and related 
disclosures. Use of available information and the application of judgement is inherent in 
the formation of estimates. Actual results in the future could differ from these estimates 
which may be material to the financial statements. 

Significant judgements include: 

Trade receivables and/or loans and receivables 

The municipality assesses its trade receivables and loans and receivables for 
impairment at the end of each reporting period. 

In determining whether an impairment loss should be recorded in surplus or deficit, the 
management makes judgements as to whether there is observable data indicating a 
measurable decrease in the estimated future cash flows from a financial asset. 

The impairment for trade receivables and loans and receivables is calculated on a 
portfolio basis, based on historicat loss ratios, adjusted for national and industry-specific 
economic conditions and other indicators present at the reporting date that correlate 
with defaults on the portfolio. These annual toss raios are applied to loan balances in 
the portfolio and scaled to the estimated loss emergence period. 
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Impairment testing 

The recoverable amounts of cash-generating units and individual assets have been 
determined based on the higher of vaiue in-use calculations and fair values less costs 
to sell. These calculations require the use of estimates and assumptions. 

The municipality reviews and tests the carrying value of assets when events or changes 
in circumstances suggest that the carrying amount may not be recoverable. 

Provisions 

Provisions were raised and management determined an estimate based on the 
information available 

In calculating the impairment loss for receivables the following were considered: 

• The payments received from receivables for the year 

• The age of the debt 

• Current and 30 days were considered 

• Current and 30 days were considered not to have past due date 

• Receivables 60 days old were considered past due date but were not impaired. 

The municipality assessed the balances that were 60 days old for recoverability and 
believes that they are of good credit quality. The creation and the release of the 
impairment ioss for receivables have been included in the Statement of Financial 
Performance. 


1,3 Investment property 


Investment property is property (land or a building - or part of a building - or both) held to 
earn rentals or for capital appreciation or both, rather than for; 

• use in the production or supply of goods or services or for administrative purposes, 
or 

• administrative purposes, or 

• sale in the ordinary course of operations. 

Owner-occupied property is property held for use in the production or supply of goods or 
services or for administrative purposes. 

Investment property is recognised as an asset when, it is probable that the future economic 
benefits or service potentiai that are associated with the investment property will flow to 
the municipality, and the cost or fair value of the investment property can be measured 
reliably. 

Investment property is initially recognised at cost. Transaction costs are included in the 
initial measurement. Where investment property is acquired through a non-exchange 
transaction, its cost is its fair value as at the date of acquisition. 

Costs include costs incurred initially and costs incurred subsequently to add to, or to 
replace a part of, or service a property. If a replacement part is recognised in the carrying 
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amount of the investment property, the carrying amount of the replaced part is 
derecognised. 

Fair value 

Subsequent to initial n^asurement investment property is measured at fair value. The fair 
value of inve^ment property reflects market conditions at the reporting date. 

A gain or loss arising from a change in fair value is included in net surplus or deficit for the 
period in which it arises. 

If the entity determines that the fair value of an investment property under construction is 
not reliably determinable but expects the fair value of the property to be reliably measurable 
when construction is complete, it measures that investment property under construction at 
cost until either its fair value becomes reliably determinable or construction is completed 
(whichever is earlier). If the entity determines that the fair value of an investment property 
(other than an investment property under construction) is not reliably determinable on a 
continuing basis, the entity measures that investment property using the cost model (as 
per the accounting policy on Property, Plant and Equipment). The residual value of the 
investment property is then assumed to be zero. The entity applies the cost model (as per 
the accounting policy on Property, Plant and Equipment) until disposal of the investment 
property. 

Once the entity becomes able to measure reliably the fair value of an investment property 
under construction that has previously been measured at cost, it measures that property 
at its fair value. Once construction of that property Is complete, it is presumed that fair value 
can be measured reliably. If this is not the case, the property is accounted for using the 
cost model in accordance with the accounting policy on Property, plant and equipment. 


1.4- Property, plant and equipment 

Property, plant and equipment are tangible non-current assets (including infrastructure 
assets) that are held for use in the production or supply of goods or senrices, rental to 
others, or for administrative purposes, and are expected to be used during more than one 
period. 

The cost of an item of property, plant and equipment is recognised as an asset when: 

• it is probable that future economic benefits or sen/ice potential associated with the 
item will flow to the municipality; and 

• the cost of the item can be measured reliably. 

Property, plant and equipment is initially measured at cost. The cost of an item of property, 
plant and equipment is the purchase price and other costs attributable to bring the asset to 
the location and condition necessary for it to be capable of operating in the manner 
intended by management. Trade discounts and rebates are deducted in arriving at the cost. 


Where an asset is acquired through a non-exchange transaction, its cost is its fair value as 
at date of acquisition. 
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Where an item of property, plant and equipment is acquired in exchange for a non- 
monetary asset or monetary assets, or a combination of monetary and non-monetary 
assets, the asset acquired is initially measured at fair value (the cost). If the acquired item's 
fair value was not determinable, it's deemed cost is the carrying amount of the asset(s) 
given up. 

When significant components of an item of prope^, plant and equipment have different 
useful lives, they are accounted for as separate items (major components) of property, 
piant and equipment. 

Costs include costs incurred initially to acquire or construct an item of property, piant and 
equipment and costs incurred subsequentiy to add to, repiace part of, or service it. If a 
replacement cost is recognised in the carrying amount of an item of property, plant and 
equipment, the carrying amount of the replaced part is derecognised. 

The initial estimate of the costs of dismantling and removing the item and restoring the site 
on which it is located is also included in the cost of property, piant and equipment, where 
the entity is obligated to incur such expenditure, and where the obligation arises as a result 
of acquiring the asset or using it for purposes other than the production of inventories. 


Recognition of costs in the carrying amount of an item of property, plant and equipment 
ceases when the item is in the iocation and condition necessary for it to be capable of 
operating in the manner intended by management. 

Major spare parts and stand by equipment which are expected to be used for more than 
one period are included in property, plant and equipment. In addition, spare parts and stand 
by equipment which can only be used in connection with an item of property, plant and 
equipment are accounted for as property, plant and equipment. 

Major inspection costs which are a condition of continuing use of an item of property, piant 
and equipment and which meet the recognition criteria above are included as a 
replacement in the cost of the item of property, plant and equipment. Any remaining 
inspection costs from the previous inspection are derecognised. 

Property, plant and equipment is carried at cost less accumulated depreciation and any 
impairment losses. Property, plant and equipment are depreciated on the straight line basis 
over their expected useful lives to their estimated residual value. 

The useful lives of items of property, plant and equipment have been assessed as follows: 


Item 

Depreciation 

Method 

Useful life 

Land 

Straight line 

indefinite 

Buildings 

Straight line 

30 years 

Furniture and fixtures 

Straight line 

5 to 7 years 

Motor vehicles 

Straight line 

4 to 7 years 

Office equipment 

Straight line 

5 to 7 years 

IT equipment 

Straight line 

3 to 5 years 

infrastructure 

Straight line 

20 to 30 years 

Community 

Straight line 

10 to 30 years 
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straight line 1 10 to 15 years | 


Bins and containers 


The residual value, and the useful life and depreciation method of each asset are reviewed 
at the end of each reporting date. If the expectations differ from previous estimates, the 
change is accounted for as a change in accounting estimate. 

Reviewing the useful life of an asset on an annual basis does not require the entity to 
amend the previous estimate unless expectations differ from the previous estimate. 

Each part of an item of property, plant and equipment with a cost that is significant in 
relation to the total cost of the item is depreciated separately. 

The depreciation charge for each period is recognised in surplus or deficit unless it Is 
included in the carrying amount of another asset. Items of property, plant and equipment 
are derecognised when the asset is disposed of or when there are no further economic 
benefits or service potential expected from the use of the asset. 

The gain or loss arising from the derecognition of an item of property, plant and equipment 
is included in surplus or deficit when the item is derecognised. The gain or loss arising from 
the derecognition of an item of property, plant and equipment is determined as the 
difference between the net disposai proceeds, if any, and the carrying amount of the Item. 

Assets which the municipality holds for rentals to others and subsequently routinely sell 
as part of the ordinary course of activities, are transferred to inventories when the rentals 
end and the assets are availableTor-sale. Proceeds from sales of these assets are 
recognised as revenue. All cash flows on these assets are included in cash flows from 
operating activities in the cash flow statement. 

l.S Site restoration and dismantling cost 

The municipality has an obligation to dismantle, remove and restore items of property, plant 
and equipment. Such obligations are referred to as ‘decommissioning, restoration and 
similar liabilities. The cost of an item of property, plant and equipment includes the initial 
estimate of the costs of dismantling and removing the item and restoring the site on which 
it is located, the obligation for which a municipality incurs either when the item is acquired 
or as a consequence of having used the item during a particular period for purposes other 
than to produce inventories during that period. 

If the related asset is measured using the cost model: 

(a) subfect to (b), changes in the liability are added to. or deducted from, the cost of the 
related asset in the current period; 

(b) if a decrease in the liability exceeds the carrying amount of the asset, the excess is 
recognised immediately in surplus or deficit; and 

(c) if the adjustment results in an addition to the cost of an asset, the municipality considers 
whether this is an indication that the new carrying amount of the asset may not be fully 
recoverable. If it is such an indication, the asset is tested for impairment by estimating Its 
recoverable amount or recoverable service amount, and any impairment loss is recognised 
in accordance with the accounting policy on Impairment of cash-generating assets and/or 
impairment of non-cash-generating assets 
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1.6 Intangible assets 

An asset is identifiable if it either: 

• is separable, i.e. is capable of being separated or divided from an entity and sold, 
transferred, licensed, rented or 

• exchanged, either individually or together \with a related contract, identifiable assets 
or liability, regardless of whether the entity intends to do so; or 

• arises from binding arrangements (inciuding rights from contracts), regardless of 
whether those rights are transferable or separable from the municipality or from 
other rights and obligations. 

A binding arrangement describes an arrangement that confers similar rights and 
obligations on the parties to it as if it were in the form of a contract. 

An intangible asset is recognised when: 

• it is probable that the expected future economic benefits or service potential that 
are attributable to the asset will flow to the municipality; and 

• the cost or fair value of the asset can be measured reliably. 

The municipality assesses the probability of expected future economic benefits or service 
potential using reasonable and supportable assumptions that represent management’s 
best estimate of the set of economic conditions that wiil exist over the useful life of the 
asset. 

Where an intangible asset is acquired through a non-exchange transaction, its initial cost 
at the date of acquisition is measured at its fair value as at that date. 

Expenditure on research (or on the research phase of an internal project) is recognised as 
an expense when it is incurred. 

An intangible asset arising from development (or from the development phase of an internal 
project) is recognised when: 

• it is technically feasible to complete the asset so that it wili be available for use or 
sale; 

• there is an intention to complete and use or sell it; 

• there is an ability to use or sell it; 

• it will generate probable future economic benefits or service potential; 

• there are available technical, financial and other resources to complete the 
development and to use or sell the asset; and 

• the expenditure attributable to the asset during its development can be measured 
reliably. 

An intangible asset is regarded as having an indefinite useful life when, based on all 
relevant factors, there is no foreseeable limit to the period over which the asset is expected 
to generate net cash inflows or service potential. Amortisation is not provided for these 
intangible assets, but they are tested for impairment annually and whenever there is an 
indication that the asset may be impaired. For all other intangible assets amortisation is 
provided on a straight line basis over their useful life. The amortisation period and the 
amortisation method for intangible assets are reviewed at each reporting date. 
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Reassessing the useful life of an intangible asset with a finite useful life after it was 
classified as indefinite is an indicator that the asset may be impaired. As a result, the asset- 
is tested for Impairment and the remaining carrying amount is amortised over its useful life. 

Internally generated brands, mastheads, publishing titles, customer lists and items similar 
in substance are not recognised as intangible assets. 

Internally generated goodwill is not recognised as an intangible asset. 

Amortisation is provided to write down the intangible assets, on a straight line basis, to their 
residual values. 

Intangible assets are derecognised: 

• on disposal; or 

• when no future economic benefits or service potential are expected from its use or 
disposal. 

1.7 Financial instruments 

A financial instrument is any contract that gives rise to a financial asset of one entity and 
a hnancial liability or a residual interest of another entity. 

The amortised cost of a financial asset or financial liability is the amount at which the 
financial asset or financial liability is measured at initial recognition minus principal 
repayments, plus or minus the cumulative amortisation using the effective interest method 
of any difference between that initial amount and the maturity amount, and minus any 
reduction (directly or through the use of an allowance account) for impairment or un- 
collectability, 

A concessionary loan is a loan granted to or received by an entity on terms that are not 
market related. 

Credit risk is the risk that one party to a financial instrument will cause a financial loss for 
the other party by failing to discharge an obligation. 

Currency risk is the risk that the fair value or future cash flows of a financial instrument will 
fluctuate because of changes in foreign exchange rates. 

De-recognition is the removal of a previously recognised financial asset or financial liability 
from an entity’s statement of financial position. 

A derivative is a financial instrument or other contract with all three of the following 
characteristics; 

• Its value changes in response to the change in a specified interest rate, financial 
instrument price, commodity price, foreign exchange rate, index of prices or rates, 
credit rating or credit index, or other variable, provided in the case of a non-financial 
variable that the variable is not specific to a party to the contract (sometimes called 
the ‘underlying’). 

• It requires no initial net investment or an initial net investment that is smaller than 
would be required for other types of contracts that would be expected to have a 
similar response to changes in market factors. 

• It is settled at a future date. 
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The effective interest method is a method of calculating the amortised cost of a financial 
asset or a financial liability (or group of financial assets or financial liabilities) and of 
allocating the interest income or interest expense over the relevant period. The effective 
interest rate is the rate that exactly discounts estimated future cash payments or receipts 
through the expected life of the financial instrument or, when appropriate, a shorter period 
to the net carrying amount of the financial asset or financial liability. When calculating the 
effective interest rate, an entity shall estimate cash flows considering all contractual terms 
of the financial Instrument (for example, prepayment, cal) and similar options) but shall not 
consider future credit losses. The calculation includes all fees and points paid or received 
between parties to the contract that are an integral part of the effective interest rate, 
transaction costs, and all other premiums or discounts. There is a presumption that the 
cash flows and the expected life of a group of similar financial instruments can be estimated 
reliably. However, in those rare cases when it is not possible to reliably estimate the cash 
flows or the expected life of a financial instrument (or group of financial instruments), the 
entity shall use the contractual cash flows over the full contractual term of the financial 
instrument (or group of financial instruments). 

Fair value is the amount for which an asset could be exchanged, or a liability settled, 
between knowledgeable willing parties in an arm’s length transaction. 

A financial asset is: 

• cash; 

• a residual interest of another entity; or 

• a contractual right to: 

o receive cash or another financial asset from another entity: or 
o exchange financial assets or financial liabilities with another entity under 
conditions that are potentially favourable to the entity. 

A financiai guarantee contract is a contract that requires the issuer to make specified 
payments to reimburse the holder for a loss it incurs because a specified debtor fails to 
make payment when due in accordance with the original or modified terms of a debt 
instrument. 

A financial liability is any liability that is a contractual obligation to: 

• deliver cash or another financial asset to another entity; or 

• exchange financial assets or financial liabilities under conditions that are potentially 
unfavourable to the entity. 

Interest rate risk is the risk that the fair value or future cash flows of a financial instrument 
will fluctuate because of changes in market interest rates. 

Liquidity risk is the risk encountered by an entity in the event of difficulty in meeting 
obligations associated with financial liabilities that are settled by delivering cash or another 
financial asset. 

Loan commitment is a firm commitment to provide credit under pre-specified terms and 
conditions. 

Loans payable are financial liabilities, other than short-term payables on normal credit 
terms. 
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Market risk is the risk that the fair vaiue or future cash flows of a financial instrument will 
fluctuate because of changes in market prices. Market risk comprises three types of risk: 
currency risk, interest rate risk and other price risk. 

Other price risk is the risk that the fair value or future cash flows of a financial instrument 
will fluctuate because of changes in market prices (other than those arising from interest 
rate risk or currency risk), whether those changes are caused by factors specific to the 
individual financial instrument or its issuer, or factors affecting all similar financial 
instruments traded in the market. 

A financial asset is past due when a counterparty has failed to make a payment when 
contractually due. 

A residual interest is any contract that manifests an interest in the assets of an entity after 
deducting all of its liabilities. A residual interest includes contributions from owners, which 
may be shown as; 

• equity instruments or similar forms of unitised capital; 

• a formal designation of a transfer of resources (or a class of such transfers) by the 
parties to the transaction as forming part of an entity’s net assets, either before the 
contribution occurs or at the time of the contribution; or 

• a formal agreement, in relation to the contribution, establishing or increasing an 
existing financial interest in the net assets of an entity. 

Transaction costs are incremental costs that are directly attributable to the acquisition, 
issue or disposal of a financial asset or financial liability. An Incremental cost is one that 
would not have been incurred if the entity had not acquired, issued or disposed of the 
financial instrument. 

Financial instruments at amortised cost are non-derivative financial assets or non- 
derivative financial liabilities that have fixed or determinable payments, excluding those 
instruments that: 

• the entity designates at fair value at initial recognition; or 

• are held for trading. 

Financial instruments at cost are investments in residual interests that do not have a 
quoted market price in an active market, and whose fair value cannot be reliably measured. 

Financial instruments at fair value comprise financial assets or finandal liabilities that are: 

• derivatives; 

• combined instruments that are designated at fair value; 

• Instruments held for trading. A financial instrument ts held for trading if: 

o it is acquired or incurred principally for the purpose of selling or repurchasing 
it in the near-term; or 

o on initial recognition it is part of a portfolio of identi^d financial instruments 
that are managed together and for which there is evidence of a recent actual 
pattern of short term profit-taking; 

o non-derivative financial assets or financial Nabiiities with fixed or 
determinable payments that are designated at fair value at initial 
recognition; and 
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o financial instruments that do not meet the definition of financial instruments 
at amortised cost or financial instruments at cost. 

l.B Leases 

A lease is classified as a finance lease if it transfers substantially all the risks and rewards 
incidental to ownership. A lease is classified as an operating lease if it does not transfer 
substantially all the risks and rewards incidental to ownership. 

When a lease includes both land and buildings elements, the entity assesses the 
classification of each element separately. 

Finance leases - lessee 

Finance leases are recognised as assets and liabilities in the statement of financial position 
at amounts equal to the fair value of the leased property or, if lower, the present value of 
the minimum lease payments. The corresponding liability to the lessor is included in the 
statement of financial position as a finance lease obligation. 

The discount rate used in calculating the present value of the minimum lease payments is 
the interest rate implicit in the lease. 

Minimum lease payments are apportioned between the finance charge and reduction of 
the outstanding liability. The finance charge is allocated to each period during the lease 
term so as to produce a constant periodic rate of on the remaining balance of the liability. 

Any contingent rents are expensed in the period in which they are incurred. 

Operating leases - lessee 

Operating lease payments are recognised as an expense on a straight-line basis over the 
lease term. The difference between the amounts recognised as an expense and the 
contractual payments are recognised as an operating lease asset or liability. 

1,9 Inventories 

Inventories are initially measured at cost except where inventories are acquired through a 
non-exchange transaction, then their costs are their fair value as at the date of 
acquisition. 

Subsequently inventories are measured at the lower of cost and net realisable value. 

Inventories are measured at the lower of cost and current replacement cost where they 
are held for; 

distribution at no charge or for a nominal charge; or 

consumption in the production process of goods to be distributed at no charge or for a 
nominal charge. 

Net realisable value is the estimated selling price in the ordinary course of operations less 
the estimated costs of completion and the estimated costs necessary to make the sale, 
exchange or distribution. 
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Current replacement cost is the cost the municipality incurs to acquire the asset at the 
reporting date. 

The cost of inventories comprises of all costs of purchase, costs of conversion and other 
costs incurred in bringing the inventories to their present location and condition. 

The cost of inventories of items that are not ordinarily interchangeable and goods or 
services produced and segregated for specific projects is assigned using specific 
identification of the individual costs. 

The cost of inventories is assigned using the weighted average cost formula. The same 
cost formula is used for all inventories having a similar nature and use to the municipality. 

When inventories are sold, the carrying amounts of those inventories are recognised as 
an expense in the period in which the related revenue is recognised. If there is no related 
revenue, the expenses are recognised when the goods are distributed, or related 
services are rendered. The amount of any write-down of inventories to net realisable 
value or current replacement cost and all losses of inventories are recognised as an 
expense in the period the write-down or loss occurs. The amount of any reversal of any 
write-down of inventories, arising from an increase in net realisable value or current 
replacement cost, are recognised as a reduction in the number of inventories recognised 
as an expense in the period in which the reversal occurs. 

1.10 Employee benefits 

Employee benefits are all forms of consideration given by an entity in exchange for service 
rendered by employees. 

Other long-term employee benefits are employee benefits (other than post-employment 
benefits and termination benefits) that are not due to be seiled within twelve months after 
the end of the period in which the employees render the related sen/ice. 

A constructive obligation is an obligation that derives from an entity's actions where by an 
established pattern of past practice, published policies or a sufficiently specific current 
statement, the entity has indicated to other parties that it will accept certain responsibilities 
and as a result, the entity has created a valid expectation on the part of those other parties 
that if win discharge those responsibilities. 

Short-term employee benejlts 

Short-term employee benefits are employee benefits (other than termination benefits) that 
are due to be settled within twelve months after the end of the period in which the 
employees render the related service. 

Short-term employee benefits include items such as: 

wages, salaries and social security contributions; 

short-term compensated absences (such as paid annual leave and paid sick leave) where 
the compensation for the absences is due to be settled within twelve months after the end 
of the reporting period in which the employees render the related employee service; 

bonus, incentive and performance related payments payable within twelve months after 
the end of the reporting period in which the employees render the related service; and 
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non-monetary benefits (for example, medical care, and free or subsidised goods or 
services such as housing, cars and ceil phones) for current empioyees. •* 

When an employee has rendered service to the entity during a reporting period, the entity 
recognise the undiscounted amount of short-term employee benefits expected to be paid 
in exchange for that service: 

as a liability (accrued expense), after deducting any amount already paid, if the amount 
aiready paid exceeds the undiscounted amount of the benefits, the entity recognise that 
excess as an asset (prepaid expense) to the extent that the prepayment wiil lead to, for 
exampie, a reduction in future payments or a cash refund; and 

as an expense, uniess another Standard requires or permits the inciusion of the benefits 
in the cost of an asset. 

The expected cost of compensated absences is recognised as an expense as the 
employees render services that increase their entitiement or, in the case of non- 
accumuiating absences, when the absence occurs. The entity measures the expected cost 
of accumulating compensated absences as the additional amount that the entity expects 
to pay as a result of the unused entitlement that has accumulated at the reporting date. 

The entity recognise the expected cost of bonus, incentive and performance related 
payments when the entity has a present legal or constructive obligation to make such 
payments as a result of past events and a reliable estimate of the obligation can be made. 
A present obligation exists when the entity has no realistic alternative but to make the 
payments. 

Post-employment benefits: Defined contribution plans 

Defined contribution plans are post-employment benefit plans under which an entity pays 
fixed contributions into a separate entity (a fund) and will have no legal or constructive 
obligation to pay further contributions if the fund does not hold sufficient assets to pay all 
employee benefits relating to employee service in the current and prior periods. 

When an employee has rendered service to the entity during a reporting period, the entity 
recognise the contribution payable to a defined contribution plan in exchange for that 
service: 

• as a liability (accrued expense), after deducting any contribution already paid. If the 
contribution already paid exceeds the contribution due for service before the 
reporting date, an entity recognise that excess as an asset 

• (prepaid expense) to the extent that the prepayment will lead to, for example, a 
reduction in future payments or a cash refund; and 

• as an expense, unless another Standard requires or permits the inclusion of the 
contribution in the cost of an asset. 

Where contributions to a defined contribution plan do not fall due wholly within twelve 
months after the end of the reporting period in which the employees render the related 
service, they are discounted. The rate used to discount reflects the time value of money. 
The currency and term of the financial instrument selected to reflect the time value of 
money is consistent with the currency and estimated term of the obligation. 
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1.11 Provisions and contingencies 
Provisions are recognised when: 

• the municipality has a present obligation as a result of a past event; 

• it is probable that an outflow of resources embodying economic benefits or service 
potential will be required to settle the obligation; and 

• a reliable estimate can be made of the obligation. 

The amount of a provision is the best estimate of the expenditure expected to be required 
to settle the present obligation at the reporting date. 

Where the effect of time value of money is material, the amount of a provision is the present 
value of the expenditures expected to be required to settle the obligation. 

The discount rate is a pre-tax rate that reflects current market assessments of the time 
value of money and the risks specific to the liability. 

Where some or all of the expenditure required to settle a provision is expected to be 
reimbursed by another party, the reimbursement is recognised when, and only when, it is 
virtually certain that reimbursement will be received if the municipality settles the obligation. 
The reimbursement is treated as a separate asset. The amount recognised for the 
reimbursement does not exceed the amount of the provision. 

Provisions are reviewed at each reporting date and adjusted to reject the current best 
estimate. Provisions are reversed if it is no longer probable that an outflow of resources 
embodying economic benefits or service potential wifi be required, to settle the obligation. 

Where discounting is used, the carrying amount of a provision increases in each period to 
reflect the passage of time. This increase is recognised as an interest expense. 

A provision is used only for expenditures for which the provision was originally recognised. 

Provisions are not recognised for future operating deficits. 

If an entity has a contract that is onerous, the present obligation (net of recoveries) under 
the contract is recognised and measured as a provision. 

A constructive obligation to restructure arises only when an entity: 

• has a detailed formal plan for the restructuring, identifying at least; 

o the activity/operating unit or part of an activity/operating unit concerned; 
o the principal locations affected; 

o the location, hjnction, and approximate number of employees who will be 
compensated for services being terminated; 
o the expenditures that will be undertaken: and 
o when the plan will be implemented; and 

• has raised a valid expectation in those affected that it will carry out the restructuring 
by starting to implement that plan or announcing its main features to those affected 
by it. 

A restructuring provision includes only the direct expenditures arising from the 
restructuring, which are those that are both: 
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• necessarily entailed by the restructuring; and 

• not associated with the on-going activities of the municipality 

No obligation arises as a consequence of the sale or transfer of an operation until the 
municipality is committed to the sale or transfer, that is, there is a binding arrangement. 

After their initial recognition contingent liabilities recognised in entity combinations that are 
recognised separately are subsequently measured at the higher of: 

• the amount that would be recognised as a provision; and 

• the amount initially recognised less cumulative amortisation. 

Contingent assets and contingent liabilities are not recognised. 

A financial guarantee contract is a contract that requires the issuer to make specified 
payments to reimburse the holder for a loss it incurs because a specified debtor fails to 
make payment when due in accordance with the original or modified terms of a debt 
instrument. 

Loan commitment is a firm commitment to provide credit under pre-specifled terms and 
conditions. 

The municipality recognises a provision for financial guarantees and loan commitments 
when it is probable that an outflow of resources embodying economic benefits and service 
potential will be required to settle the obligation and a reliable estimate of the obligation 
can be made. 

Determining whether an outflow of resources is probable in relation to financial guarantees 
requires judgement. Indications that an outflow of resources may be probable are: 

• financial difficulty of the debtor; 

• defaults or delinquencies in interest and capital repayments by the debtor; 

• breaches of the terms of the debt instrument that result in it being payable earlier 
than the agreed term and the ability of the debtor to settle its obligation on the 
amended terms; and 

• a decline in prevailing economic circumstances (e.g. high interest rates, inflation 
and unemployment) that impact on the ability of entities to repay their obligations. 

Where a fee is received by the municipality for issuing a financial guarantee and/or where 
a fee is charged on loan commitments, it is considered in determining the best estimate of 
the amount required to settle the obligation at reporting date. 

Where a fee is charged and the municipality considers that an outflow of economic 
resources is probable, a municipality recognises the obligation at the higher of: 

• the amount determined using in the Standard of GRAP on Provisions, Contingent 
Liabilities and Contingent Assets; 

• the amount of the fee initially recognised less, where appropriate, cumulative 
amortisation recognised in accordance with the Standard of GRAP on Revenue 
from Exchange Transactions. 
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1.12 Coinniitments 

Items are classified as commitments when an entity has committed itself to future 
transactions that will normally result in the outflow of cash. 

Disclosures are required in respect of unrecognised contractual commitments. 

Commitments for which disclosure is necessary to achieve a fair presentation should be 
disclosed in a note to the financial statements, if both the following criteria are met: 

• Contracts should be non-cancellable or only cancellable at significant cost (for 
example, contracts for computer or building maintenance services); and 

• Contracts should relate to something other than the routine, steady, state business 
of the entity - therefore salary commitments relating to employment contracts or 
social security benefit commitments are excluded. 

1.13 Revenue from exchange transactions 

Revenue is the gross inflow of economic beneits or service potential during the reporting 
period when those inflows result in an increase in net assets, other than increases relating 
to contributions from owners. 

An exchange transaction is one In which the municipality receives assets or services, or 
has liabilities extinguished, and directly gives approximately equal value (primarily in the 
form of goods, services or use of assets) to the other party in exchange. 

Fair value is the amount for which an asset could be exchanged, or a liability settled, 
between knowledgeable, witling parties in an arm's length transaction. 

1.14 Revenue from non-exchange transactions 

Non-exchange transactions are defined as transactions where the entity receives value 
from another entity without directly giving approximately equal value in exchange. 

Revenue is the gross inflow of economic benefits or sen/ice potential during the reporting 
period when those inflows result in an increase in net assets, other than increases relating 
to contributions from owners. 

Fair value is the amount for which an asset could be exchanged, or a liability settled, 
between knowledgeable, willing parties in an arm’s length transaction. 

Measurement 

Revenue is measured at the fair value of the consideration received or receivable, net of 
trade discounts and volume rebates. 

Fines 

Revenue from the Issuing of fines is recognised when; 

• it is probable that the economic benefits or service potential associated with the 
transaction will flow to the municipality; and 

• the amount of the revenue can be measured reliably. 
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The municipality has two types of fines: spot fines and summonses. There is uncertainty 
regarding the probability of the flow of economic benefits or service potential in respect of 
spot fines as these fines are usually not given directly to an offender. 

Further legal processes have to be undertaken before the spot fine is enforceable. In 
respect of summonses the public prosecutor can decide whether to waive the fine, reduce 
it or prosecute for non-payment by the offender. An estimate is made for the revenue 
amount collected from spot fines and summonses based on past experience of amounts 
collected. Where a reliable estimate cannot be made of revenue from summonses, the 
revenue from summonses is recognised when the public prosecutor pays over to the entity 
the cash actually collected on summonses issued. 

Government grants 

Government grants are recognised as revenue when: 

• it is probable that the economic benefits or service potential associated with the 
transaction will flow to the municipality, 

• the amount of the revenue can be measured reliably, and 

• to the extent that there has been compliance with any restrictions associated with 
the grant. 

The municipality assesses the degree of certainty attached to the flow of future economic 
benefits or service potential on the basis of the available evidence. Certain grants payable 
by one level of government to another are subject to the availability of funds. Revenue from 
these grants is only recognised when it is probable that the economic benefits or service 
potential associated with the transaction will flow to the entity. An announcement at the 
beginning of a financial year that grants may be available for qualifying entities in 
accordance with an agreed programme may not be sufficient evidence of the probability of 
the flow. Revenue is then only recognised once evidence of the probability of the flow 
becomes available. 

Restrictions on government grants may result in such revenue being recognised on a time 
proportion basis. Where there is no restriction on the period, such revenue is recognised 
on receipt or when the Act becomes effective, which-ever is earlier. 

When government remit grants on a re-imbursement basis, revenue is recognised when 
the qualifying expense has been incurred and to the extent that any other restrictions have 
been complied with. 

Unauthorised expenditure 

Unauthorised expenditure means: 

• overspending of a vote or a main division within a vote; and 

• expenditure not in accordance with the purpose of a vote or, in the case of a main 
division, not in accordance with the purpose of the main division. 

Ail expenditure relating to unauthorised expenditure is recognised as an expense in the 
statement of financial performance in the year that the expenditure was incurred. The 
expenditure is classified in accordance with the nature of the expense, and where 
recovered, it is subsequently accounted for as revenue in the statement of financial 
performance. 
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1.15 Fruitless and wasteful expenditure 

Fruitless expenditure means expenditure which was made in vain and would have been 
avoided had reasonable care been exercised. 

All expenditure relating to fruitless and wasteful expenditure is recognised as an expense 
in the statement of financial performance in the year that the expenditure was incurred. 
The expenditure is classified in accordance with the nature of the expense, and where 
recovered, it is subsequently accounted for as revenue in the statement of financial 
performance. 

1.16 Irregular expenditure 

Irregular expenditure as defined in section 1 of the PFMA is expenditure other than 
unauthorised expenditure, incurred in contravention of or that is not in accordance with a 
requirement of any applicable legislation, including - 

(a) this Act; or 

(b) the State Tender Board Act, 1 968 (Act No. 86 of 1 968), or any regulations made 
in terms of the Act; or 

(c) any provincial legislation providing for procurement procedures in that provincial 
government. 

National Treasury practice note no. 4 of 2008/2009 which was issued in terms of sections 
76(1) to 76(4) of the PFMA requires the following (effective from 1 April 2008): 

Irregular expenditure that was incurred and identified during the current financial and which 
was condoned before year end and/or before finalisation of the financial statements must 
also be recorded appropriately in the irregular expenditure register. In such an instance, 
no further action is also required with the exception of updating the note to the fmancial 
statements. 

Irregular expenditure that was incurred and identified during the current financial year and 
for which condonement is being awaited at year end must be recorded in the irregular 
expenditure register. No further action is required with the exception of updating the note 
to the financial statements. 

Where irregular expenditure was incurred in the previous financial year and is only 
condoned in the following financial year, the register and the disclosure note to the ftnancial 
statements must be updated with the amount condoned. 

Irregular expenditure that was incurred and identified during the current financial year and 
which was not condoned by the National Treasury or the relevant authority must be 
recorded appropriately in the irregutar expenditure register. If liability for the irregular 
expenditure can be attributed to a person, a debt account must be created if such a person 
is liable in law. Immediate steps must thereafter be taken to recover the amount from the 
person concerned. If recovery is not possible, the accounting officer or accounting authority 
may write off the amount as debt impairment and disclose such in the relevant note to the 
financial statements. The irregular expenditure register must also be updated accordingly. 
If the irregular expenditure has not been condoned and no person is liable in law, the 
expenditure related thereto must remain against the relevant programme/expenditure item. 
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be disclosed as such in the note to the financial statements and updated accordingly in the 
irregular expenditure register. 

Irregular expenditure is expenditure that is contrary to the Municipal Finance Management 
Act (Act No.56 of 2003), the Municipal Systems Act (Act No.32 of 2000), and the Public 
Office Bearers Act (Act No. 20 of 1998) or is in contravention of the economic entity’s 
supply chain management policy. Irregular expenditure excludes unauthorised 
expenditure. Irregular expenditure is accounted for as expenditure in the Statement of 
Financial Performance and where recovered, it is subsequently accounted for as revenue 
in the Statement of Financial Performance. 

1.17 Budget information 

Municipality are typically subject to budgetary limits in the form of appropriations or budget 
authorisations (or equivalent), which is given effect through authorising legislation, 
appropriation or similar. 

General purpose financial reporting by municipality shall provide information on whether 
resources were obtained and used in accordance with the legally adopted budget. 

The approved budget is prepared on a cash basis and presented by economic 
classification linked to performance outcome objectives. 

The approved budget covers the fiscal period from 01/07/2015 to 30/06/2016. 

The budget for the economic entity includes all the entities approved budgets under its 
control. 

The financial statements and the budget are on the same basis of accounting therefore a 
comparison with the budgeted amounts for the reporting period have been included in the 
Statement of comparison of budget and actual amounts. 

1.18 Related parties 

The municipality operates in an economic sector currently dominated by entities directly 
or indirectly owned by the South African Government. As a consequence of the 
constitutional independence of the three spheres of government in South Africa, only 
entities within the local sphere of government are considered to be related parties. 

Management are those persons responsible for planning, directing and controlling the 
activities of the municipality, including those charged with the governance of the 
municipality in accordance with legislation, in instances where they are required to perform 
such functions. 

Close members of the family of a person are considered to be those family members who 
may be expected to influence, or be influenced by, that management in their dealings with 
the municipality. 

Only transactions with related parties not at arm’s length or not in the ordinary course of 
business are disclosed. 
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1.19 Events after reporting date 

Events after reporting date are those events, both favourable and unfavourable, that occur 
between the reporting date and the date when the financial statements are authorised for 
issue. Two types of events can be identified: 

• those that provide evidence of conditions that existed at the reporting date 
(adjusting events after the reporting date); and 

• those that are indicative of conditions that arose after the reporting date (non- 
adjusting events after the reporting date). 

The municipality wilt adjust the amount recognised in the tinanciat statements to reflect 
adjusting events after the reporting date once the event occurred. 

The municipality will disclose the nature of the event and an estimate of its financial effect 
or a statement that such estimate cannot be made in respect of ail material non-adjusting 
events, where non-disclosure could influence the economic decisions of users taken on 
the basts of the financial statements. 

1-20 Payable from exchange and non-exchange transactions 

Payables are classified as "liabilit^s at amortised cosf and are initially recognised at the 
fair value of the present obligation of past events. Subsequent measurement is at 
amortised value if material. 

2. New standards and interpretations 

Standards and interpretations approved, but not yet effective 

The municipality has not applied the following standards and interpretations, which have 
been approved and published, but not yet effective. 

Approved standards but not effective 


Document 

number 

Title 

Summary 

GRAP 20 

Related party 
disclosure 

Standard objective is to ensure that a reporting 
entity's financial statements contain the 
disclosures necessary to draw attention to the 
possibility that its financial position and surplus 
or deficit may have been affected by the 
existence of related parties and by transactions 
and outstanding balances with such parties. 

GRAP32 

Service concession 
arrangement: 

Grantor 

The objective of this Standard is to prescribe the 
accounting for service concession arrangements 
by the grantor, a public sector entity. 
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GRAP 108 

Statutory 

receivables 

The objective of this Standard is to prescribe 
accounting requirements for the recognition, 
measurement, presentation and disclosure of 
statutory receivables. 

GRAP 109 

Accounting 
principles and 
agents 

The objective of this Standard is to outline 
principles to be used by an entity to assess 
whether it is party to a principal-agent 
arrangement, and whether it is a principal or an 
agent in undertaking transactions in terms of 
such an arrangement. 


NOTES TO THE ANNUAL FINANCIAL STATEMENT 
3. Inventories 


Figures in Rands 

2016 

2015 

Restated* 

Consumables 

RDP Houses 

525 724 

2 240 780 

251 660 

2 621 200 


2 766 504 

2 872 860 


RDP houses that are part of the municipal inventory were impaired due to faulty structures 
and some of the recognised items did not exist. 

Reconciliation of RDP inventoiy with previously disclosed amount 



2016 

2015 

Restated* 

RDP Houses opening balances 

Prior year adjustments 

Restated prior year balance 

Transfers of RDP Houses to beneficiaries 

Impairments 

2 621 200 

19 416 788 
(12 733 283) 

BUI 

IB 

Closing balance- RDP houses 

2 240 780 

2 621 200 1 


4. Receivables from Exchange Transactions 
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2016 



Gross Receivables 

1 Allowance for 
impairment 

Net Receivables 

Sundry receivables ' 

521 274 

(521 274) 

- 

Refuse receivables 

i 270 936 

(1 160400) 

110 536 

Rental 

615 823 

(303 870) ' 

311 953 

Total 

2 408 033 

(1 985 544) 

422 489 


2015 



Gross Receivables 

Allowance for 
impairment 

Net Receivables 

Sundry receivables 

425 558 

- 

425 558 

Refuse receivables 

1 017 463 

(762 913) 

254 550 

Rental 

383 41 1 

(261 372) 

122 039 

Total 

1 826 432 

(1 024 285) 

802 147 


Sundry receivables consist of amounts recognised for interest charged on arrear 
consumer receivable and receivables on traffic fines. 

Trade and other receivables past due date but not impaired 

Trade and other receivables which were 60 days old were not impaired. 

At 30 June 2016 receivables amounting to R115 311 (June 2015 R110 780) were past 
due date but were not impaired. 

Trade and other receivables impaired 

At 30 June 2016 trade and other receivables that were impaired amounted to R1 985 544 
(2015: R1 024 285). 

The current year impairment loss amounted to R771 782. 

This amount is made up of the following: 

Rentals 42 498 

Sundry Receivables 521 274 

Refuse 208 010 
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771 782 


In calculating the impairment loss for receivables the following were considered: 

• The payments received from receivables for the year 

• The age of the debt 

• Current and 30 days were considered 

• Current and 30 days were considered not to have past due date 

• Receivables 60 days old were considered past due date but were not impaired. 

The municipality assessed the balances that were 60 days old for recoverability and 
believes that they are of good credit quality. The creation and the release of the 
impairment loss for receivables have been included in the Statement of Financial 
Performance. 


Reconciliation of the allowance for impairment of trade and other receivables 


Opening Balance 
Impairment loss created 
Closing Balance 

Total 

Rentals 

Refuse 

Sundry 

Receivable 

1 213 762 

261 372 

952 390 


771 782 

42 498 

208 010 

521 274 

1 985 544 

303 870 

1 160 400 

521 274 


Age Analysis 
2016 



Total 

Sundry 

receivable 

Refuse 

Rental 

Current-30 days 

14 242 


21 233 

(6 991) 

31-60 days 

15 292 


22 283 

(6 991) 

61-90 days 

111 064 


24 598 

86 466 

91-120 days 

(66 509) 


25 570 

(92 079) 

121-150 days 

113 160 n 


25 340 

87 820 

151-180 days 

114 589 


27 158 

87 431 

> 180 days 

2106 195 

521 274 

1 124 754 

460 167 


2 408 033 

521 274 

1 270 936 

615 823 
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Age Analysis 
2015 



Total 

Sundry 

receivable 

Refuse 

Rental 

Current-30 days 

(382 398) 


20 090 

(402 488) 

31-60 days 

108 416 


19 770 

88 646 

61-90 days 

110 599 


20 633 

89 966 

91-120 days 

46 980 


15420 

31 560 

121-150 days 

108 998 


20 132 

88 866 

151-180 days 

77 123 


17 460 

59 663 

>180 days 

1 756 714 

425 558 

903 958 

427 198 


1 826 432 

425 558 

1 017 463 

383 411 


5. Receivables from non-exchange transactions 


2016 



Gross Receivables 

Allowance for 
impairment 

Net Receivables 

Rate receivables 

9 872 176 

(9 432 435) 

439 741 

Customer Interest 

1 985 008 

(1 859 034) 

125 975 

Councillor’s allowance 

593 004 

(593 004) 

- 

Fines Receivables 

843 950 

(789 200) 



13 294 138 

(12 673 673) 

620 465 


2015 



Gross Receivables | 

1 Allowance for 

1 impairment 

Net Receivables 

Rate receivables 

8 451 323 

(8 114 498) 

336 825 

Customer Interest 

1 584 875 

(1 458 689) 

126 186 

Councillor’s allowance 

593 004 


593 004 


10 629 202 

(9 573186) 

1 056 015 1 
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Receivables from non-exchange transactions past due date but not 
impaired 

Receivables from non-exchange transactions which were 60 days old were not impaired. 

At 30 June 2016 receivables amounted to R410 882 (June 2015: R261 562) were past 
due date but were not impaired. 

Trade and other receivables impaired 

At 30 June 2016 trade and other receivables that were impaired amounted to 
R11 291 466 (2015: R9 573 187). 

The current year impairment loss amounted to R1 718 279,This amount is made up of the 
following: 


Rates 1 317 937 

Interest 400 342 

1 718 279 


Please refer to note 4 for the explanation of the calculation of allowance of impairment 
loss. 

The creation and the release of the impairment loss for receivables have been included in 
the Statement of Financial Performance. 


Reconciliation of the allowance for impairment of trade and other receivables 



Totals 

Rates 

Interest 

Fines 

Councillor’s 

Allowance 

Opening 

Balance 
Impairment loss 
created 

9 573 187 

8 114 498 

1 458 689 

_ 

“ 

3 100 483 

1 317 937 

400 342 

789 200 

593 004 

Closing Balance 

12 673 670 ' 

9 432 435 

1 859 034 

789 200 

593 004 


Included in the receivables from non-exchange transaction is amount of R593 004 which 
relates to councillor allowance. 

The impairment of R49 500 arose as a result of receivable that should have created in 
the previous year. The amount was not recognised in the past, during the current year 
the amount was recognised as a prior year error and an impairment loss was raised in 
the current year. 

Age Analysis 
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2016 



Total 

Rate 

receivable 

Customer 

Interest 

Councillors’ 

allowance 

Current-30 days 

384 103 

370 323 

13 780 


31-60 days 

381 196 

372 474 

8 722 


61-90 days 

135 098 

92 250 

42 848 


91-120 days 

(234 710) 

(280 614) 

45 904 


121-150 days 

240 592 

196 019 

44 573 


151-180 days 

422 317 

379 658 

42 659 


>180 days 

11 121 

592 

8 742 066 

1 786 522 

593 004 


12 450 

188 

9 872 176 

1 985 008 

593 004 


2015 



Total 

Rate 

receivable 

Customer 

Interest 

Councillors’ 

allowance 

Current-30 days 

232 195 

187 835 

44 360 


31-60 days 

250 528 

205 989 

44 539 


61-90 days 

256 737 

212 087 

44 650 


91-120 days 

(215 115) 

(248 403) 

33 288 


121-150 days 

247 637 

203 993 

43 644 


151-180 days 

245 876 

203 310 

42 566 


>180 days 

9 611 344 

7 686 512 

1 331 828 

593 004 


10 629 202 

8 451 323 

1 584 875 

593 004 


6. VAT receivable 


1 Figures in Rands 

2016 

2015 1 

1 


Restated* | 
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7. Cash and Cash equivalents 


' Figures in Rands 

2016 

2015 

Restated* 

Cash and cash equivalent consist of 



Cash on hand 

89 392 

23 443 

Bank balances 

1 729 956 

6 876 

Investment balances 

7 024 240 

1 859 322 


8 843 588 

1 889 641 1 


The municipality had the following bank accounts; 


Account description 


Bank statemei 

nt balances 


C 

ash Book balani 

ces 


June 2016 

June 2015 

June 2014 


June 2016 

June 2015 

June 2014 

Main Account: Current 
account - FNB 

1 729 956 

6 876 

3 852 866,00 


1 729 956 

6 876 

3 852 866 

Investment Balance 

48 

46 



48 

48 

- 

Operations 

800 

- 

2 253 137,00 


800 

- 

2 253137 

Vat Call Account 

6 282 916 

601 000 



6 282 916 

601 000 

- 

institutional 

5 413 

- 

118 476,00 


5413 

- 

118 476 

FEB Account 

Municipal Support 

1 000 

1 000 

100 499,00 


1 000 

1 000 

100 499 

institutional 

1 000 

1 000 



1 000 

1 000 

- 

MPCC Call Account 

-17 

(17) 



-17 

(17) 

- 

Free Basic Services Grant 

1 003 

1003 



1 003 

1 003 

- 

INEP- FNB Call Account 

1 000 

1000 



1 000 

1 000 

- 

FMG 

1 000 

1 000 

1 782,00 


1 000 

1 000 

1 782 

MIG 

1 000 

1 000 

1 000,00 


1 000 

1 000 

1 000 

MSIG 

1 000 

1 000 

1 148,00 


1 000 

1 000 

1 148 

DEDEAT 

1 000 

34 544 



1 000 

34 544 

- 

DSRAC 

236 475 

1 642 



236 475 

1 642 

- 

EPWP 

1 000 

1 000 

1 005,00 


1 000 

1 000 

1 005 

Thina Sinako 

486 602 

84 151 

83 819,00 


486 602 

84 151 

83 819 

Traffic Fines 

1 000 

1 102 884 



1 000 

1 102 884 

- 

Vukani Mangqamza 

1 000 

3115 

2 987,00 


1 000 

3 115 

2 987 

DBSA LOAN 

1 000 

23 952 



1 000 

23 952 

- 

FNB Call Account 

- 

- 

655 342,00 


- 

- 

655 342 

FNB Call Account 


- 

1 391 950,00 


- 

- 

1 391 950 

FNB Call Account 

- 

- 

839 192,00 


- 

- 

839 192 

FNB Calf Account 

- 

- 

16 066,00 


- 

- 

16 066 


8 754 196 

1 866 198 

9 319 269 


8 754196 

1 866 198 

9 319 269 
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8. Investment Property 



2016 

2015 


Cost / Valuation 

Cost/ Valuation 


23114 591 

25 055 031 


Reconciliation of investment property 



2016 

2015 

Restated* 

Opening balance - 

25 055 031 

10 374131 

Prior year errors 

- 

7 879 354 

Fair value adjustment 

{1 940 440) 

6 801 546 

Closing balance 

23114 591 

25 055 031 


During the current reporting period various errors were identified in the investment 
property amount. The errors were quantified and adjustments were processed. Property 
which was erroneously disclosed as inventory was transferred to investment property. 
Property which was erroneously categorised as inventory and valued at lower of cost or 
current replacement cost was transferred to Investment property as at 30 June 2015 
financial year end. Subsequently it was measured at fair value in accordance to 
Investment property GRAP standard. 


During the current year, the fair value calculation was not done as management is of the 
view that the valuation that was done in the previous year is adequate for the purpose of 
valuing the year-end balance of investment property. 
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D. Property Pliinl anti Pqiiipment 



2 016 

2 015 


Cost / Valuation 

Accumulated 

Depreciation 

and 

accumulated 

Impsinnent 

Canylng Amounl 

Cost / Valuation 

Accumulated 

Depreciation 

and 

accumulated 

tmpainnent 

Carrying Amount 


76 291 940 

(19 980 073) 

56 311867 

105 952 474 

(23 606 580) 

62 345 894 

Furniture and fudurea 

2 715 990 

(937 540} 

1 778 450 

2 267 345 

(1 655 137) 

612 209 

Motor Vehicles 

5 962 166 

(2 554 384} 

3 407 782 

4 393 601 

(989 097) 

a 404 504 

Office iquipment 

652 414 


652 414 

156 342 

(101 651) 

56 692 

IT Equipment 

2 754 601 

(1 SIS 816) 

1 241 785 

1 657 560 

(1 151 672) 

705 978 

iinfrestructure 

145 255 944 

(36 651 654} 

106 404 290 

91 166 404 

(25 470 356) 

65 696 048 

Leased Assets 

736 646 

+ 

736 646 

443 400 

(147 800) 

295600 

Work in progress 

132 568 437 


132 566 437 

73 730 268 


73 730268 

Total 

363 423 639 

(62 752 690) 

300 670 949 

279 969 4B5 

(53 122 293) 

228 847 192 


Rccoiu illation of Property Plant and Equipment ^ 2016 



Opening Balance 

Additions 

Transfer received 

Depreciation 

Transfers 

Disposal 

Total 

Buildings 

82 345 894 

6 752 665 

1 

(4 541 499) 


- 

84 557 060 

Land 

2 033 539 

- 

. 

- 



2 033 539 

i Furniture and lixtures 

698 596 

41 274 

- 

(176 287) 


- 

563 584 

Motor Vehides 

3 404 504 

756 235 1 

(323 497) 

(280 341) 


- 

3 550 901 

Office Equipment 

403 113 


- 

- 


- 

403 1 13 

IT Equipment 

1 052 399 

61 446 

- 

(278 396) 


- 

855 451 

Infrastructure 

77 752 256 

19 245 622 

■ 

(7 737 375) 



89 260 503 

Leased Assets 

295 600 

293 246 

■ 

- 


- 

588 646 

Work in progress 

73 730 260 

51 484 036 

■ 



- 

125 214 304 
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Itoui 

241 716 170 

1 78 656 525 

- 

(13 376 2481 

J- 

362 350 

305 001 760 1 


Reconciliiiticin of Property PlimtanU [Equipment - 2015 


Buildinoa 

Opening Balance 

105 952 474 

AddItlOfli 

Transfers Received 

Depreciation 

(23 606 580) 

Transfers 

Disposal 

Total 

82 345 894 

Land 

2 033 539 

- 


- 



2 033 539 

Furniture and fixtures 

2 267 345 

66 388 


(1 655 137) 



698 596 

Motor Vehicles 

4 393 601 

2 076 955 


(969 097) 



5 463 459 

Office Equipment 

158 342 

346 421 


(101 651) 



403 113 

IT Equipment 

1 657 650 

346 421 


(1 151 672) 



1 052 399 

Inffastnjcture 

91 166 404 

12 056 209 

+ 

(25 470 356} 


- 

77 752 256 

Leased Asseb 

443 400 

- 


(147 800} 


- 

295 600 

Wodi In progress 

4 372 630 

69 357 638 


- 


■■ 


ToUl 

212 645 386 

84 272 031 


(S3 122 293) 


- 

243 795125 | 
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10. DBSA Loan 

The municipality obtained a loan from the Development Bank of South Africa at a rate of 
9% per annum repayable in instalments linked to the receipt of the INEP grant by the 
municipality. The duration of the loan was 2 years. The repayments were funded by the 
Integrated Electrification Program (INEP) grant that the municipality receives from 
National Government. In terms of the contract all amount received were suppose be paid 
to the DBSA. 


Figures In Rands 


2016 

2015 

Restated* 

Non>Current Liabilities 




At amortised cost 


- 

- 

Current Liabilities 




At amortised cost 


18 765 988 

30 010 559 


11. Finance lease obligation 


Figures in Rands 


2016 

2015 

Restated* 

Minimum lease payments due 




Within 1 year 


623 658 

148 510 

in the second to fifth year 


203 394 

148 342 1 


It is the municipality's policy to lease office equipment (printing equipment) under finance 
leases. The current leases are for a period not exceeding 5 years, with the lessor 
collecting the equipment at the end of the lease. Guaranteed fixed instalments are 
included in the lease in the lease for the full lease term with a fixed interest rate. 

The general maintenance and repairs of the leased equipment are undertaken by the 
lessor on a separate contract with the payable monthly instalment linked to the rate of 
usage of the equipment by the municipality. 

The prime rate at the commencement of the lease agreement was used to determine the 
finance costs, original cost and obligation. 


Ntabankulu Local Municipality 

Annual Financial Statements for the financial year ended 30 June 2016 


12. Payables from exchange transactions 


Figures in Rands 


2016 

2015 

Restated* 

Trade payables 

Workmen's compensation 

1 

14 008 772 

7176 022 

Total 

j 

16 141 615 

7 176 022 

13. Accrued Expenses 

Figures in Rands 


2016 


Accrued leave pay 

Accrued bonus 

1 

3 610 178 

1 131 515 

2 984 138 

1 061 368 

Total 

u 

4741 694 

4 045 506 

14. Unspent conditional grants and receipts 

Figures in Rands 

1 

2016 

2015 

Restated* 

Spatial Planning (ANDM) 

Municipal Infrastructure grant 

Free Basic Services Electricity 

Finance management 

Sports Arts and Culture (DSRAC) 

DEDEAT 

EPWP 

lEC 


270 433 
(0.73) 
(0.42) 
(0.22) 

167 380 
(1 755) 
2 000 000 

463117 

(0.42) 
(0.22) 
233 176 

422 906 
(9) 



2 436 015 

1 119189 

These amounts are invested in a ring-fenced investment until utilised 

15. Provisions 



Figures in Rand 


2016 

2015 

Restated* 

Reconciliation of provisions 

1 
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opening balance 


10 004 568 

5 175 900 

Additions 


- 

4 828 668 

Reversal 


-180 

- 

Closing Balance 


10 004 388 

I 10 004 568 


Although the municipality has already obtained a licence for the landfill site, the landfiil site is 
not operational. It is included in the work in progress asset category and operations will 
commence once an engineering completion certificates received. 

16, Long service awards 


Figures in Rands 


2016 


2015 

Restated* 

Non - current portion 

Current Portion 


1 450 334 

191 520 


961 643 

338 492 

Total 


1 614 854 


1 300 135 


At 30 June 2016, 142 employees were eligible for long service awards. The current service 
cost for the ensuing year is estimated to be R1 614 854(2014/2015: R1 300 135). At the 
valuation date the long service award liability of the municipality was unfunded, no dedicated 
assets were set aside to meet this liability. As a result, the valuer did not value any long 
service award related assets during his valuation. The key assumptions for the valuation for 
the 2015/2016 financial year are as follows; 




2016 

2015 

Discount rate 

CPI 

Salary Increase percentage 

Net discour^t rate 

Mortality 

Normal retirement age 

8.8 

6.51 

7.51 

1.2 

SA 85-90 

63 

8.16 

5.96 

6.96 

1.12 

SA 85-90 

63 


17. Service charges 


Figures in Rands 


2016 

2015 

Restated* 
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18. Rentcil of facilities and equipment 


' Figures in Rands 


2016 

2015 

Restated* 

Venue hire and lease of office premises 


927 639 

947 830 


19. Interest received 


Figures in Rands 


2016 

2015 

Restated* 

Interest Charged on trade and other receivables 

Interest earned on investment 


448 472 

1 941 969 

520 846 I 
1 708 731 

Total 


2 390 440 

2 229 577 


20. Property rates 


Figures in Rands 


2016 

2015 

Restated* 

Property rates 


4 707 812 

2 721 629 1 


Valuation on land and buildings are performed every 5 years. The general valuation came into 
effect on 1 July 2012. 

The next general valuation wilt be implemented on 1 July 2017, Interim valuations are processed 
on an annual basis to take into account changes in individuai property values due to alterations 
and subdivisions. 


The following are the property categories and their current rates charge: 


Residential property 


0.004 

Business property 


0.004 

Public infrastructure 


0.001 

Government properties 


0.0015 


Rebates are granted to religious and non-profit entities 
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2 1. Government grants and subsidies 


Figures in Rands 


Operating Grants 
Equitable Share 

Provincial Treasury Internal Streets 
Electrification Grant - Finance 
Finance Management Grant Finance 
GRANT REALIZED -MSIG 
Expanded Public Works (EPWP) 
EPWP Community Services 
DSRAC 

Spatial Planning (ANDM) 

DEDEAT 

Precinct Plan Grants 
LGSETA & DPLGTA 
DM & DPLG Grants 


Total Operating Grants 


Capital Grants 

Municipal Infrastructure Grant(MIG) 


Total Grants 


Conditional and unconditional grants 


Included in the above total grants are the following grants 
received: 




Conditional grants received 
Unconditional grants received 


Total Grants 


2016 

2015 1 

Restated* [ 

98 512 000 

79 930 000 

26 498 073 

- 

39 400 000 

34 500 000 

1 800 000 

1 800 000 

930 000 

934 000 

1 031 000 

1 093 040 

436 680 

820 936 

484 761 

779 096 

100 000 

28 540 

255 526 

146 363 

192 684 


- 

149 542 

207 

- 

169 640 724 

120181 516 

26 395 001 

21 577 000 

196 035 724 

141 758 516 

97 523 932 

61 828 516 

98 512 000 

79 930 000 

196 035724 

141 758 516 
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Gnint Reconciliations 
Equitable share 

In terms of the constitution, this grant is used to subsidies the provision of basic services to indent 
community members. 


2016 2015 


Balance unspent at beginning of the ftnanciai period 

Current year receipts 

Conditions met-transferred to revenue 

98 871 000 
(98 871 000) 

79 930 000 
(79 930 000) 


- 

- 

Conditions to be met- remain liabilities (see note 14) 
Gazetted amount 

98 871 000 

79 930 000 

MIG 

Balance unspent at beginning of the financial period 

Current year receipts 

Conditions met-transferred to revenue 

26 395 000 
(26 395 000) 

21 577 000 
(21 577 000) 



- 

Conditions to be met- remain liabilities (see note 14) 



Gazetted amount 

26 395 000 

25 577 000 

INEP 



Balance unspent at beginning of the financial period 

Current year receipts 

Conditions met-transferred to revenue 

39 400 000 
(39 400 000) 

34 500 000 
(34 500 000) 


- 

- 

Conditions to be met- remain liabilities (see note 14) 
Gazetted amount 

30 000 000 

30 000 000 

FMG 



Balance unspent at beginning of the financial period 

Current year receipts 

Conditions met-transferred to revenue 

1 000 

1 800 000 
(1 800 000) 
1000 

1 000 

1 800 000 
(1 800 000) 
1000 

Conditions to be met- remain liabilities (see note 14) 
Gazetted amount 

1 800 000 

1 800 000 


Ntabankulu 

Local MunicipaHty 


Page \ 51 


Ntabankutu Local Municipality 

Annual Financial Statements for the financial year ended 30 June 201 6 


MSIG 


Balance unspent at beginning of the financial period 

- 


Current year receipts 

930 000 

934 000 

Conditions met-transferred to revenue 

(930 000) 

(934 000) 

Conditions to be met- remain liabilities (see note 14) 

Gazetted amount' 

930 000 

934 000 

EPWP 

Balance unspent at beginning of the financial period 

(9) 

- 

Current year receipts 

1 031 000 

820 927 

Conditions met-transferred to revenue 

1 031 009 

820 936 

Conditions to be met- remain liabilities (see note 14) 

The was over expenditure of R1 755 (see note 14) 

129 365 

(9) 

Gazetted amount 

1 031 000 

1 298 000 

DSRAC 

1 031 000 

1 298 000 

Balance unspent at beginning of the financial period 

(18 173) 

760 923 

Current year receipts 

- 

- 

Conditions met-transferred to revenue 

436 680 

779 096 


(1 585) (18 173) 


Conditions to be met- remain liabilities (see note 14) 

The over expenditure of R1 585 was financed from equity share. 
Spatial planning grant 


Balance unspent at beginning of the financial period 463 117 554 774 

Current year receipts - 400 000 

Conditions met-transferred to revenue (192 684) (491 657) 

270433 463 117 

Conditions to be met- remain liabilities (see note 14) 270 433 463 117 

The unspent grant is sitting in the main account. 
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Dedeat 


Balance unspent at beginning of the financial period 

422 906 

644 483 

Current year receipts 


(146 363) 

Conditions met-transferred to revenue 

(255 526) 



193 291 

498 120 

Conditions to be met- remain liabilities (see note 14) 

193 291 

498 120 

lEC 

Balance unspent at beginning of the financial period 

- 

- 

Current year receipts 

2 000 000 

- 

Conditions met-transferred to revenue 

- 

- 


2 000 000 

* 

Conditions to be met- remain liabilities (see note 14) 

2 000 000 

* 


22. Personnel related costs 


Figures in Rands 


2016 

2015 

Restated* 

Basic 


29 413 580 

24 802 323 

Bonus 


2 415 938 

2 011 671 

Medical Aid - Company contributions 


2 318 817 

1 952 341 

UIF 


260102 

229 911 

SDL 


398 084 

333 671 

Defined Contribution Plans 


3 340 738 

3153 498 

Long service awards 


66 940 

423 399 

Car Allowance 


3 306 295 

2 861 171 

Housing benefits and allowances 


2 301 851 

2106 319 

Standby Allowances 


232 338 

415 408 

Telephone allowances 


67 369 

57 892 

Contribution to bargaining council 


14 034 

12177 

Saiga levy 


552 220 

462 939 

Total 


44688 306 

38 822 720 
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23. Remuneration of Councillors 

- 

Figures in Rands 


2016 

2 015 
Restated* 

Councillors 

Councillors pension contribution 


8 606 738 
834 293 

8 380 663 
813 603 

Total 

_ 

9441 031 

9 194 266 

24. Auditors Fees 


Figures in Rands 


2016 

2015 

Restated* 

Auditors remuneration 

: 

3 427 281 

3 626 319 


Figures in Rands 


2016 

2015 

Restated* 

Outstanding Audit fees 

Current year audit fees 

Amount paid Current year 


3 427 281 

3 626 319 

Audit fees payable 

_ 

3 427 281 

3 626 675 

25. Depreciation and amortisation 


Figures in Rands 


2016 

2015 

Restated* 

Property, Plant and Equipment 

1 

19199 474 

13 317 675 


26. Finance Costs 


Figures in Rands 


2016 

2015 

Restated* 

Interest paid 


2104 758 

997 887 

27. Impairment - Receivables 



Figures in Rands 


2016 

2015 

Restated* 

impairment loss-receivables 


2 490 062 

436 343 
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28. General Expenses 


Figures in Rands 


2016 

2015 

Restated* 

Accounting fees 


2 234151 

434 860 

Advertising 


728 031 

520 068 

Bank charges 


108 919 

97 575 

Capacity Building 


763 628 

1 347 149 

Consulting and professional fees 


3 237 581 

2 295 472 

Electricity 


662 498 

740188 

EPWP Expenses 


1 866 384 

996 588 

Financial Management Expenses 


1 408 007 

2 572 748 

Fuel and oil 


1 313195 

1664 016 

IDP Expenses 


2 505 721 

1 936 358 

IT Expenses 


306 580 

406 666 

Indigent subsidy 


6 728 757 

8 912 102 

Insurance 


508 623 

594 840 

LED project expenditure 


140 679 

453 975 

Library services 


506 488 

775 750 

Marketing and communication 


949 823 

979 776 

Municipal systems improvement (MSIG) expenditure 


1 078 031 

848 262 

Occupational health and safety 


406 994 

223 851 

Operational expenses 


4 306 426 

2 184 310 

Postage and Courier 


- 

1618 

Printing and stationery 


373 205 

903 968 

Project expenditure 


2 103 514 

1 481 799 

Public amenities 


245 268 

308 525 

Refuse bags and bins 


193 000 

207 000 

Royalties and licence fees 


72 306 

140 446 

D Salaries and administration for PMU department 


1 298 970 

1 163 098 

1 

Security (guarding of municipal offices) 


1 981 451 

1 332 693 

Telephone and fax 


4 149 839 

2 450 574 

Travel - Local 


3 247 686 

2 628 348 

Ward Committee sitting expenses 


1 058 369 

424 632 

Waste management 


154 819 

305 071 

Total general expenses 


44 638 944 

39 334 328 


29. Fair value adjustments 


Figures in Rands 


2016 

2015 

Restated* 
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30. Net Cash flows from operating activities 


Figures rn Rands 


Surplus 

Adjustment for: 

Depreciation and impairment of intangible assets 

Loss on sale of assets and liabilities 

Fair value adjustments 

Impairment deficit - RDP Houses 

Disposal of RDP Houses 

Debt impairment 

Movements in provisions - Landfill 

- Leave 

- Bonus 

Changes in working capital: 

Inventories 

Receivables from exchange transactions 
Receivables from non-exchange transactions 
Other receivables from non-exchange transactions 
Payables from exchange transactions 
VAT 

Unspent conditional grants and receipts 
Net cash flows from operating activities 


2016 

2015 

Restated* 

63 709 713 

43 642 336 

12 637 091 

5 933 495 

18 899 953 

13169 875 


34 775 

- 

(1 348 146) 

(5 492 600) 

- 

- 

1 092 810 

(1 406 674) 

(1 872 994) 

100 

(4 828 668) 

636132 

(303 102) 

. 

68 944 

3 031 249 

5 354 492 

2 295 823 

12167 600 

(558 790) 

(467 042) 

(1 818 624) 

(896 541) 

6 308 459 

1 445 767 

(3 594 543) 

(6 419 397) 

398 923 

(475 894) 

79 378 053 

54 891 418 
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31. Commitments 


Figures in Rands 


2016 

2015 1 

Restated* 





Approved Capital expenditure 


38759218 

48 227182 ’ 

Approved and contracted for 



- 

Approved but not yet contracted for 


- 

1 

Authorised operational expenditure 


5 262 577 

541 108 

Authorised and contracted for 




Authorised and not contracted for 






44021795 

48 768 290 


32. Contingencies 


Figures in Rands 

Case number 

2016 

2016 

Drodar Trading CC 

628/12 

200 000 

600 000 

P Ntintili (applicant) 

968/12 

200 000 

150 000 

P Ntintili (applicant) 

883/12 

200 000 

200 000 

Ingenious Information Systems (applicant) 



200 000 

Municipal Traffic Wardens Vs State 

Unknown 

5105 

5105 

IMATU and SAMWU vs SALGA Unknown 

Unknown 

3 696 278 

3 696 278 

Total contingent liabilities 


4 301 383 

4 851 383 


Drodar Trading CC vs NLM (Case number 628/12) 

The Applicant alleges that the municipality breached a contract by failing to pay after the 
applicant had supplied building material. The case Is ongoing and the prospect of success 
is reasonable. 

The potential loss to the municipality is R200 000. Legal fees are estimated at R25 000. 
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P Ntiiitili vs NLM (Case number 960/12) 


The plaintiff entered into an alleged contract of employment with the municipality but the 
municipality faiied to perform as required by the contract. The case is ongoing and the 
prospect of success is reasonabie. 

The potential loss to the municipality is R200 000. Legal fees are estimated at R25 000. 
Ingenious Inforniation Systems vs NLM (Case number unknown) 


The dispute is about non-payment of an invoice for services rendered. The dispute was 
ongoing at reporting date but subsequent to year end, the parties agreed that the 
municipality pay the applicant an amount of R96 467. 

Sipbokazi Cekwana vs NLM (Case number unknown) 


The Municipality hosted an event on the 26 March 2015 at the Ntabankulu Sports field 
where Miss Siphokazi Cekwana was attending. During the afternoon of this event, a storm 
hit the area at which the event took place. The tent collapsed, injuring Ms Siphokazi 
Cekwana on the right foot. The attorneys are claiming damages due to negligence by the 
municipality. There is no reimbursement from any third parties for potential obligations of 
the municipality. 

The claim has not been quantified. The legal fees are yet to be estimated. 

IMATU and SAMWU vs SALGA (Case number unknown) 


On 21 August 2010, SALGA signed a wage curve agreement with both IMATU and 
SAMWU on behalf of municipalities. The unions have since declared a dispute and have 
referred this matter to the Labour Court. The Court delivered a ruling on 22 June 2012 in 
favour of the unions but SALGA has appealed. On 14 May 2014, the Labour Court upheld 
SALGA's position. The agreement in question lapsed on 30 June 2012 and the disputed 
matter Gob evaluation function) now rests within the individual municipal management 
perogative. 

The potential damages that may arise to this municipality due to this ongoing dispute are 
unknown. 

NLM vs Somdaka Funeral Parlour (Case number unknown) 


The municipality entered into a lease agreement with Somdaka Funeral Parlour 
subsequently to the signing of the lease agreement, an offer for the purchase of the 
proper^ was signed by the parties for the sale of the property to the parlour. The sale of 
the property to Somdaka did not succeed. An order for the eviction of the parlour awaits a 
resolution of the Council before it is enforced. 

The prospect of success is reasonable and the amount of claim is estimated at R70 000. 
The legal fees are estimated at R1 14 176. 
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33. Related parlies 


There were no related party transactions for the year 
34. Prior period errors 


Statement of financial position 

As previously 
reported 

Correction of errors 

Restated 

Reference 

Current Assets 





Inventories 

10 582 250 

(7 709 390) 

2 872 060 

1 

Receivable from exchange 
transactions 

(69 203) 

071 349 

802 147 

a 

Receivable from non- exchange 
transactions 

314 529 

148 482 

463011 

Vat receivables 

6 914 146 

96 460 

7 010 606 

4 

Cash and cash equivalents 

1 895 774 

(6134) 

1 689 640 

5 

Non-Current Assets 





Investment property 

10 374131 

14 680 900 

25 055 031 

1 

Property, plant and equipment 

236 677 462 

2 785 253 

239 462 715 


Intangible Assets 

93 424 

(93 424) 

- 

6 

Current Assets 





Finance lease obligation 

_ 

(140 510) 

(148 510) 

10 

DBSA Loan 

(11 950 385) 

(18 052 174) 

(30 010 559) 

7 

Payables from exchange 
transactions 

(1 436 659) 

(5 739 364) 

(7 176 022) 

4 

Unspent conditional grants and 
receipts 

(1 575 663) 

456 473 

(1 119190) 

8 

Accrued Expenses 

(4 086 544) 

41 039 

(4 045 506) 

9 

Non-Current 





DBSA Loan 

(1B052 174) 

18 052174 

- 

7 

Finance lease obligation 


(148 342) 

(148 342) 

10 

Long service awards 

(876 736) 

(243 910) 

(1 120 646) 

11 






Net Assets 





Accumulated Surplus 

(184 504 201) 

3 360 004 

(181 224 197) 












Statement of financial performance 

Prior Year Audited 
Balance 

Adjustment 

Adjusted 

Balance 


Personnel related costs 

30 402 847 

(43 065) 

38 359 782 

12 

Auditors fees 

3 626 319 

(122 048) 

3 504 271 


Depreciation and impairment of 
intangible assets 

13 0^22 075 

295 600 

13 317 675 

6 

Transfer of RDP Homes 

- 

2 361 680 

2 361 680 

1 

Impairment loss - RDP Houses 

9 105 300 

(7 404 675) 

1 700 625 

Finance costs 

298 428 

699 414 

997 842 

13 

Contribution to the Allowance for the 
impairment of receivables 

1 406 674 

(970 331) 

436 343 

2 
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Genera) expenses 

39 706 226 

2 265 939 

41 992 165 

14 

Fair value adiustment 

(1 348 146) 


(6 801 546) 

3 







Certain comparative figures had been reclassified to enhance presentation. Material 
amendments to prior years due to error or reclassification are explained below; 

I. Inventory assessment was done and a portion of land had been reclassified from 
inventory to investment property. Adjustment on RDP houses transferred to beneficiaries 
were taken into account by expensing them in the Income statement. 

2. Receivables balances for Rates, Rentals, Customer Interest and Refuse were revised 
by agreeing them to the aging balances. The impairment of receivables was revised 
resulting in adjustment in Contribution to the allowances. 

3. investment property was revalued resulting in fair value adjustment. 

4. Accruals were understated in the prior year resulting in prior year adjustment to payables 
and vat receivables. 

5. Bank balances emanating from prior years not backed by the actual cash in the bank 
had been reversed. 

6 Assets previously disclosed as intangible assets had been reversed and the assets in 
the register does not meet the definition of intangible assets. 

7. The full DBSA loan was reclassified as short term liability. 

8. Conditional grant liability was previously overstated as the amount received and utilised 
in prior years was recognised as revenue by decreasing the liability. 

9. Provision for leave pay previously overstated had been adjusted. 

1 0. Assets which met the definition of finance lease had been capitalised both the finance 
lease assets and liability were understated 

II. The Long Service Awards provision was previously understated. The correction of this 
understatement has resulted in an increased provision for Long Service Awards provisions 


12. Subsistence and Travelling incorrectly classified under basic salaries had been 
reclassified. 

13. The interest on DBSA loan accrued at year end was not accounted in the prior. The 
adjustment resulted in increase in payables and increase in interest. 

14. Expenditure reclassified resulting in an increase in General expenditure and audit fees. 


F' 
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35. Risk management 

The accounting officer provides written principles for overall risk management, as well as 
written policies covering specific areas, such as credit risk, use of non-derivative financial 
instruments, and investment of excess liquidity. 

Liquidity risk 

The municipality's risk to liquidity is a result of the funds available to cover future 
commitments. The municipality manages liquidity risk through an ongoing review of future 
commitments. 

Cash flow forecasts are prepared and adequate utilised borrowing facilities are 
monitored. 

Payables from exchange transactions with an amount of R 16 141 065 (2015: R7 176 
022) are exposed to liquidity risk. 


Credit risk 


Credit risk consists mainly of cash deposits, cash equivalents and trade receivables. The 
municipality only deposits cash with major banks with high quality credit standing and 
limits exposure to any one counter-party. 

Trade receivables comprise a widespread customer base. Management evaluated credit 
risk relating to customers on an on-going basis. If customers are independently rated, 
these ratings are used. Othenvise, if there is no independent rating risk control assesses 
the credit quality of the customer, taking into account its financial postion, past 
experience and other factors. No credit limits were exceeded during the reporting period, 
and management does not expect any deficits from non-performance by these 
counterparties. 


Financial assets exposed to credit risk at the end of the year were as follows' 


Financial instrument 


2016 

2015 

Receivables from exchange transactions 


422 489 

802 147 

Receivables from non-exchange transactions 


620 465 

1 056 015 

Cash and cash equivalents 


8 843 588 

1 889 640 


Market risk 

The municipality is not exposed to this risk due to the nature of its operations. 

Interest rale risk 

As the municipality has no significant interest-bearing assets, the municipality's income 
and operating cash flows are substantially independent of changes in market interest 
rates. 
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36. Going concern 

The financial statements have been prepared on the basis of accounting policies 
applicable to a going concern. This basis presumes that funds will be available to finance 
future operations and that the realisation of assets and settlement of liabilities, contingent 
obligations and commitments will occur in the ordinary course of business. 

37. Events after the reporting date 

There were no significant events after the reporting date that may affect the financial 
statements. 


38. Unauthorised expenditure 



2016 

2015 

Unauthorised expenditure for the year 

Amount written off 

16 441 736 






16 441 736 



39. Fruitless and wasteful expenditure 



2016 

2015 

Fruitless and wasteful expenditure (opening 
balance) 

Fruitless and wasteful expenditure (Current year) 

Amount written off 

7 347 061 

7 295 643 

1 025 355 

51 418 

(7 347 061) 

7 347 061 

1 025 355 

7 347 061 


40. Irregular expenditure 



2016 

2015 

Opening balance 

Less: amount written off 

259 922 530 

31 166 599 

(259 922 530) 
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Add: irreguiar Expenditure - current year 

17 209 205 

97 471 196 


Balance 

17 209 205 

128 637 795 


Add; Reversal of amount previously condoned 
without followir^g prescripts 


131 284 735 



17 209 205 

259 922 530 


Less: irregular expenditure incorrectly disclosed 

(2 349 844) 



Less; Amount written off by Council 

(13 733 745) 

- 


Less: Amounts recoverable (not condoned) 

- 

- 


Closing balance 

1 125 626 

259 922 530 


tl. AcidiUoiial disclosure in terms of Municipal Finance Maiiaeement Act 

Figures in Rands 

2016 

2015 

43. Additional disclosure in terms of Municipal Finance 
Management Act 



PAYE, UIF and SDL 

Opening balance 

Current year subscription/fee 

Amount paid 

633 

8 869 824 
(8 335 840) 

6 142 547 
(6 627 733) 

Closing balance 

534 617 

633 

Pension and Medical Aid deductions 

Opening balance 

Current year subscription/fee 

Amount paid 

10 703 243 
(9 730125) 

5 422 924 
(5422 924) 

Closing balance 

973 118 

- 

VAT 

VAT receivable 

10 538 158 

7 010 606 

VAT output payables and VAT input receivables are shown 
in note 7. 

Ail VAT returns have been submitted by the due date 
throughout the year 
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42. Utilisation of Long-term liabilities reconciliation 



2016 

2015 

Long-term liabilities raised 

Used to finance Property, Plant and Equipment 

19 327 329 
(18100 000) 

30 676 547 
(30 010 559) 


1 227 329 

665 988 

30 010 559 

Cash set aside for the payment of tong term liabilities 

1 227 329 

30 676 547 


Long-term liabilities have been utilized in accordance with the Municipal Finance 
Management Act. Sufficient cash has been set aside to ensure that long-term liabilities 
can be repaid on redemption date. 

43. Deviation from supply chain management regulations 

Paragraph 12(1)(d)(l) of Government Gazette No. 27636 issued on 30 May 2005 states 
that a supply chain management policy must provide for the procurement of goods and 
services by way of a competitive bidding process. 

Paragraph 36 of the same gazette states that the accounting officer may dispense with 
the official procurement process in certain circumstances, provided that he records the 
reasons for any deviations and reports them to the next meeting of the council and 
includes a note to the financial statements. 
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44. Directors* remuneration 


Executive - 2016 


Emoiuments 


Other benefits 

Contribution to UIF, 
Medical Aid and 
Pension Fund 

Total 

Other 







Ms S Mankahia 


746 480,69 


160 509,07 

163 070,70 

1 070 060,46 

Mr S Matiwane 


570 500,51 


336 249,96 

2 033,20 

908 783,66 

Ms N Ndlaku 


570 500,51 


336 249,96 

2 033,20 

908 783,66 

Ms C Qotoyi 


864 316,41 


152 885,23 

2 033,20 

1 019 234,84 

Ms T Jako-Wutu 


570 500,51 


336 249,95 

2 033,20 

908 783,66 

Mr S Nodo 


492 324,23 


336 249,96 

80 209,48 

908 783,66 



3 814 622,86 


1 658 394,12 

251 412,98 

5 724429,95 

Executive - 2015 


Emoluments 


Other benefits 

Contribution to UIF, 
Medical Aid and 
Pension Fund 

Total 

Other 







Ms S Mankahia 


828 263,94 


151 423,65 

29 803,10 

1 009491,00 

Mr S Matiwane 


538 104,64 


317 216,94 

2 021,50 

857 343,08 

Ms N Ndlaku 


538 104,64 


317 216,94 

2 021,50 

857 343,08 

Ms C Qotoyi 


815 289,46 


144 231,35 

2 021,50 

961 542,30 

Ms T Jako-Wutu 


513 854,44 


317 216,94 

26 271,70 

857 343,08 

Mr S Nodo 


502 014,04 


317 216,94 

38 112,10 

857 343,08 



3 735 631,17 


1 564 522,76 

100 251,71 

5 400 405,64 
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COUNCIL RESOLUTION EXTRACT: SCM.01.31/08/16 


Extract 29 August 2016 
Time: 12H30 

Venue: Municipal Town Hall 


I 


t 


Adoption of Draft Annual Financial Statements 


in the special council meeting held on the 29 August 2016. the mayor tabled a report on the 
Draft Annual Financial Statements (AFS) before the Council for approval and submission to 
AGSA thereof. The mayor stated that the AFS represent the financial position and financial 


performance of the municipality for the year ended 30 June 2016. 

le Indicated that the AFS were prepared in compliance with the requirements of GRA 
tandard as prescribed in section 122 of the MFMA. He cautioned the council to note the 
ncrease on government grants and subsidies at an amount of R53 993 205 from 2014/2015 
inancial year. He further stated that all^grants were fully spent except for provincial 
reasury for the construction of internal street of which the project started late an e 
ollover has been approved by Treasury. 


Therefore, the Council RESOLVED 

1. That the Annual Financial Statements for the year ended 30 
June 2016 be and are hereby noted. 

2. That the Annual Financial Statements be and hereby 
submitted to the Auditor-General for audit purposes. 


SCM.01.29/08/16 


I 



V. Matwasa 
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CIRCULAR 



NO. 1 OF 2014 (MUNICIPAL ANNUAL REPORT) 

TO: All Executive Mayors/Mayors 
CC: Speakers 

Municipal Managers 
Strategic Managers 
IDP/PMS Co-ordinators 

RE; REQUEST FOR THE CONSIDERATION OF KEY PERFORMANCE INDICATORS 
IN THE DEVELOPMENT OF THE ANNUAL REPORT 

PURPOSE 

The purpose of this communique is to request the Executive Mayors and Mayors of all 
municipalities to closely monitor the processes towards the development, tabling and adoption 
of municipal annual reports. This request is triggered by the poor quality reports that have 
been submitted by municipalities for 2012/13 financial year. 

BACKGROUND 


The department of Cooperative Governance and Traditional Affairs has noticed with concern 
the quality of annual reports that are developed by municipalities. This is largely as a result of 
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neglecting the performance information reflection, thereby denying the MEC for local 
government an opportunity to report on the performance of municipalities in terms of Section 
47 of MSA." 


The annual reports that are submitted by municipalities to the MEC for local government are 
developed in compliance with section 46 of MSA and chapter 12 of MFMA respectively. 

The provincial department together with the National Department of Cooperative Governance 
developed indicators that seek to assist municipalities to provide information that will assist the 
MEC to report on municipal performance. All municipalities were work-shopped on these 
indicators for purposes of reporting on their performance. During the assessment of the reports 
for 2012/13 financial year it has been observed that municipalities have not taken these 
indicators into consideration when reporting hence their reports are lacking crucial 
performance information. 

The following is the list of indicators that were agreed upon and on how the performance 
information should be populated:- 

Chapter: Organisational Transformation and Institutional Development ^ 
KPA1 

Annual performance as per key performance indicators in municipal transformation and 
organizational development 



Indicator name 

Total number 

of people 

(planned for) 
during the 

year under 

review 

Achievement 

level during 
the year 

under review 

Achievement 

percentage during 
the year 

Comments on the 

gap 

1 

Vacancy rate for all approved 
and budgeted posts; 







Percentage of appointment in 
strategic positions (Municipai 

6 


6 

100% 

No gap 
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1 

Indicator name 

Total number 

of people 

(planned for) 
during the 

year under 

review 

Achievement 

level during 
the year 

under review 

Achievement 

percentage during 
the year 

Comments on the 

gap 

1 

Manager and Section 57 

Managers) 





3 

Percentage of Section 57 

Managers inciuding Municipai 
Managers who attended at least 

1 skiit development training 

course within theFY 

2 

2 

100% 

The plan prioritised 

two Directors in the 

year 2015/2016. 

1 

Percentage of Managers in 

Technical Services with a 

professional qualification 

4 

4 

100% 

No gap 

5 

Levei of PMS effectiveness in 

the DM - (DM to report) 

Performance Management System Framework was developed; it was 
implemented to Directors, The Municipality embarked on cascading the 
framework to the lower levels 2013/2014. Various workshops have been 
undertaken to employees and Councillors' in the financial year 2013/2014. 

In 2014/2015 it was implemented to Directors and Managers and was 
further cascaded to Officers in the financial year 2015/2016. 

Ntabankulu Local Municipality has reviewed its Performance Management 
System Framework in 2015/2016 financial year and Institutional Score card 
adopted by Council on the 27 May 2015, to integrate municipality's 
strategic objectives into the performance management process. 

The institutional score card has been adopted by council In May 2015 which 
includes Integrated Development Plan priorities, service delivery and budget 
implementation plan 2015/2016 (SDBIP) and individual performance 
contracts and plans. 

Directorates develop their monthly plans and report monthly through 
management meetings. Quarterly performance reports and reviews have 
been done through Council Standing Committees. Mid- year performance 
reporting and reviews have been done through Council Standing 
Committees and annual reporting and review have been done through the 
MPAC and adopted by the Council. 

6 

Level of effectiveness of PMS in 

the LM - (LM to report) 
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Indicator name 

Total number 

of people 

(planned for) 
during the 

year under 

review 

Achievement 

level during 
the year 

under review 

Achievement 

percentage during 
the year 

Comments on the 

gap 



Performance agreements 2015/2016 have been signed by all Directors and 
were submitted to Department of Local Government & Traditional Affairs. 
Performance agreements for Managers reporting to Directors and Officers 
reporting to Managers have been signed. First, Second and third Quarter 
performance evaluations for 2015/2016 have been conducted. Performance 
Management System policy was again reviewed in 2015/2016 and was 
adopted by Council in May 2016 for implementation in the next financial 

year. 

Annual Performance evaluations for 2014/2015 have been conducted after 
the adoption of the Annual Report with Oversight in March 2016 to all 
Directors and Managers. 

1 

Adoption and implementation of 
HRD plan including WSP 

2015/2016 WSP was prepared, adopted and submitted to the LGSETA. 

8. 

Percentage of staff that have 
undergone a skills audit 
(including competency profiles) 
within the current 5 year term 

164 

8. 

Percentage of staff 

that have 

undergone a skills 
audit (including 

competency 
profiles) within the 
current 5 year 

term 

164 

9 

Percentage of councillors who 
attended a skill development 
training within the current 5 
year term 

36 

9 

Percentage of 

councillors who 

attended a skill 

development 
training within the 
current 5 year 

term 

36 

10 

Percentage of staff complement 
with disability 

12 

10 

Percentage of staff 
complement with 
disability 

12 
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1 

Indicator name 

Total number 

of people 

(planned for) 
during the 

year under 

review 

Achievement 

level during 
the year 

under review 

Achievement 

percentage during 
the year 

Comments on the 

gap 

11 

Percentage of female employees 

164 

11 

Percentage of 

female employees 

164 

12 

Percentage of employees that 

are 

aged 35 or younger 

164 

12 

Percentage of 
employees that 

are 

aged 35 or 

younger 

164 


Chapter: Basic Service delivery performance highiights (KPA 2) 

Annual performance as per key performance indicators in water services 


This part is the function of the Aifred Nzo District Municipality. 



Indicator name 

Total number of 

household/customer 
expected to benefit 

Estimated 

backlogs 

(actual 

numbers) 

Target set 

for the FY 

under 

review 

(actual 

numbers) 

Number of 

HH/customer 

reached 

during the FY 

Percentage 

of 

achievement 

during the 

year 

1 

Percentage of 

households with 

access to potable 

water 

NA 

NA 

NA 

NA 

NA 

2 

Percentage of 

indigent households 

with access to free 

basic potabie water 

NA 

NA 

NA 

NA 

NA 

3 

Percentage of clinics 
with access to potable 

NA 

NA 

NA 

NA 

NA 
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water 

Percentage of schools NA NA NA NA NA 

with access to potable 
water 

Percentage of NA NA NA NA NA 

households in formal 
settlements using 
buckets 


Annual performance as per key performance indicators in Electricity services 


Indicator name 

Total number of 

household/customer 
expected to benefit 

Estimated 

backlogs 

(actual 

numbers) 

Target set 

for the f. 

year under 

review 

(actual 

numbers} 

Number of 

HH/customer 

reached 

during the FY 

Percentage of 

achievement 

during the year 

Percentage of 

households with 

access to electricity 

services 

27,481 

15 631 

580 

580 

2% 

Percentage of indigent 

households with 

access to basic 

electricity services 

365 

365 

1708 

365 

21 

Percentage of 
indigent households 

with access to free 

alternative energy 

sources 

5 581 

10 002 

5 581 

5 581 

58 
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Annual performance as per key performance indicators in sanitation services 
This part is the function of the Alfred Nzo District Municipality. 


1 

Indicator name 

Total number of 

household/custo 
mer expected to 

benefit 

Estimated 

backlogs 

(actual 

numbers) 

Target set 

for the f. 

year under 

review 

Number of 

HH/custom 

er reached 

Percentage 

of 

achievement 

during the 

year 

1 

Percentage of 

households with access 

to sanitation services 

NA 

NA 

NA 

NA 

NA 

2 

Percentage of indigent 

households with access 

to free basic sanitation 

services 

NA 

NA 

NA 

NA 

NA 

3 

Percentage of clinics 

with access to sanitation 

services 

NA 

NA 

NA 

NA 

NA 

1 

Percentage of schools 

with access to sanitation 

services 

NA 

NA 

NA 

NA 

NA 


Annual performance as per key performance indicators in road maintenance services 



Indicator name 

Total number of 

household/customer 
expected to benefit 

Estimated 

backlogs 

(actual 

numbers) 

Target set 

for the f. 

year under 

review 

(Actual 

numbers) 

Number of 

HH/customer 

reached 

during the FY 

Percentage 

of 

achievement 

during the 

year 

1 

Percentage of 

households without 

access to gravel or 

27481 

18 109 

1853 

1853 

6.7% 
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graded roads 






2 

Percentage of road 

infrastructure 

requiring upgrade 

11 225 

9 372 

IPD 

IPD 

o 

1 

3 

Percentage of planned 

new road 

infrastructure actually 

constructed 

1853 

16 256 

1853 

1853 

6.7% 

4 

Percentage of capital 
budget reserved for 
road upgrading and 

maintenance 

effectively used. 

RSOOOOO 000 

342,650,000 

14,323,120 

14,323,120 

2.8% 


Annual performance as per key performance indicators in waste management services 



Indicator name 

Total number of 

household/customer 
expected to benefit 

Estimated 

backlogs 

(actual 

numbers) 

Target set 

for the t 

year under 

review 

Number of 

HH/customer 

reached 

Percentage 

of 

achievement 

during the 

year 

1 

Percentage of 

households with 

access to refuse 

removal services 

24 397 households 

23 754 

households 

643 

households 

320 

households 

8% 

2 

Existence of waste 

management plan 

The municipality is implementing an Integrated Waste Management Plan (IWMP). 

The IWMP was reviewed and adopted by the Council and it was also submitted to 
the MEC for DEDEAT for gazetting. 
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Annual performance as per key performance indicators in housing and town planning 
services 



Indicator name 

Total number of 

household/customer 
expected to benefit 

Estimated 

backlogs 

(Actual 

numbers) 

Target set 

for the f. 

year 

under 

review 

Number of 

HH/customer 

reached 

Percentage 

of 

achievement 

during the 

year 

1 

Percentage of 
households living in 

informal 

settlements 

0,0004 

56 

56 

56 

56 

2 

Percentage of 

informal 

settlements that 

have been provided 

with basic services 

0 

0 

0 

0 

0 

3 

Percentage of 

households in 

formal housing that 

conforms to the 

minimum building 

standards for 

residential houses 

80% 

20% 

100% 

80% 

80% 

4 

Existence of an 

effective indigent 
policy 

THE INFORMATION SHOULD BE REFLECTED IN A NARRATIVE FORM 

The Indigent Policy is reviewed every year before the beginning of the financial 
year. The current threshold for the qualifying indigent beneficiaries is R1500 per 
household. The municipality is subsidising the following services to the qualified 
indigent applicants:- 

• Electricity -SOkwt 

• Paraffin - 5L 

• Solar - maintenance 

• Refuse collection - 50% rebate 

• Rates - 50% rebate 































RE: REQUEST FOR THE CONSIDERATION OF KEY PERFORMANCE INDICATORS 
IN THE DEVELOPMENT OF THE ANNUAL REPORT 


5 

Existence of an 

approved SDF 

The SDF was developed and adopted by council in 2012* The SDF cover 
Environment^ Tourism corridors^ Nodal development zones and LED existing and 
proposed projects. 

6 

Existence of Land 

Use Management 
System (LUM5) 

The land use scheme was adopted by council In 2012. This scheme consists of 
regulations, town planning register, zoning and land use plans. 


CHAPTER: MUNICIPAL LOCAL ECONOMIC DEVELOPMENT FRAMEWORK- 
(KPA 3) 

Annual performance as per key performance indicators in LED 



Indicator name 

Target set 

for the year 

Achievement level 

during the year 
(absolute figure) 

Achievement percentage 
during the year 

1 

Existence of LED unit 

20 

14 

70% 

2 

Percentage of LED Budget spent on 

LED related activities. 

R400 000 

R400 000 

100% 

3 

Existence of LED strategy 

The LED strategy has been adopted by the councii in 2015/16 and 
is on its implementation. 

4 

Number of LED stakeholder forum 

meetings heid 

4 

3 

75% 

5 

Plans to stimulate second economy 

5 

5 

100% 

6 

Percentage of SMME that have 
benefited from a SMME support 

program 

40 

More than 40 

SMME benefited 

from Catering, 
supply and delivery 
of services Joint 
venturing with 
developed 

companies. 

More than 100% 

7 

Number of job opportunities created 
through EPWP 

100 

158 

More than 100% 
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Indicator name 

Target set 
for the year 

Achievement level 

during the year 
(absolute figure) 

Achievement percentage 
during the year 

8 

Number of job opportunities created 
through PPP 

0 

0 

0 


Chapter: MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT (KPA 4) 

Annual performance as per key performance indicators in financial viability 

Indicator name Target set for the Achievement Achievement 

VearR(OOO) level during the percentage during 

year R(OOO) the year 

1 Percentage expenditure of capital 1009^ (R112 965 R102 082 826) 90% 

budget 591) 

Target set for the Achievement Achievement 
year (35%) R(OOO) level during the percentage during 
year R(OOO) the year vs the 

operational budget 

2 Salary budget as a percentage ^ 49% (R55 859 995) R53 807 285 47% 

the total operational budget 

Target set for the Achievement Achievement 
year (20% or less) level during the percentage during 
R(OOO) year R(OOO) the year vs the 

actual revenue 

3 Trade creditors as a percentage 9% (R21 100 000) 4% (R8 087 985) 96% 

of total actual revenue 

Target set for the Achievement Achievement 

year (80% and level during the percentage during 

more) R(OOO) year R(OOO) the year 


Total municipal own revenue as a 8% (R18 286 627) R16 065 070 7% 

percentage of the total actual 

budget 
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Target set for the 
year R(OOO) 

Achievement 

level during the 
year R(OOO) 

Achievement 

percentage during 
the year 

5 

Rate of municipal consumer debt 

reduction 

5%(R550000) 

R572 352 

104% 

6 

Percentage of MIG budget 
appropriately spent 

1009i(R26 395 500) 

R26 395 500 

100% 

7 

Percentage of M5IG budget 
appropriately spent 

R930,000 

930,000 

100% 

8 

AG Audit opinion 

Unqualified Audit 
Opinion 

Qualified Audit 

Opinion 

80% 

9 

Functionality of the Audit 

Committee 

04 meetings 

2015/2016 

scheduled for the 

sitting the Audit 

Committee 

8 audit 

committee 

meetings sat in 

the financial 

year 2015/2016 

200% 

10 

Submission of AFS after the end 

of financial year 

31 August 2016 

31 August 2016 

100% 


Chapter: GOOD GOVERNANCE AND PUBLIC PARTICIPATION- (KPA 5) 


No 

Indicator name 

Target set for the year 

Achievement 

level during the 
year (absolute 
figure) 

Achievement 

percentage 
during the year 

1 

% of ward committees 
established 

Ward committees were established 
during 2011/12. This was done 
according to the ward committee 
functioning policy that requires the 
establishment of ward committees to 
cover five years period 

100% 

100% 

2 

% of ward committees that are 
functional 

Monitor and report on ward 
committees' performance 

100% 

100% 

3 

Existence of an effective 
system to monitor CDWs 

The municipality does not have the effective system to monitor CDWs 
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No 

Indicator name 

Target set for the year 

Achievement 

level during the 
year (absolute 
figure) 

Achievement 

percentage 

during the year 

4 

Existence of an IGR strategy 

Ntabankuiu intergovernmentai Reiations Strategy in line with 
Intergovernmental Relations Framework Act, Act 13 of 2005 was adopted by 
Councii in 2012 with its ciusters as foiiows: 

• Local Economic Development Cluster 

• Local Communications Forum Ciuster 

• institutional Development and Organizational Transformation Cluster 

• Community Services Cluster 

• Budget and Treasury Cluster 

• Basic Services Delivery Ciuster 

Objectives and Functioning of the Intergovernmental Relations Cluster and 
its clusters are clearly outlined in the terms of reference adopted in 2015 by 
Ntabankuiu Local Municipality as follows: 



• Coherent Planning and development 

• Coordination and alignment of the strategic and performance plans 
& priorities; objectives and strategies of the municipality 

• Coordinating any matter of strategic importance which affects the 
interests of municipality's stakeholders 

5 

Effective of IGR structural 
meetings 

The Municipality's IGR structures are functional and sit on a regular basis per 
its Terms of Reference. The IGR structures sat three IGR Sessions in the 
financial year 2015/2016. 



However challenges were experienced in terms of representation of Sector 
Departments. This has resulted In lack of information circulating between the 
' Municipality and Sector Departments and between the government 
institutions and community. The Municipality reviewed its IGR Terms of 
reference and were adopted by Council on the 27*^ May 2016 for 
implementation in the next financial year. 

6 

Existence of an effective 
communication strategy 

The strategy was adopted in 2012 and is reviewed annually. The strategy 
consist of action plan, mediums of communication and communication 
levels. 

7 

Number of mayoral imbizos 
conducted 

2 IDP Outreach Programmes 

2 IDP Outreach 

Programmes 

conducted 

100% 

8 

Supply Chain Management 

Supply Chain Management unit is 
operational, and the Supply Chain 

Policy has been reviewed and adopted 
by the Council on 30th of May 2015. 

The Supply chain unit is established 
and fully functional with all the Bid 
Committees functional. 

8 

Supply Chain 
Management 
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No Indicator name Target set for the year Achievement Achievement 

level during the percentage 
year (absolute during the year 
figure) 

The Municipality complies with the 
SCM policy and with the legislations, 
circulars and gazette. The 
procurement plan has been developed 
for 2015/2016. 

The document management is being 
improved. Awards above R30 000 
were reported to Council and National 
Treasury on quarterly basis. The data 
base is updated timeously on an 
electronic supply data base system. 

The Municipality does not have any 
long term contract awarded during the 
current financial year. The procedure 
manual has been reviewed and will be 
tabled to the Management for 
comments. The training for the 
Supply Chain practitioners is budgeted 
for and will be carrying out during the 

2016/2017 financial year. 

9 FREE BASIC SERVICES AND The indigent policy was reviewed and 9 FREE BASIC 

INDIGENT SUPPORT adopted by the Council in May 2015, SERVICES AND 

the policy is at implementation stage INDIGENT 

with 365 beneficiaries on electricity, SUPPORT 

5 581 beneficiaries on alternative 

energy (paraffin) and 203 for solar 

energy. The indigent steering 

Committee being constituted of 

traditional leaders. Budget and 

Treasury Port Folio Head, Ward 

Committee, Community Development 

Workers and two additional 

community members, has been 

established with the main purpose of 

verifying the list of indigent 

applications and recommending the 

indigent register to the Council for 

approval | 1 


10. Existence of a fraud Fraud and corruption prevention policy has been developed and submitted 

prevention mechanism to Cogta for inputs and comments; the policy was tabled to the EXCO, Audit 

Committee and to Council for approval on the 27 May 2016. 
















RE: REQUEST FOR THE CONSIDERATION OF KEY PERFORMANCE INDICATORS 
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It should also be noted that in November 2013 a circular letter was written to all municipal managers 
requesting them to consider incorporating these above key performance indicators to enable the 
annual reports to reflect on the performance information. Unfortunately this has not been considered 
and this resulted in the annual reports of municipalities lacking crucial performance information. 

As the political head of the department I wish to request your good selves to pay close attention to the 
quality of the information that is provided in the reports before the adoption of annual reports. I also 
wish to draw your attention to the fact that these reports are the basis for me and the Minister to 
develop quality consolidated reports on the performance of municipaiities within a financial year as 
stipulated in sections 47 and 48 of MSA respectively. 

RECOMMENDATION 

It is recommended that when municipalities develop their annual reports in accordance with circular 63, 
they should also consider reflecting performance information based on the indicators as advised herein. 
I humbly all Executive Mayors and Mayors request as political leaders in the local space, to ensure 
before signing off the annual reports, that these reports contain the information required in terms of the 
Key Performance Indicators. 

Yours in Cooperative Governance 


F.D. Xasa 

Member of the Executive Council 

Department of Local Government & Traditional Affairs 

Date: 




